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TO be the leading provider of information & 
communication technology products and 
value-added services.

WE strive for sustainable growth to achieve 
optimum returns to shareholders.

OUR
MISSION

OUR
VISION

CONTENTS

WE shall strive to be a leading provider within Malaysia 
of reputable, quality computer systems, hardware, 
software, services and support for our customers.

WE shall conduct business with our valued customers 
and suppliers with professionalism and integrity.

WE shall have an environment to develop, motivate 
and reward our employees by providing training and 
incentives for productivity.

WE shall achieve the profitability for future growth and 
to give an adequate return to shareholders.

WE shall be good corporate citizens with social 
responsibilities to our communities.
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VSTECS Berhad (“VSTECS”) and its subsidiaries (“the Group”) started in 1985 with the establishment of 
VSTECS KU Sdn. Bhd. Today, the Group is a leading distribution hub for Information and Communication 
Technology (“ICT”) products in Malaysia via VSTECS Astar Sdn. Bhd. and VSTECS Pericomp Sdn. Bhd..

Listed on the Main Market of Bursa Malaysia Securities Berhad (“Bursa Securities”) on 15 April 2010, 
VSTECS is an associate company of VSTECS Holdings (Singapore) Limited, which is one of the leading ICT 
distributors in Asia Pacific, accessing to a network of more than 25,000 channel partners across China, 
Thailand, Malaysia, Singapore, Indonesia, the Philippines, Cambodia, Laos and Myanmar. VSTECS 
Holdings (Singapore) Limited is a wholly-owned subsidiary of VSTECS Holdings Limited listed on the Hong 
Kong Stock Exchange.

VSTECS distributes a comprehensive range of ICT products comprising notebooks, personal computers 
(“PCs”), smartphones, tablets, printers, software, network and communication infrastructure, servers, and 
enterprise software from more than 40 leading principals.

With a nationwide channel network of more than 4,600 resellers comprising of retailers, system integrators 
(“SI”) and corporate dealers, VSTECS also provides value-added product support and technical services. 
For more information, please visit www.vstecs.com.my.

COVER
    RATIONALE

We believe the digitalisation of human activities needs to be sustainable in all economic, 
ecological and environmental areas. We aim to reduce the environmental impact in all 
aspects of our economic activities by maximising efficiency and productivity through 
digitalisation and technological advancements.

SUSTAINABLE

DIGITALISATION
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The Digital Imperative
Today’s digital imperative is globally accepted as a 
catalyst for the speed of life. Robotic process 
automation and goal-driven artificial intelligence have 
brought forth new possibilities and enrichment in our 
daily lives. Digital empowerment has set the stage for 
limitless boundaries on human achievement.
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MADAM LEE MARN FONG 
@ WU MARN FONG
Non-Independent Non-Executive Chairman

CHAIRMAN’S
    STATEMENT

“ Dear Shareholders,

It is my great pleasure to 
present the annual report of 

VSTECS Berhad for the financial 
year ended 31 December 2022           

(“FYE 2022”). Despite the persistence of 
many external challenges that we faced, 

we continued to grow our business and 
strengthened our market position. 

For FYE 2022, we delivered yet 
another record financial 

performance and returns to 
our shareholders.

”
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cHaIrMaN'S STATeMeNT
cont'd

record perforMaNce IN fYe 2022

VSTECS Berhad (“VStecS”) achieved record financial 
performance in FYE 2022, driven by the hard work and 
dedication of our employees and the continued support of 
our principals and channel partners. Our revenue and profit 
after tax and minority interest grew by 5.5% and 8.5% 
to RM2.77 billion and RM59.7 million, respectively. Our 
success is remarkable considering the headwinds faced 
during the year, such as component shortages caused by 
supply chain disruptions and lower consumer sentiments 
due to inflationary pressures. We adapted quickly and 
efficiently to these challenges, mitigating risks while 
capitalising on opportunities, namely the rising digital needs 
of enterprises.

In line with our increased profitability, the Board declared 
a second interim dividend of 3.7 sen per share. With the 
first interim cash dividend of 2.5 sen distributed in January 
2023, we will be paying a total cash dividend of 6.2 sen 
per share or an aggregate of RM22.1 million, our highest-
ever payout to date, representing a payout ratio of 37%. 

outlook aNd proSpectS 

VSTECS will continue to contribute towards the nation’s 
digital transformation imperatives. We are proud to be 
a part of this important journey and remain committed to 
supporting the growth and development of Malaysia’s 
digital economy. As we move into 2023, we will expand 
our range of product offerings to include new areas such 
as power solutions for data centres and other critical 
infrastructure sectors. We will further explore products to 
support the renewable energy industry, such as EV power 
accessories and energy storage to meet the evolving needs 
of the market. 

corporate GoVerNaNce aNd SuStaINabIlItY

We have also maintained our commitment to social 
responsibility and sustainability, contributing to the 
communities in which we operate while taking steps to 
minimise our carbon footprint.

We believe good governance and sustainability are not 
limited to compliance and risk management but also 
paramount in creating long-term value for our business, 
shareholders and communities. Embracing these principles 
will make us more resilient, competitive and attractive to 
investors and customers. We have taken significant steps 
to embed these principles in our operations, culture, and 
strategy to generate sustainable growth, enhance our 
reputation, and contribute to the betterment of society and 
the environment.

As our organisation grows, so will our mission towards 
governance and sustainability. We completed several 
key projects in 2022, including the installation of solar 
panels at our headquarters which is expected to generate 
350,000 kWh (KiloWatt-hour) of electricity per year, further 
reducing our electrical consumption from the main grid. 
The Sustainability Statement set out in pages 75 to 95 
comprehensively details our sustainability performance, key 
highlights and achievements for the year under review.

apprecIatIoN aNd coNcluSIoN

None of our success would have been possible without the 
unwavering dedication and hard work of our employees, 
whose resilience and determination have been truly 
inspiring. Your contributions have not gone unnoticed, and 
I want to take this opportunity to recognise each of you for 
all you have done. 

I would also like to thank our Board of Directors and 
management team for their exceptional leadership and 
unwavering guidance, oversight and support. Your 
expertise, experience, and diversity of perspectives 
have been critical to our success and continued growth. 
On behalf of the Board, I would like to mention our 
appreciation to Ms Cheryl Khor, who retired from the Board 
on 12 July 2022 and convey a warm welcome to Madam 
Anne Rodrigues who joined us as an Independent Non-
Executive Director on 30 December 2022. 

To our principals, channel partners, vendors and investors 
- thank you for your trust in VSTECS Berhad. We are 
committed to delivering solid returns, driving sustainable 
growth, and creating long-term value for our stakeholders 
in the years to come.

MadaM lee MarN foNG @ Wu MarN foNG
Non-Independent Non-Executive Chairman



SOONG JAN HSUNG
Executive Director/Chief Executive Officer

CEO’S STATEMENT   
MANAGEMENT DISCUSSION 
& ANALYSIS
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ceo’S StateMeNt  
MANAGeMeNT DiSCUSSioN & ANAlYSiS

cont'd

1. ceo’S foreWord

 Helping people and organisations thrive in the digital world will always remain a powerful and evergreen growth driver 
for VSTECS Berhad. The rate of technology-fuelled change impacting our world is unprecedented and accelerating at 
light speed. Consumer devices will become more advanced and organisations will require more intelligent solutions to 
achieve a sustainable competitive edge. 

 The world will emerge from COVID-19 with new models for how we interact and conduct business. Many are now 
realising that we no longer live in a period of digital transformation. It is more appropriate to think of this as the 
“digital imperative”. Malaysia has done well in terms of digital adoption, owing to strong infrastructure, innovative 
companies and a relatively young and digital-savvy population. The country is still ramping up its digital economy 
push, providing our business with long-term and sustainable growth potential. VSTECS’s comprehensive end-to-end 
offering and our unique role as one of the leading ICT distributors across both the consumer and enterprise markets 
position us well to continue capturing opportunities ahead. We aim to grow sustainably and contribute towards the 
well-being of people and the development of a greener world by continuing to provide long-term, stable value through 
digital technology to our customers and society.

2. SuMMarY aNd oVerVIeW of tHe Group’S buSINeSS

 VSTECS Berhad, via its wholly-owned subsidiaries, is the leading distributor of ICT products to consumers 
and enterprises in Malaysia. Founded in 1985, the Group distributes a wide range of ICT products and provides 
IT services in the form of pre-sales, integration, and post-sales in support of the brands we represent. Our three 
business segments are ICT Distribution, Enterprise Systems, and ICT Services. The key activities of our business are 
the following:

	 •	 the	marketing,	sales,	and	channel	management	of	the	brands	we	carry;
	 •	 warehouse	facilities	and	channel	logistics	to	cover	nationwide	sales;	and
	 •	 related	services	in	terms	of	pre-sales	system	solutions	and	post-sales	and	warranty	support.

 We maintain distributorship agreements with more than 40 brand principals, enabling us to offer comprehensive 
products and solutions to IT retailers and Enterprise System Integrators (“SI”).

 Our head office and warehouse facilities are situated in Kota Damansara, Petaling Jaya with sales offices located in 
Pulau Pinang, Kuantan, Johor Bahru, Kuching, and Kota Kinabalu. As the leading distributor of ICT products, we 
have established, through our reseller channel, a broad customer base ranging from individuals, small and medium 
enterprises to large corporations and government entities over the past 30 years. Our channel coverage of more than 
4,600 resellers nationwide comprises mainly IT retailers, SI resellers and corporate dealers. In line with our expanding 
portfolio of smart consumer electronics and Internet-of-Things (“Iot”) products, we are also supplying products to 
consumer electronics retailers and electronic lifestyle stores. Our presence in major local e-Commerce platforms is 
by way of operating the official online Brand Stores to fulfil the online B2B and B2C coverage on behalf of the brand 
principals.

 We also hold a 40% equity interest in an IT services and software development company, ISATEC Sdn. Bhd. 
(“ISatec”) serving the enterprise and public sector market segments. Our investment in ISATEC is part of our 
strategic expansion into the IT Software and Service segments and is expected to unlock synergies within our 
expanded group with regard to offering new products and services to serve the greater ICT market.

 As at the end of 2022, our Group has 393 employees of which 17% of our workforce are technical personnel and 
solution architects and 53% are in sales and marketing roles. 

our efforts and progress over the last 
three years did not go unnoticed. We were 
awarded the Highest Growth in profit 
after tax for the technology sector by the 
edge Malaysian centurion club 2022. this 
was the cumulation of our efforts over 
the years and the foundation we built to 
achieve our success today.

“
“
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3. reVIeW of fINaNcIal perforMaNce

 We reported another year of record performance in the financial year ended 31 December 2022 (“fYe 2022”), 
successfully navigating external headwinds and subdued consumer spending. In FYE 2022, we achieved a revenue 
of RM2.77 billion, which translated to a growth of 5.5% as compared to RM2.63 billion in the previous financial year 
ended 31 December 2021 (“fYe 2021”). The Enterprise Systems Segment and ICT Services Segment performed 
exceptionally well, driven by continuous upgrades of enterprise digital infrastructure. 

 We registered a gross profit of RM149.8 million, an increase of 7.5% from the previous year. With the enterprise 
business providing a higher contribution, the gross profit margin increased slightly to 5.4%. The growth in profit before 
tax (“pbt”) mirrored gross profit, increasing by 7.6% to RM80.1 million. The effective tax rate for the year was 25.5%, 
and we wrapped FYE 2022 with a record profit after tax of RM59.7 million, an increase of 8.5% measured against 
FYE 2021. Our 40% associate company, ISATEC, contributed RM3.0 million to our profitability.

 liquidity and financial resources

 Our balance sheet remains healthy, with a net cash position of RM30.9 million and a gross gearing ratio of 0.04 
times. Net assets stood at RM411.1 million which translates to NTA per share of RM1.15. As a measure of liquidity, 
our current ratio at the end of the year was healthy at 2.2 times, and we achieved a return on equity of 15.2% in FYE 
2022.

 financial and credit risk Management 

 We have long-established practices and credit policies to ensure an optimised mode of credit facilitation control and 
monitoring of our receivables. We also engage in positive engagement with our debtors to implement credit facilitation 
in a prudent and responsible manner. As of 31 December 2022, the Group stands at a net positive cash position. 
Credit and fraud risks are governed by an operational policy of credit eligibility assessment and system-embedded 
controls including the risk of fraud and potential credit defaults. 

 As of FYE 2022, our bad debt impairment of RM763,000 amounted to 0.03% against revenue of RM2.77 billion.

as at 31 december 

rM’000 2022 2021 2020

Trade Receivables 347,707 336,388 312,276

Impairment Loss (763) (691) (703)

Impairment % on Receivables 0.22% 0.21% 0.23%

 Inventory Management 

 Being a distributor of numerous global ICT brands, we constantly manage inventory requirements and stock 
obsolescence risks. We closely monitor and review product stocking levels at all times with a balance between 
anticipation of new-market trends and quick reaction to changes in market consumption patterns. 

 Effective inventory management is also a closely-monitored metric whereby a dedicated working team within the 
Group controls stock levels and trade purchases. Each product manager is held accountable for the forecasting, 
purchase request, and inventory level management of the brands under their care. Stocking levels are monitored on a 
sell-through basis with effective reporting of stock levels at time ageing intervals.

as at 31 december 

rM’000 2022 2021 2020

Inventories 253,198 222,533 86,526

Inventories Write-back / (Write-down) (4,781) (1,873) 887

% against Inventories (1.89%) (0.84%) 1.03%

ceo’S StateMeNt  
MANAGeMeNT DiSCUSSioN & ANAlYSiS
cont'd
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 Our financial performance in the last 5 years are depicted in the following charts:

GROSS PROFIT

Revenue & Gross Profit Margin

EPS & Net Asset Per Share

2018 2019 2020 2021 2022

PATAMI & PATAMI Margin

Total Assets & Shareholders’ Equity

2018 2019 2020 2021 2022

PATAMI (RM’ mil) PATAMI Margin (%)

2018 2019 2020 2021 2022

Revenue (RM’ mil) GP Margin (%)

1,632.3

5.3%
5.2%

5.3% 5.3%
5.4%

1,802.3
2,017.5

2,625.8
2,770.6

2018 2019 2020 2021 2022

24.6
29.6

36.8

55.0
59.7

1.5%
1.6%

1.8%

2.1%
2.2%

80.0 85.9
93.6

105.3
115.3

16.7

6.8
8.2

10.3

15.4

Net Asset per share (sen) EPS (sen)

478.5
547.9

559.3
688.3

714.0

288.1 307.8 334.2 375.8 411.1

Total Assets (RM’ mil) Shareholders Equity (RM’ mil)

2022:
RM2.77 BIL

2021:
RM2.63 BlL

4%

39%

57% 45%

6%

49%

2022:
RM149.8 MIL

2021:
RM139.4 MIL

11%

48%

41%
31%

11%

58%

REVENUE

5.5%

GROSS PROFIT

7.5%

Enterprise Systems ICT ServicesICT Distribution

YoY -18% YoY +35% YoY +62%

Enterprise Systems ICT ServicesICT Distribution

YoY -18% YoY +29% YoY +8%

REVENUE

4. reVIeW bY buSINeSS SeGMeNt

 The Group’s business segments are as follows:

	 i.	 ICT	Distribution	:	Distribution	of	consumer	ICT	products	to	resellers,	comprising	mainly	of	retailers;
 
 ii. Enterprise Systems : Distribution of commercial and enterprise ICT products to resellers, comprising mainly of SI 

and	corporate	dealers;	and

 iii. ICT Services : Provision of ICT services

ceo’S StateMeNt  
MANAGeMeNT DiSCUSSioN & ANAlYSiS

cont'd
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 Our revenue and gross profit composition by segment are depicted on the charts below:
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4.1 Ict distribution

 After two years of high momentum buoyed by the pandemic, the ICT Distribution segment moderated in the first half 
of FYE 2022 due to more conservative spending amid inflationary and recessionary concerns. Our understanding of 
market trends, product placement, robust inventory management and efficient control measures have enabled us to 
foresee this trend accurately, and we did not accumulate additional inventory when the growth tapered. The extended 
personal income tax relief of RM2,500 on computer products until the end of 2022 provided some respite to demand.

 In FYE 2022, revenue from ICT Distribution declined by 18.3% as compared to FYE 2021, to RM1.23 billion. Gross 
profit mirrored this, falling by 18.5% to RM46.3 million. This division accounted for 45% and 31% of our Group’s 
revenue and gross profit, respectively. 

 With technology being increasingly integrated into our daily lives, we expect demand for end-point devices to 
continue being above pre-pandemic levels. Despite the tapered growth rates for this segment in FYE 2022, sales 
volume for personal computers, notebooks, and tablets continued to be significantly above pre-pandemic levels. Total 
shipments for FYE 2022 for such consumer products were 53% higher than FY2019. We envisage that sales volume 
will continue to remain at least 50% above pre-pandemic levels. This is owing to a wider base of devices which 
now requires replacement and also a shorter replacement cycle of three to four years which will provide sustainable 
demand moving forward.

ceo’S StateMeNt  
MANAGeMeNT DiSCUSSioN & ANAlYSiS
cont'd
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 Over the last few years, we have also built our presence in major local e-commerce platforms, and this has positioned 
us to capitalise on the accelerated shift in demand towards online shopping. As of the end of 2022, we operated 
eighteen (18) official online brand stores across two major e-Commerce Marketplace platforms and one specific online 
store directly with our brand principal. 

 Aside from traditional channels and e-commerce, we are on the verge of launching several new and exciting digital 
platforms to enhance our distribution coverage and deepen our reach to consumers. Please refer to section 5.1 
below for further details. 

4.2 enterprise Systems 

 The Enterprise Systems segment continued to shine in FYE 2022 as organisations carry on with the irrevocable 
path of digitalisation to overcome challenges and survive in an increasingly competitive environment. Enterprises 
seek to gain market share by rethinking existing processes and driving efficiency. As a result, they are pursuing 
affordable, intelligent and user-friendly software and other ICT infrastructure that allows faster decision-making, 
enhances business outcomes, and achieves sustainable competitive advantage. Businesses have also become 
more conscious of cyber threats, with spending on cybersecurity software growing significantly. We expect to see 
continuous investment in IT infrastructure and cybersecurity as many organisations are increasing their IT budgets 
to fund business-driven priorities and replace legacy systems, representing vast opportunities for us. Cybersecurity, 
cloud ecosystems, and other storage infrastructure remain the top drivers for the Enterprise Systems segment. The 
momentum from the Enterprise Systems segment will also spur our ICT Services segment which mostly comprises of 
project implementation for enterprise clients. 

 In FYE 2022, revenue from our Enterprise Systems segment grew 35% to RM1.4 billion, overtaking the ICT 
Distribution segment for the first time. Gross profit grew by 29% to RM86.5 million on the back of higher revenue. 
During the year, several projects in the Enterprise Systems segment continued to be affected by temporary delays 
due to global component shortages which were exacerbated by China’s zero COVID policy and the Russian-Ukraine 
conflict. These component supply shortages interfered with project hardware deployment, prolonging certain projects. 
We are continuously working with our suppliers to resolve such issues. Despite such challenges, we registered a 
new record for Enterprise Systems revenue and gross profit in FYE 2022, and we are optimistic about the continued 
growth of this segment based on orders in hand and an encouraging pipeline. 

 On another positive note, due to the longer lead time for enterprise systems products caused by component 
shortages, end-customers are subscribing to cloud services as an alternative. VSTECS distributes cloud computing 
and services – including solutions from established brands such as IBM, Microsoft Azure, and Alibaba Cloud. 
Supported by a broad product range, growing cloud subscription, and managed services under the ICT services 
segment, we expect increased recurring services revenues that can provide further earnings visibility ahead.

 In recent years, the Group has built and strengthened its cloud services team with a view of providing enterprise 
customers with full-lifecycle services. Our aim is to eventually provide comprehensive cloud-to-end information system 
solutions for customers in various industries, and free customers from tedious IT infrastructure management helping 
enterprise managers to focus on operation and innovation, thus achieving cost reduction and efficiency improvement. 

4.3  Ict Services

 The ICT Services segment contributed RM174.7 million to our revenue which was an increase of 62% as compared 
to FYE 2021. Gross profit grew by 8% to RM17.1 million.

 Our revenue under ICT Services was mostly derived from project implementation stemming from the Enterprise 
Systems segment. Cloud services will be the key catalyst for the next phase of growth. During the year under review, 
we worked on building our internal infrastructure and invested in cloud business opportunities to drive cloud adoption, 
and the results thus far are promising. The spike in ICT Services revenue was mainly from the deployment of cloud 
services, and we expect this to accelerate moving forward. We are also growing the maintenance and managed 
services under this segment to increase recurring services revenue and provide further earnings visibility for our 
Group. 

ceo’S StateMeNt  
MANAGeMeNT DiSCUSSioN & ANAlYSiS

cont'd
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5. proSpectS, future plaNS & StrateGIeS

 5.1  Ict distribution

  The global PC market faced a worldwide decline in 2022, and we are experiencing a similar trend as consumers 
become more cautious of spending amid inflationary pressures and recessionary fears. International Data 
Corporation Malaysia (IDC) forecasted a growth rate of 3.5% in 2023 on the ICT products we are representing 
and we are cautious of the outlook on the consumer sector for 2023. Still, we expect this segment to sustain in 
2023 as we have secured sizable notebook projects from the education sector to be fulfilled over the next few 
months. Despite the growth rate of consumer ICT spending moderating in 2022, the number of devices in the 
local market has increased over the past two years driven by the pandemic. With the estimated replacement 
cycle of three to four years, it will provide sustainable demand moving forward. 

  Innovations and new technologies are changing the world and the daily lives of each and every one of us. 
Many things that were mere visions of the future yesterday are now a reality. Meanwhile, we are surrounded by 
technology at every moment of our lives. It has become an essential part of everyday life where it is used for 
communication, social and networking, e-commerce activities, e-sports and entertainment, and working and 
learning purposes, amongst others. The demand for ICT or endpoint devices among Malaysian consumers will 
increase in tandem with the growing role of technology in various activities.

  Malaysia’s economy in the fourth quarter grew 7% from a year earlier on continued expansion in domestic 
demand and resilient demand in electrical and electronics goods. As one of the most dynamic industries, the 
consumer electronics industry is showing no signs of fading in terms of revenue or innovation. The evolution and 
growth in the industry have also led to an emergence of new trends which we will be capitalising on to expand 
and enrich our portfolio and deepen market share.

  Our product range under the ICT Distribution segment is not limited to endpoint devices but also encompasses 
IoT home appliances such as TVs, air purifiers, robot cleaners, among others. The growth of connected devices 
opens a new era of opportunities. Demand for smarter devices, not just smartphones but an array of smart 
home devices connecting everything at home, from door locks to kitchen appliances and from wearables to 
gaming gadgets, will gain increased popularity in the coming years. 

  Metaverse is the buzzword that could radically change content creation and is touted as the next-generation 
internet powered by virtual reality. Metaverse is slated to help creators make more interactive and immersive 
content than ever before, with the help of new tools for consumers to experience this alternate reality. This 
represents another opportunity for VSTECS, and we are excited to embark on such product offerings 
imminently.

 5.2 enterprise Systems and Ict Services

  The past three years saw a concerted push by enterprises to digitalise and transform under the restrictions of 
the pandemic. Driven by necessity, many embraced digital solutions, achieving years of progress in months of 
frenetic effort. As a result, organisations have become more flexible, resilient, and better positioned for the post-
pandemic era. To reach new heights, businesses must press ahead by leveraging technology and an innovative 
mindset amid continued disruptions and an increasingly turbulent world. To maintain a competitive edge, many 
organisations are increasing their IT budgets to fund business-driven priorities and replace legacy systems, 
representing vast opportunities for us. Digital technologies such as big data, cloud computing, cybersecurity, 
and artificial intelligence will lead the demand and growth for the Enterprise Systems and ICT Services 
segments. Some of the trends that were expected to shape enterprise ICT spending in the near future include:

  INcreaSed INVeStMeNt IN cYberSecurItY: With the rise in cyber-attacks and data breaches, many 
organisations are expected to increase their investment in cybersecurity to protect their digital assets.

  GroWtH IN cloud adoptIoN: The shift to cloud computing is expected to continue, with more 
organisations moving their data and applications to the cloud to improve efficiency and reduce costs.

  expaNSIoN of artIfIcIal INtellIGeNce (“aI”) aNd autoMatIoN: The adoption of artificial 
intelligence and automation is expected to continue to grow, with more businesses leveraging these 
technologies to improve efficiency and productivity.

ceo’S StateMeNt 
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  INcreaSed focuS oN cuStoMer experIeNce: Companies are expected to focus more on improving 
the customer experience through the use of emerging technologies such as AI and big data analytics.

  GroWtH IN tHe INterNet of tHINGS (Iot): As the number of connected devices continues to increase, 
organisations are expected to invest more in IoT technologies to improve operational efficiency and customer 
experience.

  We will continue to bolster our suite of offerings by signing new distributorships for analytics and AI, cloud 
services and infrastructure, and IT automation. In addition, we have also inked distributorships into new areas 
such as power solutions and green power supplies for datacentres and other critical industries. Uninterrupted 
power supply is essential to ensure that their operations can continue running without interruption, protect 
sensitive equipment, maintain critical processes, and reduce the risk of data loss. By offering power solutions, 
we will be able to provide a more comprehensive solution to our enterprise clients, enhancing the overall value 
proposition.

  According to Digital Nasional Berhad, Malaysia’s 5G network rollout has achieved almost 50% coverage 
of populated areas by December 2022, with a target of achieving at least 80% coverage by the end of 2024. 
Local telecommunication (Telco) service providers have commenced their 5G initiatives with hardware acquisition 
projects and are in the midst of enhancing their data centre and backhaul capacity. The Telco sector has always 
been key to our Enterprise Systems segment business, and we have invested in more human capital to cover this 
sector in preparation for 5G related opportunities. The next wave of network transformation will be fuelled by 5G 
infrastructure requirements and this would be a key driver for the Enterprise Systems segment over the next few 
years.

  The explosion of the cloud has changed the face of how enterprises do business, and demand momentum is 
gathering speed. Gartner, Inc. forecasts that in 2023, worldwide public cloud spending will grow 20.7% to a 
total of $591.8 billion, up from $490.3 billion in 2022. In fact, by 2025, enterprises will spend more on public 
cloud services than traditional IT solutions, according to Gartner. In recent years, the Group has deepened the 
business planning of cloud computing and digital transformation and provided enterprise customers with cloud 
life-cycle services and full-region and full-cycle product systems, including cloud consulting, cloud migration, 
cloud operation and maintenance, cloud security, and cloud optimisation. Over the last three years, we have 
been laying the foundation to capture this market and will start reaping the fruits of our labour.

 

6. aWard aNd accoladeS

 VStecS berhad 

1. The Edge The Edge Centurion Club 2022 – TECHNOLOGY – Highest Growth in Profit After Tax Over 
Three Years 

 VStecS astar Sdn. bhd. 

1. Dell 
Technologies

FY22 Best of the Best Distributor of the Year 

FY22 Top Distributor Data Center Solutions (Storage+)

FY22 Top Distributor Data Center Solutions (Server+)

2. Hewlett-
Packard

Best of the Best Distributor In FY21

Best Distributor Product Manager In FY20&21

Top Commercial Desktop Distributor In FY21 

Top Design Jet Printer Distributor In FY21 

Top HPS Printer Distributor In FY21 

Top Consumer Desktop Distributor In FY21 

Top Consumer Notebook Distributor In FY21 

Top OPS Printer Distributor In FY21 

Top Ink Supplies Distributor In FY21 

ceo’S StateMeNt  
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2. Hewlett-
Packard
(cont’d)

Best of the Best Distributor In FY20 

Top Consumer Notebook Distributor In FY20 

Top Consumer Desktop Distributor In FY20 

Top HPS Printer Distributor In FY20 

Top Commercial Notebook Distributor In FY20 

3. Hewlett-
Packard 
Enterprise 

FY22 Top Pointnext Distributor Award 

FY22 Best Coverage Distributor Award 

FY22 Top Distributor - No Touch Business 

4. Honor Outstanding Partner award FY21 

5. Lenovo In recognition of your continued commitment to excellence in delivering Lenovo solutions 

6. Nutanix FY22 Top New Logo Distributor 

7. Ruark Audio Southeast Asia Top Distributor Award 2022 

8. ASUS Highest Loyalty Partner FY22

Top Commercial Notebook Distributor FY2022

Top Mainstream Notebook Contribution Distribution FY2022
  

 VStecS pericomp Sdn. bhd. 

1. Cisco Highest Growth Distributor of the Year 2022 

2. Commvault The Shining Star Distributor for Commvault for FY23 

3. 
 

Huawei 
 

2022 Huawei Malaysia Excellence Distributor Award

Channel Partner Program: Four-Star Data Communication CSP Program FY22 VSTECS 
Pericomp 

4. Palo Alto Distributor Excellence Award FY22 – Revenue Growth 

5. Veeam Distributor of the Year 2022 

7. dIVIdeNd

 We are committed to creating long-term value for our shareholders, and we have been providing consistent cash 
returns through the payment of dividends. For the financial year under review, we rewarded shareholders with two 
interim dividends aggregating to 6.2 sen per share. This translates to a payout ratio of 37%. Over the years, we have 
the practice of distributing a minimum of 30% of net profit as dividends to our shareholders. 

 

DIVIDEND PAYOUT (RM’ MIL) & PAYOUT RATIO (%)
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 anticipated / known risks & Mitigating plans

 The main operational risks faced by us are credit default from accounts receivables, inventory holding costs and stock 
obsolescence. These form the major portion of the total current assets.

 The Group, therefore, places a strong emphasis on policies and monitoring in the following areas:
	 •	 Control	of	credit	facilities;
  o Credit approval,
  o Debt management and collection,
	 •	 Inventory	sell-through	and	stock	ageing;
	 •	 Cash	flow	management	for	working	capital.

 We are not generally exposed to currency exchange risks as we have a practice of hedging forward our USD-
denominated purchases by fixing the currency exchange rates on payment due dates. This practice ensures stability 
in the cost of our trade purchases irrespective of currency market fluctuations. 

 We depend on brand principals to supply ICT products that we sell, and the loss of, or a material change in, our 
business relationship with a major principal could adversely affect our business, financial position and operating 
results. Accordingly, we would also be affected if we are not able to secure and maintain an adequate supply of 
products to fulfil our customers’ orders on a timely basis.

 In our ICT Distribution segment, our transactions with channel partners are on a purchase-order basis rather than 
long-term agreements or contracts. Consequently, our sales are subject to demand variability and the level and 
timing of orders placed by our customers vary for a variety of reasons, including seasonal buying by consumers, the 
introduction of new hardware and software technologies and general economic conditions. Our Enterprise Systems 
and ICT Services segments counterbalance this risk as enterprise projects typically have longer tenure, creating better 
earnings visibility. 

8. ackNoWledGeMeNtS & coNcluSIoN

 Despite external volatilities, 2022 was another remarkable year for VSTECS. I’m proud to say that our team has 
continued to pivot, adapt and thrive amid the challenges faced. In such times, adaptability and flexibility are of 
paramount importance to ensure the survival and sustainability of any business. Thank you to our incredibly talented 
workforce for their commitment and hard work to deliver value every day. And thank you to our clients, shareholders, 
principals, partners and communities for your continued trust and support.

 Last but not least, we recognise the increasing importance of sustainability across the environmental, social and 
governance aspects of the business. We will continue to lower our carbon footprint while giving back to society, 
supporting communities and the nation while conducting our business with honesty and integrity. We move into 
fiscal 2023 with a strong foundation and healthy momentum across all business segments and are confident that the 
accelerating digitalisation journey will position us for long-term success and sustained growth in the years to come.

SooNG JaN HSuNG
Chief Executive Officer
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Seperator

The application of technology is only as valuable as the lives of the people 
it helps to improve, and the improvement of the environment for all living 
things. We are ever mindful that digital frontiers and technological 
advancements should always be steered for the greater good of serving 
humanity and the environment positively and sustainably.

Humanisation of Technology
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SOONG JAN HSUNG

Executive Director/
Chief Executive Officer

DATO’ 
KHOO SIN AIK

Independent
Non-Executive Director

ANNE RODRIGUES 
NEE KOH LAN HEONG

Independent 
Non-Executive Director

WONG HENG CHONG

Senior Independent
Non-Executive Director

LEE MARN FONG @
WU MARN FONG 

Non-Independent 
Non-Executive Chairman

ONG WEI HIAM

Non-Independent 
Non-Executive Director

ABDUL AZIZ BIN 
ZAINAL ABIDIN

Independent 
Non-Executive Director
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SOONG JAN HSUNG

Executive Director/
Chief Executive Officer

DATO’ 
KHOO SIN AIK

Independent
Non-Executive Director

ANNE RODRIGUES 
NEE KOH LAN HEONG

Independent 
Non-Executive Director

WONG HENG CHONG

Senior Independent
Non-Executive Director

LEE MARN FONG @
WU MARN FONG 

Non-Independent 
Non-Executive Chairman

ONG WEI HIAM

Non-Independent 
Non-Executive Director

ABDUL AZIZ BIN 
ZAINAL ABIDIN

Independent 
Non-Executive Director
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profIle of BoArD of DireCTorS

date of appointment as director : 16 February 2022

length of service as director since 
appointment
(as at 17 april 2023)

: 1 year 2 months

board committee(s) served on : Nil

academic/professional 
Qualification(s)

: Fellowship of the Chartered Institute of Management Accountants (CIMA), 
United Kingdom

Certified Educator for Secondary Education from the Specialist Teachers 
Training Institute (Ministry of Education)

present directorship(s) 

(i) other public listed companies : Nil

(ii) public companies : Nil

Working experience : Madam Lee has more than 25 years of experience in a multinational 
corporation group of companies with diversified business activities consisting 
of manufacturing of material handling equipment, engineering projects and 
services, trading of chemical, pharmaceutical, medical, consumer electronics 
and communications equipment. 

Madam Lee’s term of service with the multinational group involved in 
multiple discipline management experiences in Finance, Human Resource, 
Business Risk, Operational Quality Assurance, Business Restructuring, 
Enterprise Resource Planning (ERP) Project implementation and Sustainability 
Certification programs. 

Madam Lee is a Fellowship Member of the Chartered Institute of 
Management Accountants (CIMA), United Kingdom. She is also a Certified 
Educator for Secondary Education from the Specialist Teachers Training 
Institute (Ministry of Education) who began her career in the civil service as 
an educator for secondary level education prior to entering the private sector.

Since 2008, Madam Lee has been an Advisor to VSTECS group of 
companies in business process engineering in the support of business goals 
and continuous improvement of operational and administrative functions.

She is a substantial shareholder of VSTECS Berhad through her substantial 
shareholdings in Sengin Sdn. Bhd. and the shareholdings of her children 
and spouse, the late Mr. Foo Sen Chin, the Co-founder and the former  
Non-Independent Non-Executive Chairman of VSTECS Berhad.

time committed : Madam Lee attended all the 4 Board meetings.

lee MarN foNG @ Wu MarN foNG
75
Non-Independent Non-Executive Chairman
Malaysian, Female
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profIle of BoArD of DireCTorS
cont’d

SooNG JaN HSuNG
59

Executive Director/Chief Executive Officer
Malaysian, Male

date of appointment as director : 21 February 1997

length of service as director since 
listing on 15 april 2010
(as at 17 april 2023)

: 13 years 0 month

board committee(s) served on : Nil

academic/professional 
Qualification(s)

: Bachelor of Science (Honours) majoring in Mathematics from the University of 
Malaya in 1987

present directorship(s) 

(i) other public listed companies : Nil

(ii) public companies : Nil

Working experience : Soong began his career as a Marketing Representative with VSTECS 
Pericomp Sdn. Bhd. in 1987. During the next seven years, Soong’s hard 
work and dedication led to several promotions in sales and marketing 
position to become the General Manager in 1994. Soong was promoted to 
Executive Director in 2001 and was appointed as a Deputy Chief Executive 
Officer of VSTECS Berhad on 1 January 2014. Subsequently, Soong 
was promoted to Executive Director/Chief Executive Officer of VSTECS 
Berhad with effect from 1 January 2015 to lead and manage the Group, in 
conjunction with the elevation of the late Mr. Foo Sen Chin as the Executive 
Chairman of the Board. 

Soong has more than 35 years of experience in the ICT distribution market. 
He is also an Executive Director of the subsidiary companies, namely, 
VSTECS Pericomp Sdn. Bhd., VSTECS Astar Sdn. Bhd., VSTECS KU Sdn. 
Bhd. and VSTECS Kush Sdn. Bhd. Soong has been primarily responsible for 
the development of new sales and marketing strategies as well as the ICT 
product distribution and enterprise systems operations in VSTECS Pericomp 
Sdn. Bhd. and VSTECS Astar Sdn. Bhd.

Soong has contributed significantly to the Group in becoming the leading ICT 
hub in Malaysia. 

time committed : Soong attended all the 4 Board Meetings.

Sustainability Governance Initiative:-

Management Committee(s) served on : Chairman of Enterprise Risk Management Committee
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date of appointment as director : 17 December 2009

length of service as director since 
listing on 15 april 2010 (tenure 
including the position as  
Non-Independent Non-executive 
director) (as at 17 april 2023)

: 13 years 0 month

length of service as director since 
re-designation as Independent  
Non-executive director on 
8 august 2012 (as at 17 april 2023)

: 10 years 8 months

board committee(s) served on : Chairman	of	the	Nominating	Committee;	and	Member	of	the	Audit	Committee

academic/professional 
Qualification(s)

: Chartered Accountant:-

Chartered	Accountants	Australia	and	New	Zealand;	and	Malaysian	Institute	of	
Accountants. 

Diploma in Management Studies from University of Chicago Graduate School 
of Business

present directorship(s) 

(i) other public listed companies : Nil

(ii) public companies : Nil

Working experience : Wong began his working career in Coopers & Lybrand in Australia and in 
Malaysia. He had previously served as an Executive Director of VSTECS 
Holdings (Singapore) Limited, Boustead Singapore Limited, QAF Limited and 
Sunshine Allied Investments Limited. His working experience during the last 
40 years spanned over diverse industries including Information Technology, 
engineering, food–manufacturing, retail and wholesale, trading and auditing. 
He has been re-designated from Non-Independent Non-Executive Director 
to Independent Non-Executive Director on 8 August 2012 and subsequently, 
Wong has been re-designated from Independent Non-Executive Director to 
Senior Non-Independent Director on 16 June 2020. 

time committed : Wong attended all the 4 Board Meetings.

WoNG HeNG cHoNG
72
Senior Independent Non-Executive Director
Malaysian, Male

profIle of BoArD of DireCTorS
cont’d
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dato’ kHoo SIN aIk
61

Independent Non-Executive Director
Malaysian, Male

date of appointment as director : 1 January 2020

length of service as director since 
appointment
(as at 17 april 2023)

: 3 years 3 months

board committee(s) served on : Chairman	 of	 Remuneration	 Committee;	 and	 Member	 of	 Nominating	
Committee

academic/professional 
Qualification(s)

: Diploma in Business Administration from Business School University of Hull, 
United Kingdom

present directorship(s) 

(i) other public listed companies : Nil

(ii) public companies : Nil

Working experience : Dato’ Khoo is presently the Chief Executive Officer of the World Information 
Technology and Services Alliance (“WItSa”)

Dato’ Khoo has more than 30 years of experience in the Information 
Technology industry. He has served in various capacities in public and private 
sector organisations such as The National Tech Association of Malaysia 
(PIKOM) (Chairman from 1995 to 1997), Patimas Computers Bhd (Executive 
Director from 1996 to 1998), Malaysia Digital Economy Corporation Sdn. 
Bhd. (MDEC) (Vice President of Corporate Strategy from 2006 to 2015), 
WCIT 2008 Sdn. Bhd. (CEO from 2006 to 2008) and WITSA (Chairman of the 
Board from 2008 to 2012).

Dato’ Khoo was the President and Chief Executive Officer of MDEC Americas 
Inc (Silicon Valley) from 2015 to 2019.

time committed : Dato’ Khoo attended all the 4 Board Meetings.

profIle of BoArD of DireCTorS
cont’d
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date of appointment as director : 1 January 2020

length of service as director since 
appointment
(as at 17 april 2023)

: 3 years 3 months

board committee(s) served on : Chairman	of	Audit	Committee;	and	Member	of	Remuneration	Committee

academic/professional 
Qualification(s)

: Certificate	of	Insurance	from	MARA	Institute	of	Technology	(ITM);	and

Fellowship of the Malaysian Insurance Institute

present directorship(s) 

(i) other public listed companies : Nil

(ii) public companies : Progressive Insurance Berhad

Working experience : Abdul Aziz has more than 35 years of experience in the Insurance industry 
and holds a Fellowship of the Malaysian Insurance Institute (“fMII”).

Abdul Aziz was formerly the Chief Executive Officer and a member of the 
Board of Directors of Sime Darby Lockton Insurance Brokers Sdn. Bhd. Prior 
to joining Sime Darby Lockton Insurance Brokers Sdn. Bhd., Abdul Aziz was 
the Marketing Director of Asia Capital Reinsurance, Malaysia from 2008 to 
2012. He was the Deputy Chairman of Malaysian Insurance Takaful Brokers 
Association (MITBA) and was also a Board member of Islamic Banking & 
Finance Institute Malaysia (IBFIM).

Abdul Aziz began his career with Tugu Insurance, Malaysia in 1977. He 
joined Tokio Marine and Fire Insurance as Head of Reinsurance Department 
handling treaty reinsurance program and facultative reinsurance and had his 
training in Tokyo, Japan.

Currently, Abdul Aziz is the Director of Progressive Insurance Berhad.

time committed : Abdul Aziz attended all the 4 Board Meetings.

abdul azIz bIN zaINal abIdIN
64
Independent Non-Executive Director
Malaysian, Male
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date of appointment as director : 30 December 2022

length of service as director 
since appointment
(as at 17 april 2023)

: 0 year 3 months

board committee(s) served on : Nil

academic/professional 
Qualification(s)

: Bachelor	Degree	in	Economics	from	University	of	Malaya;

Master	in	Business	Administration	from	University	of	Bath;	

Member	of	Malaysian	Institute	of	Accountants;	and

Fellow of Association of Chartered Certified Accountants

present directorship(s) 

(i) other public listed 
companies

: Kuala Lumpur Kepong Berhad

(ii) public companies : Nil

Working experience : Madam Anne Rodrigues has more than 35 years of work experience and her areas of 
expertise covers finance specifically in Accounting, Treasury, Corporate Finance, Internal Audit 
and Risk Management. She has also acquired varied expertise in Product Research and 
Product Planning as well as Contracts and Procurement.

Madam Anne began her career with Federal Land Development Authority (FELDA) in 1973. 
From 1984 to 1997, she was seconded by FELDA to various companies and gained diverse 
financial, commercial and corporate experience in Malaysia International Shipping Corporation 
Berhad and Boustead Group. She returned to serve Felda Holdings Berhad as its Group 
Finance Director from 1998 to 2006 and Senior Executive Director (Finance) from 2006 to 
2009. She was then appointed as the Group Chief Financial Officer, and subsequently 
Financial Advisor of Felda Global Ventures Holdings Berhad. Her last position was as Chief 
Financial Officer of TRT Holdings, Inc. (a subsidiary of Felda Global Ventures Holdings Bhd 
based in Boston, USA) from September 2011 to 2012.

Madam Anne has obtained a Certificate on Project Appraisal and Risk Management for 
Bankers from Harvard Institute for International Development and Institute of Banks Malaysia 
and has also completed a training program on Japanese Securities Business by Nomura 
Securities Co., Ltd, Japan. She had been a lecturer on International Finance and New Business 
Development for MBA programs offered by Master In Management/University of Bath (1995-
1996) and KDU/University of Liverpool and Humberside UK (1996). She had been a regular 
speaker at local and international conferences related to Cash and Treasury Management and 
was a president of Malaysian Association of Corporate Treasurers (2012-2014).

In 2018, she was appointed by the Minister of Finance as a member of the Financial Reporting 
Foundation, an independent body established under the Financial Reporting Act 1997.

time committed : Not applicable

aNNe rodrIGueS Nee koH laN HeoNG
72

Independent Non-Executive Director
Malaysian, Female
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date of appointment as director : 4 June 2013

length of service as director since 
appointment
(as at 17 april 2023)

: 9 years 10 months

board committee(s) served on : Member	of	the	Audit	Committee;	Member	of	the	Nominating	Committee;	and
Member of Remuneration Committee

academic/professional 
Qualification(s)

: Bachelor	Degree	in	Economics	from	University	College	London;	

Master Degree in Analysis, Design & Management of Information Systems 
from	London	School	of	Economics	and	Political	Science;	

Fellow	of	the	Hong	Kong	Institute	of	Certified	Public	Accountants;	and	

Fellow of Institute of Chartered Accountants in England and Wales

present directorship(s) 

(i) other public listed companies : Nil

(ii) public companies : VSTECS Holdings Limited (Listed on the Stock Exchange of Hong Kong)

Working experience : Ong was appointed as the Group Chief Executive Officer of VSTECS 
Holdings (Singapore) Limited on 1 January 2013 and was appointed as an 
Executive Director of VSTECS Holdings (Singapore) Limited on 16 April 2012. 
Ong is concurrently the Group Chief Financial Officer and Executive Director 
of VSTECS Holdings Limited, the parent company of VSTECS Holdings 
(Singapore) Limited.

time committed : Ong attended all the 4 Board Meetings. 

oNG WeI HIaM
51
Non-Independent Non-Executive Director
Malaysian, Male

Notes:-

Save as disclosed above, none of the Directors has:-

(a) any family relationship with any Director and/or major shareholder of the Company;
(b) any conflict of interest with the Company; 
(c) any conviction for offences (other than traffic offences) within the past five (5) years; and
(d) any particulars of any public sanction or penalty imposed by the relevant regulatory bodies during the financial year.
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tee aNG kuaN 
(61 years, Malaysian, Male)
Group General Manager

Sustainability Committee Member 
Compliance Committee Member 

Tee was promoted to Group General Manager in 2015 in-charge of the overall 
distribution and services businesses of the Group. Previously, he was the General 
Manager of VSTECS Astar Sdn. Bhd. overseeing operations, namely, the design and 
development of business and marketing strategies, marketing and distribution of our 
ICT products, and sales staff management. 

Tee graduated with Bachelors of Art (Honours) majoring in Economics from the 
University of Malaya in 1985. After graduation, he began his career with a computer 
company in sales line. From 1986 to 1995, Tee worked with several ICT distributors in 
the sales and marketing of ICT products, such as notebook and desktop PCs, printers 
and software. In 1996, he joined VSTECS Astar Sdn. Bhd. as a Business Manager 
and was promoted to General Manager in 1999. He has over 30 years of experience 
in the ICT distribution market. With his experience and knowledge, he has contributed 
significantly to the growth of the Group.

SooNG JaN HSuNG
(59 Years, Malaysian, Male)
Executive Director/Chief Executive Officer

Sustainability Committee Member
Compliance Committee Member 

For the profile of Soong, please refer to page 23 of this Annual Report.
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cHuaH kee HeNG 
(54 years, Malaysian, Male)
General Manager of VSTECS Astar Sdn. Bhd.

Sustainability Committee Member

Chuah was appointed as General Manager of VSTECS Astar Sdn. Bhd. in 2016 in-charge of 
the operations, namely, the design and development of business and marketing strategies, 
marketing and distribution of our ICT products, and sales staff management.

He graduated with a Degree in Business Administration from Upper IOWA University, USA in 
1998. From 1991 to 2016, Chuah worked with several ICT distributors and players in the ICT 
industry before joining the Group in mid-2016. With his vast experience in ICT industry, he will 
contribute significantly to the success of our Group.

lI cHIN Yeo 
(49 years, Malaysian, Male)
General Manager of VSTECS Pericomp Sdn. Bhd.

Sustainability Committee Member

Li was promoted to General Manager of VSTECS Pericomp Sdn. Bhd. in 2018 in-charge of 
the operations, namely, the design and development of business and marketing strategies, 
marketing and distribution of our ICT products, and sales staff management. Previously, he was 
the Assistant General Manager in VSTECS Pericomp Sdn. Bhd. 

He graduated with a Bachelor of Commerce from University Of Wollongong, Australia, in 1996. 
In 2002, he joined VSTECS Pericomp Sdn. Bhd. as Support Executive and subsequently 
promoted to Technology Specialist in 2003, Assistant Business Development Manager in 2006, 
Business Development Manager in 2007, Product Manager in 2008 and Senior Manager (Sales) 
in 2012.

profIle of SeNior leADerShip TeAM
cont’d

cHaN puaY cHaI
(56 years, Malaysian, Male) 
Chief Financial Officer

Compliance Committee Chairman 
Sustainability Committee Member

Chan was promoted to Chief Financial Officer of the Group in 2016 in-charge of financial 
planning and control, financial compliances, credit management, risk management, and other 
financial and management related functions. He is an Associate Member of the Chartered 
Institute of Management Accountants (U.K.) and a registered Accountant with the Malaysian 
Institute of Accountants.

His past experiences include review of accounting systems, implementation of 
computerisation, management accounting, budgeting, corporate exercise, financial analysis 
and its related functions. In 1995, Chan joined VSTECS Kush Sdn. Bhd. as a Finance 
Manager and was promoted to Financial Controller in 2005. He has been with the Group 
for 27 years. With his vast experience in ICT industry and financial management, he has 
contributed significantly to the success of the Group.
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foo lek cHooNG
(47 years, Malaysian, Male)
Chief Information Officer

Compliance Committee Member
Sustainability Committee Member

Foo is the Chief Information Officer of the Group responsible for the overall IT strategy and 
technology implementations within the Group. A graduate from Cornell University in 1998 with 
a degree in Electrical Engineering, he brings a combined 24 years of experience in systems 
Integration of internetworking architectures in the ICT industry and market engagement 
strategies including product development, management and product life-cycle evolution 
in a national Tier-1 Telco/ISP environment. In his previous roles in the Telco industry, his 
responsibilities included partnership and alliance management, engagement in analysis and 
strategic direction of corporate strategy and various market engagement strategies. Foo’s 
experience extends to product development, management, and service life-cycle sustenance 
with in-depth experience relating to wired and wireless broadband access services. 

Within VSTECS, he drives the Group’s ICT strategy including Enterprise Resource Planning 
(“erp”) systems and real-time business intelligence and information management. In line with 
the Group’s sustainability strategies, Foo plays an active role in corporate strategy and group 
sustainability, and is one of the Directors in the Group’s associate company, ISATEC Sdn. Bhd.

Foo is the son of the Non-Independent Non-Executive Chairman, Madam Lee Marn Fong 
and late Mr. Foo Sen Chin, the Co-founder and the former Non-Independent Non-Executive 
Chairman.

profIle of SeNior leADerShip TeAM
cont’d

Notes:-

Save as disclosed above, none of the Senior Leadership Team has:-

(a)  any other directorship in public companies and listed issuers;
(b)  any family relationship with any Director and/or major shareholder of the Company;
(c)  any conflict of interest with the Company; and
(d)  any conviction of offences (other than traffic offences) within the past five (5) years and particulars of any public sanction or penalty 

imposed by the relevant regulatory bodies during the financial year.

Notes 2:-

(a)  Compliance Committee – Including Anti-Bribery and Corruption Compliance Committee & Internal Operational Policies 
Compliance; and

(b) Sustainability Committee – Including Enterprise Risk Management Committee, Environmental, Social and Governance Committee 
and Health and Safety Committee (Refer to Sustainability Governance Structure in Page 79 - The ESG structure is headed by the 
CEO and supported by the Environmental, Social and Governance Committee (“ESGC”) and Health and Safety Committee (“HSC”).
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Lai is the Senior Manager of VSTECS Astar Sdn. Bhd. since year 2020, responsible for the development and implementation of 
product and marketing strategies consistent with the Group’s vision. 

She graduated with a Diploma in LCCI (London Chamber of Commerce & Industry) Accounting from Systematic Institute of 
Information Technology in 1996. She began her working career in VSTECS Astar Sdn. Bhd. as a Senior Sales Executive since 
2006 and was promoted to Sales Manager in 2007. In 2021, Lai was appointed as Senior Sales Manager.

Yap is the Assistant General Manager of VSTECS KU Sdn. Bhd. in-charge of the operations, design and development of business 
and marketing strategies and sales staff management. He graduated with a Degree Bachelor of Science (Hons) in IT & Computing 
System from Staffordshire University, England in 2003. 

He began his working career in VSTECS Pericomp Sdn. Bhd. since 2008 as a Product Manager and was promoted to Senior 
Manager in early 2012 in managing overall marketing and strategies for System Infrastructure division. In 2017, he was transferred 
to VSTECS Astar Sdn. Bhd. to lead the enterprise business development team. On 1 September 2018,  he was appointed as 
Senior Services Manager of VSTECS KU Sdn. Bhd. responsible for the overall ICT sales and services and was promoted to 

Assistant General Manager in 2021. 

Yap SIeW kee
(42 years, Malaysian, Male)

Assistant General Manager of 
VSTECS KU Sdn. Bhd

Sustainability Committee Member

laI Yoke keaN 
(47 years, Malaysian, Female)

Senior Manager 
(Product & Marketing – Consumer)

Sustainability Committee Member

Chai is the Inventory Manager of the Group since 1 October 2017 and she is responsible for the entire Inventory management of the 
Group. She holds a Diploma in Business Administration. 

In 1997, she joined VSTECS Pericomp Sdn. Bhd. as sales coordinator. She joined VSTECS Astar Sdn. Bhd. in 1998 and was 
promoted to Order Processing Administrator in 1999, Order Processing Executive in 2006 and subsequently promoted as Senior Order 
Processing Executive in 2009. In year 2015, she was transferred to VSTECS Kush Sdn. Bhd. as Assistant Inventory Manager and 
promoted as Inventory Manager in 2017.

cHaI MeIW cHeNG
(49 years, Malaysian, Female)

Inventory Manager

Sustainability Committee Member 

profIle of MANAGeMeNT TeAM
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Yee is the Human Resource Manager of the Group responsible for the Human Resource management. She graduated with an 

Advanced Diploma in Business Administration from Stamford College in 2001 and a Diploma in Human Resource Management from 

Malaysia Institute of Human Resource Management in 2004. 

In 1994, she joined a local Bank as a Personal Assistant and was subsequently promoted to Human Resource Officer in 1997. In 

2002, she joined a multinational company as an Associate Officer assisting in all HR matters. In 2009, she joined a computer company 

as a Human Resource & Administration Manager prior joining VSTECS Kush Sdn. Bhd. as a Human Resource Manager in 2014.     

Goh is the Assistant Logistics Manager responsible for the overall warehouse and logistics’ operations of the Group. He is a graduate 

in Bachelor in Agriculture Science from University Malaysia Sabah.

Upon graduation, Goh started his career as a costing officer in the Inventory department reporting to the Senior Inventory Manager. 

During his term, his primary role is to ensure system accuracy in capturing of stock value in compliance with the 3-way matching 

principle and system stock location management. He co-organised all the stocktake activities and the preparation of stocktake reports.

In 2015, Goh was promoted as Senior Logistics Executive as part of staff development program and was transferred to Logistics 

department reporting to the Senior Logistics Manager. In the logistics department, he assisted in overall logistics functions and 

manpower resources management. 

Goh’s current position as Assistant Logistics Manager is supported by his team and has the overall responsibility of efficient logistics 

functions. 

Yee cHee YooN 
(49 years, Malaysian, Female)

Human Resource Manager

Sustainability Committee Member

GoH kok leoNG  
(35 years, Malaysian, Male)
Assistant Logistics Manager

Sustainability Committee Member

profIle of MANAGeMeNT TeAM
cont’d
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Powering the Digital Ecosystem
As with the ever-evolving nature of the ICT industry, VSTECS shall continue to 
provide products and services that continuously drive and grow the digital 
ecosystem. We shall strive to represent products that enrich and contribute 
positively to all users concerned, in a sustainable economically, socially and 
environmentally friendly manner.
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financial year ended 31 december
2018  2019  2020  2021  2022 

 rM’000  rM’000  rM’000  rM’000  rM’000 

key operating results

Revenue  1,632,323  1,802,284  2,017,489  2,625,818  2,770,614 

Gross Profit  86,785  93,174  106,003  139,371  149,783 

Profit Before Tax  32,775  39,306  48,478  74,428  80,112 

Profit For The Year  24,604  29,594  36,781  54,992  59,680 

as at 31 december

key financial data

Total Assets  478,539  547,915  559,321  688,270  713,992 

Total Liabilities  190,443  240,133  225,098  312,443  302,876 

Total Equity  288,096  307,782  334,223  375,827  411,116 

financial ratio  %  %  %  %  % 

Revenue Growth/(Decline) (11.2) 10.4 11.9 30.2 5.5 

Return on Equity 8.8 9.9 11.5 15.5 15.2 

Dividend Yield (1)  5.2  3.8  3.5  4.6  5.3 

Dividend Payout Ratio (2) 36.6 33.3 34.0 37.0 37.0 

(1) Based on total dividend, inclusive Special Dividend, as a percentage of VSTECS share price as at 31 December
(2) Based on total dividend, inclusive Special Dividend, as a percentage of Basic Earning Per Share

Group fiNANCiAl hiGhliGhTS 
cont'd
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Group fiNANCiAl hiGhliGhTS 
cont'd
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Group CorporATe STrUCTUre
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VSTECS BERHAD 

corporate GoVerNaNce oVerVieW STATeMeNT 

INtroductIoN

Corporate governance is holding the balance between economic and social goals and between individual and communal 
goals. The governance framework is there to encourage the efficient use of resources and equally to require accountability 
for the stewardship of those resources.
 

(Sir Adrian Cadbury, 20 September 1999)

Subscribing to Sir Cadbury’s ethos on corporate governance (“cG”), the Board of Directors (“the board”) of VSTECS 
Berhad (“VStecS” or “the company”) views corporate governance as a fundamentally essential process contributing 
towards achieving long-term shareholders’ value, taking into account the interest of other stakeholders. 

The Board noted that the goal of good CG is to establish an effectively organised management structure and system that 
will enable the Company to meet the needs and expectation of its stakeholders. 

VStecS’s cG commitment

The Company and its subsidiaries (“Group”) are fully committed to business integrity, transparency and professionalism 
whilst pursuing their corporate objectives to enhance shareholders’ value and their overall competitive positioning. As part 
of this commitment, the Board recognises the importance of governance and plays an active role in administering and 
reviewing the Group’s governance practices and framework to ensure its relevance and ability to meet future challenges. 

The Board takes note of the updates on the Malaysian Code on CG issued by the Securities Commission Malaysia 
(“Sc”) with effect from 28 April 2021 (“MccG 2021”). MCCG 2021 introduces new practices and additional guidance to 
strengthen the CG culture of public listed companies.

The Board is pleased to present this CG Overview Statement (“cG Statement”) to provide the investors with an overview 
of the extent of compliance with three (3) Principles as set out below in MCCG 2021 under the stewardship of the Board 
for the financial year ended 31 December 2022 (“fYe2022”) and/or up to the date of this CG Statement (where applicable) 
(hereinafter referred to as “applicable period”):-

principle a

Board Leadership & Effectiveness

principle b

Effective Audit & Risk 
Management

principle c

Integrity in Corporate Reporting 
& Meaningful Relationship with 

Stakeholders

This CG Statement also serves as a compliance with Paragraph 15.25 of the Main Market Listing Requirements (“Main 
lr”) of Bursa Malaysia Securities Berhad (“bursa Securities”). In addition, the Corporate Governance Report (“cG 
report”) which sets out the application of each Practice is available for viewing in the Company’s corporate website at

www.vstecs.com.my
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corporate GoVerNaNce oVerVieW STATeMeNT
cont’d

 

VStecS’s key cG focus area 

The Board is pleased to provide below a snapshot of the key CG focus areas during the Applicable Period for information:-

MccG practices applications by VStecS

practice 1.1

key responsibilities of the 
board

 Strategic planning and direction to Chief Executive Officer (“ceo”), his 
Senior Leadership and management teams.

 Business overview on consumer and industrial trends as well as the 
Group’s financial performance oversight.

 Risk Management oversight vide the Audit Committee (“ac”) – which in 
turn is assisted by the Enterprise Risk Management (“erM”) Committee.

 Human resources planning and remuneration – ensure Executive 
Management retain key senior leadership personnel and management with 
integrity and competence.

 Stakeholders’ communication – designated spokesperson for external 
parties and general public.

 Internal Control and compliance – ensure robustness, adequate and with 
integrity.

 Review of financial and non-financial reporting from Management, External 
Auditors, Outsourced Internal Auditors and In-House Internal Auditors.

 Adoption of good corporate governance culture that engenders integrity, 
transparency and fairness.

practice 4.1

the board and 
management take 
responsibility for 

the governance of 
sustainability in the 

company

environmental, Social and Governance (“eSG”) considerations

 The Board has been proactively considering sustainability matters, in 
particular the ESG issues during FYE2022 when it receives the strategic 
planning updates by the CEO.

 For FYE2022, the Board received industry briefing update by International 
Data Corporation (“Idc”) and being kept abreast with sustainability issues 
relevant to the Group and its businesses. 

 In respect of risk management oversight, the AC and Board received 
updates from ERM Committee on changes to risk rankings and risk 
mitigation measures on a quarterly basis. 

 To further enhance the role of the ERM in tandem with the emphasis on 
ESG considerations, the Board has established two sub-committees 
under ERM Committee, chaired by key senior leadership and management 
personnel:-

environmental, Social 
and Governance 
committee (“eSGc”)

Chaired by Chief Financial Officer (“cfo”)

Health and Safety 
committee

Chaired by management team
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corporate GoVerNaNce oVerVieW STATeMeNT
cont’d

 

adoption of Step up practices

The Board is pleased to inform that VSTECS has gone a step further in strengthening its governance practices and 
processes by adopting the following Step Up Practices of MCCG 2021:-

MccG Step-up practices applications by VStecS

Step up practice 4.5

a designated person 
within management to 

provide dedicated focus 
to manage sustainability 

strategically

 The Board has designated the CFO of the Company as the Head of ESGC.

 As a key senior leadership personnel, the CFO has been tasked to lead the 
ESGC with the following key responsibility areas:-

 − Identify, evaluate and manage environmental impacts arising from 
business	operations;	and

 − Identify, address and improve on workforce environment and social 
well-being.

The detail applications of each of the three (3) key CG principles were set out below:-

prINcIple a: board leaderSHIp aNd effectIVeNeSS

(1) board responsibilities

 1.1 roles and responsibilities of the board 

  For the Applicable Period, the Board has discharged its responsibilities as follow:-

leadership & 
Stewardship

•	 Responsible	 for	 the	 overall	 CG,	 strategic	 direction,	 corporate	 goals	 and	
therefore	monitors	the	achievement	of	these	goals;	and

•	 During	 the	 uncertain	 period	 arising	 from	 the	 lockdown	 imposed	 by	 the	
Government of Malaysia to manage the Covid-19 pandemic, the Board 
together with the CEO have exhibited proactive leadership by providing job 
assurance to all employees as well as maintaining constant communication 
to update the employees on any development/regulations by the authorities.

Strategy 
planning

•	 Attended	a	 two-day	offsite	Strategy	Planning	 session	with	 senior	 leadership	
and management teams of the Group for brainstorming and strategy 
formulation;	and

•	 Reviewed	the	strategic	plan	for	the	Group	(including	strategies	on	economic,	
environmental and social considerations underpinning sustainability), as 
tabled by the CEO.

overseeing 
the conduct 

of the Group’s 
business

•	 Supervise	 and	 assess	Senior	 Leadership	 team’s	 performance	 to	 determine	
whether	the	Company’s	business	has	been	properly	managed;	and

•	 Providing	 advices/guidance	 to	Senior	 Leadership	 team	on	 business	 issues	
faced	by	Senior	Leadership	team;
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corporate GoVerNaNce oVerVieW STATeMeNT
cont’d

 

prINcIple a: board leaderSHIp aNd effectIVeNeSS  cont’d

(1) board responsibilities  cont’d

 1.1 roles and responsibilities of the board  cont’d 

risk 
Identification 

& risk 
Management

•	 Take	 cognisance	 of	 the	 principal	 risks	 of	 the	 Company’s	 business	 and	
understanding the rationale and business decisions made arising from taking 
appropriate	risks	as	well	as	the	risk	mitigation	measures;	and

•	 To	 receive	 updates	 from	ERM	Committee	 on	 a	 quarterly	 basis	 on	 the	 risk	
ranking and risk appetite of Senior Leadership team in managing financial 
and non-financial risks.

Succession 
planning

•	 Ensuring	 business	 continuity	 of	 the	 Group	 by	 reviewing	 the	 emergency	
succession	plan	of	Senior	Leadership	team	and	Board;	and

•	 Ensuring	orderly	succession	of	 the	vacant	position	of	 the	Board’s	Chairman,	
in view of the unfortunate passing of the late Mr. Foo Sen Chin, the 
Company’s founder and former Board Chairman.

Shareholders’ 
communication 

policy and 
activities

•	 Reviewing	 the	 stakeholders’	 communication	 activities	 undertaken	 by	 the	
Company’s	nominated	spokesperson;	and

•	 During	 the	Applicable	Period,	5	press	 releases	were	 issued	and	6	analysts/	
retail briefings were held with designated stakeholders.

adequacy and 
integrity of 

management 
information and 
internal controls 

system of the 
Group

•	 Reviewing	 the	 adequacy	 and	 the	 integrity	 of	 the	 Group’s	 internal	 control	
systems	and	ERM	Framework;	

•	 Receiving	 financial	 and	 non-financial	 reporting	 from	 Management/advisor	
such as External Auditor/Internal Auditors and whether any disclosure made 
were	consistent	with	Directors’	own	knowledge	of	Company’s	affairs;	and

•	 2	private	sessions	 (without	 the	presence	of	 the	executive	Senior	Leadership	
team) were held between the AC and the External Auditors.

eSG 
consideration

•	 Promote	good	corporate	governance	culture	within	the	Group	by	establishing	
all the governance policies and procedures and monitor the implementation 
thereof	by	the	Senior	Leadership	and	Management	teams;

•	 Ensure	the	ERM	Committee	added	the	ESG	risk	into	the	risk	ranking	table	for	
risk	assessment	purposes;	

•	 To	 further	 enhance	 the	 role	 of	 the	 ERM	 in	 tandem	with	 the	 emphasis	 on	
ESG considerations, the Board has established two sub-committees under 
ERM Committee, namely ESG Committee and  Health & Safety Committee, 
chaired	by	Senior	Leadership	and	management	personnel,	respectively;

•	 Ensure	 the	 ERM	 Committee	 reviewed	 the	 material	 sustainability	 matters	
and verified the data presented in the Sustainability Statement prior to 
undertaking final review of the Sustainability Statement for disclosure in the 
Annual	Report	2022;	and

•	 Review	of	the	Sustainability	Statement.
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corporate GoVerNaNce oVerVieW STATeMeNT
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prINcIple a: board leaderSHIp aNd effectIVeNeSS  cont’d

(1) board responsibilities  cont’d

 1.1 roles and responsibilities of the board  cont’d

  Details of the roles and responsibilities of the Board were set out in Practice 1.1 of the CG Report, available for 
viewing in the Company’s corporate website at www.vstecs.com.my.

 1.2 key responsibilities of the chairman of the board 

  The unfortunate passing of the late Mr. Foo Sen Chin on 18 November 2021 has rendered the position of 
the Board Chairman became vacant unexpectedly. In line with the Company’s Succession Planning Policy, 
the Board has kick-started the search to identify a successor for the vacant Board Chairman. Upon the due 
process of identification and evaluation by the Nominating Committee, the Board has appointed Madam Lee 
Marn Fong @ Wu Marn Fong (“Madam lee”) as the Non-Independent Non-Executive Chairman with effect 
from 16 February 2022.

Non-Independent  
Non-Executive Chairman

Madam Lee Marn Fong @ 
Wu Marn Fong  
(“Madam lee”)

As the Board Chairman, Madam Lee is primarily responsible for:-

•	 leading	the	Board	in	setting	the	direction	and	policies	of	the	Group;

•	 advising	 on	 the	 strategic	 plans	 for	medium	 to	 long-term	growth	 of	
the	Group;

•	 representing	 the	Board	 to	 shareholders	and,	 to	chair	 and	 to	ensure	
the efficient organisation and conduct of the Board and/or meeting 
of	the	shareholders;	

•	 ensuring	the	integrity	of	the	governance	process	and	issues;	

•	 maintaining	 regular	 dialogue	 with	 the	 CEO	 over	 all	 operational	
matters and consulting with the remainder of the Board promptly 
over	any	matters	that	gives	her	cause	for	major	concern;	

•	 ensuring	 that	 CEO	 and	 Senior	 Leadership	 team	 as	 well	 as	
management look beyond their executive function and accept their 
share	of	responsibilities	in	governance;	

•	 guiding	 and	mediating	Board	 actions	with	 respect	 to	 organisational	
priorities	and	governance	concerns;	and	

•	 performing	other	responsibilities	assigned	by	the	Board	from	time	to	
time. 

  

The roles and responsibilities of the Chairman of the Board have been clearly specified in Paragraph 5.2 
of the Board Charter, available for viewing under the “Corporate Governance” section of the Company’s 
corporate website at www.vstecs.com.my.
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(1) board responsibilities  cont’d

 1.3 Separation of the positions of the chairman of the board and the ceo 

  The Board recognises the importance of having a clearly accepted division of roles and responsibilities at the 
head of the Group to ensure a balance of power and authority.

  

Non-Independent  
Non-Executive Chairman

Madam Lee Marn Fong @  
Wu Marn Fong  
(“Madam lee”)

 
Chief Executive Officer

Mr. Soong Jan Hsung
(“Mr. Soong”)

Madam Lee, despite not being an 
independent director, exuberates 
strong leadership at the board level 
and provides objective judgement 
over the Board’s governance 
processes.

Mr. Soong, the CEO is responsible 
for implementation of the Group’s 
Business Plan and pol ic ies 
established by the Board as well as 
to manage the daily conduct of the 
business and affairs to ensure its 
smooth operation. 
 

•	 The	Board	is	of	the	view	that	the	separation	of	the	positions	of	the	Chairman	of	the	Board	and	the	
CEO together with the Independent Non-Executive Directors (“INeds”), provides further assurance 
that there is a balance of power and authority on the Board and effective stewardship of the Group 
in terms of strategies and business performance. 

•	 The	 roles	 of	 the	Chairman	of	 the	Board	 and	 the	CEO	are	 clearly	 demarcated	 and	defined	 in	 the	
Board Charter of the Company and is available for viewing under the “Corporate Governance” 
section of the Company’s corporate website at www.vstecs.com.my. 

MccG practices applications by VStecS

practice 1.4

the chairman of the board 
should not be a member 
of the audit committee, 

nomination committee or 
remuneration committee

applIed

 Madam Lee, the Chairman of the Board in FYE2022, does not 
sit on any Board Committee.

 This facilitates the Board to have better check and balance 
function as well as objective review by the Board on matters 
recommended by the Board Committees.
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 1.4 company Secretaries

MccG practices applications by VStecS

practice 1.5

the board is supported 
by a suitably qualified 

and competent company 
secretary to provide sound 
governance advice, ensure 

adherence to rules and 
procedures, and advocate 

adoption of corporate 
governance best practices.

applIed

 The Board is supported by two (2) suitably qualified and 
competent Company Secretaries as follows:-

	 •	 Ms.	Chua	Siew	Chuan,	FCIS
	 •	 Mr.	Cheng	Chia	Ping,	ACIS

 Qualifications
 Both are members of the Malaysian Institute of Chartered 

Secretaries and Administrators (“MaIcSa”) and are qualified 
to act as Company Secretaries under Section 235(2) of 
the Companies Act 2016 (“ca 2016”). Both have also 
obtained their Practising Certificate issued by the Companies 
Commission of Malaysia pursuant to Section 241(1) of the CA 
2016. 

 Details of the qualifications and experience of the Company 
Secretaries are set out in Practice 1.5 of the CG Report, 
available for viewing in the Company’s corporate website at 
www.vstecs.com.my. 

 unrestricted access to the company Secretary
 The appointment and removal of the Company Secretaries is 

a matter for the Board. All Directors have access to the advice 
and services of the Company Secretaries, who are responsible 
for ensuring that board procedures are followed and that 
applicable rules and regulations are complied with. 

 Minute-taker
 The Company Secretaries ensure that the deliberations at the 

Board meetings are well captured and minuted. 

 Minutes of the Board Meetings have been accurately recorded 
by the Company Secretaries to reflect the deliberations, in 
terms of the issues discussed, and the conclusions thereof in 
discharging its duties and responsibilities. The minutes were 
then tabled at the next following Board Meeting for perusal and 
confirmation. Upon Directors’ confirmation, the Chairman of 
the Board Meeting signs the minutes as a correct record of the 
proceedings and thereafter, the said minutes of all proceedings 
are kept in the statutory book at the registered office of the 
Company to be made available for inspection under the CA 
2016.

 facilitator
 The Company Secretaries also play a key role to facilitate 

communication between the Board and Senior Leadership 
team.
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(1) board responsibilities  cont’d

 1.4 company Secretaries  cont’d

MccG practices applications by VStecS

 continuous professional development
 The Company Secretaries had and will continue to constantly 

keep themselves abreast on matters concerning company law, 
capital market, corporate governance, other pertinent matters 
and with changes in the same regulatory environment, through 
continuous training and industry updates. 

 For FYE2022, the Company Secretaries have attended the 
relevant continuous professional development programmes 
as required by MAICSA for practising company secretaries 
to enhance their ability in discharging their duties and 
responsibilities.

 In addition, for FYE2022, the Company Secretary has attended 
the Virtual IDC Briefing alongside the Directors to keep abreast 
on the industry development.

 The Board is satisfied with the performance and support 
rendered the Company Secretaries to the Board in discharging 
its functions. 

 1.5 circulation of meeting materials

MccG practices applications by VStecS

practice 1.6

directors receive meeting 
materials, which are 

complete and accurate 
within a reasonable period 
prior to the meeting. upon 
conclusion of the meeting, 
the minutes are circulated 

in a timely manner.

applIed

 As a standing practice, the notice of the Board Meetings is 
served at least seven (7) days before each Board Meetings. In 
compliance with Practice 1.6 of the MCCG 2021 as well as the 
Board Charter of the Company, by leveraging on technology, 
comprehensive meeting materials have been circulated in 
electronic form via e-mail at least seven (7) days prior to the 
Meetings to allow ample time for the Directors to consider the 
relevant information. 
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(1) board responsibilities  cont’d

 1.6 board charter

MccG practices applications by VStecS

practice 2.1

the board has a 
board charter which is 
periodically reviewed 
and published on the 
company’s website. the 
board charter clearly 
identifies–
 
• the respective roles 

and responsibilities 
o f  the  board , 
board committees, 
individual directors 
and management; 
and 

• issues and decisions 
reserved for the 
board.

applIed

 The Board has adopted a Board Charter which governs how 
the Board conducts its affairs. The Board Charter is applicable 
to all Directors of the Company and, amongst other things, 
provides for that all Directors must avoid conflicts of interest 
between their private financial activities and their part in the 
conduct of Company’s business.

 The Board Charter sets out the authority, responsibilities, 
membership and operation of the Board of the Group, adopting 
principles of good corporate governance and practice, in 
accordance with applicable laws in Malaysia. 

 
 publication on the corporate website

 A copy of the Board Charter is available for viewing under the 
“Corporate Governance” section of the Company’s corporate 
website at www.vstecs.com.my. 

 1.7 code of conduct and ethics

MccG practices applications by VStecS

practice 3.1

the board establishes 
a Code of Conduct 
and Ethics  for the 
company, and together 
w i t h  m a n a g e m e n t 
implements its policies 
and procedures, which 
include managing conflicts 
of interest, preventing 
the abuse of power, 
corruption, insider trading 
and money laundering. 

the Code of Conduct and 
ethics is published on the 
company’s website. 

applIed

 One of the key roles of the Board is to promote good business 
conduct which engenders integrity, transparency and fairness 
that permeates throughout the Group. Consequently, the 
Board has formalised the following Codes in compliance with 
Practice 3.1 of the MCCG 2021 to ensure the implementation 
of appropriate internal systems for the Senior Leadership 
and Management teams to support, promote and ensure its 
compliance.

	 (a)	 Directors’	Code	of	Ethics;	and
 (b) VSTECS’s Code of Conduct.

 (Collectively, referred to as the “codes”)

 publication on the corporate website

 A copy of each of the Codes is available for viewing under the 
“Corporate Governance” section of the Company’s corporate 
website at www.vstecs.com.my. 
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(1) board responsibilities  cont’d

 1.8 anti-bribery and corruption policy (“abc policy”)

  In line with global trends in anti-corruption legislations, amendments to the  Malaysian Anti-Corruption 
Commission Act 2009 (“Macc act 2009”) have been passed by Parliament, the Board has on 28 May 2020 
adopted an Anti-Bribery and Corruption Policy to prevent the occurrence of corrupt practices within the Group.

  Stand guided by the five principles as illustrated in the Guidelines on Adequate Procedures pursuant to Section 
17A(5) of the MACC Act 2009, the Board had been taken steps and actions to prevent the occurrence of 
corrupt practices:-

	 	 •	 Top	Level	Commitment;	
	 	 •	 Risk	Assessment;	
	 	 •	 Undertake	Control	Measures;
	 	 •	 Systematic	Review,	Monitoring	and	Assessment;	and
	 	 •	 Training	and	Communication.

  Compliance of ABC Policy and practices is further supported with internal operational policies which are 
published on employees’ intranet and accessible by all employees.

  For FYE2022, the Board has revised the ABC Policy following the appointment of Madam Lee as the Board 
Chairman in order to designate the latter as one of the designated reporting channel for anti-bribery and  
anti-corruption matters.

  

A copy of the revised ABC Policy is available for viewing under the “Corporate Governance” section of the 
Company’s corporate website at www.vstecs.com.my. 

  For FYE2022, the Group has undertaken the following activities:-

	 	 (1)		 Online	Anti-Bribery	and	Corruption	training	by	Crowe	CPE	for	all	staff;	and
  (2) Integrity pledge/declaration by the staff of the Group.

  Anti-Bribery and Corruption training is included in the orientation program for all new employees.

 1.9 Whistle-blowing policy and procedures

MccG practices applications by VStecS

practice 3.2

the board establishes, 
reviews and together with 
management implements 
policies and procedures 

on whistle-blowing. 

applIed

 Whistle-blowing is an act of voluntary disclosure/reporting to 
Senior Leadership and Management teams of the Group for 
further action of any improper conduct committed or about to 
be committed by an employee, officer or management of the 
Group.

 As guided by Guidance 3.2 of the MCCG 2021, the Board 
has adopted a Whistle-Blowing Policy and Procedures. This 
Policy shall also similarly apply to all the vendors, partners, 
associates or any individuals, including the general public, in the 
performance of their assignment or conducting the business for 
or on behalf of the Group.

 For FYE2022, the Board has revised Whistle-Blowing Policy 
following the appointment of Madam Lee as the Board 
Chairman in order to designate the latter as one of the 
designated reporting channel for whistle-blowing matters.
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 1.9 Whistle-blowing policy and procedures  cont’d

MccG practices applications by VStecS

 publication on the corporate website

 A copy of the revised Whistle-Blowing Policy is available for 
viewing under the “Corporate Governance” section of the 
Company’s corporate website at www.vstecs.com.my. 

 Handling of reported allegation(s)

 The AC is responsible for the interpretation and supervision of 
the enforcement of this Policy. The action to be taken by the 
Group in response to a report of concern under this Policy will 
depend on the nature of the concern. The AC shall receive 
information on each report of concern and ensure that follow-up 
actions be taken accordingly. 

 communication and feedback channel

 In general, whistleblowers are expected to utilise the appropriate 
channels provided, prior to making public statements (as a last 
resort measure). 

 In line with the advent of technology and electronic 
communications, report(s) can now be made in verbal or 
in writing/e-mail and forwarded in a sealed envelope to the 
designated person(s) as set out in Practice 3.2 of the CG 
Report which available for viewing in the Company’s corporate 
website at www.vstecs.com.my, labelling with a legend such as 
“To be opened by the AC Chairman/ Non-Independent Non-
Executive Chairman/ CEO or Head of Human Resources only” 
(where applicable).

 For FYE2022, there was one (1) whistle-blowing report being 
made and was duly investigated and resolved by Senior 
Leadership team under the supervision of the AC.
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 1.10 Sustainability policy

MccG practices applications by VStecS

practice 4.2

the board ensures that the 
company’s sustainability 
strategies,  pr ior i t ies 
and targets as well as 
performance against these 
targets are communicated 
to its internal and external 
stakeholders.

applIed

 The Group recognises the importance of sustainability and its 
increasing impact to the business. The Group is committed 
to understanding and implementing sustainable practices and 
to exploring the benefits to the business whilst attempting 
to achieve the right balance between the needs of the wider 
community, the requirements of shareholders and stakeholders 
and economic success.

 The Board has adopted a Sustainability Policy which apply 
to the Group. Vide the ERM Committee, the Board has set 
long-term and short-term targets for its sustainability efforts. 
The targets must be set along with metrics for measurement, 
tracking and reporting. The Company will integrate the metrics 
into the Company’s performance management as part of the 
sustainability strategy.

 publication on the corporate website

 A copy of this Policy is available for viewing under the 
“Corporate Governance” section of the Company’s corporate 
website at www.vstecs.com.my. 

(2) board composition

MccG practices applications by VStecS

practice 5.1

the Nomination 
committee should ensure 

that the composition of 
the board is refreshed 

periodically. the tenure 
of each director should 

be reviewed by the 
Nomination committee 
and annual re-election 
of a director should be 

contingent on satisfactory 
evaluation of the director’s 

performance and 
contribution to the board. 

applIed

 For FYE2022, the tenure of each Director has been reviewed by 
the NC and annual re-election of a Director has been contingent on 
satisfactory evaluation of the Directors’ performance and contribution 
to the Board:-

 (a) re-election of directors

  All Directors are subject to election by shareholders at the first 
opportunity after their appointment in the next annual general 
meeting (“aGM”). The Constitution of the Company ensures 
that at least one third (1/3) of the Directors are required to retire 
from office by rotation annually and subject to re-election at 
each AGM and all Directors stand for re-election at least once in 
every three (3) years. 

  Pursuant to Clause 21.6 of the Constitution of the Company, 
the following Directors are to retire at the forthcoming Twenty-
Seventh (“27th”) AGM (hereinafter referred to as “the retiring 
directors”):-

	 	 •	 Mr.	Soong	Jan	Hsung;	and
	 	 •	 Encik	Abdul	Aziz	Bin	Zainal	Abidin.
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MccG practices applications by VStecS

 (a) re-election of directors  cont’d

  The NC has conducted the following assessment based on 
the criteria as prescribed by the Main LR of Bursa Securities 
(“prescribed criteria”) for the Retiring Directors:-

  •	 Mix	of	skills;
  •	 Character;
  •	 Experience;
  •	 Integrity;
  •	 Competence;	and	
  •	 Time	commitment	to	discharge	their	roles.

  The NC, as guided by the Directors’ Assessment Policy, has 
undertaken a formal assessment of the Retiring Directors using 
the Prescribed Criteria as well as non-Prescribed Criteria such 
as the following:-

  •	 Participation	at	the	Board	Committee(s)/Board	Meeting(s);	
  •	 Advice/Guidance	 rendered	 to	 the	 Board	 Committee(s)	

and/or Board based on individual experience and 
background;	and

  •	 The	Retiring	Directors’	fitness	and	propriety	with	reference	
to the Directors’ Fit and Proper Policy.

  Being satisfied with the performance as well as the fit and 
properness of the Retiring Directors, the NC and in turn, the 
Board has recommended to shareholders, their re-election at 
the forthcoming 27th AGM.

 (b) re-appointment to the board

  Pursuant to Clause 21.10 of the Constitution of the Company, 
any person appointed by the Board either to fill a casual 
vacancy or as an addition to the existing Directors, shall hold 
office until the conclusion of the next AGM and shall then be 
eligible for re-election.

  Madam Anne Rodrigues had been appointed as an INED on 
30 December 2022. She is required to retire at the forthcoming 
27th AGM pursuant to Clause 21.10 of the Constitution of the 
Company.

  The NC, as guided by the Directors’ Assessment Policy, has 
undertaken a formal assessment of Madam Anne Rodrigues, 
using prescribed criteria. The NC also considered Madam Anne 
Rodrigues’s fitness and propriety with reference to the Directors’ 
Fit and Proper Policy.

  Being satisfied with the performance as well as the fit and 
properness of Madam Anne Rodrigues, the NC and in turn, the 
Board has recommended to shareholders, her re-appointment 
at the forthcoming 27th AGM of the Company.



54 ANNUAL REPORT 2022

corporate GoVerNaNce oVerVieW STATeMeNT
cont’d

 

prINcIple a: board leaderSHIp aNd effectIVeNeSS  cont’d

(2) board composition  cont’d

MccG practices applications by VStecS

 (c) board composition and mix of skills

  On behalf of the Board, the NC, in appointing or re-appointing a 
board member, has considered the current composition of the 
Board and as well as the skills mix matrix of the Board. 

  Upon review, the Board opined that the current composition 
of 7 members would be optimal to support objective and 
independent deliberation, review and decision-making process 
for FYE2022. 

  The biographical details of the Board members are set out in 
the Directors’ Profile section of this Annual Report.

practice 5.2

at least half the board 
comprises independent 

directors 

applIed

57%
INeds

29% NINeds

14% ed

 57% of the Board comprises Independent Non-Executive Directors 
(“INeds”), 29% are Non-Independent Non-Executive Directors 
(“NINeds”) while the remaining 14% is the Executive Director (“ed”). 

 As the Board with a majority of INEDs, the Board believed that it 
would allow for more effective and impartial oversight of management. 

practice 5.3

the tenure of an 
independent director 

does not exceed a term 
limit of nine years. upon 
completion of the nine 
years, an independent 

director may continue to 
serve on the board as a 

non-independent director. 

applIed

 Mr. Wong Heng Chong (“Mr. Wong”) has been appointed as an INED 
of the Company since 8 August 2012, whereby he would have served 
in that capacity for a cumulative term of more than nine (9) years.

 Mr. Wong has expressed his intention to relinquish his board 
directorship upon the conclusion of the forthcoming 27th AGM of the 
Company. 

 As at the date of this Statement, save for Mr. Wong, none of the 
INEDs of the Company has served the Company exceeding a 
cumulative term of nine (9) years.
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MccG practices applications by VStecS

practice 5.5

appointment of board 
and senior management 
are based on objective 
criteria, merit and with 
due regard for diversity 

in skills, experience, age, 
cultural background and 

gender4 

applIed

 The Board through the NC, undergone the four-staged process as 
follows, for appointment/ re-appointment of the Director:-

Stage 1 Stage 2 Stage 3 Stage 4

Review of 
the potential 
candidates 
based on stated 
criteria, with due 
regard to gender 
diversity

Board gaps 
review

Fit and 
Proper 
Review

Recommendation to 
the Board

 For FYE2022 and up to the date of this Statement, the NC had 
reviewed the working experience, skills, capability, competencies, and 
fit and properness of Madam Anne Rodrigues, and recommended 
her appointment as an INED of the Company, respectively, to the 
Board for approval. The Board would in turn, be recommending to 
shareholders her re-appointment at the forthcoming 27th AGM of the 
Company. 

practice 5.6

In identifying candidates 
for appointment of 

directors, the board 
does not solely rely on 
recommendations from 

existing board members, 
management or major 

shareholders. 

applIed

 The Board has utilised a variety of sources for the identification of 
suitable candidates in addition to the recommendations from existing 
Board members, management or major shareholders. 

 
 In its quest to search for the best possible candidates, the Board, 

vide the NC has considered the recommendations from the Institute 
of Corporate Directors Malaysia and LeadWomen, reputable and 
independent sources as part of its Stage 1 identification process. 

practice 5.7

the board should ensure 
shareholders have the 

information they require to 
make an informed decision 

on the appointment 
and reappointment of a 

director5 

applIed

 The details of the Directors interest, position and experience are set 
out in the Directors’ profile in the Annual Report. The performance 
of the retiring directors is assessed by the NC and the Board before 
recommendation is made to the shareholders for consideration. For 
INED, the NC also assesses their relationship with the executives that 
might influence, or reasonably be perceived to influence their capacity 
to bring an independent judgement and to act in the best interests of 
the Company as a whole. 

 The Board has also provided a statement in the Notice of AGM on 
its opinion in relation to the appointment and/or re-appointment 
of candidate, together with its rationale for such opinion, for 
shareholders’ consideration and information. 

Recommendation
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practice 5.8

Nominating committee is 
chaired by an independent 

director or Senior 
Independent director

applIed

 Mr. Wong Heng Chong (“Mr. Wong”), the Senior Independent Non-
Executive Director (“SINed”) is the Chairman of the NC.

 2.1 board diversity

  The Board has adopted the Board Diversity Policy to affirm its commitment to boardroom diversity as a truly 
diversified Board can enhance the Board’s effectiveness, creativity and capacity to thrive in good times and 
weather tough times. 

  Bearing in mind that an appointment to the Board is a long-term commitment to the Company, the Board has 
not set any quick-fix target or measure for boardroom diversity but nevertheless works to ensure that there is 
no discrimination on the basis of, but not limited to, ethnicity, race, age, gender, nationality, political affiliation, 
religious affiliation, sexual orientation, marital status, education, physical ability or geographic region, during the 
recruitment of new Board members.

  2.1.1 Gender diversity 

   For FYE2022 and up to the date of this Statement, there are two (2) female Directors out of seven (7) 
Directors, representing 28.6% of the total Board members.

   

2 
female
(28.6%)

5 
Male

(71.4%)

 
   The Board is putting its efforts in getting suitable women who could meet the objective criteria, merit and 

with due regard for diversity in skills, experience, age and cultural background to join the Board.

   Bearing in mind that an appointment to the Board is a long-term commitment to the Company and upon 
assessment for FYE2022, the Board opined that the current Board number was at optimum level taking 
into consideration the size and scale of business operations of the Company. Should the Board decide 
otherwise in the future which will require the appointment of additional Board members, the Board hereby 
affirms that due consideration on gender diversity would be one of the assessment criteria during the 
Stage 1 Review Process. 

  2.1.2 ethnicity diversity

   Encik Abdul Aziz Bin Zainal Abidin (“encik abdul aziz”), an INED of Malay descent, serves as the 
Chairman of AC and a member of RC.
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 2.1 board diversity  cont’d

  2.1.3 age diversity

   The Board believes that the Directors with younger age profile will be able to provide a different 
perspective and bring vibrancy to the Group’s strategy-making process. 

   While the general age profile of the majority of the Directors were above fifty years of age, the CEO, Mr. 
Soong	is	59	years	of	age;	while	Dato’	Khoo,	an	INED,	is	61	years	of	age,	Mr.	Ong	Wei	Hiam,	the	NINED,	
is 51 years of age, Encik Abdul Aziz, an INED, is 64 years of age, Madam Anne Rodrigues, an INED, is 72 
years of age, and Madam Lee, the NINED, is 75 years of age, respectively which underlines the Board’s 
commitment to age diversity at the Board level appointment. 

  2.1.4 Geographical diversity

   The Board believes that its composition of Board members of various nationality and expertise/Pan-
Asian market experiences greatly enhanced its thought process in strategy making and decision-making 
process. With its members possessing Pan-Asian market experience in Singapore, Hong Kong and 
China, the Board could have a better outlook on the trends and development on various jurisdictions in 
which the Group were operating. 

  

A copy of the Board Diversity Policy is available for viewing under the “Corporate Governance” section of 
the Company’s corporate website at www.vstecs.com.my. 

 2.2 Nominating committee

  The NC is chaired by Mr. Wong, who has been redesignated from an INED to a SINED since 16 June 2021. 

  The NC is governed by the Terms of Reference (“tor”) of the NC. A copy of this TOR is available for reviewing 
under the “Corporate Governance” section of the Company’s corporate website at www.vstecs.com.my. 

  For FYE2022, the NC comprises exclusively of Non-Executive Directors, majority being INEDs, i.e. two (2) INEDs 
and one (1) NINED as follows:-

Nominating committee

Number of Nominating 
committee Meetings 
attended/held in the 

financial year under review

Wong Heng Chong (Chairman) 1/1

Dato’ Khoo Sin Aik (Member) 1/1

Ong Wei Hiam (Member) 1/1
 



58 ANNUAL REPORT 2022

corporate GoVerNaNce oVerVieW STATeMeNT
cont’d

 

prINcIple a: board leaderSHIp aNd effectIVeNeSS  cont’d

(2) board composition  cont’d

 2.2 Nominating committee  cont’d

  The NC met once during the financial year under review for undertaking the following activities:-

  (a) Conducted the online assessment of the AC Members’ Self and Peers and the effectiveness of the AC as 
a	whole;

	 	 (b)	 Conducted	the	online	assessment	of	the	Board	Members’	Self	and	Peers;
  (c) Conducted the online assessment of the Board, the Committees of the Board and the contribution of the 

CEO	and	Non-Independent	Non-Executive	Chairman;	
	 	 (d)	 Assessed	the	size	and	composition	of	the	Board	and	Board	Committees;	
	 	 (e)	 Reviewed	the	adequacy	of	the	Board;	
	 	 (f)	 Reviewed	the	independence	of	the	Independent	Directors;
  (g) Reviewed and recommended to the Board, the re-election of the Directors who will be retiring at the 

forthcoming	AGM	of	the	Company;	
	 	 (h)	 Reviewed	the	attendance	of	the	Board	Members	at	Board	and	Board	Committees	Meetings;	
	 	 (i)	 Reviewed	the	Directors’	training	programmes	attended	by	the	Board	of	Directors;	and
	 	 (j)	 Reviewed	and	recommended	to	the	Board	on	the	appointment	of	a	new	Director;

 2.3 directors’ time commitment

  The Board requires its members to devote sufficient time to the workings of the Board, to effectively discharge 
their duties as the Directors of the Company, and to use their best endeavours to attend meetings, regardless 
of their principal place of residence. This time committed also forms one of the criteria for determining the 
quantum of the meeting allowance payable to the Board members. 

  For FYE2022, the Directors have committed a total of 33 hours 47 minutes in discharging their fiduciary duties 
and oversight function and responsibilities in Board and Board Committee Meetings, as well as the general 
meetings:-

type of Meetings time committed

Board of Directors’ Meeting 13 hours 17 minutes

Audit Committee Meeting 13 hours 13 minutes

Nominating Committee Meeting 2 hours 47 minutes

Remuneration Committee Meeting 3 hours

Annual General Meeting 1 hour 30 minutes

total 33 hours 47 minutes

  For FYE2022, the Board had convened a total of four (4) Board Meetings for the purposes of deliberating 
on the Group’s quarterly financial results at the end of every quarter and discussing important matters which 
demanded immediate attention and decision-making. During the Board Meetings, the Board reviewed the 
operation and performance of the Group and other strategic issues that may affect the Group’s business. 
Relevant employees were invited to attend some of the Board Meetings to provide the Board with their views 
and clarifications on issues raised by the Directors. 

  The NC has been tasked to review the attendance of the Directors at Board and/or Board Committee Meetings. 
Upon review, the NC noted the Board members have devoted sufficient time and effort to attend Board and/or 
Board Committee Meetings for FYE2022.
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 2.3 directors’ time commitment  cont’d

  For FYE2022, the current Board members achieved a 100% attendance at the Board Meetings held. The 
attendance record of each Director at the Board Meetings held during FYE2022 is as follows:-

Name of directors attendance
percentage of 

attendance

Lee Marn Fong @ Wu Marn Fong 4 out of 4 100%

Soong Jan Hsung 4 out of 4 100%

Wong Heng Chong 4 out of 4 100%

Dato’ Khoo Sin Aik 4 out of 4 100%

Abdul Aziz Bin Zainal Abidin 4 out of 4 100%

Ong Wei Hiam 4 out of 4 100%

Anne Rodrigues Nee Koh Lan Heong
(Appointed on 30 December 2022)

-Not Applicable- -Not Applicable-

Cheryl Khor Hui Peng
(Resigned on 12 July 2022)

2 out of 2 100%

  The Board will also meet on an ad-hoc basis to deliberate urgent issues and matters that require expeditious 
Board’s direction or approval. In the intervals between Board Meetings, any matters requiring urgent Board’s 
decisions and/or approval can be sought via directors’ circular resolution(s) which are supported with all 
the relevant information and explanations required for an informed decision to be made. Directors’ circular 
resolution(s) which were approved in the intervals between the Board Meetings, would be tabled to the next 
following Board Meeting for ratification. 

 2.4 annual Meeting timetable

  In facilitating the schedule of the Directors, in particular the Directors whose principal place of residence are out 
of Malaysia, the Company Secretaries will prepare and circulate in advance an annual meeting timetable, which 
includes all the proposed meeting dates for Board and Board Committee Meetings, as well as the AGM. Upon 
the concurrence by all the Board members, the annual meeting timetable will be adopted for the applicable 
financial year. 

 2.5 protocol for acceptance of New directorships

  The Board has formalised in the Board Charter its expectations on time commitment for its members as well 
as the requirement to notify the Chairman prior to accepting any new directorships. Such notification shall also 
include an indication of time that will be spent on the new appointment. 
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 2.6 directors’ training 

  The Board acknowledges the importance of continuous education and training to equip itself for the effective 
discharge of its duties. 

  At VSTECS, the Board has adopted the following training formats for its Directors:-

  

on-boarding training 
(for newly appointed 
director only)

1
Industry
briefing

1
Skills

briefing

training objective

New appointees to the Board undergo a 
familiarisation programme, which includes 
visits to the Group’s business operations 
and meetings with Senior Leadership 
team to facilitate their understanding of 
the Group’s operations and businesses. 

Madam Anne Rodrigues attended such 
session on 20 February 2023 after her 
appointment as Director of the Company.

training objective

To enhance the 
Directors’ skills and 
knowledge on selected 
topics

training objective

To equip the Directors 
with the latest trend 
and deve lopment 
affecting the industry 
and sector as a whole

  All members of the Board have attended the Mandatory Accreditation Programme prescribed by Bursa 
Securities. 

  For FYE2022, the Directors had participated in the following training programmes in addressing their own 
training needs (hereinafter referred to as the “2022 directors’ trainings”):-

  

Name of directors trainings programmes/Seminars/forums attended

Lee Marn Fong @ Wu 
Marn Fong

•	 Insights	 into	 Task	 Force	 on	 Climate-Related	 Financial	 Disclosures	
(“tfcd”) and Sustainable Finance by KPMG

•	 Board	of	Directors	101	Series:	Board	Dynamics	by	Boardroom	Corporate	
Services Sdn. Bhd. and LeadWomen Sdn. Bhd.

•	 Malaysia	 Digital	 Resiliency	 Situation	 Landscape	 by	 Internal	 Data	
Corporation (“Idc”)

•	 Mandatory	 Accreditation	 Programme	 (“Map”) for Directors of Public 
Listed Companies

•	 Sustainability	training	

Soong Jan Hsung •	 Malaysia	Digital	Resiliency	Situation	Landscape	by	IDC
•	 Sustainability	training

Wong Heng Chong •	 Malaysia	Digital	Resiliency	Situation	Landscape	by	IDC
•	 Sustainability	training

Dato’ Khoo Sin Aik •	 Malaysia	Digital	Resiliency	Situation	Landscape	by	IDC
•	 Sustainability	training
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 2.6 directors’ training  cont’d

Name of directors trainings programmes/Seminars/forums attended
Abdul Aziz Bin Zainal 
Abidin

•	 Insights	into	TCFD	and	Sustainable	Finance	by	KPMG
•	 Malaysia	Digital	Resiliency	Situation	Landscape	by	IDC
•	 AOB’s	 conversation	 with	 Audit	 Committees	 by	 Securities	 Commission	

Malaysia
•	 Sustainability	training

Ong Wei Hiam •	 Malaysia	Digital	Resiliency	Situation	Landscape	by	IDC
•	 Sustainability	training

Madam Anne Rodrigues 
Nee Koh Lan Heong

•	 Overview	 of	 ESG	 and	 Climate	 Change	 by	 KPMG	Management	 &	 Risk	
Consulting Sdn Bhd

•	 International	 Sustainability	 Standards	 Boards	 (“ISSb”)-Malaysian 
Accounting Standards Board (“MaSb”) Outreach Session on the ISSB’s 
International Financial Reporting Standards (“IfrS”) Sustainability 
Disclosure Exposure Drafts by MASB in collaboration with ISSB

•	 Advocacy	Session	 for	Directors	and	Senior	Management	of	Main	Market	
Listed Issuers by Bursa Malaysia Berhad

  In addition, the Company Secretaries and External Auditors update the Board on a regular basis the respective 
changes and amendments to regulatory requirements and laws and accounting standards to help Directors 
keep abreast of such developments. 

  Upon review, the Board concluded that the 2022 Directors’ Trainings were adequate. 

  2023 directors’ training Needs

  Upon review of the training needs of the Directors for the financial year ending 31 December 2023 (“fYe2023”), 
the Board resolved that the training formats as outlined above be maintained and Senior Leadership team be 
requested to identify and organise the relevant training sessions accordingly. 

 2.7 annual assessment of the board

practice 6.1

the board should 
undertake a formal 

and objective annual 
evaluation to determine 
the effectiveness of the 

board, its committees and 
each individual director. 

the board should disclose 
how the assessment was 
carried out its outcome, 
actions taken and how it 

has or will influence board 
composition 

applIed

 Echoing the theme of “Innovative Transformation”, VSTECS has 
“digitalised” the hardcopy assessment forms.

 Directors have been completing the online assessment forms at 
their convenience and the results were electronically compiled.

 Mr. Wong, as the Chair of the NC led the annual review of 
board effectiveness, ensuring the performance of each director, 
the Board Committees as well as the Board as a whole were 
duly assessed by the NC and documented by the Company 
Secretaries.

 On behalf of the Board, the NC conducted the following 
assessments annually and subsequently reported the respective 
results to the Board for notation:-

	 (a)	 Directors’	self-assessment	and	peer	assessment	survey;
 (b) Evaluation on the effectiveness of the Board of Directors 

and	the	Board	Committees;
	 (c)	 Evaluation	on	the	contribution	of	the	CEO;
 (d) Evaluation on the contribution of the Non-Independent 

Non-Executive	Chairman;	and
 (e) Annual Assessment of Independence of Directors.
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 2.7 annual assessment of the board  cont’d

MccG practices applications by VStecS

 Details of the assessments are set out in Practice 6.1 of the 
CG Report, available for viewing in the Company’s corporate 
website at www.vstecs.com.my.

(3) remuneration 

MccG practices applications by VStecS

practice 7.1

the board has 
remuneration policies and 
procedures to determine 

the remuneration of 
directors and senior 
management, which 

takes into account the 
demands, complexities 
and performance of the 

company as well as skills 
and experience required

applIed

 The policies and procedures for determining the remuneration 
packages of the Directors and CEO of the Group are formalised in the 
form of a Directors’ Remuneration Policy, adopted by the Board.

 publication on the corporate website

 A copy of this Policy is available for viewing under the “Corporate 
Governance” section of the Company’s corporate website at  
www.vstecs.com.my.

practice 7.2

the board has a 
remuneration committee 

to implement its 
policies and procedures 

on remuneration 
including reviewing 
and recommending 

matters relating to the 
remuneration of board and 

senior management

applIed

 The Board has established a Remuneration Committee (“rc”) to 
implement its policies and procedures on remuneration including 
reviewing and recommending matters relating to the remuneration of 
Board and Senior Leadership team.

 For FYE2022, the RC comprises solely of Non-Executive Directors/
Chairman and two (2) of them are Independent Directors during 
FYE2022. 

 The RC of the Company was formed to recommend to the Board 
the remuneration package of ED and Non-Executive Directors of the 
Company and its subsidiaries to attract, retain and motivate Directors. 
The membership of the RC is set out as follow:-

remuneration committee

Number of remuneration 
committee Meetings 
attended/held in the 
financial year under 

review

Dato’ Khoo Sin Aik (Chairman) 2/2

Abdul Aziz Bin Zainal Abidin (Member) 2/2

Mr. Ong Wei Hiam (Member) 1/2
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(3) remuneration  cont’d

MccG practices applications by VStecS

 The remit of the RC is governed by the TOR of the RC. A copy of 
the TOR of the RC is available for viewing under the “Corporate 
Governance” section of the Company’s corporate website at  
www.vstecs.com.my. 

 The RC met twice during FYE2022, reviewed and recommended to 
the Board for approval the following matters:-

 (a) the Group’s total bonus for year 2021 and total salary increment 
for	year	2022;

	 (b)	 the	bonus	payments	to	the	CEO	for	year	2021;	
 (c) the bonus payment to the Senior Leadership team for year 

2022;	
 (d) the increments to the Senior Leadership and Management 

teams	for	year	2022;	
	 (e)	 the	Directors’	and	Board	Committees’	fees	for	FYE2022;	
 (f) the benefits payable to the Directors under Section 230(1)(b) of 

the	CA	2016;
 (g) the remuneration package of the Non-Independent Non-

Executive Chairman as an Advisor of the Company for 
FYE2023;	and

 (h) the remuneration package of the ED/CEO for FYE2023.

 3.1 details of the directors’ remuneration for fYe2022

  The RC recommends to the Board the policy and framework of the Directors’ remuneration and the 
remuneration package of the ED. It is the ultimate responsibility of the Board to approve the remuneration 
packages of Directors. 

  In compliance with Practice 8.1 of the MCCG 2021, there is detailed disclosure on named basis for the 
remuneration of individual directors. 
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 3.1 details of the directors’ remuneration for fYe2022  cont’d

  For FYE2022, the aggregate of remuneration received and receivable by the Non-Executive Directors/Chairman 
of the Company and the Group categorised into appropriate components are as follows:-

  Received from the Company 

Name of director
fee

rM’000

Meeting 
allowance

rM’000
Salary

rM’000

benefits-
in-kind
rM’000

other 
emoluments

rM’000
total

rM’000

Soong Jan Hsung 49 - - - - 49

Sub-total 49 - - - - 49

Lee Marn Fong @  
Wu Marn Fong 68 3 - - - 71

Wong Heng Chong 67 7 - - - 74

Dato’ Khoo Sin Aik 64 5 - - - 69

Abdul Aziz Bin Zainal 
Abidin 70 7 - - - 77

Ong Wei Hiam 66 7 - - - 73

Anne Rodrigues Nee 
Koh Lan Heong 

(Appointed on 30 
December 2022) - - - - - -

Cheryl Khor Hui Peng
(Resigned on 12 July 

2022) 37 3 - - - 40

Sub-total 372 32 - - - 404

total 421 32 - - - 453
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 3.1 details of the directors’ remuneration for fYe2022  cont’d

  Received on Group Basis

Name of director
fee

rM’000

Meeting 
allowance

rM’000
Salary

rM’000

benefits-
in-kind
rM’000

other 
emoluments

rM’000
total

rM’000

Soong Jan Hsung 53 - 3,004 24 - 3,081

Sub-total 53 - 3,004 24 - 3,081

Lee Marn Fong @  
Wu Marn Fong 72 3 - - 117 192

Wong Heng Chong 67 7 - - - 74

Dato’ Khoo Sin Aik 64 5 - - - 69

Abdul Aziz Bin Zainal 
Abidin 70 7 - - - 77

Ong Wei Hiam 66 7 - - - 73

Anne Rodrigues Nee 
Koh Lan Heong 

(Appointed on 30 
December 2022) - - - - - -

Cheryl Khor Hui Peng
(Resigned on 12 July 

2022) 37 3 - - - 40

Sub-total 376 32 - - 117 525

total 429 32 3,004 24 117 3,606

  Note: Salaries include bonus and EPF.

 3.2 details of top five (5) Senior leadership team’s remuneration for fYe2022 

  In accordance with Practice 8.2 of the MCCG 2021, a band of the remuneration for the top five senior 
management (excluding the ED/CEO of the Company), during FYE2022 are as follows:-

Senior leadership team

RM1,600,001 to RM1,650,000  1

RM950,001 to RM1,000,000 1

RM600,001 to RM650,000 1

RM550,001 to RM600,000 2
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(4) audit committee

 The membership, a summary of the activities of the AC and Internal Audit Function and activities are stated in the 
Report of the AC of this Annual Report on Pages 100 to 105.

MccG practices applications by VStecS

practice 9.1

the chairman of the audit 
committee is not the 

chairman of the board. 

applIed

 As of the date of this Statement, the Chairman of the AC is Encik 
Abdul Aziz, an INED while Madam Lee is the Non-Independent Non-
Executive Chairman of the Board. 

practice 9.2

the audit committee 
has a policy that requires 

a former partner of the 
external audit firm of the 

listed company to observe 
a cooling-off period 

of at least three years 
before being appointed 

as a member of the audit 
committee. 

applIed

 For the Applicable Period, the AC has revised its TOR to adopt 
Practice 9.2 of the MCCG 2021 where the TOR of the AC requires 
a former key audit partner to observe a cooling-off period of at least 
three (3) years only before being appointed as a member of the AC.

 The Board has in turn approved the above revision. 

 publication on the corporate website

 A copy revised TOR of AC is available for viewing under the 
“Corporate Governance” section of the Company’s corporate website 
at www.vstecs.com.my. 

practice 9.3

the audit committee 
has policies and 

procedures to assess 
the suitability, objectivity 

and independence of 
the external auditor to 
safeguard the quality 

and reliability of audited 
financial statements. 

applIed

 The AC has formalised the policy and procedures to assess the 
suitability, objectivity and independence of external auditors (“the ea 
policy”).

 Pursuant to the EA Policy, the AC has conducted an annual 
assessment on the external auditors for FYE2022. 

 In its assessment, the AC considered, inter alia, the following factors:-

 For assessment on “Suitability” of External Auditors:-

	 •	 The	 External	 Auditors	 have	 the	 adequate	 resources,	 skills,	
knowledge and experience to perform their duties with 
professional competence and due care in accordance with 
approved professional auditing standards and applicable 
regulatory	and	legal	requirements;	

	 •	 To	 the	 knowledge	 of	 the	 AC,	 the	 External	 Auditors	 do	 not	
have any record of disciplinary actions taken against them 
for unprofessional conduct by the Malaysian Institute of 
Accountants (“MIa”) which has not been reserved by the 
Disciplinary	Board	of	MIA;	
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MccG practices applications by VStecS

	 •	 The	 External	 Auditors	 firm	 has	 the	 geographical	 coverage	
required	to	audit	the	Group;

	 •	 The	 External	 Auditors	 firm	 advises	 the	 AC	 on	 significant	
issues and new developments pertaining to risk management, 
corporate governance, financial reporting standards and internal 
controls	on	a	timely	basis;	

	 •	 The	External	Auditors	firm	consistently	meets	 the	deadlines	set	
by	the	Group;

	 •	 The	level	of	quality	control	procedures	in	the	external	audit	firm,	
including	the	audit	review	procedures;	and	

	 •	 The	 External	 Auditors	 scope	 is	 adequate	 to	 cover	 the	 key	
financial and operational risks of the Group. 

 For assessment on “Objectivity” of External Auditors:-

	 •	 The	 nature	 and	 extent	 of	 the	 non-audit	 services	 rendered	 and	
the appropriateness of the level of fees. 

 For assessment on “Independence” of the External Auditors:-

	 •	 The	engagement	partner	has	not	served	for	a	continuous	period	
of	more	than	seven	(7)	years	with	the	Company;	

	 •	 The	AC	 receives	written	 assurance	 from	 the	External	 Auditors	
confirming that they are, and have been, independent 
throughout the conduct of the audit engagement in accordance 
with the terms of all relevant professional and regulatory 
requirements;	and

	 •	 Tenure	of	the	current	auditors.	

 The AC noted, for FYE2022, KPMG PLT, the External Auditors of 
the Group confirmed in writing that the engagement quality control 
reviewer and members of the engagement team in the course of their 
audits were and had been independent for the purpose of the audit 
in accordance with the terms of relevant professional and regulatory 
requirements. 

 Upon completion of its assessment, the AC was satisfied with KPMG 
PLT’s technical competency and audit independence during the 
financial year under review and recommended to the Board the re-
appointment of KPMG PLT as External Auditors for the FYE2023. The 
Board has in turn recommended the same for shareholders’ approval 
at the forthcoming 27th AGM of the Company. 

 During FYE2022, the AC met twice with the External Auditors without 
the presence of the Executive Board Members and Senior Leadership 
team to discuss issues of concern to the External Auditors. 
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 provision of Non-audit Services

 The EA Policy has outlined the circumstances and the approval 
threshold/process for the engagement of the External Auditors or 
its affiliates to perform non-audit services that are not, and are not 
perceived to be, in conflict with the role of the External Auditors. 
This excludes audit related work in compliance with statutory 
requirements.

 Before appointing the External Auditors or its affiliates to undertake 
any non-audit services, considerations would be given as to whether 
such appointment would create a threat to the External Auditors’ 
independence or objectivity on the statutory audit of the Company’s 
financial statements, including any safeguards that are available to 
address such a threat. 

 For FYE2022, the AC has revised its EA Policy to require a former 
key audit partner to observe a cooling-off period of at least three (3)  
years only before being appointed as a member of the AC. The Board 
has in turn approved the above revision. 

(5) risk Management and Internal control framework

MccG practices applications by VStecS

practice 10.1

the board should 
establish an effective risk 
management and internal 

control framework

applIed

 A Management Committee known as the ERM Committee, which 
reports directly to the AC, was established by the Board with the 
primary responsibility of ensuring the effective functioning of the 
adopted ERM Framework. 

 The ERM Committee advises the AC and the Board on a regular 
basis on areas of high risk and the adequacy of compliance and 
control procedures throughout the Group. 

 For FYE2022, there were four (4) ERM Meetings conducted to review 
all the risk inputs given through all quarters of the year for all risks 
together with the impact recorded for risk-ranking purpose. The ERM 
Committee had also attended and worked on to the risk elements 
reference as requested by the Internal Auditors. 

 The Directors are responsible for the Group’s system of internal 
controls and its effectiveness. The principal aim of the system of 
internal controls is the management of financial and business risks 
that are significant to the fulfilment of the Group’s business objectives, 
which is to enhance the value of shareholders’ investment and 
safeguarding the Group’s assets. 

 The Board has adopted an ERM Framework to manage its risk 
and opportunities. A Management Committee known as the ERM 
Committee which reports directly to the AC was established by 
the Board, with the primary responsibility of ensuring the effective 
functioning of the adopted ERM Framework. 
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 Details of the ERM Committee are set out in Practice 10.1 of the CG 
Report, available for viewing in the Company’s corporate website at 
www.vstecs.com.my.

 For FYE2022, the Board, with the assurance rendered by the CEO 
and the CFO, opined that the risk management and internal controls 
of the Group were effective and adequate.

practice 10.2

the board should disclose 
the features of its risk 

management and internal 
control framework, 

and the adequacy and 
effectiveness of this 

framework. 

applIed

 The Statement on Risk Management and Internal Control of the 
Group in this Annual Report provides an overview of the state and 
features of risk management and internal controls within the Group. 

 As part of the risk mitigation measures, the Board has established the 
following policies:-

 (i) ABC Policy
 (ii) Code of Conduct
 (iii) Insider Dealing Policy 
 (iv) Related Party Transaction Policy
 (v) Succession Planning Policy
 (vi) Whistle-Blowing Policy

  (Collectively, referred to as the “policies”)

 For FYE2022, the Board has updated its Related Party Transaction 
Policy by providing a sample declaration form to ease the Directors’ 
declaration of interest in relation to related party transaction. 

 publication on the corporate website

 A copy each of the abovementioned Policies is available for viewing 
under the “Corporate Governance” section of the Company’s 
corporate website at www.vstecs.com.my.

(6) Internal audit function

MccG practices applications by VStecS

practice 11.1

the audit committee 
should ensure that the 
internal audit function 
is effective and able to 
function independently 

applIed

 For the internal audit function of the Group, the AC maintained an 
outsourced Internal Auditors as well as an In-House Internal Audit 
Department. 

 The Outsourced Internal Auditors and In-House Internal Audit 
Manager communicate regularly with and report directly to the AC. 
For FYE2022, the Outsourced Internal Auditors’ representative met up 
three (3) times with the AC. 

 The Internal Audit Review of the Company’s operations encompasses 
an independent assessment of the Company’s compliance with its 
internal controls and makes recommendations for improvement.
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prINcIple b: effectIVe audIt aNd rISk MaNaGeMeNt  cont’d

(6) Internal audit function  cont’d

MccG practices applications by VStecS

outsourced Internal auditors

 At the AC Meeting held on 10 November 2021, the Outsourced 
Internal Auditors have presented to the AC the Internal Audit 
Function’s Annual Audit Plan (“the outsourced annual audit plan”) 
for the year 2022. The AC has resolved that the Outsourced Annual 
Audit Plan for year 2022 be approved for adoption. 

 For FYE2022 and up to the date of this Statement, the Outsourced 
Internal Auditors have successfully completed their audit visits and 
reporting as per the approved Outsourced Annual Audit Plan.

In-House Internal audit department

 The In-House Internal Auditors communicate regularly with and report 
directly to the AC. For FYE2022, the In-House Internal Auditors met 
up four (4) times with the AC. 

 At the AC Meeting held on 10 November 2021, the In-House Internal 
Audit Manager has presented to the AC the In-House Internal Audit 
Function’s Audit Plan for year 2022 and the AC has subsequently 
approved the In-House Audit Plan for year 2022.

 For FYE2022 and up to the date of this Statement, the In-House 
Internal Audit Department has successfully carried out their audit 
assignments and reporting as per the approved In-House Audit Plan 
for year 2022.

Internal audit assessment

 The AC had conducted an Internal Audit Assessment annually to 
review the adequacy of the scope, functions, competency and 
resources of the internal audit function to ensure that it has the 
necessary authority to carry out its work and to perform its function 
effectively in accordance with relevant professional standards

Ia charter

 For FYE2022, the AC has updated its IA Charter to cover the 
assessment on anti-corruption and whistle-blowing processes, as 
recommended by the MCCG 2021.
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(6) Internal audit function  cont’d

MccG practices applications by VStecS

practice 11.2

the board should 
disclose– 

n whether internal audit 
personnel are free from 
any relationships or 
conflicts of interest, 
which could impair 
their objectivity and 
independence; 

n the number of 
resources in the 
internal audit 
department; 

n name and qualification 
of the person 
responsible for internal 
audit; and 

n whether the internal 
audit function is carried 
out in accordance 
with a recognised 
framework.

applIed

Internal audit assessment

 For FYE2022, the AC had conducted an Internal Audit Assessment 
to review the adequacy of the scope, functions, competency and 
resources of the internal audit function to ensure that it has the 
necessary authority to carry out its work and to perform its function 
effectively in accordance with relevant professional standards.

 
 The AC has also prepared the AC Report (for disclosure in the Annual 

Report) for the Board’s perusal and approval. The Board noted the 
AC Report has made the relevant disclosure in compliance with 
Practice 11.2 of MCCG 2021.

prINcIple c: INteGrItY IN corporate reportING aNd MeaNINGful relatIoNSHIp WItH 
StakeHolderS 

(7) communication with Stakeholders

MccG practices applications by VStecS

practice 12.1

the board ensures there is 
effective, transparent and 

regular communication 
with its stakeholders.

applIed

 The Board ensures that there is effective, transparent and 
regular communication with its stakeholders through a variety of 
communication channels as follow:-

 (a) corporate disclosures/ Investor relations 

  The Board has on 3 August 2016 adopted the Corporate 
Disclosure Policy which superseded the Investor Relations 
Policy, to ensure only designated spokespersons will be 
authorised to disseminate information to ensure consistent and 
accurate flow of information disclosure to the stakeholders. 

  A copy of this Policy is available for viewing under the 
“Corporate Governance” section of the Company’s corporate 
website at www.vstecs.com.my. 
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(7) communication with Stakeholders  cont’d

MccG practices applications by VStecS

  (b) Spokespersons

primary Spokesperson:

CEO The Company’s CEO has been appointed 
to communicate with audience constituents 
and respond to questions in relation to the 
corporate vision, strategies, developments, 
future prospects, financial plans and 
operational matters. 

Secondary Spokespersons: 

CFO/ 
Company 
Secretaries

The Company’s CFO/Company Secretaries 
may only communicate to audience 
constituents on information already in the public 
domain, unless they are authorised by the 
Primary Spokesperson to undertake broader 
communications.

 (c) analysts and Media briefings

  The Company is committed to on-going communication across 
its entire shareholder base, whether institutional investors, 
private or employee shareholders. This is achieved principally 
through annual and quarterly reports. 

  The Company provides regular investor briefings with research 
analysts and fund managers, to promote clear and transparent 
communications to the investment community. 

 
  For FYE2022, the Company has held six (6) analysts briefing 

sessions and issued five (5) press releases. The research 
reports and press releases are available for viewing under 
the “News” section of the Company’s corporate website at  
www.vstecs.com.my. 

 (d) corporate Website 

  The Company’s corporate website at www.vstecs.com.my serves 
as a plethora of information to the public, which includes, 
inter alia, corporate information, business activities, corporate 
governance matters, latest press releases, annual reports, 
financial results, news listing, B2B online and etc. 

  The Company has created two (2) dedicated sections, Investor 
relations and corporate Governance sections to ensure 
more effective dissemination of information.

  publication of Notice of aGM on corporate Website

  Pursuant to Section 320(2) of the CA 2016, a copy of the 
Notice convening the 27th AGM together with the proxy form are 
available at the corporate website of VSTECS Berhad at https://
vstecs.listedcompany.com/ar_2022.html.
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prINcIple c: INteGrItY IN corporate reportING aNd MeaNINGful relatIoNSHIp WItH 
StakeHolderS  cont’d

(8) conduct of General Meetings

MccG practices applications by VStecS

practice 13.1

Notice for an annual 
General Meeting should be 
given to the shareholders 
at least 28 days prior to 

the meeting 

practice 13.2

all directors attend 
General Meetings. the 

chair of the audit, 
Nominating, risk 

Management and other 
committees provide 

meaningful response to 
questions addressed to 

them.

practice 13.3

listed companies should 
leverage technology to 
facilitate–

•	 voting	 including	 voting	
in absentia; and

•	 remote	 shareholders’	
participation at general 
meetings

applIed

 The Annual Report, which contains the Notice of AGM, was sent 
to shareholders at least twenty-one (21) days, in line with the 
Constitution of the Company, prior to the date of the meeting to give 
sufficient time to shareholders to make the necessary arrangements 
to attend and participate in person or through corporate 
representatives, proxies or attorneys as well as to let the shareholders 
to consider the resolutions that will be discussed and decided at 
the AGM. The Notice of AGM, which sets out the businesses to be 
transacted at the AGM, is to be published in at least one (1) nationally 
circulated Bahasa Malaysia or English daily newspaper and in writing 
to Bursa Securities. 

 In compliance with Practice 13.1 of the MCCG 2021, the Board had 
on 18 April 2022, issued its Notice of Twenty-Sixth (“26th”) AGM of 
the Company, at least twenty-eight (28) days prior to the date of 
the meeting i.e., 17 May 2022. The notes to the Notice of 26th AGM 
provide detailed explanation for each resolution proposed to enable 
shareholders to make informed decisions in exercising their voting 
rights.

26th aGM held on 17 May 2022

 All Board members were present at the broadcast venue or attended 
remotely the following general meetings of the Company and 
provided responses to the shareholders on the key matters arose 
during the Meeting via live streaming webcast, in view of the Covid-19 
pandemic and in compliance with the Guidance Note and Frequently 
Asked Questions on the Conduct of General Meetings for Listed 
Issuers issued by the SC:-

 The Chairman of AC, NC and RC were also present on screen of the 
26th AGM to address any questions from shareholders in respect of 
matters that fall under the purview of the Board Committees. 

poll Voting

 The Company had conducted the poll voting via remote participation 
and voting facilities provided by SS E Solutions Sdn. Bhd. via its 
Securities Services e-Portal at https://www.sshsb.net.my/ (Domain 
Registration No. with MyNIC Berhad: D4A004360) for all resolutions 
set out in the Notices of 26th AGM held on 17 May 2022. The 
Company has appointed an independent scrutineer to validate the 
votes cast at the Meetings. The poll results of the Meetings were 
announced by the Company to Bursa Securities on the same day.

corporate GoVerNaNce oVerVieW STATeMeNT
cont’d
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prINcIple c: INteGrItY IN corporate reportING aNd MeaNINGful relatIoNSHIp WItH 
StakeHolderS  cont’d

(8) conduct of General Meetings

MccG practices applications by VStecS

Virtual 26th aGM

 The 26th AGM held on 17 May 2022 was a fully virtual meeting.

 The shareholders were allowed to submit their questions electronically 
through the online platform provided by SS E Solutions Sdn. Bhd. 
via SSeP at https://sshsb.net.my/ prior to the Meetings, or used the 
query box to transmit questions to the Board via RPV facilities during 
live streaming of the Meetings.

 The Chairman of the Meetings had also informed the shareholders 
during the live streaming of the Meetings that they could submit their 
questions and comments to the Board during the Meetings via the 
RPV	 facilities;	 and	 the	 answers	 to	 all	 the	questions	were	 addressed	
accordingly before the commencement of the poll voting.

 Shareholders were given sufficient opportunity to pose their questions 
before and during the Meetings. The Company had ensured that all 
the questions were answered.

Minutes of 26th aGM

The minutes of the 26th AGM held on 17 May 2022 were published on 
corporate website no later than thirty (30) business days after the AGM.

key cG future priority for fYe2023

Bursa Securities has on 26 September 2022 issued amendments to the Main LR of Bursa Securities in relation to 
enhanced sustainability reporting framework as well as the updated sustainability reporting guide and toolkits (“Enhanced 
Sustainability Disclosures”). 

Taking cue from Bursa Securities’ directives and emphasis, ESG adoption and sustainability disclosure shall remain the key 
CG priority of the Board for FYE2023. With the formation of the dedicated ESG Committee headed by the CFO, the Board 
is optimistic that it has taken the first step in complying with the Enhanced Sustainability Disclosures. 

coNcluSIoN

The Board is satisfied that, it complies substantially with the principles and recommendations of the MCCG 2021. The CG 
Report which sets out the application of each Practice of MCCG 2021 is available for viewing in the Company’s corporate 
website at www.vstecs.com.my. 

This CG Statement and the CG Report have been approved by the Directors in accordance with a Resolution of the Board 
of Directors passed on 31 March 2023. 

corporate GoVerNaNce oVerVieW STATeMeNT
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VSTECS Berhad is pleased to present our Sustainability Statement for FYE 2022. Our Sustainability Statement reflects 
our commitment towards addressing climate change issues, human rights, governance, and other related aspects, 
which will ensure the long-term sustainability of our business operations. We are cognizant of our role in the Malaysian 
ICT Industry as we strive to contribute to the industry’s growth in the most sustainable manner. 

Sustainability and its disclosure is a continuous journey as we assess and evaluate our impacts on the community, 
workplace, environment, and industry. These efforts are a significant evolution for our operations as they lay the 
foundation for a more holistic community investment strategy and sustainability roadmap. As a leading ICT distributor 
in Malaysia, we cater to the digital needs of consumers and enterprises. As a response, we are working on enhancing 
our sustainable development strategy further to develop more holistic sustainability initiatives for our future and the 
future of all our stakeholders.

Scope aNd bouNdarIeS of reportING 

Our Sustainability Statement encompasses the business of VSTECS and its subsidiaries, collectively referred to as 
“VStecS” or “the Group”. Accordingly, this Report excludes our associate companies and joint ventures of the Group. 
The Sustainability Statement provides disclosure on Environmental, Social, and Governance (“eSG”) aspects that the Group 
deems essential to our operation. As a distributor of ICT hardware and provider of ICT services, we do not engage in any 
manufacturing activities nor produce any harmful by-products, hazardous waste or effluent discharges.

reportING perIod

This Sustainability Statement covers the period from 1 January 2022 to 31 December 2022 (“fYe 2022”) unless otherwise 
stated.

SuStaINabIlItY WItHIN tHe coNtext of VStecS

As a leading distributor of ICT products and Enterprise Systems in the nation, the strength of our business network and 
channels plays a continuously vital role in supporting the national economy through digital enablement for workforce 
agility. The products we sell, distribute and implement form the building blocks of mission-critical infrastructure in enabling 
uninterrupted public, enterprise and social activities throughout the varying degrees of lockdowns and safety restriction 
conditions. The digital transformation and acceleration of virtual presence communications have positive impacts in 
reducing physical commuting and transportation and subsequently its impact on the environment.

SuStaINabIlItY STATeMeNT
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While fulfilling our role as one of the technology enablers in the country, the Group is also committed to maintaining the 
highest environmental, social and governance standards to ensure the sustainable development of our business. the 
Group has complied with all relevant laws and regulations applicable to its business, including health and 
safety, workplace conditions, employment, and the environment.
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Socia l ly  Responsib le Corporate Ci t izen

Our major stakeholders that form part of our business and social eco-systems are the following: 

•	 Workforce	&	Human	Capital;
•	 Vendors	whose	Brand	and	Products	we	represent;
•	 Channel	and	Service	partners;
•	 Operational	Suppliers	and	Service	Providers;
•	 Shareholders	of	VSTECS	Berhad;	
•	 Government	and	regulatory	authorities;	and
•	 Communities	where	we	operate.

SuStaINabIlItY STATeMeNT
cont’d
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StakeHolderS eNGaGeMeNt 

At VSTECS, we know the importance of effective stakeholder engagement to ensure the success of our ESG agenda 
implementation and the Group’s business operations. Stakeholders are individuals, groups or entities that potentially may 
have an impact on our operations and/or are impacted by our business activities. As such, it is imperative for us to have 
regular communication with our stakeholders to understand their expectations, needs and concerns, which will enable the 
Group to develop measures and strategies to address such concerns continuously.

Stakeholders areas of concerns engagement channels 

Workforce & Human 
Capital

•	 Career	development	
•	 Job	security
•	 Remuneration	and	benefits
•	 Training	opportunities	
•	 Workplace	health	and	safety	
•	 Labour	and	human	rights
•	 Work-life	balance	
•	 Recognition	and	incentives	for	

employees’ children’s achievements 

•	 Annual	performance	evaluation
•	 Training	Programmes
•	 Company	intranet,	email,	memos
•	 Employee	engagement	surveys	

Brand Vendors/Principals •	 Sales	target	performance
•	 Ethical	business	practices
•	 Distribution	network	

•	 Scheduled	review	meetings
•	 Supplier	audit	and	evaluation	

Customers/Channel
Partners

•	 Product	and	services	quality	and	safety	
•	 Customer	relationships
•	 Privacy	protection
•	 After	sales	service

•	 Meetings	
•	 Annual	customer	satisfaction	survey

Shareholders and 
Investors 

•	 Business	outlook	&	growth	strategies
•	 Financial	performance
•	 ESG	practices	and	sustainability	

•	 Annual	General	Meeting
•	 Extraordinary	General	Meeting
•	 Annual	report
•	 Corporate	website
•	 Bursa	announcements
•	 Investor	briefings

Government/Regulatory
Authorities

•	 Compliance	
•	 HSE	practices	
•	 Certifications	and	awards
•	 Corporate	governance

•	 Audits	&	inspections
•	 Dialogues
•	 Meetings
•	 Compliance	committee

Community •	 Job	and	business	opportunities
•	 Community	support	&	development
•	 ESG	practices	&	commitments

•	 Recruitment
•	 CSR	activities
•	 Social	outreach	programmes

SuStaINabIlItY STATeMeNT
cont’d
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SupportING tHe uNIted NatIoNS SuStaINable deVelopMeNt GoalS (“SdGs”)

United Nations Sustainable Development Goals (SDGs) were adopted by the United Nations in 2015. The SDGs serve as 
vital guidelines for the Group to identify and achieve a better sustainable future including the areas of environmental, social, 
and economic aspects. SDGs help to ignite long-lasting positive change that may increase shareholder value in the long 
run. By continuously reviewing the Group’s goals and initiatives, VSTECS strives to support and contribute to achieving the 
following SDGs through our ongoing sustainability initiatives.

agenda SdG Goals targets & achievements 

economic

 

  

creation of Jobs and Supporting the local economy 
•	 Total	of	393	local	workers	employed
•	 Over	100	local	suppliers	and	service	providers	

delivers shareholders returns 
•	 Revenue	and	PAT	5-year	CAGR	of	9%	and	18%
•	 Average	Dividend	Payout	36%	last	5	years	
•	 FY22	Return	on	Equity	of	15%

customers and Vendors Satisfaction
•	 Annual	audit	and	evaluation	

environment

 

  

 

responsible consumption
•	 Initiatives	to	reduce	water	and	paper	consumption

Green energy
•	 Installation	 of	 Solar	 Power	 system	 to	 supplement	

approximately ~30% of total electricity consumption on 
an annualised basis

Waste Management 
•	 Implemented	“3Rs”	principles

Social

  

Safe & Healthy Working environment 
•	 Zero	accident	and	workplace	hazard	

Gender equality 
•	 Achieved	 50%	 female	 composition	 among	 total	

employees 

employee development 
•	 Technical	trainings	&	personal	skills	development	
•	 Recognition	of	employees’	children’s	achievements	

local communities 
•	 Local	employments	
•	 Social	programmes	and	community	events

SuStaINabIlItY STATeMeNT
cont’d
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SuStaINabIlItY GoVerNaNce Structure

The Group is well aware that a strong sustainability governance structure is essential in VSTECS’s journey towards 
becoming a socially and environmentally responsible company. Besides that, a solid governance structure will ensure that 
VSTECS will be able to implement and monitor our sustainability strategies successfully. As such, we integrate the concept 
of sustainability from top leadership down to all the employees of the Group. 

The diagram below illustrates the Sustainability Governance Structure that we have institutionalised: 

chief executive officer

board of directors

eSG Structure

Environmental, Social and 
Governance Committee 

(“eSGc”)

Enterprise Risk 
Management Committee 

(“erM”)

Health and Safety 
Committee 

(“HSc”)

Governing body Head roles and responsibilities

Board of Directors Chairman •	 Advisory	 body	 overseeing	 the	 Group’s	 overall	 Sustainability	
Governance;	and	

•	 Scrutinising,	 approving	 and	 monitoring	 the	 overall	 sustainability	
initiatives. 

ESG Structure Chief Executive Officer •	 Spearheads	 the	 overall	Group	 sustainability	 initiatives,	 supported	
by: 

 n	 Enterprise	Risk	Management	Committee;
 n	 Environmental,	Social	and	Governance	Committee;	and
 n Health and Safety Committee.

ERM Committee Chief Executive Officer Meets on a quarterly basis: 

•	 To	 identify	 both	 external	 and	 internal	 risks	which	may	 affect	 the	
business	in	material	manner;

•	 To	evaluate,	prioritise,	and	assess	such	impacts;	and	
•	 To	 formulate	 the	 necessary	 planning,	 monitoring,	 control	 and	

mitigation to be put in place.

ESGC Chief Financial Officer Reports to the CEO:

•	 To	 identify,	 evaluate	 and	 manage	 environmental	 impacts	 arising	
from	business	operations;

•	 To	 identify,	 address	 and	 improve	 on	workforce	 environment	 and	
social	well-being;	and

•	 To	 oversee	 the	 compliance	 and	 governance	 of	 operational	 and	
marketing activities.

HSC Senior Manager & 
Safety Officer

Reports to the CFO:

•	 To	 monitor	 and	 enforce	 Occupational	 Safety	 and	 Health	 Act	
(“oSHa”)	regulations	and	workplace	safety;	and	

•	 To	 continuously	 improve	 awareness	 on	workplace	 safe-practices	
and staff health. 

SuStaINabIlItY STATeMeNT
cont’d
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eNVIroNMeNt 

We believe in growing our business while protecting the environment. We aim to continuously minimise the impact of our 
business operations on the environment while adopting new strategies to lessen our carbon footprint. 

climate change

The Group acknowledges the threat that climate change poses to the environment and the importance of reducing carbon 
footprint to decelerate the impact of climate change on the environment and social well-being. Our business model is 
mainly in distribution of ICT products, Enterprise Systems, and provision of ICT Services, which produces minimal 
emissions. Regardless, we aim to reduce emissions further and make positive impacts on improving global environmental 
sustainability.

•	 life cycle analysis (“lca”)
 LCA is a method used to assess the environmental impact of a product from manufacturing to disposal. However, 

since we are not involved in manufacturing processes, it is not currently applicable for us to undertake the 
assessment. 

•	 environmental fines
 During the reporting period, no fines were imposed on the Group due to non-compliance with relevant legislative and 

regulatory requirements.

air and Greenhouse Gases (“GHG”)

As our business model is mainly in the trading of ICT products, Enterprise Systems, and provision of ICT Services, our 
operation does not involve GHG emissions in significant quantities. One of the main emissions would be staff commute and 
consumption of electricity from the main grid for our warehousing and office facilities. 

table 1: GHG emissions from the staff commute

2020 2021 2022

Car mileage claimed by eligible employees (km) 210,290 150,762 246,599

Estimated CO2 generated* due to on-the-job travel (kg) 27,338 19,599 32,058

*  Based on an estimation of a typical private passenger car’s CO2 emissions rating of 130g/km (WLTP testing protocol) (Page 12 of 
https://www.globalfueleconomy.org/media/791561/gfei-global-status-report-2020.pdf)

The higher CO2 generation due to on-the-job travel was as a result of the resumption of work from the office, as well as 
higher business activities during the year.

table 2: estimated existing carbon footprint due to electrical energy consumption from the main grid

2020 2021 2022

CO2-eq emissions** due to main grid electricity consumption (kg) 454,744 414,949 377,984

** TNB’s Electr icity Supply CO2-eq emission is 570g-CO2e/kWh; CO2-eq: Carbon dioxide equivalent  
(https://www.worldbenchmarkingalliance.org/publication/electric-utilities/companies/tenaga-nasional/)

There is a significant reduction in the Group’s CO2-eq emissions from electricity consumption for the main office in 2022, 
due to the commissioning of a 290 kWp (KiloWatt-peak) rooftop Solar Power System (“SpS”) in mid-August 2022. We will 
derive the benefits for the full year in 2023, and our electricity consumption from the main grid is expected to be reduced 
by one-third on an annualised basis. Our CO2-eq emissions reduction as a result of this renewable energy project more 
than offsets the increase in the estimated CO2 generated from staff commute in 2022. 

SuStaINabIlItY STATeMeNT
cont’d
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responsible resources consumption

We strive to progressively reduce our impact on the environment by adopting best practices to streamline consumption 
and minimise carbon emissions. Our initiatives are designed to inculcate efficiency measures, responsible sourcing, and 
resource optimisation, all of which play a role in our journey to reduce GHG emissions and achieve the tangible targets 
we have set. Optimised utilisation of resources forms the cornerstone of the Group’s efforts towards a greener operating 
environment. We take positive steps to minimise our environmental impact by adopting a greener work culture along the 
principles of the 3Rs - Reduce, Reuse, and Recycle at all levels in the organisation.

electricity 

Electricity is the key energy source used in our offices and warehouses. Currently, we are operating at Building Energy 
Intensity (“beI”) of 89 for FYE 2022, well below the Green Building Initiative (“GbI”) benchmark of 150kWh/m2/year. The 
table below shows the electricity consumption from the grid at VSTECS headquarters during the reporting period. 

chart 1: annual electricity consumption at VStecS Main office

Annual Electricity Consumption at VSTECS Main Office
(Electricity Consumption (kWh))

Installation of solar panels at our warehouse is 
expected to generate

annually, approximately

129 METRIC TONNES OF
CO2 REDUCTION

14,715 MONTHS OF USAGE
For a 20W lightbulb

13K BAYAN TREES
1 Bayan tree absorbs - 10kg
equivalent of CO2 per year

of our total electricity
consumption annually

(The electricity consumption above refers to usage from the grid.
Branch offices’ combined electricity consumption is <1% of the

main office and is therefore not taken into consideration) 

797,850

727,980
663,130

2020 2021 2022

ROOFTOP PV SOLAR SYSTEM

POSITIVE ENVIRONMENTAL IMPACTS SINCE INSTALLATION

350,000 kWh

One-third

• Renewable Energy Project

 In August 2022, we completed the installation of a 290 
kWp (KiloWatt-peak) rooftop Solar Power System 
(“SPS”). Our SPS is expected to generate approximately 
350,000 kWh (KiloWatt-hour) of electricity per year, 
further reducing our electrical consumption from the 
main grid

SuStaINabIlItY STATeMeNT
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The Group continues its commitment to reducing energy consumption by undertaking electricity improvement initiatives. We 
reported a significant reduction in electricity consumption due to various initiatives taken in FYE 2022, the most significant 
impact coming from our renewable energy project set out below.

Annual Electricity Consumption at VSTECS Main Office
(Electricity Consumption (kWh))

Installation of solar panels at our warehouse is 
expected to generate

annually, approximately

129 METRIC TONNES OF
CO2 REDUCTION

14,715 MONTHS OF USAGE
For a 20W lightbulb

13K BAYAN TREES
1 Bayan tree absorbs - 10kg
equivalent of CO2 per year

of our total electricity
consumption annually

(The electricity consumption above refers to usage from the grid.
Branch offices’ combined electricity consumption is <1% of the

main office and is therefore not taken into consideration) 

797,850

727,980
663,130

2020 2021 2022

ROOFTOP PV SOLAR SYSTEM

POSITIVE ENVIRONMENTAL IMPACTS SINCE INSTALLATION

350,000 kWh

One-third

• Renewable Energy Project

 In August 2022, we completed the installation of a 290 
kWp (KiloWatt-peak) rooftop Solar Power System 
(“SPS”). Our SPS is expected to generate approximately 
350,000 kWh (KiloWatt-hour) of electricity per year, 
further reducing our electrical consumption from the 
main grid

table 3 : estimated reduction of carbon footprint due to SpS electricity supplementation

2023 2024

Estimated total power requirements for the year (kWh) 735,000 745,000

Estimated main grid consumption (kWh) 385,000 402,000

Estimated SPS supply (kWh) 350,000 343,000

Estimated CO2-eq emissions saved by reduced consumption of main grid power (kg) -217,700 -216,948

Estimated CO2-eq emissions due to net energy consumption from main grid (kg) 239,470 254,265

Assumptions:

1) No major change in VSTECS consumption, and similar climatic conditions for 2024.
2) Assumes TNB’s CO2/kWh to be 622g/kWh in 2023 and increases to 633g/kWh by 2024. (https://www.worldbenchmarkingalliance.

org/publication/electric-utilities/companies/tenaga-nasional/)
3) SPS performance degradation is ~2% from previous year
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Aside from the rooftop Solar Power System, other initiatives to reduce electricity consumption are:

•	 energy Saving light bulb

 Usage of energy-efficient LED lighting instead of fluorescent lighting.

•	 timer function

 Air conditioner timer installed and set to manage the office air conditioning to maintain cooling and maximum energy 
savings.

•	 Green procurement 

 Procurement of appliances and office equipment prioritises energy-efficient products.

•	 daylight design Warehouses 

 Leveraging natural light in our warehouse through glazed structural windows.

table 4: electricity consumption per person and per operational area

2020 2021 2022

Headcount 
(Staff + third party personnel)

402
 (379+23)

420 
(394+26)

423
(393+30)

Energy utilised per person (kWh/person/year) 1,985 1,733 1,568

Building Energy Intensity (“BEI”) (kWh/m² /year) (Total building 
operational floorspace = 7400 m²) 108 98 89

(BEI is calculated based on electricity consumption from the grid)

Currently, we are operating well below the Green Building Initiative (“GbI”) benchmark of 150kWh/m2/year and intend to 
reduce the BEI further.

Green energy targets

We aim to achieve a continuous annual target of at least 35% offload reduction of energy consumption from the main 
grid, and a BEI value not exceeding 95 since 2022 onwards. These may be revised from time to time in line with the 
nature and requirements of our business activities. 

paper

Paper consumption at all administration levels has tremendously decreased over the past five years. The improvements 
came about after the implementation of the following digitalisation programmes:

•	 e-Document	Handling	Programme	for	Internal	and	External	Processes
•	 Increased	transactions	via	B2B	System/e-Commerce	Platform

Since 2018, paper consumption has reduced by 37% despite transactions increasing by 29% due to our digitalisation 
programmes. The Group will continue with the adoption of paperless operations as part of ongoing digital transformation 
efforts.
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Paper Consumption vs Total Transactions

Water Consumption at VSTECS Main Office (m3)

Recycle Paper Packaging (kgs) Recycled Plastic Packaging (kgs)
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** 1 ream = 500 sheets of 70gsm A4 size paper

Water

Water is a shared, finite resource to be valued and conserved. Due to the trading nature of our business, our water 
consumption is not directly correlated to our business transactional activities.

Paper Consumption vs Total Transactions

Water Consumption at VSTECS Main Office (m3)

Recycle Paper Packaging (kgs) Recycled Plastic Packaging (kgs)
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Water Source
 
The Group’s water supply source is the state-owned Water Utilities Company (Air Selangor). To our knowledge, the water 
supply is piped from local water treatment plants which do not operate in water-stressed areas.
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Water usage and discharge 

The Group does not have significant water discharge. The wastewater of the Group comes entirely from in-building 
activities such as staff hygiene and sanitary facilities, canteen food preparation and cleaning activities within the office 
building. The other notable usage of water is for the basic maintenance of landscaping within the building exterior 
compound.

Waste Management 

A significant portion of our packaging materials are recycled and our discarded wastes are mostly un-recyclable, used 
packaging materials such as certain plastic film wrappings and food refuse from the in-house canteen operations. 
Packaging waste is also generated from incoming shipments from overseas vendors. Our business is in the distribution 
of ICT products, Enterprise Systems, and provision of ICT Services, which does not generate any industrial by-products 
or scheduled waste. We only produce municipal waste which is disposed of by way of collection by municipal waste 
companies on a daily basis. 

Warehouse packaging Materials recycled

Paper Consumption vs Total Transactions

Water Consumption at VSTECS Main Office (m3)

Recycle Paper Packaging (kgs) Recycled Plastic Packaging (kgs)
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We uphold the principle of “3Rs”, namely, Reduce, Reuse, and Recycle. In FYE 2022, the Group continues to minimise 
waste and environmental impact by ensuring that discarded waste is minimised at all times. Packaging materials that are 
suitably assessed to be usable are repurposed as packing materials, and are therefore not discarded or recycled. The 
reduction of recycled paper in 2022 is mainly due to such existing packaging materials being re-purposed for outbound 
shipments, thereby extending such materials’ useful lifespan. 

e-Waste and General Waste Management

Electronic waste (e-waste), being mostly digital device batteries, is collected and processed via specialised waste 
management service providers. The Group adopts a strict waste sorting disposal method where waste is pre-sorted at 
the point of first discard. We extend such disposal facilities to our staff and encourage them to bring any electronic waste 
from their homes (e.g. batteries, broken electronic devices and fluorescent lamps) to the office for proper disposal by our 
specialist service providers.
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our HuMaN capItal

The Group regards talent as one of its core competencies. We put employees at the heart of our business, and they are 
a significant factor in our overall business success. The Group is committed to promoting fair employment practices and 
investing in the development of our employees. 

All policies, fair labour practices, and Employee Handbook are published on our employee intranet which is accessible by 
all employees. The Group strictly complies with all the relevant labour laws and regulations in Malaysia which is the only 
jurisdiction where we carry out operations.

diversity & Inclusion

Providing a workplace that prioritises diversity and inclusion will enable us to continue building an environment that 
encourages career advancement purely based on equal opportunity and merit, which is imperative for maintaining the 
longevity and sustainability of our business. While we need to provide a conducive working environment that practices 
equality and fosters an all-inclusive spirit among our employees, it is equally important for us to cultivate a diverse talent 
pool that forms the foundation of any successful organisation. With a diversified and inclusive workforce, our organisation 
will be stronger, and it will be able to promote richer ideas, resulting in more effective and innovative business solutions. We 
believe we can encourage our employees to thrive, unlock, and develop their full potential in a fair and inclusive working 
environment. We view each individual equally and through their performance in the workplace, irrespective of race, gender, 
ethnicity, age, physical ability, nationality, religion, sexual orientation, and cultural background.

employee composition

The core of any organisation is its people, and hence, we strongly adhere to the motto that “Technology is a tool, people 
make the difference”. We are an equal opportunity employer based on meritocracy, relevant experience and performance. 
As of 31 December 2022, the Group has the following workforce composition with a total of 393 employees.

GENDER COMPOSITION AGE COMPOSITION

Female vs Male
(Managers)

Female vs Male
(Non-Managers)

Male
50%

41%

41%

18%

Female
50%

Female Male 34 and below 35-44 45 and above

202220212020 202220212020

62% 65% 65%

38% 35% 35%

45% 46% 45%

55% 54% 55%

MaleFemale MaleFemale

of training conducted

1,216 total hours Average training hours per employee:

3.1 hours
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We strengthened our approach to promoting diversity among our workforce. As of 31 December 2022, our female vs. male 
managers’ composition stands at 35% female and 65% male respectively. We strive to improve these ratios further. Hiring 
and talent development best practices have been implemented to strengthen our diversity and create opportunities for a 
broad range of employees. The graphs below show the managerial and non-managerial composition in gender: 

GENDER COMPOSITION AGE COMPOSITION

Female vs Male
(Managers)

Female vs Male
(Non-Managers)

Male
50%

41%

41%

18%

Female
50%

Female Male 34 and below 35-44 45 and above

202220212020 202220212020

62% 65% 65%

38% 35% 35%

45% 46% 45%

55% 54% 55%

MaleFemale MaleFemale

of training conducted

1,216 total hours Average training hours per employee:

3.1 hours

 
We believe in playing our part in contributing to the local community and economy. Where possible, we prioritise local 
recruitment to promote the healthy development of local social well-being and society. As a responsible business, the ability 
to provide job opportunities is a way we can enable society and its people to develop and optimise their potential. As of 
31 December 2022, our workforce was made up of 100% local hires. Our full-time employees turnover rate for 2022 is 
approximately 19%. We had no temporary staff during the year.

employee training & talent development

Our success is dependent on our people. The continued upskilling of staff through training and development is fundamental 
to the Group’s talent management approach. Training serves to develop competencies and skills towards improving 
job performance, while promoting career progression, especially for those earmarked as being integral to the Group’s 
succession planning programme.

We provide a range of external and internal training to help our employees achieve excellence in their respective fields along 
with other programmes that enable them to prepare for the future, building the skillsets required by the Group.

Our training programmes begin as soon as employees start their new roles, regardless of their position. We have a 
comprehensive staff orientation training and continuous on-the job training using a buddy system for new employees to 
ease into the role more seamlessly. Subsequently, there will be a periodic review and guidance by the supervisor. This 
practice ensures all our employees understand their respective tasks and responsibilities and our health and safety 
standards.

Training covers technical competencies, professional qualifications, soft skills development, leadership skills, and others as 
deemed necessary. Some examples of the various programmes held in FYE 2022 included training sessions on leadership, 
forklift operation and safety, language courses, ICT training, first aid at workplace and technical courses on products.
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GENDER COMPOSITION AGE COMPOSITION

Female vs Male
(Managers)

Female vs Male
(Non-Managers)

Male
50%

41%

41%

18%

Female
50%

Female Male 34 and below 35-44 45 and above

202220212020 202220212020

62% 65% 65%

38% 35% 35%

45% 46% 45%

55% 54% 55%

MaleFemale MaleFemale

of training conducted

1,216 total hours Average training hours per employee:

3.1 hours

Total investment in training and development (RM) for FY2020, 2021 and 2022

Year 2020 2021 2022

Total investment in training (RM)  84,730  95,354  96,696 

occupational Health and Safety

We believe prioritising our employees’ health and wellness is crucial to the long-term well-being and success of the 
company. By focusing on creating a conducive working environment, we help ensure the safety and well-being of our 
employees. In addition, a culture revolving around workplace well-being improves employee performance and ensures that 
we cultivate a motivated and productive workforce.

The HSC is part of our ESG Structure framework, which is ultimately overseen by the Board of Directors. HSC is headed by 
the Senior Manager and Safety Officer and reports to the CFO, ensures the following key tasks: 

•	 To	monitor	and	enforce	Occupational	Safety	and	Health	Act	(“OSHA”)	regulations	and	workplace	safety;	and
•	 To	continuously	improve	awareness	of	workplace	safety	practices	and	staff	health.

Health & Safety training

We conduct health and safety training for all employees and adopt best practices to prevent workplace injuries. 
As a responsible employer, we are cognizant that our employees’ well-being is essential for our operations’ long-term 
sustainability. In FYE 2022, we undertook the following Health & Safety related training:

fire awareness talk & live demo Session

Creating awareness on how to manage a fire emergency, conducted by the Fire Preventor’s Society.

fire Safety training @ bomba Sungai buloh

Full day training attended by 23 Emergency Response Team members, on emergency response toward fire outbreak in 
workplace.

fire drill

Practising evacuation procedures to make sure all staff perform evacuation safely.

blood donation drive

71 employees participated as donors making this event a resounding success, organised with National Blood Centre 
(Pusat Darah Negara).

SuStaINabIlItY STATeMeNT
cont’d



89VSTECS BERHAD (Registrat ion No. 199501021835 (351038-H) )

HealtH & SafetY
traINING fYe2022

Blood Donation Drive

Fire Awareness Talk

Fire Drill

We have established annual health and safety objectives and targets towards driving improvements in performance and 
maintaining the current track record of zero (0) workplace fatalities. 

 

0 Workplace fatalities
over the past 8 years

We work hard to keep our employees focused on the 
shared goal of maintaining a safe work environment 
by following consistent operating procedures and 
prioritising Operational Health & Safety (“OHS”) in their 
day-to-day tasks.

compound, Warehouse & office Walk programme 

The HSC conducts premise-inspection, namely compound walks and office walks, in observing the workplace twice a 
year. This exercise is to identify any violations or potential hazard areas on the premises. A report and remedial action plan 
are tabled to the HSC after the inspection walks for implementation and continuous improvement. There were no reported 
incidences of work-related injuries in 2022. We monitor our safety performance by tracking the number of incidents and 
injuries, and are proud to report that for the last two financial years, VSTECS has maintained a record of zero workplace 
injuries. We sustained our record of zero fatalities since 2015.
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report of Work-related Injuries

type of Injuries 2022 2021 2020

No. of First Aid injuries - - -

No. of Medical treatment beyond first aid - - -

No. of Job restrictions or transfers - - -

No. of Lost time injuries - - -

No. of Fatalities - - -

No. of Minor injuries - - 1

No. of other injuries - - -

keeping employees Safe throughout the pandemic

As an essential business, our operations and warehouse remained open through most of the COVID-19 pandemic. We 
adapted quickly to significant changes in our operating context to provide a safe work environment for our employees, 
adhering to the operating protocols set by the regulators, while maintaining operational resilience. Throughout this 
period, our employees demonstrated their commitment by continuously providing the best possible service to our 
customers. We also took proactive steps to secure the safety of our employees during this ongoing pandemic, 
including assisting all our employees to be fully vaccinated. As a result, nearly 100% of our workforce received two 
doses of COVID-19 vaccines. In addition to vaccinations, some of the key workplace initiatives undertaken in response 
to COVID-19 included the following:

•	 Regular	sanitisation	of	the	workplaces	including	our	headquarters	and	warehouse;	
•	 Practising	Covid	 self-testing,	 taking	of	 temperature,	wearing	 face	mask,	maintaining	 a	 distance	of	 at	 least	 one	

meter	apart;	
•	 Expedited	vaccinations	for	all	employees;	and
•	 Encouraged	headquarters	employees	to	work	from	home	and	operated	at	50%	workforce	where	possible.		

We recorded no retrenchment of our staff during the two years of the pandemic.

employee benefits & Welfare

The Group aims to provide a conducive work environment for employees, supporting them in pursuing reasonable 
standards of lifestyle and work-life balance. VSTECS complies with the Malaysian government’s minimum wages. 
Remuneration is determined based on the employee’s overall job performance and contribution for the financial year. 
Performance bonuses and annual increments are also provided to incentivise employees towards better performance. 
Compensation packages are determined based on the employee’s performance as assessed during his/her appraisal 
review.

In addition to basic employment benefits required by the laws and regulations, the Group also provides other health and 
welfare benefits to employees as part of our belief in contributing towards a caring and supportive community. The benefits 
and privileges provided to our employees are summarised as follows.

Insurance / Medical coverage & Healthcare In-house facilities

•	 Hospitalisation	and	surgical	benefits
•	 Clinical	and	specialist	medical	benefits
•	 Personal	accident	insurance	coverage
•	 Term	life	insurance	coverage
•	 Medical	health	screening*
•	 Dependant	medical	claim

•	 Indoor	parking
•	 Cafeteria
•	 Prayer	room
•	 Lactation	room
•	 Meal	subsidies*

* for selected categories of employees
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responsible Supply chain practices

As a leading ICT product distributor, supply chain management is essential. Our suppliers, who are mostly brand principals, 
are one of the key stakeholders in the Group. We value our relationship with suppliers and are actively developing a 
sustainable supply chain that meets the Group’s ethical, environmental, health, and safety standards.

our brand principals

Most of our principals who are our top suppliers are well-established and well-known international brands. The majority 
of our suppliers operate in the U.S. and other developed countries which has the highest standard pertaining to safety, 
environmental management, labour and human rights standards. They are expected to consistently comply with the 
applicable regulations. In turn, we are required to conduct our business in accordance with the world-class policies set by 
our suppliers. 

In order to increase the efficiency and effectiveness of our supply chain management, different principals are managed 
by our designated project managers so that they can take full care of each supplier and ensure our product and demand 
requirements are met. Our team will have regular meetings with these principals to discuss market trends and order 
volumes.

The Group strives to always carry products and represent brands that are of high repute and good standing within the ICT 
industry. Before the Group takes on the role of a brand representative or fulfilment agent of a brand, the following key areas 
are assessed: 

•	 The	product	should	provide	or	facilitate	a	positive	function	to	the	end-user;
•	 The	product	should	be	of	certain	known	quality	or	reliability;
•	 The	brand	principal	shall	be	of	reputable	standing	within	the	industry;	and
•	 The	product’s	main	function	and	purpose	should	not	be	offensive	in	nature	or	dangerous	to	society	in	general.

our channel partners (customers)

As part of our business social responsibility to always conduct business with reputable entities and in a responsible manner, 
the Management adopts a strict vetting mechanism in terms of sign-up of new retailers with the following key aspects: 

•	 Creditworthiness	evaluation	(for	retailers);
•	 Background	reputation	within	the	industry;	and
•	 Financial	track-record.

Retailers and channel partners agree to be subjected to sales audit by the brand vendors that VSTECS represents.

Since January 2021, our Group strictly enforces a Notice of Anti-Bribery and Corruption (ABC) Compliance 
Acknowledgement signed by the corporate representative of all our business partners including channel partners, retailers, 
non-trade vendors, and service providers. The acknowledgement includes a pledged awareness of section 17(A) of the 
MACC Act 2009 on corporate liability.

Human rights & labour Standards

We respect the fundamental rights of all our employees without discrimination. The protection of our employees’ human 
rights is further enshrined in our Labour Standards & Human Rights Policy. In this regard, any employee can make a report 
on human rights violations or abuse through the Group’s grievance mechanism or the whistle-blowing mechanism. During 
the financial year under review, there were no incidents of human rights or labour standard violations reported.

We support and respect the protection of internationally recognised Human Rights as established in the Universal 
Declaration on Human Rights and the United Nations Guiding Principles on Business and Human Rights, and the 
International Labour Organisation’s Declaration on Fundamental Principles and Rights at Work. Our Labour Standards & 
Human Rights Policy is a testament of our commitment towards conducting our business in the most sustainable manner 
while respecting the rights and welfare of our workforce.
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child/forced labour: The Group does not condone any form of child, indentured or involuntary labour in our operations. 
We comply and adhere to the relevant employments act(s) and minimum age provisions of applicable laws and regulations 
in our hiring practices.

Work hours, wages and benefits: The Group is committed in ensuring full compliance with all the applicable laws with 
respect to working hours, overtime, minimum wages and legally mandated benefits. Besides that, we aim to compensate 
our employees competitively.

freedom of association: The Group respects the right of employees and stakeholders to freedom of association as 
provided for in the laws of Malaysia. Employees are free to join, support, or participate in any registered association, cultural 
society, professional body, or political entity so long as such associations are not illegal, i.e., involvement in outlawed groups 
nor interfere in a professional capacity.

Whistle-blowing Mechanism

We take workplace bullying very seriously. We provide all our employees with access to a confidential reporting channel and 
a whistle-blowing point of contact for harassment and hostility at the workplace. Anonymous reporting and whistle-blower 
protection assurances are available on the corporate website. In 2022, there were no reports of discrimination incidences.

0 Workplace 
discrimination or 
harassment reported  
in fYe2022

VSTECS Berhad takes all complaints seriously and will 
take appropriate corrective and disciplinary actions 
against all harassment.

1 Whistle-blowing case 
reported in fYe2022

A whistle-blower may take a report to the Audit 
Committee Chairman, Non-Executive Chairman & CEO 
of VSTECS Berhad per the Whistle-Blowing Policy as 
set out in www.vstecs.com.my

our communities

We actively engage with local communities in various social programmes or community events. We encourage our 
employees to volunteer their time either during or outside working hours in various CSR activities. In many of these efforts, 
we have been well-supported by our employees, many of whom have gone above and beyond the call of duty to volunteer 
their support and respond to the needs of our communities. When organising events, we were always mindful of and fully 
complied with the COVID-19 preventive measures and protocols.
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An overview of our community initiatives in FYE2022 is outlined below. Our efforts were estimated to have benefitted 1,700 
people.

Initiative beneficiary
contribution 
amount (rM)

Healthy Walk @ taman tugu - Joining the Get fit with  
VStecS campaign

Our group employees 5,000

lotus’s SMart up: a digital aid and literacy programme

Through our ICT Department who identified unused laptops, we 
donated 1 EPSON projector and 50 units of refurbished laptops. 

Refurbished the computer lab and made the learning environment a 
better place for the students

The Students of 
Sekolah Kebangsaan 

Seksyen 17 Shah Alam

2,000 

community service event @ kg. orang asli Hulu chemperoh, 
Janda baik

Converted an unused room into a space in the village for the children 
in the community to develop their cognitive skills

Donated educational toys and books for the children within the 
community

Families in Kg. Orang 
Asli Hulu Chemperoh

26,400

33,400
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GoVerNaNce & reSpoNSIble buSINeSS practIceS

Our governance philosophy is based on integrity and values that apply to all our employees. Maintaining high standards 
of ethics and behaviour allow our business to operate responsibly. We recognise the importance of clearly stating our 
principles and commitments. The Group’s corporate ethics and governance standards serve as a defined framework for 
the Group in this regard. The Board sets the standards for ethical behaviour throughout the company, while the Group’s 
systems, processes, procedures, and policies are designed to foster ethical behaviour as a culture within our organisation. 

Our Code of Conduct, Code of Ethics, Anti-Bribery and Corruption Policy, and Whistle-Blowing Policy are reviewed and 
revised from time to time to be in line with the changes in laws, regulations, and corporate governance practices. The 
policies are publicly available on our website: www.vstecs.com.my.

Further information on our Corporate Governance practices is set out in the Corporate Governance Statement contained in 
this Annual Report.

board diversity for effective Governance

The Group maintains an effective Board by having diversity in age, ethnicity, and gender while keeping a firm focus on the 
merit of each Board member. The aim is to provide the necessary range of perspectives, skills, qualifications, experience, 
and expertise required to strengthen the Board composition to achieve the objectives and strategic goals of the company. 
We believe that a diverse board is a step towards better governance. 

We have two female directors on the Board in FYE 2022, which accounts for approximately 29% of the Board composition, 
to enhance the gender diversity of the Board. We are moving towards our target of having at least 30% women 
representation on the Board.

ethics, compliance and Integrity

The Group is committed to adhering to all applicable laws, regulations, and ethical business principles. We strive to ensure 
that our employees embody our corporate values and are committed to the highest ethical standards in our business 
operations.

anti-bribery & corruption compliance 

To ensure compliance with the Group’s policies, procedures, and internal system processes, we have posted relevant 
information on our corporate website and the office intranet for the benefit of all our employees. To further ensure 
compliance with the MACC Act 2009 - Section 17A, having taken effect since 1 June 2020, internal operational policies 
relating to marketing/promotional activities, enhancement of the employee code of conduct with regards to (the giving and 
receiving of) gifts and entertainment expenses have been realigned to the said Act. The Group’s Anti-Bribery and Corruption 
(“ABC”) policy is publicly available at www.vstecs.com.my. 

In line with the nation’s aspirations to eliminate all forms of bribery and corruption, our workforce is held to the strictest 
standards in compliance with the law. We believe in full transparency in the conduct of our business with the vendors and 
channel partners. We strive to keep communications with all stakeholders transparently and factually at all times. Open, 
honest and transparent conduct at all levels form part of our corporate culture, which we firmly believe is always the best 
approach for long-term sustainability.

Since January 2021, our Group strictly enforces a Notice of ABC Compliance Acknowledgement signed by the corporate 
representative of all our business partners, including channel partners, retailers, non-trade vendors and service providers.

SuStaINabIlItY STATeMeNT
cont’d
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Internal operational compliance 

Internal operational compliance supported by internal policies is put in place to keep the Group operating efficiently and 
effectively. The internal policies and procedures are made available to all employees to ensure sound internal control 
and compliance. Internal policies consist of Financial policies, General Management policies, Human Resource policies, 
Information Technology policies and Economic, Environmental and Social policies. Management at all levels is responsible 
and accountable for ensuring the organisation’s proper application of compliance standards. The Group’s Compliance 
Committee supports management by providing advice, methodologies, and tools. It performs reviews to assess the level 
of awareness, understanding and application of standards and compliance controls through a structured review and 
tailored enforcement programme. Furthermore, the Group’s internal audit function is equipped to perform compliance 
audits through audit assignments based on their independent risk assessments and independently reports to the Board of 
Directors on the results of such assignments.

Information Security 

confidential Information risk Management 

As a channel-centric organisation in the ICT industry, we are naturally the custodian of a highly diverse and substantial 
quantum of customer database information with an even greater volume of transactional data. We have strict policies 
and enforcement procedures in handling such information as required by law and Group policies. Furthermore, product 
pricing and promotional information are closely guarded due to the sensitive nature of the market’s competitive landscape. 
While the Group’s nature of business does not generally involve information relating to private individuals, we have system-
controlled (via our ERP system) measures in place to safeguard sensitive commercial information and data in our dealings 
with external parties. Access to external company and transactional data are categorised and only made available to 
specific job roles requiring access to such information. 

data Security and protection policy 

The recent worldwide Covid-19 pandemic caused the 
majority of our employees to work from home, resulting in 
the need for data protection. The Group has implemented 
the Data Security and Protection Policy to safeguard or 
protect data or information from corruption, theft, or loss. 
Similarly, the Group is unaware of any identified leak, 
theft, or loss of customer data within the same reporting 
period. Our IT department continues to safeguard the 
integrity of our IT infrastructure and systems to ensure our 
cybersecurity defences remain robust and resilient against 
current and future cyber threats. In FYE 2022, we recorded 
zero substantiated complaints concerning breaches of 
customer privacy. We also recorded zero identified leaks, 
thefts, or loss of customer data.

SuStaINabIlItY STATeMeNT
cont’d
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StateMeNt oN rISk MaNaGeMeNt 
AND iNTerNAl CoNTrol 

INtroductIoN

The Board of Directors of VSTECS Berhad (“VStecS”) is pleased to present its Statement on Risk Management and 
Internal Control for the financial year ended 31 December 2022, which has been prepared pursuant to Paragraph 15.26 
(b) of the Main Market Listing Requirements of Bursa Malaysia Securities Berhad and as guided by the Statement on Risk 
Management and Internal Control: Guidelines for Directors of Listed Issuers. This statement outlines the nature and state of 
internal control of the Group (comprising the Company and its subsidiaries) during the financial year. 

board’S reSpoNSIbIlItY

The Board of Directors acknowledges its overall responsibility for maintaining a sound internal control system for the Group 
to safeguard the shareholders’ investment and the Group’s assets, and to discharge their stewardship responsibilities in 
identifying risks and ensuring the implementation of appropriate systems to manage these risks in accordance with the best 
practices of the Malaysian Code on Corporate Governance (“MccG”).

The Board further recognises its responsibility for reviewing the adequacy and integrity of the Group’s internal control 
systems and management information systems.

In view of the limitations that are inherent in any systems of internal control, the Group’s system of internal control is 
designed to manage and mitigate rather than eliminate the risk of failure to achieve business objective and can only provide 
reasonable and not absolute assurance against material misstatement or loss.

For risk management, the Board, through the Enterprise Risk Management (“erM”) Committee, would determine the 
company’s level of risk tolerance and identify, assess and monitor key business risks including anti-bribery and corruption 
risk to safeguard shareholders’ investments and the company’s assets. The ERM committee meets on quarterly basis to 
review, consider and plan for mitigating actions for both external and internal risk areas.

For internal control, the Board confirms that there is a continuous process in place to identify, evaluate and manage the 
significant risks that may affect the achievement of business objectives. The process which has been instituted throughout 
the Group is updated and reviewed from time to time to stay relevant to the changes in the business environment and 
market trends, and this on-going process is continuously in place for the whole financial year under review and up to the 
date of adoption of this Annual Report.

eNterprISe rISk MaNaGeMeNt

The Board recognises that risk management is an integral part of the Group’s business objectives and is critical for the 
Group to achieve continued profitability and sustainable growth in shareholders’ value. In pursuing these objectives, the 
Group has adopted an ERM Framework in managing and addressing its sustainability risk and opportunities to support its 
long-term strategy and success. The ERM Committee which reports directly to the Audit Committee (“ac”) was established 
by the Board with the primary responsibility of ensuring the effective functioning of ERM Framework.

The ERM Committee assists the AC and the Board in the continuous process of identifying, measuring, controlling, 
monitoring, and reporting significant and material risks affecting the achievement of the Group’s business objectives. It 
provides the Board and the Senior Leadership Team with information to anticipate and manage both the existing and 
potential risks, taking into consideration the changing risk profiles as dictated by changes in business and regulatory 
environment, the Group’s strategies and functional activities throughout the year. 

The ERM framework has been continuously reviewed to suit the Group’s strategic and operations since year 2012 with the 
objective to maintain a sound system of internal controls in safeguarding shareholders’ investments and the company’s 
assets as well as to enhance shareholders’ value. The ERM Committee has developed a risk assessment template which 
incorporates the ERM framework, whereby the current year actual incidences and impacts for the respective risk identified 
were recorded for review, risk profiling and mitigating actions. 

The ERM Committee meeting is held quarterly to identify any new risks, assess, evaluate and manage risks of the Group. 
The quarterly review ensures the mitigation actions are implemented effectively for the identified risks and incidences. 
Risks mitigation programme would include policy changes, establishment on new procedures and internal control work 
instructions, improvement in system controls, surveillance report and other measures. For the year under review, the top 
ten (10) identified risks are market risk, credit risk, vendor risk, political risk, inventory risk, project risk, business model/ 
technology risk, foreign exchange risk, new competition risk, and bribery and corruption risk. The actual financial impact 
from the risks is also reviewed on a quarterly basis. Enhancements are made in line with the Board’s commitment to 
improve the Group’s governance, risk management and control framework, and practicing effective control culture 
and environment for the Group’s business operations. The quarterly ERM reports including any new initiatives and risk 
management procedures are presented to the Audit Committee. 
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JoINt VeNture aNd aSSocIate coMpaNIeS

The disclosures in this statement do not include the risk management and internal control practices of the Group’s 
associate company, ISATEC Sdn. Bhd. (“ISatec”). The risk management and internal control procedures of the Group 
are however applicable to our joint venture company, Enrich Platinum Sdn. Bhd. (“epSb”). The Group maintains Board 
representation in both entities to safeguard its interests in EPSB and ISATEC. 

buSINeSS coNtINuItY MaNaGeMeNt

The Board is aware of the importance of an effective Business Continuity Management (“bcM”) programme particularly 
in crisis and disaster management of the organisation and the impact such threats may have on business operations. 
Additionally, it provides a framework for building organisational resilience that safeguard the interests of its stakeholders, 
reputation and value creating activities.

The Group has launched its BCM plan to all business units. The Group has also communicated its group-wide awareness 
on BCM to form the organisation’s core values and effective management in order to enhance the realisation of the 
business unit’s responsibility and accountability in ensuring the preparedness of the organisation’s resiliency to crisis.

The Group performs notification-tree exercises twice a year to ensure reachability via all lines of communication to the 
Group’s employees. For 2022, notification-tree tests were performed on 1 April 2022 and 14 October 2022 with regards to 
BCM and the results were concluded satisfactory in which 100% staff reachability was achieved within a 4 hour window. 

Further to that, the Group also performed an annual Enterprise Resource Planning (“erp”) system failover test on 23 
July 2022 to our remote site facility and the results were deemed successful. The Group has a disaster recovery location 
for ERP and other core systems at a data centre facility in Cyberjaya, Selangor as a back-up ERP facility for business 
transaction continuity. 

INterNal audIt fuNctIoN

The Board through the AC endorsed and approved the scope of work for the internal audit (“Ia”) function through review of 
its one-year audit plan.

IA functions are executed by an outsourced independent professional firm and VSTECS’s in-house IA team respectively to 
assess and review the sufficiency and adequacy of key internal controls on auditable areas, to highlight any weaknesses in 
internal control of existing standard practices and to provide recommendations to improve the internal controls within the 
Group. Scope of IA include review of internal control procedures, assessment of the Group’s governance and risk management.

The Internal Auditors report directly to the AC on improvement measures pertaining to internal control, including subsequent 
follow-up and monitoring the progress of remedial action plans to determine the extent of their recommendations that have 
been implemented by the Management. IA reports are submitted to the AC, who reviews the findings with Management 
at its quarterly meetings. The Management is responsible for ensuring that corrective actions to control weaknesses are 
implemented within a defined time frame. The status of implementation is monitored through follow-up audits which are 
also reported to the AC.

In addition, the deficiencies noted by the External Auditors’ and management’s responsiveness to the control 
recommendations on deficiencies noted during financial audits provide added assurance that control procedures on 
functions with financial impact are in place, and are being adhered to. In assessing the adequacy and effectiveness of 
the system of internal controls and accounting control procedures of the Group, the AC reports to the Board its activities, 
significant results, findings and the necessary recommendations for improvement. 

aNtI-brIberY aNd corruptIoN 

The Group’s Anti-Bribery and Corruption (“abc”) policy was established in compliance with the Malaysian Anti-Corruption 
Commission Act 2009 and its 2018 amendment which imposes new corporate liability provision (Section 17A) on 
commercial organisations for failure to prevent corruption. Section 17A was enforced in June 2020. 

The composite of the members ABC Compliance Committee (“compliance committee”) was selected based 
on competency, seniority and for independence of functions. Compliance Committee is responsible for the overall 
implementation of ABC policy and procedures and providing a reasonable level of assurance that all operations in the 
Group are in compliance with ABC policy, programme and the supporting operational policies. 

Compliance Committee reports to ERM Committee which in turn reports to the AC of VSTECS.

StateMeNt oN rISk MaNaGeMeNt 
AND iNTerNAl CoNTrol 

cont'd
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keY INterNal coNtrol proceSSeS

The key elements of the Group’s internal control systems are described below:

i) The Board has established an organisational structure with clearly defined lines of responsibilities, authority limits and 
accountability aligned to business and operations requirements which support the maintenance of a strong control 
environment;

ii) The Board has established the Board Committees with clearly defined delegation of responsibilities within the defined 
terms of reference. These committees include the AC, Remuneration Committee and Nominating Committee which 
have been set up to assist the Board to perform its oversight functions. The committees have the authority to 
examine	all	matters	within	their	scope	and	report	to	the	Board	their	recommendations;	and

iii) Management has also been established with appropriate empowerment to ensure effective management and 
supervision of the Group’s core business operations. These committees include the Management Committee, ERM 
Committee, Anti-Bribery and Corruption Compliance Committee, Operation Committee, Credit Control Committee, 
Inventory Control Committee and Logistics Committee.

otHer keY eleMeNtS of INterNal coNtrolS

i) Quarterly financial results and other information are provided to the AC and Board. This oversight review allows the 
Board	to	monitor	and	evaluate	the	Group’s	performance	in	achieving	its	corporate	objectives;

ii) The annual budget is reviewed and approved by the Board. The actual performance would be reviewed against 
the targets on a quarterly basis allowing timely response and necessary action plans to be taken to improve the 
performance;

iii) Comprehensive financial accounts and management reports are prepared and reviewed by the Management 
Committee	monthly	for	effective	monitoring	and	decision-making;

iv) Policies and procedures of core business processes are documented in a series of Standard Operating Procedures 
and are implemented throughout the Group. These policies and procedures are subject to periodic reviews, updates 
and continuous improvements to stay relevant to the changing risks and operational needs and updated statutory 
requirements;

v) Professionalism and competence of staff are maintained through a rigorous recruitment process, continuous in-house 
training,	job	quality	improvement	and	a	performance	appraisal	and	review	system;

vi) Staff professionalism, industrial skill sets and job competency are progressively developed through broad based 
training	and	development	programmes;

vii) Code of Conduct and ABC policy are implemented within the Group for all stakeholders including Directors, 
Management, employees of the Group and business associates. These code and policy are established to promote a 
corporate	culture	which	ensures	ethical	conduct	throughout	the	Group;	

viii) ABC policy and procedures implementation include employees’ declaration on compliance with ABC policy, 
notification letters to business partners on ABC policy and ABC trainings for Directors, employees and Business 
Partners.	In	addition,	all	employees	are	required	to	complete	ABC	e-tutorial	on	a	periodic	basis;	

ix) Whistle-Blowing Policy applies to employees and also vendors, partners, associates or any individuals, including the 
general public, in the performance of their assignment or conducting the business for or on behalf of the Group. The 
implementation of this policy enables the Group to address concerns that may adversely affect the reputation and 
interests	of	the	Group	effectively;	

x) Appropriate insurance coverage and physical safeguards over major assets and operating infrastructure systems 
integrity are in place to ensure that the assets and operations of the Group are adequately covered against any 
mishap	that	may	result	in	material	losses	and	operational	disruptions	to	the	Group;	and

xi) In the wake of the COVID-19 pandemic, workplace Standard Operating Procedures, processes and preventive 
measures have been established and implemented in line with government directive to ensure employees’ and 
community’s health and safety and to contain the chances of an outbreak. 

StateMeNt oN rISk MaNaGeMeNt 
AND iNTerNAl CoNTrol 
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reVIeW of tHe StateMeNt bY exterNal audItorS

The external auditors have reviewed this Statement on Risk Management and Internal Control pursuant to the scope set 
out in the Audit and Assurance Practice Guide (“aapG”) 3, Guidance for Auditors on Engagements to Report on Statement 
on Risk Management and Internal Control included in the Annual Report issued by the Malaysian Institute of Accountants 
for inclusion in the Annual Report of the Group for the year ended 31 December 2022, and reported to the Board that 
nothing has come to their attention that cause them to believe that the statement intended to be included in the annual 
report of the Group, in all material respects:

(a) has not been prepared in accordance with the disclosure required by paragraphs 41 and 42 of the Statement on Risk 
Management and Internal Control: Guidelines for Directors of Listed Issuers, or

(b) is factually inaccurate.

AAPG 3 does not require the external auditors to consider whether the Directors’ Statement on Risk Management and 
Internal Control covers all risk and controls, or to form an opinion on the adequacy and effectiveness of customers, the 
Group’s risk management and internal control system including the assessment and opinion by the Board of Directors and 
management thereon. The auditors are also not required to consider whether the processes described to deal with material 
internal control aspects of any significant problems disclosed in the annual report will, in fact, remedy the problems.

coNcluSIoN

The Board has reviewed the adequacy and effectiveness of the Group’s risk management and internal control system 
for the year under review and up to the date of approval of this statement for inclusion in the annual report, and is of the 
view that the Group’s risk management system and internal control is generally satisfactory and sufficient to safeguard the 
shareholders’ investment, the interests of regulators and stakeholders such as customers and employees as well as the 
Group’s assets. 

The Board has received assurance from the Chief Executive Officer and Chief Financial Officer that the Group’s risk 
management and internal control systems is operating adequately and effectively, in all material aspects, based on the risk 
management and internal control systems of the Group.

The Board and Management will continue to take necessary measure to strengthen the control environment and monitor 
the effectiveness of the internal control framework of the Group.

This Statement on Risk Management and Internal Control is made in accordance with the Resolution of the Board of 
Directors passed on 31 March 2023.

StateMeNt oN rISk MaNaGeMeNt 
AND iNTerNAl CoNTrol 
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report of tHe AUDiT CoMMiTTee  

The Board of Directors (“board”) of VSTECS Berhad (“VStecS” or “the company”) is pleased to present the Report of 
Audit Committee (“ac”) which provides insights as to the manner the AC discharged its functions for the Group for financial 
year ended 31 December 2022 (“fYe2022”).

autHorItY

Pursuant to Section 5.7.1 of the Board Charter, the Board has established an AC as oversight in fulfilling the Board’s 
stewardship accountability to its Shareholders and financial stakeholders. The AC is committed to its role in ensuring the 
integrity of the Group’s financial reporting process and monitoring the management of risk and system of internal controls, 
external and internal audit process, and such other matters that may be specifically delegated to the AC by the Board.

coMpoSItIoN aNd atteNdaNceS

The AC comprises three (3) members, which consist of two (2) Independent Non-Executive Directors (“INeds”) and one 
(1) Non-Independent Non-Executive Director. This complies with Paragraph 15.09(1)(a) and (b) of the Main Market Listing 
Requirements (“Main lr”) of Bursa Malaysia Securities Berhad (“bursa Securities”). 

Four (4) meetings were held during the year and the attendance of the AC members were as follows:

directors designation directorate attendance

Abdul Aziz Bin Zainal Abidin Chairman Independent Non-Executive Director 4 out of 4 meetings

Wong Heng Chong Member Senior Independent Non-Executive Director 4 out of 4 meetings

Ong Wei Hiam Member Non-Independent Non-Executive Director 4 out of 4 meetings

Cheryl Khor Hui Peng 
(Ceased on 12 July 2022)

Member Independent Non-Executive Director 2 out of 2 meetings

Encik	Abdul	Aziz	Bin	Zainal	Abidin,	an	insurance	practitioner	who	is	a	Fellow	of	the	Malaysian	Insurance	Institute;	Mr.	Wong	
Heng Chong, a member of Chartered Accountants Australia and New Zealand and Malaysian Institute of Accountants 
(“MIa”);	Mr.	Ong	Wei	Hiam,	a	Fellow	member	of	Hong	Kong	 Institute	of	Certified	Public	Accountants	and	 the	 Institute	of	
Chartered Accountants in England and Wales, respectively. 

As majority of AC members possessed the requisite qualifications, the Company has complied with the minimum 
requirement as set forth under Paragraph 15.09(1)(c) of the Main LR of Bursa Securities.

dIGItal aSSeSSMeNt oN terM of offIce aNd perforMaNce

In line with the advent of technology, the Company has adopted online AC members’ self and peer assessments survey 
which was duly completed by the AC members. Upon review, the Nominating Committee noted that the AC and its 
members have carried out their duties in accordance with the Terms of Reference of AC, thereby complying with Paragraph 
15.20 of the Main LR of Bursa Securities. 
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MeetINGS

For FYE2022, the AC held four (4) meetings as follow:-

No. ac Meeting date of Meeting

(1) 50th AC Meeting 21 February 2022

(2) 51st AC Meeting 17 May 2022

(3) 52nd AC Meeting 22 August 2022

(4) 53rd AC Meeting 22 November 2022

For FYE2022, two (2) private sessions were held with the External Auditors without the presence of the Executive Board 
members and Management (“private Sessions”). 

As a standing practice, the Chief Executive Officer and the Chief Financial Officer were invited to attend all AC Meetings, 
except the Private Sessions, to facilitate the presentation as well as to provide clarification on audit issues arising from the 
Group’s operations. The Head of in-house Internal Audit Department and the outsourced professional Internal Auditors were 
invited to attend AC Meetings to table their respective Internal Audit Reports. 

Minutes of the AC Meetings were recorded by the Company Secretaries and tabled for confirmation at the next following 
AC Meeting and subsequently presented to the Board for notation. The AC Chairman conveyed to the Board on issues of 
significant concern raised by the AC, Internal Auditors and/or External Auditors. 

terMS of refereNce

A copy of the Terms of Reference (“tor”) of the AC is available under “Corporate Governance” section on the Company’s 
website at www.vstecs.com.my.

actIVItIeS of tHe audIt coMMIttee

The following is a summary of the main activities carried out by the Committee during FYE2022:-

(a) review of financial performance and results 

 1) Reviewed and recommended the quarterly financial results announcements and the annual audited financial 
statements of the Company and the Group for the consideration and approval of the Board of Directors, 
focusing particularly on:

	 	 a)	 The	overall	performance	of	the	Group;
	 	 b)	 The	prospects	for	the	Group;
  c) The	changes	and	implementation	of	major	accounting	standards	and	practices;	and
  d) Compliance with accounting standards and other legal requirements.

 2) Reviewed the significant assumptions made in preparing the financial statements, including financial estimates 
that have been identified as having high estimation uncertainty. The following significant matters in relation to the 
preparation of unaudited quarterly financial results were identified by the AC for FYE2022:-

	 	 •	 Allowance	for	Doubtful	Accounts;	
	 	 •	 Inventory	Obsolescence;
	 	 •	 Monitoring	of	Key	Financial	Liabilities;	
	 	 •	 Fair	Value	Accounting	Estimates;	
	 	 •	 Changes	in	or	Implementation	of	Major	Accounting	standards;	and
	 	 •	 Application/	Adoption	of	new	Accounting	Standard.

 3) Reviewed the Group Budget for Year 2023 and the underlying assumptions.

report of tHe AUDiT CoMMiTTee
cont'd
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actIVItIeS of tHe audIt coMMIttee  cont’d

(b) oversight of external auditors

 1) Reviewed with the External Auditors, KPMG PLT the Audit Planning Memorandum covering their scope 
of works, audit methodology, audit plan as well as proposed fees for the statutory audit and thereafter 
recommended	the	same	to	the	Board	for	approval;

	 2)	 Reviewed	the	External	Auditors’	Report	for	FYE2022;	

 3) Reviewed updates on the introduction of Malaysian Reporting Financial Standards and how they have impacted 
the	Group	and	monitored	the	progress	made	by	Management	in	meeting	the	new	reporting	requirements;

 4) Received updates by the External Auditors on changes to the relevant guidelines on the regulatory and statutory 
requirements;

 5) Receipt of KPMG PLT’s confirmation on the independence of the engagement quality control reviewer and 
members of the engagement team in the audit for the purpose of the audit process in accordance with the 
terms	of	relevant	professional	and	regulatory	requirements;

 6) Two (2) private sessions were held with the External Auditors without the presence of management to discuss 
on	issues	of	concern	and	the	minutes	of	those	sessions	were	separately	recorded;

 7) Reviewed the performance of the External Auditors for FYE2022 before recommending to the Board their re-
appointment and fixing their remuneration at the forthcoming Twenty-Seventh Annual General Meeting for the 
financial	year	ending	31	December	2023;	and

 8) Conducted the annual assessment on the suitability and independence of the External Auditors and received 
written assurance from the External Auditors confirming that they were and have been independent throughout 
the conduct of their audit engagement in accordance with all relevant professional and regulatory requirements.

(c) oversight of Internal auditors and Internal audit function

 The AC noted that the Company maintains an Internal Audit Department (“Iad”), as well as the engagement 
of an outsourced professional firm, namely Baker Tilly Monteiro Heng Governance Sdn. Bhd. (“baker tilly” or 
“outsourced Internal auditors”) with distinct scope of works and responsibilities. 

 1) For IAD, the AC has carried out the following works:-

	 	 •	 Reviewed	the	risk-based	Internal	Audit	Plan	2023	tabled	by	the	Internal	Audit	Manager	to	ensure	the	adequate	
coverage	of	the	internal	audit	programme	and	recommended	the	same	be	tabled	to	the	Board	for	notation;

	 	 •	 Reviewed	 the	 Internal	 Audit	Reports	 and	 recommendations	 for	 corrective	 actions	 tabled	by	 the	 Internal	
Audit	Manager;

	 	 •	 Reviewed	and	was	 satisfied	with	 the	performance	of	 the	 Internal	 Audit	Manager	 for	 FYE2022	using	 the	
adopted	assessment	form;

 2) For the Outsourced Internal Auditors, the AC has carried out the following works:-

	 	 •	 Reviewed	 the	 risk-based	 Internal	 Audit	 Annual	 Plan	 2023	 tabled	 by	Baker	 Tilly	 to	 ensure	 the	 adequate	
coverage	of	the	internal	audit	programme	and	recommended	the	same	be	tabled	to	the	Board	for	notation;

	 	 •	 Reviewed	the	Internal	Audit	Reports	and	recommendations	for	corrective	actions	tabled	by	Baker	Tilly;

	 	 •	 Reviewed	 and	was	 satisfied	with	 the	 performance	 of	 the	 Baker	 Tilly	 for	 FYE2022	 using	 the	 adopted	
assessment	form;

report of tHe AUDiT CoMMiTTee   
cont'd
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actIVItIeS of tHe audIt coMMIttee  cont’d

(c) oversight of Internal auditors and Internal audit function  cont’d

 3) For the Internal Audit function:-

	 	 •	 Reviewed	the	adequacy	of	scope,	functions,	competency	and	resources	of	the	internal	audit	function;	and

	 	 •	 Reviewed	the	performance	of	both	the	IAD	as	well	as	the	Outsourced	Internal	Auditors.

(d) review of related party transactions (“rpts”) which include recurrent related party transactions (“rrpts”)

 1) Reviewed the RPTs entered into by the Company and the Group on a quarterly basis and concluded that there 
was	no	conflict	of	situation	that	might	arise	within	the	Company	or	Group	for	the	applicable	period;	

 2) Conducted an annual review of the RPTs in accordance with the Company’s RPT Policy and concluded that 
the RPTs have been carried out in the best interest of the Group, being fair, reasonable and were on normal 
commercial	terms	and	not	detrimental	to	the	interest	of	the	Company’s	minority	shareholders;	and

 3) Received additional assurance from Baker Tilly, the Outsourced Internal Auditors in the form of a RPTs report 
with satisfactory rating based on the review by the latter the tested samples of sales transactions entered into 
by the Company and its subsidiaries were at arm’s length with reasonable profit margin earned by the Group. 

(e) oversight of risk committee and risk management function 

 (i) enterprise risk Management (“erM”) committee

  A dedicated Risk Committee known as “ERM Committee” comprising the CEO, CFO, CIO (“chief Information 
officer”), Group General Manager and selected Heads of Business Unit has been established by the Board. 
The ERM Committee which reports directly to the AC, has the primary responsibility of ensuring the effective 
functioning of ERM Framework.

  The ERM Committee reviewed the overall risks assessment template with records of events and impact for FYE2022.

 (ii) anti-bribery and corruption (“abc”) compliance committee 

  Effective 1 June 2020, Section 17A of the Malaysian Anti-Corruption Commission Act 2009 (“Macc act”) was 
amended to include the corporate liability of Malaysian commercial organisations (“co”) for corruption offences 
under the new provision.

 
  ABC Compliance Committee oversight by ERM Committee has been established in June 2020 to implement 

the ABC Policy and its supporting programs. 

  Members of the ABC Compliance Committee comprises of CFO (Chairman), CEO, CIO and selected Senior 
Leadership Team members of business units.

 
(f) abc compliance and adequate procedures

 (i) adoption of abc policy

  During the FYE2022, the Company, defined as a CO under the Guidelines on Adequate Procedures (“Gap”) 
issued by the Prime Minister’s Office in December 2018 (which set out adequate procedures a CO would need 
to put in place as a defence to a corporate liability charge under the MACC Act), has established the ABC 
Policy and the supporting programmes. 

 (ii)  abc compliance committee

  For FYE2022, a dedicated Compliance Committee known as “ABC Compliance Committee” has been 
established. The Committee is chaired by the CFO, and members comprises of CEO, CIO and selected Senior 
Leadership Team members of business units.

  The ABC Compliance Committee reports directly to ERM Committee which in turn would report to AC.

report of tHe AUDiT CoMMiTTee
cont'd
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INterNal audIt fuNctIoN aNd actIVItIeS

Internal audit function

The Internal Audit function of VSTECS comprises in-house IAD and Outsourced Internal Auditors i.e. Baker Tilly. 

Internal Auditors report functionally and independently to the AC. The Internal Auditors are free from any conflict of interest 
with the Company and are independent of management or the operational activities reviewed for objective assessments. 
Internal Auditors’ role encompasses risk-based examination and provides independent and reasonable assurance on the 
adequacy, integrity and effectiveness of the Group’s overall system of internal control, risk management and governance. 
In-house IAD is free from interference in determining its scope of internal auditing and performing its internal audit work.

The purpose, authority and responsibility of the Internal Audit function as identified by the AC in the form of Internal 
Audit Charter includes furnishing the AC with audit reports which include independent analyses, appraisals, advice and 
information on the activities reviewed. 

activities

1) During FYE2022, the IAD and Outsourced Internal Auditors carried out audit assignments in accordance with the 
approved Internal Audit Plans 2022 for the Group.

2) Both the IAD and Outsourced Internal Auditors have tabled their risk-based Internal Audit Plans for 2023 to the AC for 
approval and the same has been recommended by the AC to the Board for notation. 

3) The audit reports covering the following areas with relevant audit recommendations and Management’s responses in 
regards to any audit findings on the weaknesses in the systems and controls of the operations were presented to the 
AC for discussion:-

	 •	 The	IAD	presented	their	review	reports	on:
  (i) Anti-Bribery and Corruption (“abc”)	Compliance	for	the	Group;
	 	 (ii)	 Enterprise	Risk	Management	for	the	Group;
	 	 (iii)	 Project	Management	for	the	Group;
	 	 (iv)	 Total	Company’s	Operations	review	for	the	Group;
	 	 (v)	 Warehouse	Management	System	review	for	the	Group;
	 	 (vi)	 Costing	Management	review	for	the	subsidiaries;
	 	 (vii)	 Procurement	Processes	for	the	subsidiaries;	and
  (viii) Personal Data Protection Act review for the Group.

	 •	 Baker	Tilly	presented	their	review	reports	on:
	 	 (i)	 Recurring	Related	Party	Transactions	for	the	Group;
  (ii) Human Resource Management and Payroll Function, General Security and Safety Management, and, 

Business	Risk	Management	Process	for	the	Group;
  (iii) Warranty Claim Management, Marketing Activities Management Usage and Effectiveness of CRM System 

for	the	subsidiaries;	Tender	Participation	and	Project	Management	for	a	subsidiary;
	 	 (iv)	 Effectiveness	of	Support	Services	for	a	subsidiary;	and
  (v) Vendor or Service Provider Contract Management for a subsidiary.

	 •	 Baker	Tilly	affirmed	to	the	AC	that	root	cause	analysis	has	been	conducted	as	part	of	the	Internal	Audit	works	
to enable relevant recommendations to address the weaknesses noted. 

Internal audit charter

The Internal Audit Charter (“Iac”) should be regularly reviewed by the AC and the IAC has been reviewed by the AC during 
the financial year and the same has been recommended to the Board for approval. Accordingly, the IAC was approved by 
the Board on 8 November 2018.

report of tHe AUDiT CoMMiTTee   
cont'd
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INterNal audIt fuNctIoN aNd actIVItIeS  cont’d

assessment on adequacy and performance

The AC has conducted an assessment to assess the adequacy and performance of the Outsourced Internal Auditors and 
IAD for FYE2022 based on the following main criteria:- 

(i)	 Qualification	and	Experience;
(ii)	 Understanding;
(iii)	 Charter	and	Structure;
(iv)	 Skills	and	experiences;
(v) Communication
(vi)	 Internal	Audit	Function;
(vii)	 In-house	IA	Assessment;
(viii)	 Outsourced	IA	Assessment;	and
(ix) Performance. 

Upon evaluation, the AC concluded that the overall performance of the Outsourced Internal Auditors and IAD for FYE2022 
was adequate and the AC was satisfied with the adequacy and performance of the Outsourced Internal Auditors and IAD 
during the financial period under review.

resources

The IAD is headed by Ms. Pearly Lee Pei Sze who graduated with a Degree in Bachelor Degree (Honours) in Applied 
Accounting and she is assisted by one (1) Executive, a member of Association of Chartered Certified Accountants (UK). 

Baker Tilly, the Outsourced Internal Auditors is headed by Mr. Kuan Yew Choong, a Chartered Accountant as the 
Engagement Director. He is a Fellow Member of the Association of Chartered Certified Accountants (FCCA), Chartered 
Accountant with the MIA as well as Chartered Member of the IIAM with over 20 years of experience in conducting and 
leading the internal audit and review of internal controls, governance and risk practices and systems for many of the public 
listed companies as well as private companies or organisations. He is assisted by 4 staff, depending on the auditable work 
scope, serving as the IA Engagement Team to the Company. 

For FYE2022, both the IAD personnel and the Baker Tilly Engagement Team personnel have affirmed to the AC that they 
were free from any relationships or conflicts of interest, which could impair their objectivity and independency. 

costs Incurred for fYe2022

The total cost incurred for the Internal Audit Function for FYE2022 was RM259,281, segregated in the following manner:-

1) IAD – RM218,281 (FYE2021: RM206,578)

2) Baker Tilly – RM41,000 (FYE2021: RM41,000)

This Report of the AC is made in accordance with the Resolution of the Board of Directors passed on 31 March 2023.

report of tHe AUDiT CoMMiTTee
cont'd



106 ANNUAL REPORT 2022

otHer iNforMATioN 
Required by the Main LR of Bursa Securities

In compliance with the Main Market Listing Requirements of Bursa Malaysia Securities Berhad, the following are provided:-

1. utIlISatIoN of proceedS

 During the financial year, no proceeds were raised by the Company from any corporate proposal.

2. audIt aNd NoN-audIt feeS

 For the financial year ended 31 December 2022, the External Auditors has rendered audit and non-audit services to 
the Company and the Group, a breakdown of which is listed as below for information:-

Group
rM

company
rM

audit services rendered 224,000 77,000

Non-audit services rendered

1) Report on Directors’ Statement on Risk Management and Internal Control 10,000 10,000

2) Tax services provided by its local authorities 35,350 6,950

total of Non-audit fees 45,350 16,950

3. MaterIal coNtractS aNd coNtractS relatING to loaN

 None of the directors and/or major shareholders has any material contract with the Company and/or its subsidiaries 
either still subsisting at the end of the financial year ended 31 December 2022 or entered into since the end of the 
previous financial year.

4. dIrectorS’ traINING aNd educatIoN

 The Directors attended numerous trainings during the financial year ended 31 December 2022 and the details of 
trainings are disclosed the Corporate Governance Overview Statement on Pages 60 to 61 of this Annual Report.

5. related partY traNSactIoNS of a reVeNue or tradING Nature

 Significant related party transactions of the Group for the financial year are disclosed in Note 30 to the Financial 
Statements.

6. SHare ISSuaNce ScHeMe for eMploYeeS

 The Group did not offer any share scheme for employees during the financial year ended 31 December 2022.

7. lISt of propertIeS

 The Group did not own any property of which its net book value is 5% or more of the consolidated total assets as at 
the end of the financial year ended 31 December 2022.
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This statement is prepared as required by the Main Market Listing Requirements (“Main lr”) of Bursa Malaysia Securities 
Berhad (“bursa Securities”).

The Directors are required to prepare annual financial statements which are in accordance with applicable approved 
accounting	standards;	to	give	a	true	and	fair	view	of	the	state	of	affairs	of	the	Group	and	the	Company	as	at	the	end	of	the	
financial	year;	and	of	their	results	and	their	cash	flows	for	that	year	then	ended.

The Directors consider that in preparing the financial statements of the Group and the Company for the financial year ended 
31 December 2022:-

•	 the	Group	and	the	Company	have	adopted	appropriate	accounting	policies	and	applied	them	consistently;
•	 the	statements	are	supported	by	reasonable	and	prudent	judgements	and	estimates;	
•	 all	 applicable	approved	accounting	standards	 in	Malaysia,	 including	but	not	 limited	 to	Malaysian	Financial	Reporting	

Standards (“MfrS”) and International Financial Reporting Standards (“IfrS”)	have	been	followed;	and
•	 prepared	the	abovementioned	financial	statements	on	a	going	concern	basis.	

The Directors are also responsible for ensuring that the Group and the Company keep proper accounting records which 
disclose the financial position of the Group and of the Company with reasonable accuracy at any time, thus enabling 
the financial statements to be complied with the requirements of the Companies Act 2016 and have been made out in 
accordance with applicable MFRS, IFRS and the Main LR of Bursa Securities.

The Directors are also responsible for taking the necessary steps whenever required to ensure appropriate systems are in 
place to safeguard the assets of the Group and of the Company, and to detect and prevent fraud and other irregularities. 
The systems, by their nature, can only provide reasonable and not absolute assurance against material misstatements, 
whether due to fraud or error.

This Statement on Directors’ Responsibility is made in accordance with a resolution of the Board of Directors passed on  
31 March 2023.

StateMeNt of DireCTorS’ reSpoNSiBiliTY
In relation to the preparing of the financial statements
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The Directors have pleasure in submitting their report and the audited financial statements of the Group and of the 
Company for the financial year ended 31 December 2022. 

PrinciPal activities 

The principal activity of the Company is investment holding. The principal activities of the subsidiaries are as stated in Note 
6 to the financial statements. There has been no significant change in the nature of these activities during the financial year.

subsidiaries

The details of the Company’s subsidiaries are disclosed in Note 6 to the financial statements.

results

Group company

rM’000 rM’000

Profit for the year attributable to:

Owners of the Company 59,680 22,191

reserves and Provisions

There were no material transfers to or from reserves and provisions during the financial year under review except as 
disclosed in the financial statements.

dividends

Since the end of the previous financial year, the amount of dividends paid by the Company were as follows:

i) In respect of the financial year ended 31 December 2021:

	 •	 a	single	tier	interim	dividend	of	3.7	sen	and	special	dividend	of	0.5	sen	per	ordinary	share,	totalling	4.2	sen	per	
ordinary	share	amounted	to	RM14,982,000	declared	on	22	February	2022	and	paid	on	11	May	2022.	

ii) In respect of the financial year ended 31 December 2022:

	 •	 a	 single	 tier	 interim	dividend	of	 2.5	 sen	per	 ordinary	 share,	 totalling	RM8,914,000	declared	on	23	November	
2022 and paid on 18 January 2023.

The	second	single	tier	interim	dividend	declared	by	the	Directors	on	21	February	2023	in	respect	of	the	financial	year	ended	
31	December	2022	is	a	single	tier	dividend	of	3.7	sen	per	ordinary	share,	which	is	payable	on	16	May	2023.

The Directors do not recommend any final dividend to be paid for the financial year ended 31 December 2022.

directors’ report
For the year ended 31 December 2022
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directors of the coMPany

Directors who served during the financial year until the date of this report are:

Lee	Marn	Fong	@	Wu	Marn	Fong	(Appointed	on	16	February	2022)
Soong Jan Hsung
Wong	Heng	Chong	
Ong	Wei	Hiam
Abdul	Aziz	bin	Zainal	Abidin	
Dato’	Khoo	Sin	Aik
Anne	Rodrigues	Nee	Koh	Lan	Heong	(Appointed	on	30	December	2022)
Cheryl	Khor	Hui	Peng	(Resigned	on	12	July	2022)

directors of subsidiaries

The Directors who served on board of the subsidiaries during the financial year until the date of this report are:
 
Lee	Marn	Fong	@	Wu	Marn	Fong	(Appointed	on	22	March	2022)
Soong Jan Hsung
Chan Puay Chai
Tee	Ang	Kuan

directors’ interests in shares

The	 interests	 and	 deemed	 interests	 in	 the	 ordinary	 shares	 of	 the	Company	 and	 of	 its	 related	 corporations	 (other	 than	
wholly-owned	 subsidiaries)	 of	 those	who	were	Directors	 at	 financial	 year	 end	 (including	 the	 interests	 of	 the	 spouses	 or	
children of the Directors who themselves are not Directors of the Company) as recorded in the Register of Directors’ 
Shareholdings are as follows:

 number of ordinary shares 

at
1.1.2022 bought sold

at
31.12.2022

lee Marn fong @ Wu Marn fong

Own interest in the Company

- indirect 44,192,400 - - 44,192,400

soong Jan hsung

Own interest in the Company

- direct 450,000 - - 450,000

Wong heng chong

Own interest in the Company

- direct 450,000 - - 450,000

dato’ Khoo sin aik

Own interest in the Company

- indirect 10,000 - - 10,000

None of the other Directors holding office at 31 December 2022 had any interest in the ordinary shares of the Company 
and of its related corporations during the financial year.

directors’ report
For the year ended 31 December 2022
cont’d



111VSTECS BERHAD (Registrat ion No. 199501021835 (351038-H) )

directors’ benefits

Since the end of the previous financial year, no Director of the Company has received nor become entitled to receive any 
benefit	 (other	 than	 those	shown	below)	by	 reason	of	a	contract	made	by	 the	Company	or	a	 related	corporation	with	 the	
Director or with a firm of which the Director is a member, or with a company in which the Director has a substantial financial 
interest.

The Directors’ benefits paid to or receivable by Directors in respect of the financial year ended 31 December 2022 are as 
follows:

 
from the 
company

from 
subsidiary 

companies

rM’000 rM’000

Directors of the Company:

Fees 421 8

Remuneration 32 3,121

Estimated money value of any other benefits - 24

453 3,153

There were no arrangements during and at the end of the financial year which had the object of enabling Directors of the 
Company to acquire benefits by means of the acquisition of shares in or debentures of the Company or any other body 
corporate. 

issue of shares and debentures

There were no changes in the issued and paid-up capital of the Company during the financial year.

There were no debentures issued during the financial year.

oPtions Granted over unissued shares

No	options	were	granted	to	any	person	to	take	up	unissued	shares	of	the	Company	during	the	financial	year.

shares buy-bacK

The	details	of	share	buy-back	are	disclosed	in	Note	14	to	the	financial	statements.

indeMnity and insurance costs 

During the financial year, the Company maintained a Directors and Officers’ Liability Insurance for the purpose of 
Section	 289	 of	 the	Companies	Act	 2016.	 The	 total	 insured	 limit	 for	 the	Directors	 and	Officers’	 Liability	 Insurance	was	
RM10,000,000 per occurrence and in the aggregate. The insurance premium paid by the Company is RM15,200 a year.

directors’ report
For the year ended 31 December 2022

cont'd
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other statutory inforMation

Before	the	financial	statements	of	 the	Group	and	of	 the	Company	were	made	out,	 the	Directors	took	reasonable	steps	to	
ascertain that:

i)	 all	known	bad	debts	have	been	written	off	and	adequate	provision	made	for	doubtful	debts,	and

ii)	 any	current	assets	which	were	unlikely	to	be	realised	in	the	ordinary	course	of	business	have	been	written	down	to	an	
amount which they might be expected so to realise. 

At	the	date	of	this	report,	the	Directors	are	not	aware	of	any	circumstances:	

i) that would render the amount written off for bad debts or the amount of the provision for doubtful debts in the Group 
and in the Company inadequate to any substantial extent, or 

ii) that would render the value attributed to the current assets in the financial statements of the Group and of the 
Company misleading, or 

iii) which have arisen which render adherence to the existing method of valuation of assets or liabilities of the Group and 
of the Company misleading or inappropriate, or

iv) not otherwise dealt with in this report or the financial statements that would render any amount stated in the financial 
statements of the Group and of the Company misleading.

At	the	date	of	this	report,	there	does	not	exist:	

i) any charge on the assets of the Group or of the Company that has arisen since the end of the financial year and 
which secures the liabilities of any other person, or 

ii) any contingent liability in respect of the Group or of the Company that has arisen since the end of the financial year. 

No	 contingent	 liability	 or	 other	 liability	 of	 any	 company	 in	 the	Group	 has	 become	 enforceable,	 or	 is	 likely	 to	 become	
enforceable within the period of twelve months after the end of the financial year which, in the opinion of the Directors, will 
or may substantially affect the ability of the Group and of the Company to meet their obligations as and when they fall due. 

In the opinion of the Directors, the financial performance of the Group and of the Company for the financial year ended 31 
December 2022 have not been substantially affected by any item, transaction or event of a material and unusual nature nor 
has any such item, transaction or event occurred in the interval between the end of that financial year and the date of this 
report.

auditors 

The auditors, KPMG PLT have indicated their willingness to accept re-appointment.

The	auditors’	remuneration	of	the	Group	and	of	the	Company	during	the	year	are	RM224,000	and	RM77,000	respectively.

Signed on behalf of the Board of Directors in accordance with a resolution of the Directors:

lee Marn fong @ Wu Marn fong soong Jan hsung
Director Director

Date: 31 March 2023

directors’ report
For the year ended 31 December 2022
cont’d
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 Group  company
note 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

assets
Plant and equipment 3 3,051 2,242 - -
Right-of-use assets 4 2,150 3,949 - -
Intangible asset 5 571 571 - -
Investments in subsidiaries 6 - - 77,022 77,022
Investment in an associate 7 25,760 23,935 18,796 18,796
Investment in a joint venture 8 13,463 13,910 12,170 12,170
Other investments 9 231 62 - -
Deferred tax assets 15 4,328 1,660 - -
Receivables and deposits 11 - 292 - -

total non-current assets 49,554 46,621 107,988 107,988

Inventories 10 253,198 222,533 - -
Receivables and deposits 11 363,372 345,695 25,583 3,317
Prepayments 1,071 769 11 11
Tax recoverable 202 - 97 162
Cash and cash equivalents 12 46,595 72,652 174 15,745

total current assets 664,438 641,649 25,865 19,235

total assets 713,992 688,270 133,853 127,223

equity
Share capital 13 90,000 90,000 90,000 90,000
Reserves 14 321,116 285,827 34,362 36,562

total equity attributable to owners of  
the company 411,116 375,827 124,362 126,562

liabilities
Lease liabilities 308 2,103 - -

total non-current liabilities 308 2,103 - -

Borrowings 16 13,500 - - -
Lease liabilities 1,919 1,921 - -
Payables and accruals 17 264,276 283,766 9,491 661
Contract liabilities 18 10,966 15,961 - -
Derivative financial liabilities 19 4,544 1,721 - -
Tax payable 7,363 6,971 - -

total current liabilities 302,568 310,340 9,491 661

total liabilities 302,876 312,443 9,491 661

total equity and liabilities 713,992 688,270 133,853 127,223

stateMents of FINANCIAL poSItIoN
As at 31 December 2022

The accompanying notes form an integral part of these financial statements.
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 Group  company

note 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

revenue 20 2,770,614 2,625,818 22,860 20,900

Cost of sales (2,620,831) (2,486,447) - -

Gross profit 149,783 139,371 22,860 20,900

Other income 194 1,901 - 5

Distribution expenses (47,708) (45,785) - -

Administrative	expenses (25,581) (24,588) (1,040) (1,074)

Net loss on impairment of financial instruments (74) (292) - -

results from operating activities 21 76,614 70,607 21,820 19,831

Finance	income 22 466 1,304 482 193

Finance	costs 23 (506) (217) - -

Net	finance	(expense)/income (40) 1,087 482 193

Share of profit of equity-accounted associate,
 net of tax 7 2,985 2,161 - -

Share of profit of equity- accounted joint 
venture, net of tax 8 553 573 - -

Profit before tax 80,112 74,428 22,302 20,024

Tax expense 25 (20,432) (19,436) (111) (53)

Profit for the year/total comprehensive 
income for the year attributable to 
owners of the company 59,680 54,992 22,191 19,971

earnings per share attributable to owners 
of the company:

Basic	(sen) 26 16.7 15.4

stateMents of Profit or loss 
AND otHer CoMpreHeNSIVe INCoMe
For the year ended 31 December 2022

The accompanying notes form an integral part of these financial statements.
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 Attributable to owners of the Company 

 Non-distributable Distributable

note
share

capital
treasury 

shares
Merger
reserve

retained
earnings

total
equity

rM’000 rM’000 rM’000 rM’000 rM’000

Group

at 1 January 2021 90,000 (1,453) - 245,676 334,223

Profit	for	the	year/Total	comprehensive	
income for the year - - - 54,992 54,992

Dividends to owners of the Company 27 - - - (13,388) (13,388)

at 31 december 2021/ 
1 January 2022 90,000 (1,453) - 287,280 375,827

Profit	for	the	year/Total	comprehensive	
income for the year - - - 59,680 59,680

Own shares acquired - (495) - - (495)

Dividends to owners of the Company 27 - - - (23,896) (23,896)

at 31 december 2022 90,000 (1,948) - 323,064 411,116

Note 13 Note	14.3 Note	14.2

company

at 1 January 2021 90,000 (1,453) 22,961 8,471 119,979

Profit	for	the	year/Total	comprehensive	
income for the year - - - 19,971 19,971

Dividends to owners of the Company 27 - - - (13,388) (13,388)

at 31 december 2021/ 
1 January 2022 90,000 (1,453) 22,961 15,054 126,562

Profit	for	the	year/Total	comprehensive	
income for the year - - - 22,191 22,191

Own shares acquired - (495) - - (495)

Dividends to owners of the Company 27 - - - (23,896) (23,896)

at 31 december 2022 90,000 (1,948) 22,961 13,349 124,362

Note 13 Note	14.3 Note	14.1 Note	14.2

stateMents of CHANGeS IN eQUItY
For the year ended 31 December 2022

The accompanying notes form an integral part of these financial statements.
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 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

cash flows from operating activities

Profit before tax 80,112 74,428 22,302 20,024

Adjustments for:

Depreciation of plant and equipment 970 822 - -

Depreciation of right-of-use assets 1,924 1,929 - -

Dividend income from subsidiaries - - (20,700) (19,500)

Dividend income from an associate - - (1,160) (800)

Dividend income from a joint venture - - (1,000) (600)

Gain on disposal of plant and equipment (19) (20) - -

Gain on derecognition of right-of-use asset (3) (12) - -

(Gain)/Loss	on	foreign	exchange

- Unrealised (2,268) 966 - -

Finance	costs 506 217 - -

Finance	income (466) (1,304) (482) (193)

Fair	value	changes	on	financial	instruments 2,954 30 - -

Plant and equipment written off 2 13 - -

Share of profit of equity-accounted associate, net 
of tax (2,985) (2,161) - -

Share of profit of equity-accounted joint venture,  
net of tax (553) (573) - -

operating profit/(loss) before changes in working 
capital 80,174 74,335 (1,040) (1,069)

Changes	in	working	capital:

Inventories (30,665) (136,007) - -

Receivables, deposits and prepayments (17,687) (26,785) 504 1,314

Payables and accruals (26,136) 80,687 (84) (650)

Contract liabilities (4,995) 3,786 - -

cash generated from/(used in) operations 691 (3,984) (620) (405)

Tax paid (22,910) (16,906) (46) (312)

net cash used in operating activities (22,219) (20,890) (666) (717)

cash flows from investing activities

Acquisition	of	plant	and	equipment (1,784) (926) - (33)

Proceeds from disposal of plant and equipment 22 21 - 837

Proceeds from disposal of investment properties - 9,000 - -

Purchase of other investment (300) - - -

Dividend income from subsidiaries - - 20,700 19,500

Dividend income from an associate 1,160 800 1,160 800

Dividend income from a joint venture 1,000 600 1,000 600

net cash from investing activities 98 9,495 22,860 21,704

stateMents of CASH FLoWS
For the year ended 31 December 2022
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 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

cash flows from financing activities

Proceeds from borrowings 13,500 - - -

Repayment	(to)/from	subsidiaries - - (22,300) 7,000

Interest paid (506) (217) - -

Interest received 466 1,188 12 36

Dividends paid to owners of the Company (14,982) (13,388) (14,982) (13,388)

Payment of lease liabilities (1,919) (1,861) - -

Repurchase of treasury shares (495) - (495) -

net cash used in financing activities (3,936) (14,278) (37,765) (6,352)

net (decrease)/increase in cash and cash 
equivalents (26,057) (25,673) (15,571) 14,635

Cash and cash equivalents at 1 January 72,652 98,325 15,745 1,110

cash and cash equivalents at 31 december 46,595 72,652 174 15,745

cash and cash equivalents

Cash and cash equivalents included in the statements of cash flows comprise the following statements of financial position 
amounts:

 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

Cash	and	bank	balances 46,595 72,030 174 15,745

Liquid investments - 622 - -

46,595 72,652 174 15,745

cash outflows for leases as a lessee

 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

included in net cash from operating activities:

Interest paid in relation to lease liabilities 160 217 - -

included in net cash from financing activities:

Payment of lease liabilities 1,919 1,861 - -

total cash outflows for leases 2,079 2,078 - -

stateMents of CASH FLoWS
For the year ended 31 December 2022

cont’d
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reconciliation of movements of liabilities to cash flows arising from financing activities

at 1 
January 

2021

net 
changes 

from 
financing 

cash 
flows

acquisition 
of new 

lease

termination 
of lease 
contract

at 31 
december 

2021/1 
January 

2022

net 
changes 

from 
financing 

cash 
flows

acquisition 
of new 

lease

termination 
of lease 
contract

at 31 
december 

2022

rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000

Group

Borrowings - - - - - 13,500 - - 13,500

Lease liabilities 5,441 (1,861) 485 (41) 4,024 (1,919) 194 (72) 2,227

Total liabilities 
from financing 
activities 5,441 (1,861) 485 (41) 4,024 11,581 194 (72) 15,727

stateMents of CASH FLoWS
For the year ended 31 December 2022
cont’d

The accompanying notes form an integral part of these financial statements.
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VSTECS Berhad is a public limited liability company, incorporated and domiciled in Malaysia and is listed on the Main 
Market	of	Bursa	Malaysia	Securities	Berhad.	The	addresses	of	 the	principal	place	of	business	and	registered	office	of	 the	
Company are as follows:

Principal place of business 
Lot	3,	Jalan	Teknologi	3/5
Taman Sains Selangor
Kota Damansara
47810	Petaling	Jaya

registered office
Level	7,	Menara	Milenium
Jalan Damanlela
Pusat Bandar Damansara
Damansara Heights
50490	Kuala	Lumpur
Wilayah	Persekutuan

The consolidated financial statements of the Company as at and for the financial year ended 31 December 2022 comprise 
the	Company	and	 its	subsidiaries	 (together	 referred	 to	as	 the	“Group”	and	 individually	 referred	 to	as	“Group	entities”)	and	
the Group’s interest in an associate and a joint venture. The financial statements of the Company as at and for the financial 
year ended 31 December 2022 do not include any other entities. 

The principal activity of the Company is investment holding. The principal activities of the subsidiaries are as stated in Note 
6 to the financial statements.

These financial statements were authorised for issue by the Board of Directors on 31 March 2023.

1. basis of PreParation

 (a) statement of compliance

  The financial statements of the Group and of the Company have been prepared in accordance with Malaysian 
Financial	Reporting	Standards	 (“MFRSs”),	 International	 Financial	Reporting	Standards	and	 the	 requirements	of	
the	Companies	Act	2016	in	Malaysia.	

	 	 The	following	are	accounting	standards,	 interpretations	and	amendments	of	the	MFRSs	that	have	been	 issued	
by	 the	Malaysian	Accounting	Standards	Board	 (“MASB”)	 but	 have	 not	 been	 adopted	by	 the	Group	 and	 the	
Company:

  MFRSs, interpretations and amendments effective for annual periods beginning on or after 1 
January 2023

  l	 MFRS	17,	Insurance Contracts
  l	 Amendments	 to	 MFRS	 17,	 Insurance Contracts – Initial application of MFRS 17 and MFRS 9 – 

Comparative Information
  l	 Amendments	to	MFRS	101,	Presentation of Financial Statements – Disclosures of Accounting Policies
  l	 Amendments	to	MFRS	108,	Accounting Policies, Changes in Accounting Estimates and Errors – Definition 

of Accounting Estimates
  l Amendments	 to	MFRS	112,	 Income Taxes – Deferred Tax related to Assets and Liabilities arising from a 

Single Transaction

  MFRSs, interpretations and amendments effective for annual periods beginning on or after 1 
January 2024

  l	 Amendment	to	MFRS	16,	Leases – Lease Liability in a Sale and Leaseback
  l	 Amendment	to	MFRS	101,	Presentation of Financial Statements – Non-current Liabilities with Covenants 

and Classification of Liabilities as Current or Non-current

  MFRSs, interpretations and amendments effective for annual periods beginning on or after a date 
yet to be confirmed

  l	 Amendments	to	MFRS	10,	Consolidated Financial Statements and	MFRS	128,	 Investments in Associates 
and Joint Ventures – Sale or Contribution of Assets between an Investor and its Associate or Joint Venture

notes to the FINANCIAL StAteMeNtS
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NOTES TO THE FINANCIAL STATEMENTS
cont’d

1. basis of PreParation  cont’d

 (a) statement of compliance  cont’d

  The Group and the Company plan to apply the abovementioned accounting standards, interpretations and 
amendments:

	 	 •	 from	 the	 annual	 period	 beginning	 on	 1	 January	 2023	 for	 the	 accounting	 standard	 and	 amendments	
that	 are	 effective	 for	 annual	 periods	 beginning	 on	 or	 after	 1	 January	 2023,	 except	 for	MFRS	 17	 and	
amendments	to	MFRS	17	which	are	not	applicable	to	the	Group	and	the	Company.

	 	 •	 from	 the	 annual	 period	beginning	 on	 1	 January	 2024	 for	 the	 amendments	 that	 are	 effective	 for	 annual	
periods	beginning	on	or	after	1	January	2024.

  The initial application of the abovementioned accounting standard and amendments are not expected to 
have any material financial impact to the current and prior period financial statements of the Group and of the 
Company.

 (b) basis of measurement

  The financial statements of the Group and the Company have been prepared on the historical cost basis other 
than as disclosed in the financial statements.

 (c) functional and presentation currency

	 	 These	 financial	 statements	 are	 presented	 in	 Ringgit	 Malaysia	 (“RM”),	 which	 is	 the	 Company’s	 functional	
currency.	All	 financial	 information	 is	 presented	 in	RM	and	has	been	 rounded	 to	 the	 nearest	 thousand,	 unless	
otherwise stated.

 (d) use of estimates and judgements

	 	 The	 preparation	 of	 the	 financial	 statements	 in	 conformity	 with	 MFRSs	 requires	 management	 to	 make	
judgements, estimates and assumptions that affect the application of accounting policies and the reported 
amounts	of	assets,	liabilities,	income	and	expenses.	Actual	results	may	differ	from	these	estimates.

  Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are 
recognised in the period in which the estimates are revised and in any future periods affected.

  There are no significant areas of estimation uncertainty and critical judgements in applying accounting policies 
that	 have	 significant	 effect	 on	 the	 amounts	 recognised	 in	 the	 financial	 statements	 other	 than	 Note	 31.4	 –	
measurement	of	expected	credit	loss	(“ECL”).

2. siGnificant accountinG Policies

 The accounting policies set out below have been applied consistently to the periods presented in these financial 
statements and have been applied consistently by the Group entities, unless otherwise stated.

 (a) basis of consolidation 

  (i) subsidiaries 

   Subsidiaries are entities, including structured entities, controlled by the Company. The financial 
statements of subsidiaries are included in the consolidated financial statements from the date that control 
commences until the date the control ceases.

   The Group controls an entity when it is exposed, or has rights, to variable returns from its involvement 
with the entity and has the ability to affect those returns through its power over the entity. Potential voting 
rights are considered when assessing control only when such rights are substantive. The Group also 
considers it has de facto power over an investee when, despite not having the majority of voting rights, it 
has the current ability to direct the activities of the investee that significantly affect the investee’s return.



121VSTECS BERHAD (Registrat ion No. 199501021835 (351038-H) )

NOTES TO THE FINANCIAL STATEMENTS
cont’d

2. siGnificant accountinG Policies  cont’d

 (a) basis of consolidation  cont’d

  (i) subsidiaries  cont’d

   Investments in subsidiaries are measured in the Company’s statement of financial position at cost less 
any impairment losses, unless the investment is classified as held for sale or distribution. The cost of 
investment includes transaction costs.

  (ii) business combinations

   Business combinations are accounted for using the acquisition method from the acquisition date, which is 
the date on which control is transferred to the Group.

	 	 	 For	new	acquisitions,	the	Group	measures	the	cost	of	goodwill	at	the	acquisition	date	as:

	 	 	 •	 the	fair	value	of	the	consideration	transferred;	plus
	 	 	 •	 the	recognised	amount	of	any	non-controlling	interests	in	the	acquiree;	plus
	 	 	 •	 if	 the	business	combination	 is	achieved	in	stages,	the	fair	value	of	the	existing	equity	 interest	 in	the	

acquiree;	less
	 	 	 •	 the	 net	 recognised	 amount	 (generally	 fair	 value)	 of	 the	 identifiable	 assets	 acquired	 and	 liabilities	

assumed.

	 	 	 When	the	excess	is	negative,	a	bargain	purchase	gain	is	recognised	immediately	in	profit	or	loss.

	 	 	 For	each	business	combination,	the	Group	elects	whether	it	measures	the	non-controlling	interests	in	the	
acquiree either at fair value or at the proportionate share of the acquiree’s identifiable net assets at the 
acquisition date.

   Transaction costs, other than those associated with the issue of debt or equity securities, that the Group 
incurs in connection with a business combination are expensed as incurred.

  (iii) associates

	 	 	 Associates	are	entities	in	which	the	Group	has	significant	influence,	but	not	control,	over	the	financial	and	
operating policies.

   Investments in associates are accounted for in the consolidated financial statements using the equity 
method less any impairment losses, unless it is classified as held for sale or distribution. The cost of the 
investment includes transaction costs. The consolidation financial statements include the Group’s share of 
the profit or loss and other comprehensive income of the associates, after adjustments if any, to align the 
accounting policies with those of the Group, from the date the significant influence commences until the 
date that significant influence ceases.

	 	 	 When	 the	 Group’s	 share	 of	 losses	 exceeds	 its	 interest	 in	 an	 associate,	 the	 carrying	 amount	 of	 that	
interest	 including	 any	 long-term	 investments	 is	 reduced	 to	 zero,	 and	 the	 recognition	of	 further	 losses	 is	
discontinued except to the extent that the Group has an obligation or has made payments on behalf of 
the associate.

	 	 	 When	 the	 Group	 ceases	 to	 have	 significant	 influence	 over	 an	 associate,	 any	 retained	 interest	 in	 the	
former associate at the date when significant influence is lost is measured at fair value and this amount 
is regarded as the initial carrying amount of a financial asset. The difference between the fair value of any 
retained interest plus proceeds from the interest disposed of and the carrying amount of the investment at 
the date when equity method is discontinued is recognised in the profit or loss.
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NOTES TO THE FINANCIAL STATEMENTS
cont’d

2. siGnificant accountinG Policies  cont’d

 (a) basis of consolidation  cont’d

  (iii) associates  cont’d

	 	 	 When	the	Group’s	interest	in	an	associate	decreases	but	does	not	result	 in	a	loss	of	significant	influence,	
any	 retained	 interest	 is	 not	 remeasured.	 Any	 gain	 or	 loss	 arising	 from	 the	 decrease	 in	 interest	 is	
recognised	in	profit	or	loss.	Any	gains	or	losses	previously	recognised	in	other	comprehensive	income	are	
also reclassified proportionately to the profit or loss if that gain or loss would be required to be reclassified 
to profit or loss on the disposal of the related assets or liabilities.

   Investments in associates are measured in the Company’s statement of financial position at cost less any 
impairment losses. The cost of investment includes transaction costs.

  (iv) Joint arrangements

   Joint arrangements are arrangements of which the Group has joint control, established by contracts 
requiring unanimous consent for decisions about the activities that significantly affect the arrangements’ 
returns. 

   Joint arrangements are classified and accounted for as follows:

	 	 	 •	 A	 joint	arrangement	 is	classified	as	“joint	operation”	when	the	Group	or	the	Company	has	rights	to	
the assets and obligations for the liabilities relating to an arrangement. The Group and the Company 
account for each of its share of the assets, liabilities and transactions, including its share of those 
held or incurred jointly with the other investors, in relation to the joint operation. 

	 	 	 •	 A	 joint	 arrangement	 is	 classified	 as	 “joint	 venture”	 when	 the	Group	 or	 the	 Company	 has	 rights	
only to the net assets of the arrangements. The Group accounts for its interest in the joint venture 
using the equity method. Investments in joint venture are measured in the Company’s statement of 
financial position at cost less any impairment losses, unless the investment is classified as held for 
sale or distribution. The cost of investment includes transaction costs. 

  (v) acquisition of non-controlling interests

   The Group accounts for changes in its ownership interest in a subsidiary that do not result in a loss of 
control	as	equity	 transactions	between	 the	Group	and	 its	non-controlling	 interest	holders.	Any	difference	
between the Group’s share of net assets before and after the change, and any consideration received or 
paid, is adjusted to or against Group reserves.

  (vi) loss of control

   Upon the loss of control of a subsidiary, the Group derecognises the assets and liabilities of the subsidiary, 
any non-controlling interests and the other components of equity related to the former subsidiary from 
the	 consolidated	 statement	 of	 financial	 position.	 Any	 surplus	 or	 deficit	 arising	 on	 the	 loss	 of	 control	 is	
recognised in profit or loss. If the Group retains any interest in the former subsidiary, then such interest 
is measured at fair value at the date that control is lost. Subsequently it is accounted for as an equity-
accounted investee or as a financial asset depending on the level of influence retained.

  (vii) transactions eliminated on consolidation

   Intra-group balances and transactions, and any unrealised income and expenses arising from intra-group 
transactions, are eliminated in preparing the consolidated financial statements.

   Unrealised gains arising from transactions with equity-accounted associate and joint venture are 
eliminated against the investment to the extent of the Group’s interest in the investees. Unrealised losses 
are eliminated in the same way as unrealised gains, but only to the extent that there is no evidence of 
impairment.
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NOTES TO THE FINANCIAL STATEMENTS
cont’d

2. siGnificant accountinG Policies  cont’d

 (b) foreign currency transactions

  Transactions in foreign currencies are translated to the functional currency of the Group entities at exchange 
rates at the dates of the transactions.

  Monetary assets and liabilities denominated in foreign currencies at the end of the reporting period are 
retranslated to the functional currency at the exchange rate at that date. 

  Non-monetary assets and liabilities denominated in foreign currencies are not retranslated at the end of the 
reporting date, except for those that are measured at fair value are retranslated to the functional currency at the 
exchange rate at the date that the fair value was determined. 

	 	 Foreign	currency	differences	arising	on	retranslation	are	recognised	in	profit	or	loss.

 (c) financial instruments

  (i) recognition and initial measurement

	 	 	 A	financial	asset	or	a	financial	 liability	 is	 recognised	 in	 the	statement	of	financial	position	when,	and	only	
when, the Group or the Company becomes a party to the contractual provisions of the instrument.

	 	 	 A	 financial	 asset	 (unless	 it	 is	 a	 trade	 receivable	without	 significant	 financing	 component)	 or	 a	 financial	
liability is initially measured at fair value plus or minus, for an item not at fair value through profit or loss, 
transactions	costs	that	are	directly	attributable	to	 its	acquisition	or	 issuance.	A	trade	receivable	without	a	
significant financing component is initially measured at the transaction price. 

	 	 	 An	embedded	derivative	 is	 recognised	separately	 from	 the	host	 contract	where	 the	host	 contract	 is	 not	
a financial asset, and accounted for separately if, and only if, the derivative is not closely related to the 
economic	characteristics	and	risks	of	the	host	contract	and	the	host	contract	is	not	measured	at	fair	value	
through profit or loss. The host contract, in the event an embedded derivative is recognised separately, is 
accounted for in accordance with policy applicable to the nature of the host contract.

  (ii) financial instrument categories and subsequent measurement

   Financial assets

   Categories of financial assets are determined on initial recognition and are not reclassified subsequent 
to their initial recognition unless the Group or the Company changes its business model for managing 
financial assets in which case all affected financial assets are reclassified on the first day of the first 
reporting period following the change of the business model.

   (a) Amortised cost

	 	 	 	 Amortised	 cost	 category	 comprises	 financial	 assets	 that	 are	 held	within	 a	 business	model	whose	
objective is to hold assets to collect contractual cash flows and its contractual terms give rise on 
specified dates to cash flows that are solely payments of principal and interest on the principal 
amount outstanding. The financial assets are not designated as fair value through profit or loss. 
Subsequent to initial recognition, these financial assets are measured at amortised cost using 
effective interest method. The amortised cost is reduced by impairment losses. Interest income, 
foreign	exchange	gains	and	losses	and	impairments	are	recognised	in	profit	or	loss.	Any	gain	or	loss	
on derecognition is recognised in profit or loss.

    Interest income is recognised by applying effective interest rate to the gross carrying amount except 
for	credit	 impaired	financial	assets	(see	Note	2(j)(i))	where	the	effective	 interest	rate	 is	applied	to	the	
amortised cost.
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NOTES TO THE FINANCIAL STATEMENTS
cont’d

2. siGnificant accountinG Policies  cont’d

 (c) financial instruments  cont’d

  (ii) financial instrument categories and subsequent measurement  cont’d

   Financial assets  cont’d

   (b) Fair value through other comprehensive income

    Equity instruments

    This category comprises investment in equity that is not held for trading, and the Group and the 
Company irrevocably elect to present subsequent changes in the investment’s fair value in other 
comprehensive income. This election is made on an investment-by-investment basis. Dividends are 
recognised as income in profit or loss unless the dividend clearly represents a recovery of part of the 
cost of investment. Other net gains and losses are recognised in other comprehensive income. On 
derecognition, gains and losses accumulated in other comprehensive income are not reclassified to 
profit or loss.

   (c) Fair value through profit or loss

	 	 	 	 All	 financial	 assets	 not	 measured	 at	 amortised	 cost	 or	 fair	 value	 through	 other	 comprehensive	
income as described above are measured at fair value through profit or loss. This includes derivative 
financial assets. On initial recognition, the Group or the Company may irrevocably designate 
a financial asset that otherwise meets the requirements to be measured at amortised cost or at 
fair value through other comprehensive income as at fair value through profit or loss if doing so 
eliminates or significantly reduces an accounting mismatch that would otherwise arise.

	 	 	 	 Financial	assets	categorised	as	 fair	value	 through	profit	or	 loss	are	subsequently	measured	at	 their	
fair value. Net gains or losses, including any interest or dividend income, are recognised in the profit 
or loss.

	 	 	 All	financial	assets,	except	 for	 those	measured	at	 fair	value	through	profit	or	 loss	and	equity	 investments	
measured	at	 fair	value	through	other	comprehensive	 income,	are	subject	 to	 impairment	assessment	 (see	
Note	2(j)(i)).

   Financial liabilities

   The categories of financial liabilities at initial recognition are as follows:

   (a) Fair value through profit or loss

	 	 	 	 Fair	value	through	profit	or	loss	category	comprises	financial	liabilities	that	are	derivatives,	contingent	
consideration in a business combination and financial liabilities that are specifically designated into 
this category upon initial recognition. 

    On initial recognition, the Group or the Company may irrevocably designate a financial liability that 
otherwise meets the requirements to be measured at amortised cost as at fair value through profit 
or loss:

	 	 	 	 (a)	 if	 doing	 so	 eliminates	or	 significantly	 reduces	 an	 accounting	mismatch	 that	would	 otherwise	
arise;

	 	 	 	 (b)	 a	group	of	financial	 liabilities	or	assets	and	financial	 liabilities	 is	managed	and	 its	performance	
is	 evaluated	 on	 a	 fair	 value	 basis,	 in	 accordance	with	 a	 documented	 risk	management	 or	
investment strategy, and information about the group is provided internally on that basis to the 
Group’s	key	management	personnel;	or

	 	 	 	 (c)	 if	a	contract	contains	one	or	more	embedded	derivatives	and	the	host	 is	not	a	financial	asset	
in	the	scope	of	MFRS	9,	where	the	embedded	derivative	significantly	modifies	the	cash	flows	
and separation is not prohibited.
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NOTES TO THE FINANCIAL STATEMENTS
cont’d

2. siGnificant accountinG Policies  cont’d

 (c) financial instruments  cont’d

  (ii) financial instrument categories and subsequent measurement  cont’d

   Financial liabilities  cont’d

	 	 	 Financial	 liabilities	categorised	as	 fair	 value	 through	profit	or	 loss	are	subsequently	measured	at	 their	 fair	
value with gains or losses, including any interest expense are recognised in the profit or loss.

	 	 	 For	 financial	 liabilities	where	 it	 is	 designated	 as	 fair	 value	 through	profit	 or	 loss	 upon	 initial	 recognition,	
the Group and the Company recognise the amount of change in fair value of the financial liability that 
is	 attributable	 to	 change	 in	 credit	 risk	 in	 the	other	 comprehensive	 income	and	 remaining	 amount	 of	 the	
change in fair value in the profit or loss, unless the treatment of the effects of changes in the liability’s 
credit	risk	would	create	or	enlarge	an	accounting	mismatch.

   (b) Amortised cost

    Other financial liabilities not categorised as fair value through profit or loss are subsequently 
measured at amortised cost using the effective interest method.

	 	 	 	 Interest	 expense	 and	 foreign	 exchange	gains	 and	 losses	 are	 recognised	 in	 the	profit	 or	 loss.	Any	
gains or losses on derecognition are also recognised in the profit or loss.

  (iii) regular way purchase or sale of financial assets

	 	 	 A	 regular	way	purchase	or	 sale	of	 financial	 assets	 is	 recognised	and	derecognised,	as	applicable,	using	
trade date or settlement date accounting in the current year.

   Trade date accounting refers to:

	 	 	 (a)	 the	recognition	of	an	asset	to	be	received	and	the	liability	to	pay	for	it	on	the	trade	date;	and

	 	 	 (b)	 derecognition	of	an	asset	that	is	sold,	recognition	of	any	gain	or	loss	on	disposal	and	the	recognition	
of a receivable from the buyer for payment on the trade date.

   Settlement date accounting refers to:

	 	 	 (a)	 the	recognition	of	an	asset	on	the	day	it	is	received	by	the	Group	or	the	Company;	and

	 	 	 (b)	 derecognition	of	an	asset	and	recognition	of	any	gain	or	loss	on	disposal	on	the	day	that	is	delivered	
by the Group or the Company.

	 	 	 Any	change	in	the	fair	value	of	the	asset	to	be	received	during	the	period	between	the	trade	date	and	the	
settlement date is accounted in the same way as it accounts for the acquired asset.

   Generally, the Group or the Company applies settlement date accounting unless otherwise stated for the 
specific class of asset.

  (iv) financial guarantee contracts

	 	 	 A	 financial	 guarantee	 contract	 is	 a	 contract	 that	 requires	 the	 issuer	 to	 make	 specified	 payments	 to	
reimburse	 the	holder	 for	a	 loss	 it	 incurs	because	a	specified	debtor	 fails	 to	make	payment	when	due	 in	
accordance with the original or modified terms of a debt instrument.



126 ANNUAL REPORT 2022

NOTES TO THE FINANCIAL STATEMENTS
cont’d

2. siGnificant accountinG Policies  cont’d

 (c) financial instruments  cont’d

  (iv) financial guarantee contracts  cont’d

	 	 	 Financial	guarantees	issued	are	initially	measured	at	fair	value.	Subsequently,	they	are	measured	at	higher	
of:

	 	 	 •	 the	amount	of	the	loss	allowance;	and
	 	 	 •	 the	amount	initially	recognised	less,	when	appropriate,	the	cumulative	amount	of	income	recognised	

in	accordance	to	the	principles	of	MFRS	15,	Revenue from Contracts with Customers.

   Liabilities arising from financial guarantees are presented together with other provisions.

  (v) derecognition

	 	 	 A	 financial	 asset	 or	 part	 of	 it	 is	 derecognised	 when,	 and	 only	 when,	 the	 contractual	 rights	 to	 the	
cash flows from the financial asset expire or transferred, or control of the asset is not retained or 
substantially	 all	 of	 the	 risks	 and	 rewards	 of	 ownership	 of	 the	 financial	 asset	 are	 transferred	 to	 another	
party. On derecognition of a financial asset, the difference between the carrying amount and the sum 
of	 the	consideration	 received	 (including	any	new	asset	obtained	 less	any	new	 liability	assumed)	and	any	
cumulative gain or loss that had been recognised in equity is recognised in profit or loss.

	 	 	 A	 financial	 liability	 or	 a	 part	 of	 it	 is	 derecognised	when,	 and	 only	when,	 the	 obligation	 specified	 in	 the	
contract	 is	 discharged,	 cancelled	 or	 expires.	 A	 financial	 liability	 is	 also	 derecognised	 when	 its	 terms	
are modified and the cash flows of the modified liability are substantially different, in which case, a new 
financial liability based on modified terms is recognised at fair value. On derecognition of a financial liability, 
the difference between the carrying amount of the financial liability extinguished or transferred to another 
party and the consideration paid, including any non-cash assets transferred or liabilities assumed, is 
recognised in profit or loss.

 (d) Plant and equipment

  (i) recognition and measurement

   Items of plant and equipment are measured at cost less any accumulated depreciation and any 
accumulated impairment losses.

   Cost includes expenditures that are directly attributable to the acquisition of the asset and any other 
costs	directly	attributable	to	bringing	the	asset	to	working	condition	for	its	intended	use,	and	the	costs	of	
dismantling and removing the items and restoring the site on which they are located. 

   Purchased software that is integral to the functionality of the related equipment is capitalised as part of 
that equipment.

	 	 	 When	significant	parts	of	an	item	of	plant	and	equipment	have	different	useful	lives,	they	are	accounted	for	
as	separate	items	(major	components)	of	plant	and	equipment.

   The gain or loss on disposal of an item of plant and equipment is determined by comparing the proceeds 
from	 disposal	 with	 the	 carrying	 amount	 of	 plant	 and	 equipment	 and	 is	 recognised	 net	 within	 “other	
income”	and	“other	expenses”	respectively	in	profit	or	loss.

  (ii) subsequent costs

   The cost of replacing a component of an item of plant and equipment is recognised in the carrying 
amount of the item if it is probable that the future economic benefits embodied within the component 
will flow to the Group or the Company, and its cost can be measured reliably. The carrying amount of the 
replaced component is derecognised to profit or loss. The costs of the day-to-day servicing of plant and 
equipment are recognised in profit or loss as incurred.
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NOTES TO THE FINANCIAL STATEMENTS
cont’d

2. siGnificant accountinG Policies  cont’d

 (d) Plant and equipment  cont’d

  (iii) depreciation

   Depreciation is based on the cost of an asset less its residual value. Significant components of individual 
assets are assessed, and if a component has a useful life that is different from the remainder of that asset, 
then that component is depreciated separately.

   Depreciation is recognised in profit or loss on a straight-line basis over the estimated useful lives of each 
component of an item of plant and equipment from the date that they are available for use.

   The estimated useful lives for the current and comparative periods are as follows:

	 	 	 •	 Office	equipment	 5	years
	 	 	 •	 Office	renovation	 5	years
	 	 	 •	 Motor	vehicles	 5	years
	 	 	 •	 Furniture	and	fittings	 4	years

   Depreciation methods, useful lives and residual values are reviewed at the end of the reporting period, and 
adjusted as appropriate.

 (e) leases

  (i) definition of a lease
 
	 	 	 A	contract	 is,	or	contains,	a	 lease	 if	 the	contract	conveys	a	right	to	control	the	use	of	an	 identified	asset	

for a period of time in exchange for consideration. To assess whether a contract conveys the right to 
control the use of an identified asset, the Group assesses whether:

 
	 	 	 •	 the	 contract	 involves	 the	 use	 of	 an	 identified	 asset	 –	 this	may	 be	 specified	 explicitly	 or	 implicitly,	

and should be physically distinct or represent substantially all of the capacity of a physically distinct 
asset.	If	the	supplier	has	a	substantive	substitution	right,	then	the	asset	is	not	identified;	

	 	 	 •	 the	customer	has	the	right	to	obtain	substantially	all	of	the	economic	benefits	from	use	of	the	asset	
throughout	the	period	of	use;	and

	 	 	 •	 the	customer	has	 the	 right	 to	direct	 the	use	of	 the	asset.	The	customer	has	 this	 right	when	 it	has	
the	decision-making	rights	that	are	most	relevant	to	changing	how	and	for	what	purpose	the	asset	
is used. In rare cases where the decision about how and for what purpose the asset is used is 
predetermined, the customer has the right to direct the use of the asset if either the customer has 
the	right	to	operate	the	asset;	or	the	customer	designed	the	asset	in	a	way	that	predetermines	how	
and for what purpose it will be used.

	 	 	 At	 inception	 or	 on	 reassessment	 of	 a	 contract	 that	 contains	 a	 lease	 component,	 the	Group	 allocates	
the consideration in the contract to each lease and non-lease component on the basis of their relative 
stand-alone price. However, for leases of properties in which the Group is a lessee, it has elected not to 
separate non-lease components and will instead account for the lease and non-lease components as a 
single lease component.
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2. siGnificant accountinG Policies  cont’d

 (e) leases  cont’d

  (ii) recognition and initial measurement

   (a)  as a lessee

    The Group recognises a right-of-use asset and a lease liability at the lease commencement date. 
The right-of-use asset is initially measured at cost, which comprises the initial amount of the lease 
liability adjusted for any lease payments made at or before the commencement date, plus any initial 
direct costs incurred and an estimate of cost to dismantle and remove the underlying asset or to 
restore the underlying asset or the site on which it is located, less any lease incentives received.

    The lease liability is initially measured at the present value of the lease payments that are not paid 
at the commencement date, discounted using the interest rate implicit in the lease or, if that rate 
cannot be readily determined, the respective Group entities’ incremental borrowing rate. Generally, 
the Group entities use their incremental borrowing rate as the discount rate.

    Lease payments included in the measurement of the lease liability comprise the following:

	 	 	 	 •	 fixed	payments,	including	in-substance	fixed	payments	less	any	incentives	receivables;	
	 	 	 	 •	 amounts	expected	to	be	payable	under	a	residual	value	guarantee;
	 	 	 	 •	 the	exercise	price	under	a	purchase	option	 that	 the	Group	 is	 reasonably	 certain	 to	exercise;	

and
	 	 	 	 •	 penalties	 for	 early	 termination	 of	 a	 lease	 unless	 the	 Group	 is	 reasonably	 certain	 not	 to	

terminate early. 

    The Group has elected not to recognise right-of-use assets and lease liabilities for short-term leases 
that have a lease term of 12 months or less and leases of low-value assets. The Group recognises 
the lease payments associated with these leases as an expense on a straight-line basis over the 
lease term.

   (b) as a lessor

	 	 	 	 When	 the	Group	acts	as	a	 lessor,	 it	determines	at	 lease	 inception	whether	each	 lease	 is	a	finance	
lease or an operating lease.

	 	 	 	 To	 classify	 each	 lease,	 the	 Group	makes	 an	 overall	 assessment	 of	 whether	 the	 lease	 transfers	
substantially	all	of	the	risks	and	rewards	incidental	to	ownership	of	the	underlying	asset.	If	this	is	the	
case,	then	the	lease	is	a	finance	lease;	if	not,	then	it	is	an	operating	lease.

	 	 	 	 If	 an	 arrangement	 contains	 lease	 and	 non-lease	 components,	 the	 Group	 applies	 MFRS	 15	 to	
allocate the consideration in the contract based on the stand-alone selling prices.

	 	 	 	 When	 the	Group	 is	 an	 intermediate	 lessor,	 it	 accounts	 for	 its	 interests	 in	 the	 head	 lease	 and	 the	
sublease separately. It assesses the lease classification of a sublease with reference to the right-of-
use asset arising from the head lease, not with reference to the underlying asset. If a head lease is 
a short-term lease to which the Group applies the exemption described above, then it classifies the 
sublease as an operating lease.
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2. siGnificant accountinG Policies  cont’d

 (e) leases  cont’d

  (iii) subsequent measurement

   (a) as a lessee 

    The right-of-use asset is subsequently depreciated using the straight-line method from the 
commencement date to the earlier of the end of the useful life of the right-of-use asset or the end 
of the lease term. The estimated useful lives of the right-of-use assets are determined on the same 
basis as those of plant and equipment. In addition, the right-of-use asset is periodically reduced by 
impairment losses, if any, and adjusted for certain remeasurements of the lease liability. 

    The lease liability is measured at amortised cost using the effective interest method. It is 
remeasured, if there is a revision of in-substance fixed lease payments, or if there is a change in 
the Group’s estimate of the amount expected to be payable under a residual value guarantee, or if 
the Group changes its assessment of whether it will exercise a purchase, extension or termination 
option. 

	 	 	 	 When	the	lease	liability	 is	remeasured,	a	corresponding	adjustment	 is	made	to	the	carrying	amount	
of the right-of-use asset, or is recorded in profit or loss if the carrying amount of the right-of-use 
asset	has	been	reduced	to	zero.

   (b) as a lessor

    The Group recognises lease payments received under operating leases as income on a straight-line 
basis	over	the	lease	term	as	part	of	“revenue”.

 (f) intangible assets

  Goodwill

  Goodwill arises on business combinations is measured at cost less any accumulated impairment losses. In 
respect of equity-accounted associate and joint venture, the carrying amount of goodwill is included in the 
carrying amount of the investment and an impairment loss on such an investment is not allocated to any asset, 
including goodwill, that forms part of the carrying amount of the equity-accounted associate and joint venture.

 (g) inventories

  Inventories are measured at the lower of cost and net realisable value.

  The cost of inventories is measured based on first-in first-out method, and includes expenditure incurred in 
acquiring the inventories, production or conversion costs and other costs incurred in bringing them to their 
existing location and condition.

  Net realisable value is the estimated selling price in the ordinary course of business, less the estimated costs of 
completion	and	the	estimated	costs	necessary	to	make	the	sale.

 (h) contract liability

	 	 A	 contract	 liability	 is	 stated	 at	 cost	 and	 represents	 the	 obligation	 of	 the	Group	 entities	 to	 transfer	 goods	 or	
services	to	a	customer	for	which	consideration	has	been	received	(or	the	amount	is	due)	from	the	customers.



130 ANNUAL REPORT 2022

NOTES TO THE FINANCIAL STATEMENTS
cont’d

2. siGnificant accountinG Policies  cont’d

 (i) cash and cash equivalents

	 	 Cash	 and	 cash	 equivalents	 consist	 of	 cash	 on	 hand,	 balances	 and	 deposits	 with	 banks	 and	 highly	 liquid	
investment	which	have	an	 insignificant	 risk	of	 changes	 in	 fair	 value	with	original	maturities	of	 three	months	or	
less,	and	are	used	by	 the	Group	and	 the	Company	 in	 the	management	of	 their	short-term	commitments.	For	
the	purpose	of	 the	 statement	of	 cash	 flows,	 cash	and	cash	equivalents	 are	presented	net	of	bank	overdrafts	
and pledged deposits, if any. 

 (j) impairment

  (i) financial assets

   The Group and the Company recognise loss allowances for expected credit losses on financial assets 
measured at amortised cost.

   The Group and the Company measure loss allowances at an amount equal to lifetime expected credit 
loss,	except	 for	cash	and	bank	balance	and	other	debt	securities	 for	which	credit	 risk	has	not	 increased	
significantly since initial recognition, which are measured at 12-month expected credit loss. Loss 
allowances for trade receivables are always measured at an amount equal to lifetime expected credit loss.

	 	 	 When	 determining	 whether	 the	 credit	 risk	 of	 a	 financial	 asset	 has	 increased	 significantly	 since	 initial	
recognition and when estimating expected credit loss, the Group and the Company consider reasonable 
and supportable information that is relevant and available without undue cost or effort. This includes both 
quantitative and qualitative information and analysis, based on the Group’s historical experience and 
informed	credit	assessment	and	including	forward-looking	information,	where	available.

   Lifetime expected credit losses are the expected credit losses that result from all possible default events 
over the expected life of the asset, while 12-month expected credit losses are the portion of expected 
credit losses that result from default events that are possible within the 12 months after the reporting date. 
The maximum period considered when estimating expected credit losses is the maximum contractual 
period	over	which	the	Group	and	the	Company	are	exposed	to	credit	risk.

   The Group and the Company estimate the expected credit losses on trade receivables using an allowance 
matrix with reference to historical credit loss experience.

	 	 	 An	impairment	loss	in	respect	of	financial	assets	measured	at	amortised	cost	is	recognised	in	profit	or	loss	
and the carrying amount of the asset is reduced through the use of an allowance account.

	 	 	 At	each	reporting	date,	the	Group	and	the	Company	assess	whether	financial	assets	carried	at	amortised	
cost	 are	 credit	 impaired.	 A	 financial	 asset	 is	 credit	 impaired	 when	 one	 or	 more	 events	 that	 have	 a	
detrimental impact on the estimated future cash flows of the financial asset have occurred.

	 	 	 The	gross	carrying	amount	of	a	financial	asset	 is	written	off	 (either	partially	or	full)	to	the	extent	that	there	
is no realistic prospect of recovery. This is generally the case when the Group or the Company determines 
that the debtor does not have assets or sources of income that could generate sufficient cash flows to 
repay the amounts subject to the write-off. However, financial assets that are written off could still be 
subject to enforcement activities in order to comply with the Group’s or the Company’s procedures for 
recovery of amounts due.

  (ii) other assets

	 	 	 The	 carrying	 amounts	 of	 other	 assets	 (except	 for	 inventories	 and	 deferred	 tax	 asset)	 are	 reviewed	 at	
the end of each reporting period to determine whether there is any indication of impairment. If any such 
indication	exists,	then	the	asset’s	recoverable	amount	 is	estimated.	For	goodwill,	 the	recoverable	amount	
is estimated each period at the same time.
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2. siGnificant accountinG Policies  cont’d

 (j) impairment  cont’d

  (ii) other assets  cont’d

	 	 	 For	 the	 purpose	 of	 impairment	 testing,	 assets	 are	 grouped	 together	 into	 the	 smallest	 group	 of	 assets	
that generates cash inflows from continuing use that are largely independent of the cash inflows of other 
assets or cash-generating units. Subject to an operating segment ceiling test, for the purpose of goodwill 
impairment testing, cash-generating units to which goodwill has been allocated are aggregated so that 
the level at which impairment testing is performed reflects the lowest level at which goodwill is monitored 
for internal reporting purposes. The goodwill acquired in a business combination, for the purpose of 
impairment testing, is allocated to a cash-generating unit or a group of cash-generating units that are 
expected to benefit from the synergies of the combination.

   The recoverable amount of an asset or cash-generating unit is the greater of its value-in-use and its fair 
value less costs of disposal. In assessing value- in-use, the estimated future cash flows are discounted to 
their	present	value	using	a	pre-tax	discount	rate	that	reflects	current	market	assessments	of	the	time	value	
of	money	and	the	risks	specific	to	the	asset	or	cash-generating	unit.

	 	 	 An	 impairment	 loss	 is	 recognised	 if	 the	 carrying	 amount	 of	 an	 asset	 or	 its	 related	 cash-generating	 unit	
exceeds its estimated recoverable amount.

   Impairment losses are recognised in profit or loss. Impairment losses recognised in respect of cash-
generating units are allocated first to reduce the carrying amount of any goodwill allocated to the cash-
generating	 unit	 (group	of	 cash-generating	 units)	 and	 then	 to	 reduce	 the	 carrying	 amounts	 of	 the	 other	
assets	in	the	cash-generating	unit	(groups	of	cash-generating	units)	on	a	pro	rata	basis.	

	 	 	 An	 impairment	 loss	 in	 respect	of	goodwill	 is	not	 reversed.	 In	 respect	of	other	assets,	 impairment	 losses	
recognised in prior periods are assessed at the end of each reporting period for any indications that the 
loss	 has	 decreased	 or	 no	 longer	 exists.	 An	 impairment	 loss	 is	 reversed	 if	 there	 has	 been	 a	 change	 in	
the estimates used to determine the recoverable amount since the last impairment loss was recognised. 
An	 impairment	 loss	 is	 reversed	only	 to	 the	extent	 that	 the	asset’s	carrying	amount	does	not	exceed	 the	
carrying amount that would have been determined, net of depreciation or amortisation, if no impairment 
loss had been recognised. Reversals of impairment losses are credited to profit or loss in the financial year 
in which the reversals are recognised.

 (k) equity instruments

  Instruments classified as equity are measured at cost on initial recognition and are not remeasured 
subsequently.

  (i) issue expenses

   Costs directly attributable to the issue of instruments classified as equity are recognised as a deduction 
from equity.

  (ii) ordinary shares

   Ordinary shares are classified as equity.

  (iii) repurchase, disposal and reissue of share capital (treasury shares)

	 	 	 When	share	capital	 recognised	as	equity	 is	repurchased,	the	amount	of	 the	consideration	paid,	 including	
directly attributable costs, net of any tax effects, is recognised as a deduction from equity. Repurchased 
shares that are not subsequently cancelled are classified as treasury shares in the statement of changes in 
equity.
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2. siGnificant accountinG Policies  cont’d

 (k) equity instruments  cont’d

  (iii) repurchase, disposal and reissue of share capital (treasury shares)  cont’d

	 	 	 When	 treasury	shares	are	sold	or	 reissued	subsequently,	 the	difference	between	 the	sales	consideration	
net of directly attributable costs and the carrying amount of the treasury shares is recognised in equity.

  (iv) distributions of assets to owners of the company 

   The Group measures a liability to distribute assets as a dividend to the owners of the Company at the fair 
value of the assets to be distributed. The carrying amount of the dividend is remeasured at each reporting 
period and at the settlement date, with any changes recognised directly in equity as adjustments to the 
amount of the distribution. On settlement of the transaction, the Group recognises the difference, if any, 
between the carrying amount of the assets distributed and the carrying amount of the liability in profit or 
loss.

 (l) employee benefits

  (i) short-term employee benefits

	 	 	 Short-term	employee	benefit	obligations	in	respect	of	salaries,	annual	bonuses,	paid	annual	leave	and	sick	
leave are measured on an undiscounted basis and are expensed as the related service is provided.

	 	 	 A	liability	is	recognised	for	the	amount	expected	to	be	paid	under	short-term	cash	bonus	or	profit-sharing	
plans if the Group has a present legal or constructive obligation to pay this amount as a result of past 
service provided by the employee and the obligation can be estimated reliably.

  (ii) state plans

   The Group’s contributions to statutory pension funds are charged to profit or loss in the financial year to 
which they relate. Prepaid contributions are recognised as an asset to the extent that a cash refund or a 
reduction in future payments is available. 

 (m) Provisions

	 	 A	provision	is	recognised	if,	as	a	result	of	a	past	event,	the	Group	has	a	present	legal	or	constructive	obligation	
that can be estimated reliably, and it is probable that an outflow of economic benefits will be required to settle 
the obligation. Provisions are determined by discounting the expected future cash flows at a pre-tax rate 
that	 reflects	current	market	assessments	of	 the	 time	value	of	money	and	 the	 risks	specific	 to	 the	 liability.	The	
unwinding of the discount is recognised as finance cost.

 (n) revenue and other income

  (i) revenue

   Revenue is measured based on the consideration specified in a contract with a customer in exchange for 
transferring goods or services to a customer, excluding amounts collected on behalf of third parties. The 
Group	or	 the	Company	 recognises	 revenue	when	 (or	as)	 it	 transfers	control	over	a	product	or	service	 to	
customer.	An	asset	is	transferred	when	(or	as)	the	customer	obtains	control	of	the	asset.
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 (n) revenue and other income  cont’d

  (i) revenue  cont’d

   The Group or the Company transfers control of a good or service at a point in time unless one of the 
following overtime criteria is met:

	 	 	 (a)	 the	 customer	 simultaneously	 receives	 and	 consumes	 the	 benefits	 provided	 as	 the	Group	 or	 the	
Company	performs;

	 	 	 (b)	 the	 Group’s	 or	 the	 Company’s	 performance	 creates	 or	 enhances	 an	 asset	 that	 the	 customer	
controls	as	the	asset	is	created	or	enhanced;	or

	 	 	 (c)	 the	Group’s	or	the	Company’s	performance	does	not	create	an	asset	with	an	alternative	use	and	the	
Group or the Company has an enforceable right to payment for performance completed to date.

  (ii) rental income

   Rental income from investment properties are recognised in profit or loss on a straight-line basis over the 
term of the lease. Lease incentives granted are recognised as an integral part of the total rental income, 
over the term of the lease. Rental income from sub-leased property is recognised as other income.

  (iii) dividend income

   Dividend income is recognised in profit or loss on the date that the Group’s or the Company’s right to 
receive payment is established, which in the case of quoted securities is the ex-dividend date.

  (iv) interest income

   Interest income is recognised as it accrues using the effective interest method in profit or loss.

 (o) borrowing costs

  Borrowing costs that are not directly attributable to the acquisition, construction or production of a qualifying 
asset are recognised in profit or loss using the effective interest method.

 (p) income tax

  Income tax expense comprises current and deferred tax. Current tax and deferred tax are recognised in profit or 
loss except to the extent that it relates to a business combination or items recognised directly in equity or other 
comprehensive income.

  Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax rates 
enacted or substantively enacted by the end of the reporting period, and any adjustment to tax payable in 
respect of previous financial years.

  Deferred tax is recognised using the liability method, providing for temporary differences between the carrying 
amounts of assets and liabilities in the statement of financial position and their tax bases. Deferred tax is not 
recognised for the temporary differences arising from the initial recognition of goodwill, the initial recognition of 
assets or liabilities in a transaction that is not a business combination and that affects neither accounting nor 
taxable profit or loss. Deferred tax is measured at the tax rates that are expected to be applied to the temporary 
differences when they reverse, based on the laws that have been enacted or substantively enacted by the end 
of the reporting period.

  Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax liabilities 
and assets, and they relate to income taxes levied by the same tax authority on the same taxable entity, or on 
different tax entities, but they intend to settle current tax assets and liabilities on a net basis or their tax assets 
and liabilities will be realised simultaneously.
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 (p) income tax  cont’d

	 	 A	deferred	 tax	 asset	 is	 recognised	 to	 the	 extent	 that	 it	 is	 probable	 that	 future	 taxable	 profits	will	 be	 available	
against which the temporary difference can be utilised. Deferred tax assets are reviewed at the end of each 
reporting period and are reduced to the extent that it is no longer probable that the related tax benefit will be 
realised.

 (q) earnings per ordinary share

	 	 The	Group	presents	basic	earnings	per	share	data	for	its	ordinary	shares	(“EPS”).

  Basic EPS is calculated by dividing the profit or loss attributable to ordinary shareholders of the Company by 
the weighted average number of ordinary shares outstanding during the period, adjusted for own shares held.

  No diluted EPS is disclosed in these financial statements as there are no dilutive potential ordinary shares.

 (r) operating segments

	 	 An	operating	segment	is	a	component	of	the	Group	that	engages	in	business	activities	from	which	it	may	earn	
revenues and incur expenses, including revenues and expenses that relate to transactions with any of the 
Group’s other components. Operating segment results are reviewed regularly by the chief operating decision 
maker,	which	in	this	case	is	the	Chief	Executive	Officer	of	the	Group,	to	make	decisions	about	resources	to	be	
allocated to the segment and to assess its performance, and for which discrete financial information is available.

 (s) contingencies

  contingent liabilities

	 	 Where	 it	 is	 not	 probable	 that	 an	 outflow	 of	 economic	 benefits	 will	 be	 required,	 or	 the	 amount	 cannot	 be	
estimated reliably, the obligation is not recognised in the statements of financial position and is disclosed as a 
contingent liability, unless the probability of outflow of economic benefits is remote. Possible obligations, whose 
existence will only be confirmed by the occurrence or non-occurrence of one or more future events, are also 
disclosed as contingent liabilities unless the probability of outflow of economic benefits is remote.

 (t) fair value measurements

	 	 Fair	 value	 of	 an	 asset	 or	 a	 liability,	 except	 for	 lease	 transactions,	 is	 determined	 as	 the	 price	 that	would	 be	
received	 to	sell	 an	asset	or	paid	 to	 transfer	a	 liability	 in	an	orderly	 transaction	between	market	participants	at	
the measurement date. The measurement assumes that the transaction to sell the asset or transfer the liability 
takes	place	 either	 in	 the	principal	market	 or	 in	 the	 absence	of	 a	 principal	market,	 in	 the	most	 advantageous	
market.

	 	 For	non-financial	asset,	the	fair	value	measurement	takes	into	account	a	market	participant’s	ability	to	generate	
economic	benefits	by	using	 the	asset	 in	 its	highest	and	best	use	or	by	selling	 it	 to	another	market	participant	
that would use the asset in its highest and best use.

	 	 When	measuring	 the	 fair	 value	 of	 an	 asset	 or	 a	 liability,	 the	Group	 uses	 observable	market	 data	 as	 far	 as	
possible.	 Fair	 value	 is	 categorised	 into	different	 levels	 in	 a	 fair	 value	hierarchy	based	on	 the	 input	used	 in	 the	
valuation technique as follows:

	 	 Level	1:	 quoted	 prices	 (unadjusted)	 in	 active	markets	 for	 identical	 assets	 or	 liabilities	 that	 the	Group	 can	
access at the measurement date.

  Level 2: inputs other than quoted prices included within Level 1 that are observable for the asset or liability, 
either directly or indirectly.

  Level 3: unobservable inputs for the asset or liability.

  The Group recognises transfers between levels of the fair value hierarchy as of the date of the event or change 
in circumstances that caused the transfers.
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3. Plant and equiPMent

office
equipment

office
renovation

Motor
vehicles

furniture 
and

fittings total

rM’000 rM’000 rM’000 rM’000 rM’000

Group

Cost

At	1	January	2021 13,040 470 2,129 2,715 18,354

Additions 887 10 - 29 926

Disposal (25) - - - (25)

Written	off (2,368) - - - (2,368)

At	31	December	2021/1	January	
2022 11,534 480 2,129 2,744 16,887

Additions 806 - - 978 1,784

Disposal (3) - - - (3)

Written	off (145) - - - (145)

At	31	December	2022 12,192 480 2,129 3,722 18,523

Accumulated depreciation

At	1	January	2021 11,539 378 1,673 2,612 16,202

Depreciation for the year 514 42 220 46 822

Disposal (24) - - - (24)

Written	off (2,355) - - - (2,355)

At	31	December	2021/ 
1 January 2022 9,674 420 1,893 2,658 14,645

Depreciation for the year 622 36 169 143 970

Disposal - - - - -

Written	off (143) - - - (143)

At	31	December	2022 10,153 456 2,062 2,801 15,472

Carrying amounts

At	1	January	2021 1,501 92 456 103 2,152

At	31	December	2021/ 
1 January 2022 1,860 60 236 86 2,242

At	31	December	2022 2,039 24 67 921 3,051
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3. Plant and equiPMent  cont’d

office
equipment

rM’000

company

Cost

At	1	January	2021 3,174

Additions 33

Disposal (3,007)

Written	off (200)

At	31	December	2021/1	January	2022/31	December	2022 -

Accumulated depreciation

At	1	January	2021 2,370

Disposal (2,170)

Written	off (200)

At	31	December	2021/1	January	2022/31	December	2022 -

Carrying amounts

At	1	January	2021 804

At	31	December	2021/1	January	2022/31	December	2022 -

4. riGht-of-use assets

building total

rM’000 rM’000

Group

At	1	January	2021 5,422 5,422

Addition 485 485

Depreciation (1,929) (1,929)

Derecognition (29) (29)

At	31	December	2021/1	January	2022 3,949 3,949

Addition 194 194

Depreciation (1,924) (1,924)

Derecognition (69) (69)

At	31	December	2022 2,150 2,150

 The Group leases warehouse and a number of office buildings that run between 2 years to 3 years, with an option to 
renew the lease after that date.
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4. riGht-of-use assets  cont’d

 4.1 extension options

  Some leases of office buildings contain extension options exercisable by the Group up to one year before the 
end	of	the	non-cancellable	contract	period.	Where	practicable,	the	Group	seeks	to	include	extension	options	in	
new leases to provide operational flexibility. The extension options held are exercisable only by the Group and 
not by the lessors. The Group assesses at lease commencement whether it is reasonably certain to exercise 
the extension options. The Group reassesses whether it is reasonably certain to exercise the options if there is a 
significant event or significant change in circumstances within its control.

	 	 As	 of	 31	December	 2022,	 the	Group	 has	 included	 all	 potential	 future	 cash	 flows	of	 exercising	 the	 extension	
options in the lease liabilities.

 4.2 significant judgements and assumptions in relation to leases

  The Group assesses at lease commencement by applying significant judgement whether it is reasonably 
certain to exercise the extension options. The Group considers all facts and circumstances including their past 
practice	and	any	cost	that	will	be	incurred	to	change	the	asset	if	an	option	to	extend	is	not	taken,	to	help	them	
determine the lease term.

  The Group also applied judgement and assumptions in determining the incremental borrowing rate of the 
respective leases. The Group first determines the closest available borrowing rates before using significant 
judgement to determine the adjustment required to reflect the term, security, value or economic environment of 
the respective leases.

5. intangible asset

 Goodwill

 Group

note 2022 2021

rM’000 rM’000

At	cost 5.1 571 571

 5.1 impairment testing for cash-generating units containing goodwill

	 	 For	 the	purpose	of	 impairment	 testing,	 goodwill	 is	 allocated	 to	 the	Group’s	 investment	 in	 VSTECS	Pericomp	
Sdn. Bhd. which represents the lowest level of cash-generating unit within the Group at which the goodwill is 
monitored for internal management purposes.

  The recoverable amount of the cash-generating unit was based on its value-in-use. The carrying amount of the 
unit was determined to be approximately its recoverable amount and no impairment loss was recognised. 

  Value-in-use was determined by discounting the future cash flows expected to be generated from the 
continuing	use	of	the	unit	and	was	based	on	the	following	key	assumptions:

  Cash flows were projected based on past experience, actual operating results in current year and one-year 
business plan in current year. Cash flows for the one-year period were projected using a constant growth rate of 
4.6%	(2021:	5.3%),	which	does	not	exceed	the	long-term	average	growth	rate	of	the	industry.	

	 	 The	 values	 assigned	 to	 the	 key	 assumptions	 represent	 management’s	 assessment	 of	 future	 trends	 in	 the	
Information	Technology	industry	and	are	based	on	both	external	sources	and	internal	sources	(historical	data).

	 	 The	estimate	of	value-in-use	was	determined	using	a	pre-tax	discount	rate	of	3.5%	(2021:	3.0%).
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6. investMents in subsidiaries

 company

2022 2021

rM’000 rM’000

At	cost 77,022 77,022

 Details of the subsidiaries are as follows:

name of subsidiary
country of

incorporation Principal activities

effective ownership
interest and

voting interest

2022 2021

% %

VSTECS	Astar	Sdn.	Bhd. Malaysia

All	these	companies	are	engaged	in	the	
marketing	of	computers,	peripherals,	software	
and the provision of computer maintenance 
services.

100 100

VSTECS Pericomp Sdn. Bhd. Malaysia 100 100

VSTECS KU Sdn. Bhd. Malaysia 100 100

VSTECS Kush Sdn. Bhd. Malaysia Provision of logistics services including 
warehousing and transportation of ICT products 
and the provision of management and support 
services.

100 100

7. investMent in an associate

 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

At	cost

Unquoted shares 18,796 18,796 18,796 18,796

Share of post-acquisition reserves 6,964 5,139 - -

25,760 23,935 18,796 18,796

 Details of the associate is as follows:

name of entity

Principal 
place of 
business nature of the relationship

effective ownership
interest and

voting interest

2022 2021

% %

ISATEC	Sdn.	Bhd. Malaysia Provider of products and contract programming 
services related to information technology and 
telecommunication facilities.

40 40
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7. investMent in an associate  cont’d

 The following table summarises the information of the Group’s associate, adjusted for any differences in accounting 
policies and reconciles the information to the carrying amount of the Group’s interest in the associate.

 Group

2022 2021

rM’000 rM’000

summarised financial information

as at 31 december

Non-current assets 1,715 654

Current assets 49,878 40,647

Current liabilities (20,195) (14,466)

Net assets 31,398 26,835

year ended 31 december

Profit and total comprehensive income 6,903 5,777

included in the total comprehensive income:

Revenue 61,293 51,443

reconciliation of net assets to carrying amount as at 31 december

Group’s share of net assets 12,559 10,734

Goodwill 13,201 13,201

Carrying amount in the statement of financial position 25,760 23,935

Group’s share of results for the year ended 31 december

Group’s share of profit and total comprehensive income 2,985 2,161

Dividend received by the Group 1,160 800

8. investMent in a Joint venture

 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

At	cost

Unquoted shares 12,170 12,170 12,170 12,170

Share of post-acquisition reserves 1,293 1,740 - -

13,463 13,910 12,170 12,170
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8. investMent in a Joint venture  cont’d

 Details of the joint venture is as follows:

name of entity

Principal 
place of 
business nature of the relationship

effective ownership 
interest and 

voting interest

2022 2021

% %

Enrich Platinum Sdn. Bhd.* Malaysia Investment holding and business of providing 
property management services.

50 50

 * Not audited by member firm of KPMG International Limited

 The following table summarises the financial information of the Group’s joint venture, as adjusted for any differences 
in accounting policies. The table also reconciles the summarised financial information to the carrying amount of the 
Group’s interest in the joint venture, which is accounted for using the equity method.

 Group

2022 2021

rM’000 rM’000

summarised financial information

as at 31 december

Non-current assets 29,128 29,128

Current assets 353 1,053

Non-current liabilities (860) (860)

Current liabilities (1,046) (1,069)

Net assets 27,575 28,252

year ended 31 december

Profit and total comprehensive income 1,323 1,363

included in the total comprehensive income:

Revenue 1,920 1,920

Income tax expense (368) (375)

reconciliation of net assets to carrying amount as at 31 december

Group’s share of net assets 13,787 14,126

Depreciation on investment property (324) (216)

Carrying amount in the statement of financial position 13,463 13,910

Group’s share of results for the year ended 31 december

Group’s share of profit and total comprehensive income 553 573

Dividend received by the Group 1,000 600
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9.  other investMents

 Group
2022 2021

rM’000 rM’000

Fair	value	through	profit	or	loss
 - Investment in quoted equity in Malaysia 169 -

Fair	value	through	other	comprehensive	income
 - Investment in club membership 62 62

231 62

10. inventories

 Group
2022 2021

rM’000 rM’000

Finished	goods 249,293 218,786
Goods-in-transit 3,905 3,747

253,198 222,533

Recognised in profit or loss:
Inventories recognised as cost of sales 2,627,294 2,526,227
Write	down	to	net	realisable	value 4,781 1,873

 The write-down is included in cost of sales.

11. receivables and dePosits 

 Group  company
note 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

trade
non-current
Trade receivable 11.1 - 292 - -

current
Trade receivables 347,707 336,096 - -
Less: Impairment loss 11.2 (763) (691) - -

346,944 335,405 - -
Amount	due	from	a	subsidiary 11.3 - - 251 251

346,944 335,405 251 251

non-trade
Other receivables 11.4 14,132 8,372 16 1
Deposits 11.5 2,296 1,918 2 59
Amount	due	from	subsidiaries 11.6 - - 25,314 3,006

16,428 10,290 25,332 3,066

363,372 345,695 25,583 3,317

363,372 345,987 25,583 3,317
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11. receivables and dePosits  cont’d

 11.1 non-current trade receivable

  In previous financial year, the amount owing by non-current trade receivable was unsecured, interest free and 
repayable in year 2023.

 11.2 impairment loss

	 	 Trade	 receivables	 amounting	 to	 RM2,000	 (2021:	 RM304,000)	 was	 written	 off	 against	 the	 impairment	 loss	
brought forward.

 11.3 amount due from a subsidiary (trade)

  The amount due from subsidiary is unsecured, interest free and subject to normal trade terms.

 11.4 other receivables (non-trade)

	 	 Included	 in	 other	 receivables	 of	 the	 Group	 is	 marketing	 and	 promotion	 expenses	 incurred	 on	 behalf	 and	
receivable	from	respective	vendors	(“marketing	claims”)	amounting	to	RM13,440,000	(2021:	RM7,708,000).

 11.5 deposits

	 	 Included	 in	 deposits	 of	 the	Group	 is	 an	 amount	 of	 RM960,000	 (2021:	 RM960,000)	 paid	 as	 rental	 security	
deposits to the joint venture.

 11.6 amount due from subsidiaries (non-trade)

	 	 Included	 in	 the	 amount	 due	 from	 subsidiaries	 is	 a	 non-trade	 short-term	 loan	 of	 RM25,300,000	 (2021:	
RM3,000,000)	which	is	unsecured,	bears	interest	at	3.25%	(2021:	3%)	per	annum	and	repayable	on	demand.	

12. cash and cash equivalents

 Group  company

note 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

Cash	and	bank	balances 46,595 72,030 174 15,745

Liquid investment 12.1 - 622 - -

46,595 72,652 174 15,745

 12.1 liquid investment

  In previous financial year, liquid investment was related to the investment account which had a face value of 
RM1 per unit.
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13. share caPital

 Group and company

amount
number

of shares amount
number

of shares

2022 2022 2021 2021

rM’000 ‘000 rM’000 ‘000

Issued and fully paid with no par value:

Ordinary shares

At	1	January 90,000 360,000 90,000 180,000

Bonus issue - - - 180,000

At	31	December 90,000 360,000 90,000 360,000

 The holders of ordinary shares are entitled to receive dividends as declared from time to time, and are entitled to one 
vote per share at meetings of the Company. 

14. reserves

 Group  company

note 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

Merger reserves 14.1 - - 22,961 22,961

Retained earnings 14.2 323,064 287,280 13,349 15,054

Treasury shares 14.3 (1,948) (1,453) (1,948) (1,453)

321,116 285,827 34,362 36,562

 14.1 Merger reserve

  company

  The merger reserve of the Company represents the premium arising on the shares issued in respect of the 
subsidiaries accounted for under the merger method of accounting which is credited to the merger reserve 
account.

 14.2 retained earnings

  Group

	 	 A	merger	deficit	 amounting	 to	RM44,561,000	 is	 set	off	 against	 the	 reserves	of	 the	Group.	The	merger	deficit	
arose from the Group’s internal rationalisation exercise carried out in 2009, pursuant to the proposed listing of 
the	Company	on	 the	Main	Market	 of	Bursa	Malaysia	Securities	Berhad,	which	 involved	 related	parties	 under	
common control. The amount represents the excess of the consideration given over the accumulated value of 
the share capital of the combining entities. 

 14.3 treasury shares

	 	 Treasury	shares	comprises	cost	of	acquisition	of	the	Company’s	own	shares.	At	31	December	2022,	the	Group	
held	3,444,000	(2021:	2,998,000)	of	the	Company’s	own	shares	after	the	bonus	shares	was	issued.
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15. deferred tax assets

 recognised deferred tax assets

 assets  liabilities  net

2022 2021 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000 rM’000 rM’000

Group

Plant and equipment - - (492) (215) (492) (215)

Right-of-use assets - - (391) (549) (391) (549)

Lease liabilities 393 564 - - 393 564

Unabsorbed capital 
allowances 127 - - - 127 -

Provisions 4,557 1,623 - - 4,557 1,623

Other items 134 237 - - 134 237

Tax	assets/(liabilities) 5,211 2,424 (883) (764) 4,328 1,660

Set off of tax (883) (764) 883 764 - -

Net tax assets 4,328 1,660 - - 4,328 1,660

 Movement in temporary differences during the year

at
1.1.2021

recognised
in profit
or loss

(note 25)

at
31.12.2021/

1.1.2022

recognised
in profit
or loss

(note 25)
at

31.12.2022

rM’000 rM’000 rM’000 rM’000 rM’000

Group

Plant and equipment (80) (135) (215) (277) (492)

Right-of-use assets (517) (32) (549) 158 (391)

Lease liabilities 509 55 564 (171) 393

Unabsorbed capital allowance - - - 127 127

Provisions 978 645 1,623 2,934 4,557

Other items 7 230 237 (103) 134

897 763 1,660 2,668 4,328

company

Plant and equipment (15) 15 - - -

Provisions 29 (29) - - -

14 (14) - - -
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16. borroWinGs 

 Group

2022 2021

rM’000 rM’000

Short-term borrowings:

	Banker’s	acceptances 13,500 -

	 The	banker’s	acceptances	of	the	Group	are	supported	by	way	of	corporate	guarantee	by	the	Company.

17. Payables and accruals 

 Group  company

note 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

trade

Trade payables 192,606 226,261 - -

Deferred revenue 190 103 - -

192,796 226,364 - -

non-trade

Other payables and accrued expenses 17.1 62,566 57,402 567 544

Dividend payable 27 8,914 - 8,914 -

Amount	due	to	subsidiaries 17.2 - - 10 117

71,480 57,402 9,491 661

264,276 283,766 9,491 661

 17.1 other payables and accrued expenses

	 	 Included	 in	 other	 payables	 and	 accrued	 expenses	 of	 the	 Group	 is	 accrual	 for	 marketing	 and	 promotion	
expenses	amounting	to	RM29,336,000	(2021:	RM20,532,000).

 17.2 amount due to subsidiaries

  The amount due to subsidiaries are unsecured, non-interest bearing and are repayable on demand.

18. contract With custoMers

 contract liabilities

2022 2021

rM’000 rM’000

Group

Contract liabilities 10,966 15,961

	 Contract	 liabilities	 primarily	 relate	 to	 credit	 notes	 not	 yet	 issued	 to	 customers	 arising	 from	 the	 marketing	 and	
promotional activities and advance payment received.
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19. derivative financial liabilities 

 Derivatives held for trading at fair value through profit or loss:

 2022  2021

nominal
value liabilities

nominal
value liabilities

rM’000 rM’000 rM’000 rM’000

Group

Forward	exchange	contracts 141,039 4,544 160,929 1,721

	 Forward	exchange	contracts	are	used	to	manage	the	foreign	currency	exposure	arising	from	the	Group’s	receivables	
and	payables	denominated	 in	currencies	other	 than	 the	 functional	 currency	of	 the	Group	entities.	All	 of	 the	 forward	
exchange	contracts	have	maturities	of	less	than	one	year	after	the	end	of	the	reporting	period.	Where	necessary,	the	
forward contracts are rolled over at maturity.

20. revenue

 Group  company

note 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

revenue from contracts with 
customers

Sale of goods 2,768,522 2,623,661 - -

Services 2,092 2,157 - -

20.1 2,770,614 2,625,818 - -

other revenue

Dividend income from:

- subsidiaries - - 20,700 19,500

- associate - - 1,160 800

- joint venture - - 1,000 600

total revenue 2,770,614 2,625,818 22,860 20,900

 20.1 nature of goods and services

  The following information reflects the typical transactions of the Group and of the Company:

type of product/service nature and timing of satisfaction of performance obligations including 
significant payment terms

Sale of goods Revenue is recognised when the goods are delivered and accepted by 
customers. Normal credit term is 30 days. Rebates are given to customers 
based	on	various	marketing	programs.

Services Revenue is recognised over time as the services are performed. Credit period is 
normally 30 days.
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21. results froM oPeratinG activities 

 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

results from operating activities are arrived 
at after charging/(crediting):

Auditors’ remuneration

-	Audit	fees

KPMG PLT 224 224 77 77

Over-provision in prior year - (2) - -

- Non-audit fees

KPMG PLT 10 10 10 10

KPMG Tax Services Sdn. Bhd. 35 133 7 7

Material expenses/(income) 

Dividend income:

- associate - - (1,160) (800)

- joint venture - - (1,000) (600)

- subsidiaries - - (20,700) (19,500)

Fair	value	loss	on	financial	instruments

-	Forward	exchange	contracts 2,823 30 - -

- Other investment 131 - - -

Gain on disposal of plant and equipment (19) (20) - -

(Gain)/Loss	on	foreign	exchange	(net):

- Realised (595) (2,641) - -

- Unrealised (2,268) 966 - -

Depreciation of plant and equipment 970 822 - -

Depreciation of right-of-use assets 1,924 1,929 - -

Provision for inventories written down 4,781 1,873 - -

Plant and equipment written off 2 13 - -

Personnel	expenses	(including	key	management	
personnel):

-	Contributions	to	Employees’	Provident	Fund 3,457 3,476 - -

-	Wages,	salaries	and	others 47,021 46,779 - (20)

Net loss on impairment of financial 
instruments

Bad debts recovered (188) (24) - -

Trade receivables 262 316 - -

74 292 - -
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22. finance incoMe

 Group  company
2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

Interest income of financial assets at fair value 
through profit or loss 1 7 - -

Interest income of financial assets at amortised 
cost:
- Recognised before impairment 465 1,297 482 193

466 1,304 482 193

23. finance costs

 Group  company
2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

Interest expense of financial liabilities that are at 
amortised cost 346 - - -

Interest expense on lease liabilities 160 217 - -

506 217 - -

24. Key ManaGeMent Personnel coMPensation

	 The	key	management	personnel	compensation	are	as	follows:

 Group  company
2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

directors 
-	Fees 433 416 421 404
- Remuneration 5,348 4,393 32 32
-	Other	short-term	employee	benefits	(including	
estimated	monetary	value	of	benefits-in-kind) 53 79 - -

5,834 4,888 453 436

other key management personnel
- Remuneration 1,785 1,718 - -
-	Contributions	to	Employees’	Provident	Fund 359 328 - -
- Other short-term employee benefits 1,303 1,104 - -

3,447 3,150 - -

9,281 8,038 453 436

	 Other	key	management	personnel	comprises	persons	other	than	the	Directors	of	Group	entities,	having	authority	and	
responsibility for planning, directing and controlling the activities of the entity either directly or indirectly. 
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25. tax exPense

 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

current tax expense

- Current year 22,790 19,066 113 46

-	Under/(Over)	provision	in	prior	years 310 1,133 (2) (7)

23,100 20,199 111 39

deferred tax expense

- Origination and reversal of temporary 
differences (3,079) (769) - -

- Under provision in prior year 411 6 - 14

(2,668) (763) - 14

20,432 19,436 111 53

reconciliation of tax expense

Profit for the year 59,680 54,992 22,191 19,971

Tax expense 20,432 19,436 111 53

Profit excluding tax 80,112 74,428 22,302 20,024

Tax	at	Malaysian	tax	rate	of	24%	(2021:	24%) 19,227 17,863 5,352 4,806

Non-deductible expenses 1,333 1,091 247 256

Non-taxable income - - (5,486) (5,016)

Tax effect on share of results of associate (716) (519) - -

Tax effect on share of results of joint venture (133) (138) - -

19,711 18,297 113 46

Under/(Over)	provision	in	prior	years

- current tax expense 310 1,133 (2) (7)

- deferred tax expense 411 6 - 14

20,432 19,436 111 53

26. earninGs Per ordinary share 

	 The	 calculation	 of	 basic	 earnings	 per	 ordinary	 share	 (“EPS”)	 at	 31	 December	 2022	 was	 based	 on	 the	 profit	
attributable to ordinary shareholders and a weighted average number of ordinary shares outstanding, calculated as 
follows:

 Group

2022 2021

rM’000 rM’000

Profit attributable to owners of the Company 59,680 54,992
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26. earninGs Per ordinary share  cont’d

 Group

2022 2021

rM’000 rM’000

Weighted	average	number	of	ordinary	shares	at	31	December 356,555 357,002

Basic	earnings	per	ordinary	share	(sen) 16.7 15.4

 Diluted EPS is not presented as there were no potential dilutive ordinary shares for the current financial year.

27. dividends

 Dividends recognised by the Company:

sen
per share

total
amount date of payment

rM’000

2022

Second interim 2021 ordinary - single tier 3.7 13,198 11 May 2022

Special 2021 ordinary - single tier 0.5 1,784 11 May 2022

First	interim	2022	ordinary	-	single	tier 2.5 8,914 18 January 2023

Total 23,896

2021

Second interim 2020 ordinary - single tier 4.5 8,033 21 May 2021

First	interim	2021	ordinary	-	single	tier 1.5 5,355 27	October	2021

Total 13,388

	 After	the	end	of	the	reporting	period,	the	following	dividend	was	declared	by	the	Directors	on	21	February	2023	and	
payable on 16 May 2023. These dividends will be recognised in subsequent financial period.

sen per 
share

total
amount

rM’000

Second interim 2022 ordinary - single tier 3.7 13,193
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28. oPeratinG seGMents 

 The Group has three reportable segments, as described below, which are the Group’s strategic business units. The 
strategic business units offer different products and services, and are managed separately because they require 
different	 technology	and	marketing	strategies.	For	each	of	 the	strategic	business	units,	 the	Group’s	Chief	Executive	
Officer reviews internal management reports at least on a quarterly basis. The following summary describes the 
operations in each of the Group’s reportable segments:

	 (i)	 ICT	Distribution	 Distribution	of	consumer	ICT	products	to	resellers,	comprising	mainly	retailers

	 (ii)	 Enterprise	Systems	 Distribution	 of	 commercial	 and	 enterprise	 ICT	 products	 to	 resellers,	 comprising	
mainly system integrators and corporate dealers

	 (iii)	 ICT	Services	 Provision	of	ICT	services

 Other non-reportable segments comprise management services and investment holding. None of these segments 
met the quantitative thresholds for reporting segments in 2022 and 2021.

 Performance is measured based on segment profit before tax, interest and depreciation, as included in the internal 
management reports that are reviewed by the Group’s Chief Executive Officer, who is the Group’s Chief Operating 
Decision	Maker.	Segment	profit	is	used	to	measure	performance	as	management	believes	that	such	information	is	the	
most relevant in evaluating the results of certain segments relative to other entities that operate within these industries.

 In previous financial year, there was a reclassification of product grouping on certain commercial products from ICT 
Distribution to Enterprise Systems segment. This is to reflect better reporting in line with the business transactions. 
The comparative figures were restated accordingly.

 segment assets

	 The	 total	 of	 segment	 assets	 is	measured	based	on	 all	 assets	 (including	 goodwill)	 of	 a	 segment,	 as	 included	 in	 the	
internal management reports that are reviewed by the Group’s Chief Executive Officer. Segment total assets is used to 
measure the return on assets of each segment.

 segment liabilities

 Segment liabilities information is neither included in the internal management reports nor provided regularly to the 
Group’s Chief Executive Officer. Hence, no disclosure is made on segment liability.

 segment capital expenditure

 Segment capital expenditure is the total cost incurred during the financial year to acquire plant and equipment, and 
other intangible assets other than goodwill.
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28. oPeratinG seGMents  cont’d

 28.1 segmental information for the Group is presented as follows:

 ict distribution
 enterprise 
 systems  ict services  total

2022 2021 2022 2021 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000

Segment profit 23,843 30,928 45,901 37,671 5,448 3,409 75,192 72,008

Included in the measure of 
segment profit are:

- Depreciation of plant 
and equipment (221) (160) (233) (157) (85) (49) (539) (366)

- Depreciation of right-
of-use assets (85) (105) (57) (44) (5) (3) (147) (152)

-	Finance	costs (1,369) (644) (926) (267) (58) (16) (2,353) (927)

-	Finance	income 199 240 1,300 1,478 359 271 1,858 1,989

Segment assets 437,876 461,246 252,801 199,567 11,581 10,949 702,258 671,762

Revenue from external 
customers 1,230,346 1,505,929 1,365,522 1,011,862 174,746 108,027 2,770,614 2,625,818

Inter-segment revenue 13,054 19,319 10,330 6,950 13,368 11,848 36,752 38,117

 28.2 disaggregation of revenue

 ict distribution
 enterprise 
 systems  ict services  total

2022 2021 2022 2021 2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000

Major product and 
service lines

-	Desktop,	PC,	
notebooks,	mobility	
devices and 
peripherals 1,230,346 1,505,929 - - - - 1,230,346 1,505,929

- Server, storage, 
software and 
networking	products	 - - 1,365,522 1,011,862 - - 1,365,522 1,011,862

- Services and 
maintenance - - - - 174,746 108,027 174,746 108,027

1,230,346 1,505,929 1,365,522 1,011,862 174,746 108,027 2,770,614 2,625,818

timing

-	At	a	point	in	time	 1,230,346 1,505,929 1,365,522 1,011,862 172,654 105,870 2,768,522 2,623,661

- Over time - - - - 2,092 2,157 2,092 2,157

1,230,346 1,505,929 1,365,522 1,011,862 174,746 108,027 2,770,614 2,625,818



153VSTECS BERHAD (Registrat ion No. 199501021835 (351038-H) )

NOTES TO THE FINANCIAL STATEMENTS
cont’d

28. oPeratinG seGMents  cont’d

 28.3 reconciliations of reportable segment revenues, profit or loss, assets and other material items

 Group

2022 2021

rM’000 rM’000

Total profit for the reportable segments 75,192 72,008

Other non-reportable segments profit 27,819 23,350

Elimination of inter-segments profit (22,899) (20,930)

Consolidated profit before tax 80,112 74,428

external
revenue

depreciation 
of plant and 

equipment

depreciation 
of right-of-
use assets

finance
costs

finance
income

segment
assets

additions 
to non-
current
assets

rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000

Group

2022

Total reportable 
segments 2,807,366 (539) (147) (2,353) 1,858 702,258 390

Other non-reportable 
segments 20,785 (445) (1,777) (144) 599 149,244 1,423

Elimination of 
inter-segment 
transactions or 
balances (57,537) 14 - 1,991 (1,991) (137,510) (29)

Consolidated total 2,770,614 (970) (1,924) (506) 466 713,992 1,784

2021

Total reportable 
segments 2,663,935 (366) (152) (927) 1,989 671,762 501

Other non-reportable 
segments 19,418 (465) (1,777) (208) 233 142,874 1,283

Elimination of 
inter-segment 
transactions or 
balances (57,535) 9 - 918 (918) (126,366) (858)

Consolidated total 2,625,818 (822) (1,929) (217) 1,304 688,270 926

 28.4 Geographical segments

  The Group operates predominantly in Malaysia and accordingly information by geographical locations of the 
Group is not presented.
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 28.5 Major customers

	 	 There	was	no	major	customer	with	revenue	equal	or	more	than	10%	of	the	Group’s	total	revenue.	(2021:	Nil)

29. caPital coMMitMents

 Group

2022 2021

rM’000 rM’000

capital expenditure commitments

Plant and equipment

Contracted but not provided for 243 1,071

30. related Parties

 identity of related parties

	 For	the	purposes	of	these	financial	statements,	parties	are	considered	to	be	related	to	the	Group	if	the	Group	or	the	
Company has the ability, directly or indirectly, to control or jointly control the party or exercise significant influence over 
the	party	 in	making	 financial	 and	operating	decisions,	 or	 vice	 versa,	 or	where	 the	Group	or	 the	Company	 and	 the	
party are subject to common control. Related parties may be individuals or other entities.

	 Related	parties	also	include	key	management	personnel	defined	as	those	persons	having	authority	and	responsibility	
for	planning,	directing	and	controlling	the	activities	of	the	Group	either	directly	or	indirectly	and	entity	that	provides	key	
management	personnel	services	to	the	Group.	The	key	management	personnel	include	all	the	Directors	of	the	Group,	
and certain members of senior leadership team of the Group.

	 The	Group	has	 related	party	 relationship	with	 its	 subsidiaries,	 significant	 investors,	Directors	 and	 key	management	
personnel.

 transactions with key management personnel

	 There	 are	 no	 other	 transactions	 with	 key	 management	 personnel	 other	 than	 key	 management	 personnel	
compensation	as	disclosed	in	Note	24.

 other related party transactions

 transaction value

 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

Subsidiaries

Dividend income - - 20,700 19,500

Interest income - - 470 157

Purchase of equipment - - - (34)
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30. related Parties  cont’d

 other related party transactions  cont’d

 transaction value

 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

Affiliated	company

Purchases (38) (741) - -

Sales 249 2 - -

Joint venture 

Dividend income - - 1,000 600

Lease expense (1,920) (1,920) - -

Professional fee 10 10 - -

Associate

Dividend income - - 1,160 800

Sales 545 435 - -

Support service (237) (97) - -

Transactions with a company in which a Director 
has common directorship Sales - 10 - -

	 The	net	balances	outstanding	arising	from	the	above	transactions	have	been	disclosed	in	Note	11	and	Note	17.

 The Directors of the Company are of the opinion that the above transactions have been entered into in the normal 
course of business and have been established on negotiated terms.

31. financial instruMents

 31.1 categories of financial instruments

  The table below provides an analysis of financial instruments categorised as follows:

	 	 (a)	 Fair	value	through	profit	or	loss	(“FVTPL”)
	 	 	 -	 Mandatorily	required	by	MFRS	9;
	 	 	 -	 Designated	upon	initial	recognition	(“DUIR”)
	 	 (b)	 Amortised	cost	(“AC”);	and
	 	 (c)	 Fair	value	through	other	comprehensive	income	(“FVOCI”)
	 	 	 -		 Equity	instrument	designated	upon	initial	recognition	(“EIDUIR”)
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 31.1 categories of financial instruments  cont’d

carrying
amount ac

fvtPl
- Mandatorily/

- duir
fvoci

- eiduir

rM’000 rM’000 rM’000 rM’000

2022 

financial assets

Group

Receivables and deposits 363,372 363,372 - -

Cash and cash equivalents 46,595 46,595 - -

Club membership 62 - - 62

Quoted equity in Malaysia

- DUIR 169 - 169 -

410,198 409,967 169 62

company

Receivables and deposits 25,583 25,583 - -

Cash and cash equivalents 174 174 - -

25,757 25,757 - -

financial liabilities

Group

Borrowings (13,500) (13,500) - -

Payables and accruals (264,276) (264,276) - -

Derivative financial liabilities

- Mandatorily (4,544) - (4,544) -

(282,320) (277,776) (4,544) -

company

Payables and accruals (9,491) (9,491) - -
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 31.1 categories of financial instruments  cont’d

carrying
amount ac

Mandatorily 
at fvtPl

fvoci
- eiduir

rM’000 rM’000 rM’000 rM’000

2021

financial assets

Group

Receivables and deposits 345,987 345,987 - -

Cash and cash equivalents 72,652 72,030 622 -

Club membership 62 - - 62

418,701 418,017 622 62

company

Receivables and deposits 3,317 3,317 - -

Cash and cash equivalents 15,745 15,745 - -

19,062 19,062 - -

financial liabilities

Group

Payables and accruals (283,766) (283,766) - -

Derivative financial liabilities (1,721) - (1,721) -

(285,487) (283,766) (1,721) -

company

Payables and accruals (661) (661) - -

 31.2 net gains and losses arising from financial instruments

 Group  company

2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

Net	gains/(losses)	on:

Financial	assets	at	amortised	cost 391 1,029 482 193

Financial	assets	at	fair	value	through	profit	
or loss:

-	Mandatorily	required	under	MFRS	9 1 7 - -

- Designated upon initial recognition (131) - - -

Financial	liabilities	at	amortised	cost	 2,517 1,675 - -

Financial	liabilities	at	fair	value	through	
profit and loss:

-	Mandatorily	required	under	MFRS	9	 (2,823) (30) - -

(45) 2,681 482 193
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 31.3 financial risk management

	 	 The	Group	has	exposure	to	the	following	risks	from	its	use	of	financial	instruments:

	 	 •	 Credit	risk
	 	 •	 Liquidity	risk
	 	 •	 Market	risk

 31.4 credit risk

	 	 Credit	risk	is	the	risk	of	a	financial	loss	to	the	Group	if	a	customer	or	counterparty	to	a	financial	instrument	fails	
to	meet	 its	 contractual	 obligations.	 The	Group’s	 exposure	 to	 credit	 risk	 arises	 principally	 from	 its	 receivables	
from	customers	and	cash	and	cash	equivalents.	The	Company’s	exposure	 to	credit	 risk	arises	principally	 from	
loans	 to	subsidiaries	and	financial	guarantees	given	 to	banks	 for	credit	 facilities	granted	 to	subsidiaries.	There	
are no significant changes as compared to prior periods.

  (i) trade receivables 

   Risk management objectives, policies and processes for managing the risk

	 	 	 Management	has	a	credit	policy	in	place	and	the	exposure	to	credit	risk	is	monitored	on	an	ongoing	basis.	
Normally	 financial	 guarantees	given	by	banks,	 shareholders	or	directors	of	 customers	are	obtained,	 and	
credit evaluations are performed on customers requiring credit over a certain amount. 

	 	 	 At	each	reporting	date,	the	Group	assesses	whether	any	of	the	trade	receivables	are	credit	impaired.

	 	 	 The	gross	carrying	amounts	of	credit	impaired	trade	receivables	are	written	off	(either	partially	or	full)	when	
there is no realistic prospect of recovery. This is generally the case when the Group determines that the 
debtor does not have assets or sources of income that could generate sufficient cash flows to repay the 
amounts subject to the write-off. Nevertheless, trade receivables that are written off could still be subject 
to enforcement activities.

   There are no significant changes as compared to previous year.

   Exposure to credit risk, credit quality and collateral

	 	 	 As	at	the	end	of	the	reporting	period,	the	maximum	exposure	to	credit	risk	arising	from	trade	receivables	
are represented by the carrying amounts in the statements of financial position.

	 	 	 Management	has	taken	reasonable	steps	to	ensure	that	receivables	that	are	neither	past	due	nor	impaired	
are	stated	at	 their	 realisable	 values.	A	significant	portion	of	 these	 receivables	are	 regular	customers	 that	
have been transacting with the Group. The Group uses ageing analysis to monitor the credit quality of the 
receivables.	Any	receivables	having	significant	balances	past	due	more	than	90	days,	which	are	deemed	
to	have	higher	credit	risk,	are	monitored	individually.

	 	 	 At	 the	 end	 of	 the	 reporting	 period,	 there	were	 no	 significant	 concentrations	 of	 credit	 risk	 except	 for	 5	
(2021:	5)	individual	debtors	which	forms	24%	(2021:	32.5%)	of	the	total	trade	receivables	of	the	Group.

   Recognition and measurement of impairment loss

	 	 	 In	managing	credit	risk	of	trade	receivables,	the	Group	manages	its	debtors	and	takes	appropriate	actions	
(including	but	not	limited	to	legal	actions)	to	recover	long	overdue	balances.

	 	 	 The	Group	uses	an	allowance	matrix	to	measure	expected	credit	 loss	(“ECLs”)	of	trade	receivables	for	all	
segments. Consistent with the debt recovery process, invoices which are past due more than 90 days will 
be considered as credit impaired.
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 31.4 credit risk  cont’d

  (i) trade receivables  cont’d

   Recognition and measurement of impairment loss  cont’d

   Loss rates are based on actual credit loss experience over the past three years. The Group also considers 
differences	 between	 (a)	 economic	 conditions	 during	 the	 period	 over	which	 the	 historic	 data	 has	 been	
collected,	 (b)	current	conditions	and	(c)	 the	Group’s	view	of	economic	conditions	over	the	expected	 lives	
of the receivables. Nevertheless, the Group believes that these factors are immaterial for the purpose of 
impairment calculation for the year.

	 	 	 The	following	table	provides	information	about	the	exposure	to	credit	risk	and	ECLs	for	trade	receivables.

Gross
carrying
amount

loss 
allowance

net 
balance

rM’000 rM’000 rM’000

2022

Current	(not	past	due)	 174,598 - 174,598

1	–	30	days	past	due 114,441 - 114,411

31	–	60	days	past	due 45,341 - 45,341

61	–	90	days	past	due 12,269 - 12,269

346,649 - 346,649

credit impaired 

More than 90 days past due 1,045 (750) 295

Individually impaired 13 (13) -

347,707 (763) 346,944

2021

Current	(not	past	due)	 172,928 - 172,928

1	–	30	days	past	due 106,759 - 106,759

31	–	60	days	past	due 45,830 - 45,830

61	–	90	days	past	due 8,611 - 8,611

334,128 - 334,128

credit impaired 

More than 90 days past due 2,072 (503) 1,569

Individually impaired 188 (188) -

336,388 (691) 335,697
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 31.4 credit risk  cont’d

  (i) trade receivables  cont’d

   Recognition and measurement of impairment loss  cont’d

   The movements in the allowance for impairment losses of trade receivables during the year are shown 
below.

lifetime
ecl

credit 
impaired total

rM’000 rM’000 rM’000

balance at 1 January 2021 388 315 703

Amounts	written	off - (304) (304)

Net measurement of loss allowance 115 177 292

balance at 31 december 2021/1 January 2022 503 188 691

Amounts	written	off - (2) (2)

Net measurement of loss allowance 247 (173) 74

balance at 31 december 2022 750 13 763

	 	 	 As	at	31	December	2022,	RM2,000	(2021:	RM304,000)	of	trade	receivables	were	written	off	but	they	are	
still subject to enforcement activity.

  (ii) cash and cash equivalents

	 	 	 The	 cash	 and	 cash	 equivalents	 are	 held	 with	 banks	 and	 financial	 institutions.	 As	 at	 the	 end	 of	 the	
reporting	 period,	 the	maximum	exposure	 to	 credit	 risk	 is	 represented	 by	 their	 carrying	 amounts	 in	 the	
statement of financial position.

	 	 	 These	banks	and	financial	 institutions	have	 low	credit	 risks.	Consequently,	 the	Group	and	 the	Company	
are of the view that the loss allowance is not material and hence, it is not provided for.

  (iii) other receivables

	 	 	 Credit	 risks	 on	 other	 receivables	 are	mainly	 arising	 from	deposits	 paid	 for	 office	 buildings	 and	 fixtures	
rented,	 and	 marketing	 and	 promotional	 expenses	 incurred	 on	 behalf	 and	 receivable	 from	 respective	
vendors	 (“marketing	 claims”).	 These	 deposits	 and	 marketing	 claims	 will	 be	 received	 at	 the	 end	 of	
respective	lease	and	credit	terms.	The	Group	manages	the	credit	risk	together	according	to	the	lease	and	
vendor agreements.

	 	 	 As	at	the	end	of	the	reporting	period,	the	maximum	exposure	to	credit	risk	is	represented	by	their	carrying	
amounts in the statement of financial position.

	 	 	 As	at	 the	end	of	 the	 reporting	period,	 the	Group	and	 the	Company	did	not	 recognise	any	allowance	 for	
impairment losses.

  (iv) investments and other financial assets

   Investments are allowed only in liquid securities and only with counterparties that have a credit rating 
equal to or better than the Group. Transactions involving derivative financial instruments are with licensed 
banks	and	financial	institutions.

   Consequently, the Group is of the view that the loss allowance is not material and hence, it is not provided 
for.
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31. financial instruMents  cont’d

 31.4 credit risk  cont’d

  (v) financial guarantees

   Risk management objectives, policies and processes for managing the risk

	 	 	 The	Company	provides	 unsecured	 financial	 guarantees	 to	banks	 in	 respect	 of	 banking	 facilities	 granted	
to certain subsidiaries. The Company monitors on an ongoing basis the results of the subsidiaries and 
repayments made by the subsidiaries.

   Exposure to credit risk, credit quality and collateral

	 	 	 The	 Company’s	 maximum	 exposure	 to	 financial	 guarantees	 amounts	 to	 RM13,500,000	 (2021:	 Nil)	
representing the total outstanding borrowings of the subsidiaries as at the end of the reporting period.

	 	 	 As	 at	 the	 end	 of	 the	 reporting	 period,	 there	 was	 no	 indication	 that	 any	 subsidiary	 would	 default	 on	
repayment. The financial guarantees have not been recognised since the fair value on initial recognition 
was not material.

  (vi) inter-company loans

   Risk management objectives, policies and processes for managing the risk

   The Company provides unsecured loans to subsidiaries. The Company monitors the results of the 
subsidiaries regularly.

   Exposure to credit risk, credit quality and collateral

	 	 	 As	at	the	end	of	the	reporting	period,	the	maximum	exposure	to	credit	risk	is	represented	by	the	carrying	
amounts in the statement of financial position.

   Loans are only provided to subsidiaries which are wholly owned by the Company.

   Recognition and measurement of impairment loss

	 	 	 Generally,	the	Company	considers	loans	to	subsidiaries	have	low	credit	risk.	The	Company	assumes	that	
there	 is	a	significant	 increase	 in	credit	 risk	when	a	subsidiary’s	financial	position	deteriorates	significantly.	
As	 the	Company	 is	 able	 to	 determine	 the	 timing	 of	 payments	 of	 the	 subsidiaries’	 loans	when	 they	 are	
payable, the Company considers the loans to be in default when the subsidiaries are not able to pay 
when demanded. The Company considers a subsidiary’s loan to be credit impaired when:

	 	 	 •	 The	subsidiary	is	unlikely	to	repay	its	loan	to	the	Company	in	full;
	 	 	 •	 The	subsidiary’s	loan	is	overdue	for	more	than	365	days;	or	
	 	 	 •	 The	subsidiary	is	continuously	loss	making	and	is	having	a	deficit	shareholders’	fund.

   The Company determines the probability of default for these loans individually using internal information 
available.

	 	 	 As	 at	 the	 end	 of	 the	 reporting	 period,	 there	 was	 no	 indication	 that	 the	 loans	 to	 the	 subsidiaries	 are	
not recoverable. The Company does not specifically monitor the ageing of loans to the subsidiaries. 
Nevertheless, these loans have been overdue for less than a year. 
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 31.5 liquidity risk

	 	 Liquidity	 risk	 is	 the	 risk	 that	 the	Group	will	 not	 be	 able	 to	meet	 its	 financial	 obligations	 as	 they	 fall	 due.	 The	
Group’s	exposure	to	liquidity	risk	arises	principally	from	its	various	payables	and	borrowings.

	 	 The	Group	 and	 the	Company	monitor	 and	maintain	 a	 level	 of	 cash	 and	 cash	 equivalents	 and	bank	 facilities	
deemed adequate by the management to finance the Group’s and the Company’s operations and to mitigate 
the effects of fluctuations in cash flows.

  It is not expected that the cash flows included in the maturity analysis could occur significantly earlier, or at 
significantly different amounts.

  Maturity analysis

  The table below summarises the maturity profile of the Group’s and the Company’s financial liabilities as at the 
end of the reporting period based on undiscounted contractual payments:

carrying
amount

contractual
interest

rate
contractual
cash flows

under
1 year

1 – 2 
years

2 – 5 
years

rM’000 % rM’000 rM’000 rM’000 rM’000

2022

Group

Non-derivative financial 
liabilities: 

Banker’s	acceptance 13,500 3.2 - 3.9% 13,582 13,582 - -

Lease liabilities 2,227 3 - 4% 2,323 2,000 160 163

Payables and accruals 264,276 - 264,276 264,276 - -

280,003 280,181 279,858 160 163

Derivative financial 
liabilities:

Forward	exchange	
contracts	(gross	
settled):

Outflow 4,544 - 145,584 145,584 - -

Inflow - - (141,040) (141,040) - -

284,547 284,725 284,402 160 163

company

Non-derivative financial 
liabilities:

Payables and accruals 9,491 - 9,491 9,491 - -
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31. financial instruMents  cont’d

 31.5 liquidity risk  cont’d

  Maturity analysis  cont’d

carrying
amount

contractual
interest

rate
contractual
cash flows

under
1 year

1 – 2 
years

2 – 5 
years

rM’000 % rM’000 rM’000 rM’000 rM’000

2021

Group

Non-derivative financial 
liabilities: 

Lease liabilities 4,024 3	-	5.5% 4,267 2,079 1,999 189

Payables and accruals 283,766 - 283,766 283,766 - -

287,790 288,033 285,845 1,999 189

Derivative financial 
liabilities:

Forward	exchange	
contracts	(gross	
settled):

Outflow 1,721 - 162,650 162,650 - -

Inflow - - (160,929) (160,929) - -

289,511 289,754 287,566 1,999 189

company

Non-derivative financial 
liabilities:

Payables and accruals 661 - 661 661 - -

 31.6 Market risk

	 	 Market	risk	is	the	risk	that	changes	in	market	prices,	such	as	foreign	exchange	rates	and	interest	rates	will	affect	
the Group’s financial position or cash flows.

  31.6.1 foreign currency risk

   Risk management objectives, policies and processes for managing the risk

	 	 	 The	Group	 is	exposed	to	 foreign	currency	risk	on	purchases	that	are	denominated	 in	a	currency	other	
than	 the	 functional	 currency	 of	 Group	 entities.	 Approximately	 26.8%	 (2021:	 25.9%)	 of	 the	 Group’s	
purchases	are	priced	 in	US	Dollar	 (“USD”).	The	Group	hedges	most	of	these	exposures	by	purchasing	
forward	 currency	 contracts.	All	 the	 forward	 exchange	contracts	 have	maturities	 of	 less	 than	one	 year	
after	the	end	of	the	reporting	period.	Where	necessary,	the	forward	exchange	contracts	are	rolled	over	
at maturity.
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31. financial instruMents  cont’d

 31.6 Market risk  cont’d

  31.6.1 foreign currency risk  cont’d

   Exposure to foreign currency risk

	 	 	 The	Group’s	exposure	to	foreign	currency	(a	currency	which	is	other	than	the	functional	currency	of	the	
Group	entities)	risk,	based	on	carrying	amounts	as	at	the	end	of	the	reporting	period	was:

 denominated in usd
2022 2021

rM’000 rM’000

Cash	and	bank	balances (49) 727
Trade payables (107,047) (109,922)
Forward	exchange	contracts (4,544) (1,721)

Net exposure (111,640) (110,916)

   Currency risk sensitivity analysis

	 	 	 A	10%	(2021:	10%)	strengthening	of	Ringgit	Malaysia	 (“RM”)	against	 the	 following	currency	at	 the	end	
of the reporting period would have increased post-tax profit or loss by the amounts shown below. 
This analysis is based on foreign currency exchange rate variances that the Group considered to be 
reasonably possible at the end of the reporting period. The analysis assumes that all other variables, in 
particular interest rates, remained constant and ignored any impact of forecasted sales and purchases. 

 Profit or loss
2022 2021

Group rM’000 rM’000

USD 8,485 8,430

	 	 	 A	10%	(2021:	10%)	weakening	of	Ringgit	Malaysia	(“RM”)	against	the	above	currency	at	the	end	of	the	
reporting period would have had equal but opposite effect on the above currency to the amount shown 
above, on the basis that all other variables remained constant.

  31.6.2 interest rate risk

   Exposure to interest rate risk

   The interest rate profile of the Group’s and the Company’s significant interest-bearing financial 
instruments and lease liabilities, based on carrying amounts as at the end of the reporting period were:

 Group  company
2022 2021 2022 2021

rM’000 rM’000 rM’000 rM’000

fixed rate instruments
Financial	assets - - 25,300 3,000
Lease liabilities 2,227 4,024 - -

floating rate instruments
Financial	liabilities 13,500 - - -



165VSTECS BERHAD (Registrat ion No. 199501021835 (351038-H) )

NOTES TO THE FINANCIAL STATEMENTS
cont’d

31. financial instruMents  cont’d

 31.6 Market risk  cont’d

  31.6.2 interest rate risk  cont’d

   Interest rate risk sensitivity analysis for fixed and variable rate instruments

   The Group does not account for any fixed rate financial assets and liabilities at fair value through profit 
or loss, and the Group does not designate derivatives as hedging instruments under a fair value hedge 
accounting model. Therefore, a change in interest rates at the end of the reporting period would not 
materially affect profit or loss.

	 	 	 A	change	of	100	basis	points	(“bp”)	in	interest	rates	at	the	end	of	the	reporting	period	would	not	have	a	
material impact on equity and post-tax profit or loss.

	 	 	 The	following	table	shows	information	about	exposure	to	interest	rate	risk.

   Effective interest rates and repricing analysis

   In respect of interest-earning financial assets, the following table indicates their effective interest rates at 
the end of the reporting period and the periods in which they mature, or if earlier, reprice.

effective
interest rate
per annum total

Within
1 year

company % rM’000 rM’000

2022

Financial assets

Amount	due	from	a	subsidiary 3.25 25,300 25,300

2021

Financial assets

Amount	due	from	a	subsidiary 3.0 3,000 3,000
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NOTES TO THE FINANCIAL STATEMENTS
cont’d

31. financial instruMents  cont’d

 31.7 fair value information

	 	 The	carrying	amounts	of	cash	and	bank	balances,	receivables	and	deposits,	payables	and	accruals,	and	short-
term borrowings reasonably approximate their fair values due to the relatively short-term nature of these financial 
instruments. 

  The tables below analyse other financial instruments at fair value.

 fair value of financial instruments 
 carried at fair value

 fair value of financial instruments not 
 carried at fair value

total 
fair 

value
carrying 
amount

Group level 1 level 2 level 3 total level 1 level 2 level 3 total

rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000 rM’000

2022

financial assets

Quoted equity in 
Malaysia 169 - - 169 - - - - 169 169

Club membership - - - - - - 62 62 62 62

financial 
liabilities

Forward	exchange	
contracts - 4,544 - 4,544 - - - - 4,544 4,544

2021

financial assets

Liquid investment - 622 - 622 - - - - 622 622

Club membership - - - - - - 62 62 62 62

financial 
liabilities

Forward	exchange	
contracts - 1,721 - 1,721 - - - - 1,721 1,721
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NOTES TO THE FINANCIAL STATEMENTS
cont’d

31. financial instruMents  cont’d

 31.7 fair value information  cont’d

  31.7.1 fair value hierarchy

   Policy on transfer between levels

   The fair value of an asset to be transferred between levels is determined as of the date of the event or 
change in circumstances that caused the transfer.

   Derivatives

	 	 	 The	fair	value	of	forward	exchange	contracts	is	based	on	their	indicative	market	prices	from	the	issuing	
banks,	 if	available.	If	the	indicative	market	price	from	the	issuing	bank	is	not	available,	then	fair	value	is	
estimated by discounting the difference between the contractual forward price and the current forward 
price	 for	 the	 residual	maturity	 of	 the	 contract	 using	 a	 risk-free	 interest	 rate	 (based	 on	 government	
bonds). 

   Liquid investment

	 	 	 The	fair	value	of	the	unquoted	money	market	fund	is	based	on	the	net	asset	value	as	at	the	date	of	the	
statement of investment obtained from the fund manager.

   Transfer between Level 1 and Level 2 fair values

	 	 	 There	has	been	no	transfer	between	Level	1	and	2	fair	values	during	the	financial	year	(2021:	no	transfer	
in either directions).

   level 3 fair value
   Level 3 fair value is estimated using unobservable inputs for the financial assets and liabilities.

   Club membership

   The club membership is stated at cost. There was no evidence of impairment of the carrying amount 
during the financial year, hence fair value approximates the carrying amount.

32. caPital ManaGeMent

 The Group’s objectives when managing capital is to maintain a strong capital base and safeguard the Group’s ability 
to	 continue	 as	 a	 going	 concern,	 so	 as	 to	maintain	 investor,	 creditor	 and	market	 confidence	 and	 to	 sustain	 future	
development of the business.

 There was no change in the Group’s approach to capital management during the financial year.
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In	 the	 opinion	 of	 the	Directors,	 the	 financial	 statements	 set	 out	 on	pages	 113	 to	 167	 are	 drawn	up	 in	 accordance	with	
Malaysian	 Financial	 Reporting	 Standards,	 International	 Financial	 Reporting	 Standards	 and	 the	 requirements	 of	 the	
Companies	 Act	 2016	 in	Malaysia	 so	 as	 to	 give	 a	 true	 and	 fair	 view	 of	 the	 financial	 position	 of	 the	Group	 and	 of	 the	
Company as of 31 December 2022 and of their financial performance and cash flows for the financial year then ended. 

Signed on behalf of the Board of Directors in accordance with a resolution of the Directors:

lee Marn fong @ Wu Marn fong soong Jan hsung
Director Director

Date: 31 March 2023

statutory DeCLArAtIoN
pursuant to Section 251(1)(b) of the Companies Act 2016

I, chan Puay chai,	 the	Chief	Financial	Officer	primarily	 responsible	 for	 the	financial	management	of	VSTECS	Berhad,	do	
solemnly	and	sincerely	declare	that	the	financial	statements	set	out	on	pages	113	to	167	are,	to	the	best	of	my	knowledge	
and	belief,	correct	and	I	make	this	solemn	declaration	conscientiously	believing	the	declaration	to	be	true,	and	by	virtue	of	
the	Statutory	Declarations	Act,	1960.

Subscribed	 and	 solemnly	 declared	 by	 the	 abovenamed	Chan	 Puay	Chai,	 at	 Kuala	 Lumpur	 in	 the	 Federal	 Territory	 on	 
31 March 2023.

chan Puay chai

Before me:

stateMent by DIreCtorS
pursuant to Section 251(2) of the Companies Act 2016
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rePort on the audit of the financial stateMents

opinion

We	have	audited	the	financial	statements	of	VSTECS	Berhad,	which	comprise	the	statements	of	financial	position	as	at	31	
December 2022 of the Group and of the Company, and the statements of profit or loss and other comprehensive income, 
statements of changes in equity and statements of cash flows of the Group and of the Company for the year then ended, 
and notes to the financial statements, including a summary of significant accounting policies, as set out on pages 113 to 
167.	

In our opinion, the accompanying financial statements give a true and fair view of the financial position of the Group 
and of the Company as at 31 December 2022, and of their financial performance and their cash flows for the year then 
ended	 in	 accordance	with	Malaysian	 Financial	 Reporting	Standards,	 International	 Financial	 Reporting	Standards	 and	 the	
requirements	of	the	Companies	Act	2016	in	Malaysia.

basis for opinion

We	conducted	our	 audit	 in	 accordance	with	 approved	 standards	on	 auditing	 in	Malaysia	 and	 International	Standards	on	
Auditing.	Our	 responsibilities	under	 those	standards	are	 further	described	 in	 the	Auditors’ Responsibilities for the Audit of 
the Financial Statements	section	of	our	auditors’	 report.	We	believe	 that	 the	audit	evidence	we	have	obtained	 is	sufficient	
and appropriate to provide a basis for our opinion.

Independence and Other Ethical Responsibilities

We	are	 independent	of	 the	Group	and	of	 the	Company	 in	accordance	with	the	By-Laws (on Professional Ethics, Conduct 
and Practice)	 of	 the	Malaysian	 Institute	 of	 Accountants	 (“By-Laws”)	 and	 the	 International	 Ethics	 Standards	 Board	 for	
Accountants’	 International Code of Ethics for Professional Accountants (including International Independence Standards) 
(“IESBA	Code”),	 and	we	 have	 fulfilled	 our	 other	 ethical	 responsibilities	 in	 accordance	with	 the	By-Laws	 and	 the	 IESBA	
Code.

Key audit Matters 

Key audit matters are those matters that, in our professional judgement, were of most significance in our audit of the 
financial statements of the Group and of the Company for the current year. These matters were addressed in the context of 
our audit of the financial statements of the Group and of the Company as a whole, and in forming our opinion thereon, and 
we do not provide a separate opinion on these matters.

recoverability of trade receivables 
(Refer to Note 2(c)(ii)(a) – Significant accounting policies and Note 11 – Receivables and deposits of the financial 
statements)

the key audit matter 

The	Group	 has	 significant	 trade	 receivables	 balances	which	 amounted	 to	 48.6%	of	 total	 assets	 and	 the	Group	 applies	
assumptions to assess the level of impairment loss required to write down the value of trade receivables to their recoverable 
amounts.	The	Group’s	credit	 risk	policy	 is	based	on	ageing	analysis	 to	monitor	 the	credit	quality	of	 the	 trade	 receivables.	
Trade receivables aged more than 90 days are monitored individually and as at 31 December 2022, RM0.29 million debts 
were past due more than 90 days with no allowance for impairment loss was made. Due to the prevalent amount involved 
whereby	impairment	 loss	may	impact	earnings,	this	results	 in	recoverability	of	trade	receivables	being	the	key	 judgemental	
area that our audit is concentrated on.

indePendent auditors’ report
to the Members of VSteCS Berhad (registration No. 199501021835 (351038-H))

(Incorporated in Malaysia)
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Key audit Matters  cont’d

how the matter was addressed in our audit

We	performed	the	following	audit	procedures,	among	others:

•	 We	 evaluated	 the	Group’s	 policy	 on	 valuation	 of	 trade	 receivables	 against	 the	 requirements	 of	MFRS	9,	Financial 
instruments;

•	 We	evaluated	the	methodology	adopted	by	the	Group	 in	assessing	and	measuring	the	 impairment	 loss	provision	for	
trade	receivables;

•	 We	 challenged	 the	Group’s	 predetermined	 policies	 in	 determining	 impairment	 loss	 by	 reference	 to	 historical	 loss	
incurred/write-offs,	as	applicable;

•	 We	tested	 the	accuracy	of	 the	ageing	of	 trade	 receivables	by	 testing	age	profile	of	 the	 trade	 receivables	balance	 to	
invoices	raised;

•	 We	tested	the	post	year	end	cash	received	allocated	against	aged	trade	receivables	at	the	year	end;	and
•	 We	 considered	 the	 adequacy	 of	 the	 Group’s	 disclosure	 on	 the	 degree	 of	 estimation	 involved	 in	 arriving	 at	 the	

allowance for impairment loss. 

We	have	determined	that	there	are	no	key	audit	matters	in	the	audit	of	the	separate	financial	statements	of	the	Company	to	
communicate in our auditors’ report.

information other than the financial statements and auditors’ report thereon

The Directors of the Company are responsible for the other information. The other information comprises the information 
included	 in	 the	 Directors’	 Report	 and	 Statement	 on	 Risk	Management	 and	 Internal	 Control	 (but	 does	 not	 include	 the	
financial statements of the Group and of the Company and our auditors’ report thereon), which we obtained prior to the 
date of this auditors report, and the remaining parts of the annual report, which are expected to be made available to us 
after that date. 

Our opinion on the financial statements of the Group and of the Company does not cover the annual report and we do not 
and will not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements of the Group and of the Company, our responsibility is to read the 
annual report and, in doing so, consider whether the annual report is materially inconsistent with the financial statements of 
the	Group	and	of	the	Company	or	our	knowledge	obtained	in	the	audit,	or	otherwise	appears	to	be	materially	misstated.	If,	
based	on	the	work	we	have	performed	on	the	other	 information	that	we	obtained	prior	to	the	date	of	this	auditors’	report,	
we	conclude	that	there	is	a	material	misstatement	of	the	annual	report,	we	are	required	to	report	that	fact.	We	have	nothing	
to report in this regard.

When	we	 read	 the	 remaining	parts	of	 the	annual	 report,	 if	we	conclude	 that	 there	 is	a	material	misstatement	 therein,	we	
are	required	to	communicate	the	matter	to	the	Directors	of	the	Company	and	take	appropriate	actions	in	accordance	with	
approved	standards	on	auditing	in	Malaysia	and	International	Standards	on	Auditing.

indePendent auditors’ report
to the Members of VSteCS Berhad (registration No. 199501021835 (351038-H))
(Incorporated in Malaysia)
cont’d
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responsibilities of the directors for the financial statements

The Directors of the Company are responsible for the preparation of financial statements of the Group and of the Company 
that	give	a	true	and	fair	view	in	accordance	with	Malaysian	Financial	Reporting	Standards,	International	Financial	Reporting	
Standards	 and	 the	 requirements	 of	 the	Companies	 Act	 2016	 in	Malaysia.	 The	Directors	 are	 also	 responsible	 for	 such	
internal control as the Directors determine is necessary to enable the preparation of financial statements of the Group and 
of the Company that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements of the Group and of the Company, the Directors are responsible for assessing the 
ability of the Group and of the Company to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the Directors either intend to liquidate the Group or the 
Company or to cease operations, or have no realistic alternative but to do so.

auditors’ responsibilities for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements of the Group and of the 
Company as a whole are free from material misstatement, whether due to fraud or error, and to issue an auditors’ 
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted	 in	 accordance	with	 approved	 standards	 on	 auditing	 in	Malaysia	 and	 International	Standards	 on	Auditing	will	
always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered 
material if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users 
taken	on	the	basis	of	these	financial	statements.

As	part	of	an	audit	in	accordance	with	approved	standards	on	auditing	in	Malaysia	and	International	Standards	on	Auditing,	
we	exercise	professional	judgement	and	maintain	professional	scepticism	throughout	the	audit.	We	also:

•	 Identify	and	assess	the	risks	of	material	misstatement	of	 the	financial	statements	of	the	Group	and	of	the	Company,	
whether	 due	 to	 fraud	 or	 error,	 design	 and	 perform	 audit	 procedures	 responsive	 to	 those	 risks,	 and	 obtain	 audit	
evidence	 that	 is	 sufficient	 and	 appropriate	 to	 provide	 a	 basis	 for	 our	 opinion.	 The	 risk	 of	 not	 detecting	 a	material	
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the override of internal control.

•	 Obtain	 an	 understanding	 of	 internal	 control	 relevant	 to	 the	 audit	 in	 order	 to	 design	 audit	 procedures	 that	 are	
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the internal 
control of the Group and of the Company. 

•	 Evaluate	 the	 appropriateness	 of	 accounting	 policies	 used	 and	 the	 reasonableness	 of	 accounting	 estimates	 and	
related disclosures made by the Directors.

•	 Conclude	on	the	appropriateness	of	 the	Directors’	use	of	 the	going	concern	basis	of	accounting	and,	based	on	the	
audit evidence obtained, whether a material uncertainty exists related to events or conditions that may cast significant 
doubt on the ability of the Group or of the Company to continue as a going concern. If we conclude that a material 
uncertainty exists, we are required to draw attention in our auditors’ report to the related disclosures in the financial 
statements of the Group and of the Company or, if such disclosures are inadequate, to modify our opinion. Our 
conclusions are based on the audit evidence obtained up to the date of our auditors’ report. However, future events 
or conditions may cause the Group or the Company to cease to continue as a going concern.

•	 Evaluate	the	overall	presentation,	structure	and	content	of	the	financial	statements	of	the	Group	and	of	the	Company,	
including the disclosures, and whether the financial statements of the Group and of the Company represent the 
underlying transactions and events in a manner that gives a true and fair view.

•	 Obtain	 sufficient	 appropriate	 audit	 evidence	 regarding	 the	 financial	 information	 of	 the	 entities	 or	 business	 activities	
within	the	Group	to	express	an	opinion	on	the	financial	statements	of	the	Group.	We	are	responsible	for	the	direction,	
supervision	and	performance	of	the	group	audit.	We	remain	solely	responsible	for	our	audit	opinion.

indePendent auditors’ report
to the Members of VSteCS Berhad (registration No. 199501021835 (351038-H))

(Incorporated in Malaysia)
cont’d
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auditors’ responsibilities for the audit of the financial statements  cont’d

We	 communicate	 with	 the	 Directors	 regarding,	 among	 other	matters,	 the	 planned	 scope	 and	 timing	 of	 the	 audit	 and	
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

We	 also	 provide	 the	 Directors	 with	 a	 statement	 that	 we	 have	 complied	 with	 relevant	 ethical	 requirements	 regarding	
independence, and to communicate with them all relationships and other matters that may reasonably be thought to bear 
on	our	independence,	and	where	applicable,	actions	taken	to	eliminate	threats	or	safeguards	applied.

From	the	matters	communicated	with	the	Directors,	we	determine	those	matters	that	were	of	most	significance	in	the	audit	
of	the	financial	statements	of	the	Group	and	of	the	Company	for	the	current	year	and	are	therefore	the	key	audit	matters.	
We	describe	these	matters	 in	our	auditors’	report	unless	 law	or	regulation	precludes	public	disclosure	about	the	matter	or	
when, in extremely rare circumstances, we determine that a matter should not be communicated in our auditors’ report 
because the adverse consequences of doing so would reasonably be expected to outweigh the public interest benefits of 
such communication.

other Matter

This report is made solely to the members of the Company, as a body, in accordance with Section 266 of the Companies 
Act	2016	in	Malaysia	and	for	no	other	purpose.	We	do	not	assume	responsibility	to	any	other	person	for	the	content	of	this	
report.

KPMG Plt lee yeit yeen
(LLP0010081-LCA	&	AF	0758)	 Approval	Number:	03484/02/2024	J
Chartered	Accountants	 Chartered	Accountant

Petaling Jaya

Date: 31 March 2023

indePendent auditors’ report
to the Members of VSteCS Berhad (registration No. 199501021835 (351038-H))
(Incorporated in Malaysia)
cont’d
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Total number of issued shares : 360,000,000 ordinary shares

Voting rights : 1 vote per ordinary share

Treasury shares as at 20 March 2023 : 3,444,600	ordinary	shares

Adjusted	capital
(after	netting	treasury	shares	as	at	20	March	2023)

: 356,555,400	ordinary	shares

distribution of shareholdinGs

size of shareholdings
no. of 

shareholders %
no. of 

shareholdings %

1	–	99 30 0.687 493 0.000

100	–	1,000 573 13.133 354,685 0.099

1,001	–	10,000 2,477 56.772 12,469,270 3.497

10,001	–	100,000 1,122 25.716 33,971,052 9.527

100,001	–	17,827,769* 158 3.621 91,579,900 25.684

17,827,770*	and	above** 3 0.068 218,180,000 61.191

total 4,363 100.000 356,555,400 100.000

*	Less	than	5%	of	issued	shares
**	5%	and	above	of	issued	shares

thirty (30) larGest shareholders

no. name of shareholders
no. of 

shareholdings %

1. VSTECS	Holdings	(Singapore)	Limited 144,000,000	 40.386

2. Sengin Sdn. Bhd. 43,380,000	 12.166

3. MIDF	Amanah	Investment	Nominees	(Tempatan)	Sdn.	Bhd.
Pledged Securities Account for Dasar Technologies Sdn. Bhd. (CTS-DTS0002C)

30,800,000 8.638

4. CGS-CIMB	Nominees	(Asing)	Sdn.	Bhd.
Exempt An for CGS-CIMB Securities (Singapore) Pte. Ltd. (Retail Clients)

11,019,400 3.090

5. CGS-CIMB	Nominees	(Tempatan)	Sdn.	Bhd.
Pledged Securities Account for Chiew Chieng Siew (MK0111)

7,009,000 1.965

6. Melco Holdings Inc. 6,000,000 1.682

7. CIMB	Group	Nominees	(Tempatan)	Sdn.	Bhd.
CIMB Commerce Trustee Berhad for Kenanga Shariah Growth Opportunities Fund 
(50156 TR01)

4,461,000 1.251

8. Oasis Hope Sdn. Bhd. 3,589,600 1.006

9. RHB	Nominees	(Tempatan)	Sdn.	Bhd.
Pledged Securities Account for Chiew Chieng Siew

3,080,200 0.863

10. Lim	Kooi	Fui 2,274,000 0.637

11. Citigroup	Nominees	(Tempatan)	Sdn.	Bhd.
Employees Provident Fund Board (Eastspringesg)

2,087,700 0.585

12. Lim	Kooi	Fui 1,938,700 0.543
 

analysis of SHAreHoLDINGS 
As at 20 March 2023
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thirty (30) larGest shareholders  cont’d 

no. name of shareholders
no. of 

shareholdings %

13. Public	Nominees	(Tempatan)	Sdn.	Bhd.
Pledged Securities Account for Chiew Chieng Siew (E-PDG)

1,880,800 0.527

14. Maybank	Nominees	(Tempatan)	Sdn.	Bhd.
Pledged Securities Account for Gan Tee Jin

1,800,000 0.504

15. Public	Nominees	(Tempatan)	Sdn.	Bhd.
Pledge Securities Account for Chong Khong Shoong (E-IMO/JSI)

1,400,000 0.392

16. CGS-CIMB	Nominees	(Tempatan)	Sdn.	Bhd.
Pledged Securities Account for Chiew Chieng Siew (Kuching-CL)

1,232,100 0.345

17. Tan Tiang Choon 1,222,800 0.342

18. Lim Yin Sew 1,173,900 0.329

19. Chong Chiew Tshung 1,053,000 0.295

20. Migan Sdn. Bhd. 1,021,500 0.286

21. CIMB	Group	Nominees	(Tempatan)	Sdn.	Bhd.
CIMB Commerce Trustee Berhad for Philip Value Growth Fund

925,200 0.259

22. CIMB	Group	Nominees	(Tempatan)	Sdn.	Bhd.
CIMB Islamic Trustee Berhad for PMB Shariah Equity Fund

819,200 0.229

23. Maybank	Nominees	(Tempatan)	Sdn.	Bhd.
Jincan Sdn. Bhd.

801,000 0.224

24. Public	Nominees	(Tempatan)	Sdn.	Bhd.	
Pledged Securities Account for Kejutan Holdings Sdn. Bhd. (E-IMO)

800,000 0.224

25. Federlite	Holdings	Sdn.	Bhd. 732,400 0.205

26. Foo	Lek	Choong	 713,400 0.200

27. Koo	Git	Loo	@	Chiu	Git	Loo 665,000 0.186

28. Tan Yong Kai 655,000 0.183

29. Gan	Kho	@	Gan	Hong	Leong 654,600 0.183

30. CIMSEC	Nominees	(Tempatan)	Sdn	Bhd
CIMB for General Technology Sdn. Bhd. (PB)

607,000 0.170

277,796,500 77.911

analysis of SHAreHoLDINGS 
As at 20 March 2023
cont'd
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substantial shareholders as at 20 March 2023

 direct interest  indirect interest

name no of shares % no. of shares %

VSTECS	Holdings	(Singapore)	Limited	 155,019,400 43.477 - -

VSTECS Holdings Limited 155,019,400 (1) 43.477

Sengin Sdn. Bhd. 43,380,000 12.166 - -

Dasar Technologies Sdn. Bhd. 30,800,000 8.638 - -

Lee	Marn	Fong	@	Wu	Marn	Fong 44,192,400 (2) 12.394

Foo	Lek	Choong 713,400 0.200 43,380,000 (3) 12.166

Foo	Teen	Wyne 99,000 0.028 43,380,000 (4) 12.166

directors’ shareholdinGs as at 20 March 2023

 direct interest  indirect interest

name no. of shares % no. of shares %

Lee	Marn	Fong	@	Wu	Marn	Fong - - 44,192,400 (2) 12.394

Soong Jan Hsung 450,000 0.126 - -

Wong	Heng	Chong	 450,000 0.126 - -

Dato’	Khoo	Sin	Aik - - 10,000 (5) -

Abdul	Aziz	bin	Zainal	Abidin - - - -

Ong	Wei	Hiam - - - -

Anne	Rodrigues	Nee	Koh	Lan	Heong - - - -

Notes:

(1)  VSTECS Holdings (Singapore) Limited is a wholly-owned subsidiary of VSTECS Holdings Limited.
(2)  By virtue of her substantial shareholdings in Sengin Sdn. Bhd. pursuant to Section 8 of the Companies Act 2016 and 

the shareholdings of her spouse and children.
(3) By virtue of his substantial shareholdings in Sengin Sdn. Bhd. pursuant to Section 8 of the Companies Act 2016.
(4)  By virtue of her substantial shareholdings in Sengin Sdn. Bhd. pursuant to Section 8 of the Companies Act 2016.
(5)  By virtue of the shareholdings of his spouse. 

analysis of SHAreHoLDINGS 
As at 20 March 2023

cont'd
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notice is hereby Given that	 the	 Twenty-Seventh	 (“27th”)	 Annual	 General	 Meeting	 (“aGM”)	 of	 vstecs 
berhad	(“vstecs”	or	“the company”)	will	be	held	on	a	virtual basis	vide	Securities	Services	e-Portal	(“sseP”)	at	
https://www.sshsb.net.my/ on Tuesday, 16 May 2023 at 10:30 a.m., or at any adjournment thereof, for the following 
purposes:-

day, date and time tuesday, 16 May 2023 at 10:30 a.m.

Meeting Platform SSeP at https://www.sshsb.net.my/

Meeting title vstecs berhad’s 27th aGM

broadcast venue Training	Room,	VSTECS	Berhad,	Lot	3,	Jalan	Teknologi	3/5,	Taman	Sains	Selangor,	Kota	
Damansara,	47810	Petaling	Jaya,	Selangor	Darul	Ehsan

Note:		 The	broadcast	venue	is	mainly	for	broadcasting	of	AGM	only.	It	is	NOT	a	physical	
meeting	venue	for	attendance	in	person	by	members	and/or	proxy.

Mode of communication Prior to the aGM:-

(1)	 Submit	 questions	 to	 the	 Board	 prior	 to	 the	 AGM	 by	 writing/	 emailing	 to	 
secretariat@vstecs.com.my, no later than 10:30 a.m. on sunday, 14 May 2023.

during the aGM:-

Primary Mode of Communication 

(2)	 Pose	 questions	 to	 the	 Board	 vide	 real-time	 submission	 of	 typed	 texts	 at	 
https://sshsb.net.my/	during	the	live	streaming	of	the	AGM.	

Alternative Mode of Communication 

(3)	 In	the	event	of	any	technical	glitch	affecting	the	Primary	Mode	of	Communication,	
Members	 and/or	 proxies	may	 email	 their	 questions	 to	 eservices@sshsb.com.my 
during the Meeting. Dedicated personnel will be monitoring this email address and 
forward	your	enquiries	to	the	Chairman	of	the	AGM	accordingly.

a G e n d a

as ordinary business

1. To	 receive	 the	Audited	 Financial	 Statements	 for	 the	 financial	 year	 ended	 31	December	 2022	
together	with	the	Reports	of	the	Directors	and	the	Auditors	thereon.

(Refer to Note (B))

2. To re-elect the following Directors who retire in accordance with Clause 21.6 of the Constitution 
of the Company:-

(a)	 Mr.	Soong	Jan	Hsung;	and	
(b)	 Encik	Abdul	Aziz	Bin	Zainal	Abidin.

(Resolution 1)
(Resolution 2)

3. To	re-elect	Madam	Anne	Rodrigues	Nee	Koh	Lan	Heong,	a	Director	who	retires	 in	accordance	
with Clause 21.10 of the Constitution of the Company.

(Resolution 3)

4. To	 approve	 the	 payment	 of	 Directors’	 fees	 of	 RM421,133	 (Ringgit	 Malaysia:	 Four	 Hundred	
Twenty One Thousand and One Hundred Thirty Three) only for the financial year ended 31 
December 2022.

(Resolution 4)

5. To	re-appoint	KPMG	PLT	as	Auditors	of	the	Company	until	the	conclusion	of	the	next	AGM	and	
to authorise the Directors to fix their remuneration.

(Resolution 5)
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ANNUAL GeNerAL MeetING 



177VSTECS BERHAD (Registrat ion No. 199501021835 (351038-H) )

as special business

To consider and, if thought fit, with or without any modification, to pass the following resolutions:- 

6. ordinary resolution no. 1
- PayMent of benefits Payable to the directors under section 230 of 

the coMPanies act 2016

“that	the	benefits	payable	to	the	Directors	up	to	an	amount	of	RM115,000/-	(Ringgit	Malaysia:	
One	Hundred	and	Fifteen	Thousand)	only	 for	 the	period	 from	1	June	2023	 to	 the	next	Annual	
General	Meeting	of	the	Company	pursuant	to	Section	230(1)(b)	of	the	Companies	Act	2016	be	
and	is	hereby	approved	for	payment.”

(Resolution 6)

7. ordinary resolution no. 2
- authority to issue shares Pursuant to the coMPanies act 2016

“that	pursuant	 to	Sections	75	and	76	of	 the	Companies	Act,	2016	(“the act”),	Main	Market	
Listing	Requirements	 (“Main lr”)	 of	Bursa	Malaysia	Securities	Berhad	 (“bursa securities”),	
the Constitution of the Company, subject always to the approvals from Bursa Securities and 
any	other	 relevant	governmental	and/or	 regulatory	authorities,	 the	Directors	be	and	are	hereby	
empowered	pursuant	 to	 the	Act,	 to	 issue	and	allot	shares	 in	 the	capital	of	 the	Company	 from	
time to time at such price and upon such terms and conditions, for such purposes and to such 
person or persons whomsoever the Directors may in their absolute discretion deem fit provided 
always that the aggregate number of shares issued pursuant to this resolution does not exceed 
ten	per	centum	(10%)	of	the	total	number	of	issued	shares	of	the	Company	for	the	time	being;	

and that the Directors be and are so empowered to obtain the approval for the listing of and 
quotation	for	the	additional	shares	so	issued	on	Bursa	Securities;	

and that	 pursuant	 to	 Section	 85	 of	 the	 Act	 to	 read	 together	 with	 Clause	 16.5	 of	 the	
Constitution of the Company, approval be and is hereby given to waive the statutory pre-
emptive rights of the shareholders of the Company to be offered new shares of the Company 
ranking	 equally	 to	 the	 existing	 issued	 shares	 arising	 from	any	 issuance	 of	 new	 shares	 in	 the	
Company	pursuant	to	the	Act;	and

and further that such authority shall commence immediately upon the passing of this 
resolution	and	continue	to	be	in	force	until	the	conclusion	of	the	next	Annual	General	Meeting	of	
the	Company.”

(Resolution 7)

8. ordinary resolution no. 3
- ProPosed reneWal of authority for the coMPany to Purchase its 

oWn shares (“ProPosed reneWal of share buy-bacK”) 

“that	subject	 to	Section	127	of	 the	Companies	Act	2016	(“the act”),	 the	Constitution	of	 the	
Company,	Main	Market	Listing	Requirements	 (“Main lr”)	of	Bursa	Malaysia	Securities	Berhad	
(“bursa securities”)	and	all	other	applicable	 laws,	rules	and	regulations	and	guidelines	for	the	
time	being	 in	 force	 and	 the	 approvals	 of	 all	 relevant	 governmental	 and/or	 regulatory	 authority,	
approval be and is hereby given to the Company, to purchase such number of ordinary shares 
in the Company as may be determined by the Directors of the Company from time to time 
through Bursa Securities as the Directors may deem fit and expedient in the interest of the 
Company, provided that:-

(i)	 the	aggregate	number	of	ordinary	 shares	 to	be	purchased	 (“Purchased shares”)	 and/or	
held	by	the	Company	does	not	exceed	ten	per	centum	(10%)	of	the	total	number	of	issued	
shares	of	the	Company	as	quoted	on	Bursa	Securities	as	at	the	point	of	purchase;	and

(Resolution 8)
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(ii)	 the	maximum	 funds	 to	 be	 allocated	by	 the	Company	 for	 the	purpose	of	 purchasing	 its	
own shares shall not exceed the aggregate of the retained profits of the Company based 
on	the	 latest	audited	financial	statements	and/or	 the	 latest	management	accounts	of	 the	
Company	(where	applicable)	available	at	the	time	of	the	purchase.	

that upon completion of the purchase by the Company of its own shares, the Directors of the 
Company be authorised to deal with the shares purchased in their absolute discretion in the 
following manner:- 

(i)	 cancel	all	the	shares	so	purchased;	and/or

(ii)	 retain	the	shares	so	purchased	in	treasury	and/or	resell	on	the	market	of	Bursa	Securities;	
and/or

(iii)	 retain	part	thereof	as	treasury	shares	and	cancel	the	remainder;	and/or

(iv)	 distribute	the	shares	as	dividend	to	shareholders,	such	dividend	is	to	be	known	as	“share	
dividends”;	and/or

(v)	 resell	 the	 shares	or	 any	of	 the	shares	 in	accordance	with	 the	 relevant	 rules	of	 the	stock	
exchange;	and/or

(vi)	 transfer	the	shares,	or	any	of	the	shares	as	purchase	consideration;	and/or

(vii)	 cancel	the	shares	or	any	of	the	shares;	and/or

(viii)	 sell,	transfer	or	otherwise	use	the	shares	for	such	other	purposes	as	the	Minister	may	by	
order	prescribe;	and/or

in	any	other	manner	as	prescribed	by	 the	Act,	 the	applicable	 laws,	 regulations	and	guidelines	
applied	 from	 time	 to	 time	by	Bursa	Securities	 and/or	 any	 other	 relevant	 authority	 for	 the	 time	
being in force and that the authority to deal with the Purchased Shares shall continue to be 
valid until all the Purchased Shares have been dealt with by the Directors.

that such authority conferred by this resolution shall commence upon the passing of this 
resolution and shall continue to be in force until: -

(a)	 the	 conclusion	 of	 the	 next	 Annual	General	Meeting	 (“aGM”)	 of	 the	Company	 following	
this	AGM	at	which	such	 resolution	was	passed,	at	which	 time	 it	will	 lapse,	unless	by	an	
ordinary resolution passed at that meeting, the authority is renewed, either unconditionally 
or	subject	to	conditions;	or

(b)	 the	expiration	of	the	period	within	which	the	next	AGM	of	the	Company	after	that	date	 is	
required	by	law	to	be	held;	or

(c)	 revoked	or	varied	by	an	ordinary	 resolution	passed	by	 the	shareholders	of	 the	Company	
at a general meeting,

whichever occurs first.

and that the Directors of the Company be authorised to do all acts, deeds and things as 
they may consider expedient or necessary in the best interest of the Company to give full effect 
to	 the	 Proposed	 Renewal	 of	 Share	 Buy-Back	with	 full	 powers	 to	 assent	 to	 any	 conditions,	
modifications,	 variations	 and/or	 amendments	 as	may	 be	 imposed	 by	 the	 relevant	 authorities	
and	to	take	all	such	steps,	and	do	all	such	acts	and	things	as	they	may	deem	fit	and	expedient	
in	the	best	interest	of	the	Company.”
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9. ordinary resolution no. 4
- ProPosed neW shareholders’ Mandate and ProPosed reneWal 

of existinG shareholders’ Mandate for recurrent related 
Party transactions of a revenue or tradinG nature (“ProPosed 
neW shareholders’ Mandate and ProPosed reneWal of existinG 
shareholders’ Mandate”)

“that	 subject	 to	 the	 provisions	 of	 the	 Main	 Market	 Listing	 Requirements	 (“Main lr”)	
of	 Bursa	Malaysia	 Securities	Berhad	 (“bursa securities”),	 approval	 be	 and	 is	 hereby	 given	
to the Company and its subsidiaries to enter into recurrent related party transactions of 
a	 revenue	 or	 trading	 nature	with	 the	Related	Parties	 as	 set	 out	 in	 the	Circular/Statement	 to	
Shareholders	 dated	 17	April	 2023 which are necessary for the day-to-day operations of the 
Company	and/or	 its	subsidiaries	 (“Group”),	 to	be	entered	by	 the	Group	 in	 the	ordinary	course	
of business and are on terms which are not more favourable to the parties with which such 
recurrent transactions to be entered into than those generally available to the public and are not 
detrimental to the minority shareholders of the Company.

that such approval shall continue to be in force until:-

(i)	 the	 conclusion	 of	 the	 next	 Annual	General	Meeting	 (“aGM”)	 of	 the	Company	 following	
the general meeting at which the Proposed New Shareholders’ Mandate and Proposed 
Renewal of Existing Shareholders’ Mandate was passed, at which time it will lapse, unless 
by	a	resolution	passed	at	the	AGM	whereby	the	authority	is	renewed;	or

(ii)	 the	expiration	of	the	period	within	which	the	next	AGM	of	the	Company	is	required	to	be	
held	 pursuant	 to	Section	 340(2)	 of	 the	Companies	Act	 2016	 (“the act”)	 (but	must	 not	
extend	to	such	extension	as	may	be	allowed	pursuant	to	Section	340(4)	of	the	Act);	or

(iii)	 revoked	or	varied	by	resolution	passed	by	the	shareholders	in	general	meeting,

whichever is the earlier.

and that the Directors of the Company be and are hereby authorised to complete and do all 
such	acts	and	 things	 (including	executing	all	 such	documents	as	may	be	 required)	 as	 they	may	
consider expedient or necessary to give effect to the Proposed New Shareholders’ Mandate and 
Proposed	Renewal	of	Existing	Shareholders’	Mandate.”	

(Resolution 9)

10. To transact any other business of which due notice shall have been given.

by order of the board

(duly signed)

chua sieW chuan	(MAICSA	0777689)	(SSM	PC	NO.	201908002648)
chenG chia PinG	(MAICSA	1032514)	(SSM	PC	NO.	202008000730)
Company Secretaries

Kuala Lumpur
Dated:	17	April	2023

Notes:-

(A) Information for Shareholders/ Proxies

 1. As a precautionary measure amid the outbreak of Coronavirus Disease (“Covid-19”) pandemic, VSTECS shall conduct the 
27th AGM as a virtual general meeting via the Remote Participation and Voting (“RPV”) facilities provided by SS E Solutions 
Sdn. Bhd. via its SSeP at https://www.sshsb.net.my/.

  The Broadcast Venue is strictly for the purpose of complying with Clause 18.4 of the Company’s Constitution and Section 
327(2) of the Companies Act 2016 (“the Act”), which requires the Chairman of the meeting to be present at the main venue 
of the Meeting.
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Shareholders WILL NOT BE ALLOWED to attend the 27th AGM in person at the Broadcast Venue on the day of the 
Meeting.

  By utilising the RPV facilities at SSeP (prior registration as a User is required), shareholders are to remotely attend, participate, 
speak (by way of posing questions to the Board via real time submission of typed texts) and cast their votes at the AGM. 
Please refer to the Administrative Guide for procedures to utilise the RPV facilities.

 2. In respect of deposited securities, only members whose names appear in the Record of Depositors on 9 May 2023 (“General 
Meeting Record of Depositors”) shall be eligible to attend the AGM via RPV facilities. 

 3. A member (including authorised nominee) entitled to attend and vote at the Meeting via RPV facilities, may appoint more 
than one (1) proxy to attend and vote at the AGM via RPV facilities, to the extent permitted by the Act, Securities Industry 
(Central Depositories) Act, 1991, Main Market Listing Requirements (“Main LR”) of Bursa Malaysia Securities Berhad (“Bursa 
Securities”), and the Rules of Bursa Malaysia Depository Sdn. Bhd. Where a member appoints more than one (1) proxy, the 
appointments shall be invalid unless he specifies the proportions of his shareholdings to be represented by each proxy.

 4. A proxy may but does not need to be a member of the Company and notwithstanding this, a member entitled to attend and 
vote at the AGM via RPV facilities is entitled to appoint any person as his/her proxy to attend and vote instead of the member at 
the AGM without limitation. There shall be no restriction as to the qualification of the proxy. A proxy appointed to attend and vote 
at the AGM via RPV facilities shall have the same rights as the member to attend, participate, speak and vote at the AGM.

  As guided by the Guidance Note and Frequently Asked Questions on the Conduct of General Meetings for Listed Issuers 
revised by the Securities Commission Malaysia on 7 April 2022, the right to speak is not limited to verbal communication only 
but includes other modes of expression. Therefore, all members, proxies and/or corporate representatives shall communicate 
with the main venue of the 27th AGM via real time submission of typed texts through a text box within SSeP’s platform during 
the live streaming of the 27th AGM as the primary mode of communication. In the event of any technical glitch in this primary 
mode of communication, members, proxies or corporate representatives may email their questions to eservices@sshsb.com.
my during the 27th AGM. The questions and/or remarks submitted by the members, proxies and/or corporate representatives 
will be broadcasted and responded by the Chairman, Board of Directors and/or Management during the Meeting.

 5. In the case of a corporate member, the instrument appointing a proxy must be either under its common seal or under the 
hand of its officer or attorney duly authorised.

 6. Where a member is an exempt authorised nominee who holds ordinary shares in the Company for multiple beneficial owners 
in one securities account (“omnibus account”), there is no limit to the number of proxies of which the exempt authorised 
nominee may appoint in respect of each omnibus account it holds.

 7. A member who has appointed a proxy or attorney or authorised representative to attend, participate, speak and vote at the 
AGM via RPV facilities must request his/her proxy to register himself/herself for RPV facilities at SSeP at https://www.sshsb.
net.my/. Please refer to the Administrative Guide for procedures to utilise the RPV facilities.

 8. Publication of Notice of 27th AGM and Proxy Form on corporate website

  Pursuant to Section 320(2) of the Act, a copy of this Notice together with the Proxy Form are available at the corporate 
website of VSTECS Berhad at https://vstecs.listedcompany.com/ar_2022.html.

 9. Submission of Proxy Form in either hard copy form or electronic form

  The appointment of proxy(ies) may now be made either in hard copy form or by electronic form, and, shall be deposited with 
the Company’s Poll Administrator, namely, SS E Solutions Sdn. Bhd., either at the designated office as stated below or vide 
SSeP, not less than forty-eight (48) hours before the time appointed for holding the AGM or adjournment thereof (i.e. on or 
before Sunday, 14 May 2023 at 10:30 a.m.):-

Mode of submission designated address

Hard copy SS E Solutions Sdn. Bhd. 
Level	7,	Menara	Milenium,	Jalan	Damanlela,	Pusat	Bandar	Damansara,	
Damansara	Heights,	50490	Kuala	Lumpur,	Wilayah	Persekutuan	
Fax:	03-2094	9940	and/or	03-2095	0292	
Email: eservices@sshsb.com.my

Electronic appointment SSeP
Weblink:	https://www.sshsb.net.my/
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(B) Audited Financial Statements for the financial year ended 31 December 2022

 This Agenda item is meant for discussion only, as the provision of Section 340(1)(a) of the Act does not require a formal approval for 
the audited financial statements from the shareholders. Therefore, this Agenda item is not put forward for voting. 

(C) Re-election of Directors

 In determining the eligibility of the Directors to stand for re-election at the forthcoming 27th AGM, the Nominating Committee (“NC”), 
guided by the Directors’ Assessment Policy has considered the criteria as stated in the said Policy as well as the requirements of 
Paragraph 2.20A of the Main LR of Bursa Securities and recommended Mr. Soong Jan Hsung and Encik Abdul Aziz Bin Zainal 
Abidin for re-election as Directors pursuant to Clause 21.6 of the Constitution of the Company, and Madam Anne Rodrigues Nee 
Koh Lan Heong for re-election as Director pursuant to Clause 21.10 of the Constitution of the Company (“Retiring Directors”). 
The Board has conducted a separate fit and proper assessment and being satisfied with the fit and proper eligibility of the Retiring 
Directors, the Board would like to recommend the same be tabled to the shareholders for approval at the forthcoming 27th AGM of 
the Company under Resolutions 1, 2 and 3, respectively. The evaluation criteria adopted as well as the process of assessment by 
the Board have been duly elaborated in the Corporate Governance Overview Statement of the Annual Report 2022 of the Company.

 All the Retiring Directors have consented to their re-election, and abstained from deliberation and voting in relation to their individual 
re-election at the NC and Board of Directors’ Meetings, respectively. 

(D) Payment of Directors’ Fees

 The Proposed Directors’ Fees for the financial year ended 31 December 2022 was RM421,133 (2021: RM404,035).

 The Resolution 4, if approved, will authorise the payment of Directors’ Fees pursuant to Clause 21.4 of the Constitution of the 
Company. 

(E) Re-appointment of Auditors

 The Audit Committee (“AC”) have assessed the suitability, objectivity and independence of the External Auditors and recommended 
the re-appointment of KPMG PLT as External Auditors of the Company for the financial year ending 31 December 2023. The Board 
has in turn reviewed the recommendation of the AC and recommended the same be tabled to the shareholders for approval at the 
forthcoming 27th AGM of the Company under Resolution 5. The evaluation criteria adopted as well as the process of assessment by 
the AC and Board, respectively, have been duly elaborated in the Corporate Governance Overview Statement of the Annual Report 
2022 of the Company.

Explanatory Notes to Special Business:-

(F) Payment of Benefits Payable

 Under proposed Resolution 6, the benefits payable to the Directors has been reviewed by the Remuneration Committee and the 
Board of Directors of the Company, which recognises that the benefits payable is in the best interest of the Company. The benefits 
concern comprised the meeting allowances, insurance premium and other benefits payable in favour of the Directors. 

(G) Authority to Issue Shares pursuant to the Act

 The Company wishes to renew the mandate on the authority to issue shares pursuant to the Act at the 27th AGM of the Company 
under proposed Resolution 7 (hereinafter referred to as the “General Mandate”). This authority will, unless revoked or varied by the 
Company at a general meeting, shall continue to be in full force until the conclusion of the next AGM of the Company.

 The Company had been granted a general mandate by its shareholders at the Twenty-Sixth AGM of the Company held on 17 May 
2022 (hereinafter referred to as the “Previous Mandate”). 

 The Previous Mandate granted by the shareholders had not been utilised and hence no proceed was raised therefrom. 

 The purpose to seek the General Mandate is to enable the Directors of the Company to issue and allot shares at any time to such 
persons in their absolute discretion without convening a general meeting as it would be both time and cost-consuming to organise 
a general meeting. This authority unless revoked or varied by the Company in general meeting, will expire at the next AGM. The 
proceeds raised from the General Mandate will provide flexibility to the Company for any possible fund raising activities, including but 
not limited to further placing of shares, for purpose of funding future investment project(s), working capital and/ or acquisitions. 
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(H) Proposed Renewal of Share Buy-Back 

 The proposed Resolution 8, if passed, will renew the authority given to the Company to purchase its own shares of up to ten per 
centum (10%) of the total number of issued shares of the Company at any time within the timeframe stipulated in the Main LR of 
Bursa Securities (hereinafter referred to as the “Share Buy-Back”). This authority will, unless revoked or varied by the Company at 
a general meeting, shall continue to be in full force until the conclusion of the next AGM of the Company. 

 Further details are set out in the Part A of the Circular/Statement to Shareholders dated 17 April 2023 circulated together with this 
Annual Report.

(I) Proposed New Shareholders’ Mandate and Proposed Renewal of Existing Shareholders’ Mandate

 The proposed Resolution 9, if passed, will renew the authority given to the Company and/or its subsidiaries a mandate to enter into 
recurrent related party transactions of a revenue or trading nature with the Related Parties in compliance with the Main LR of Bursa 
Securities. The mandate, unless revoked or varied by the Company at a general meeting, will expire at the next AGM of the Company.

 Further details are set out in the Part B of the Circular/Statement to Shareholders dated 17 April 2023 circulated together with this 
Annual Report.
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securities services e-Portal

What is securities services e-Portal?

securities services e-Portal is an online platform that will allow both individual shareholders and body corporate 
shareholders through their appointed representatives, to -

l	 Submit	proxy	form	electronically	–	paperless	submission
l Register for remote participation and voting at meetings
l Participate in meetings remotely via live streaming 
l	 Vote	online	remotely	on	resolution(s)	tabled	at	meetings	
(referred	to	as	“e-services”)

The usage of the e-Portal is dependent on the engagement of the relevant e-Services by VSTECS Berhad and is by no 
means a guarantee of availability of use, unless we are so engaged to provide. all users are to read, agree and abide to 
all the terms and conditions of use and Privacy Policy as required throughout the e-Portal.

Please note that the e-Portal is best viewed on the latest versions of chrome, firefox, edge and safari.

require assistance?

Please	contact	Mr.	Wong	Piang	Yoong	(DID:	+603	2084	9168)	or	Ms.	Lee	Pei	Yeng	(DID:	+603	2084	9169)	or	Ms.	Rachel	
Ou	 (DID:	+603	2084	9161)	at	or	our	general	 line	 (DID:	+603	2084	9000)	 to	 request	 for	e-Services	Assistance	during	our	
office	 hours	 on	Monday	 to	 Friday	 from	8:30	 a.m.	 to	 12:15	p.m.	 and	 from	1:15	p.m.	 to	 5:30	p.m.	Alternatively,	 you	may	
email us at eservices@sshsb.com.my.

 
 

(A) Sign up for a user account at Securities Services e-Portal 
Only if you are not an existing registered user

(C)  Submit e-Proxy Form
 

Where you wish to appoint proxy(ies) to participate 
remotely on your behalf (you may also submit the 
hard copy Proxy Form)

(B)  Register for Remote Participation 
 

Where you wish to participate remotely at the 
meeting

ON THE DAY OF THE MEETING 

(E)  Vote Online Remotely during the 
Meeting (eVoting) 

BEFORE THE MEETING 

        

OR 

 

AND 

 

(D)  Join the Live Stream Meeting (eLive) 

 

 

adMinistrative GUIDe 
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before the MeetinG

(a)    sign up for a user account at securities services e-Portal

Step 1 Visit https://sshsb.net.my/
Step 2 Sign up for a user account
Step	3	 Wait	 for	 our	 notification	 email	 that	 will	 be	 sent	

within	one	(1)	working	day
Step	4	 Verify	 your	 user	 account	within	 seven	 (7)	 days	of	

the notification email and log in

•	 We	 require	 1	working	 day	 to	 process	 all	 user	 sign-
ups. If you do not have a user account with the 
e-Portal, you will need to sign up for a user account 
by the deadlines stipulated below.

•	 Your	registered	email	address	is	your	User	ID.

to register for the meeting under (b) below, please sign up for a user account by 14 May 2023

to submit e-Proxy form under (c) below, please sign up for a user account by 11 May 2023, failing which 
you may only be able to submit the hard copy proxy form.

this is a one-tiMe sign up only. if you already have a user account,
please proceed to either (b) or (c) below.

(b)   register for remote Participation at the Meeting

 Log in to https://sshsb.net.my/ with your registered email and password
	 Look	 for	 vstecs berhad under Company Name and 27th aGM on 16 May 2023 at 10:30 a.m. – 

registration for remote Participation	 under	Corporate	 Exercise/Event	 and	 click	 “>”	 to	 register	 for	 remote	
participation at the meeting.

Step	1	 Check	if	you	are	attending	as	–
 n Individual shareholder
 n Corporate or authorised representative of a body corporate
 For body corporates, the appointed corporate/authorised representative has to upload the evidence of 

authority (e.g. Certificate of Appointment of Corporate Representative, Power of Attorney, letter of authority 
or other documents proving authority). All documents that are not in English or Bahasa Malaysia have to be 
accompanied by a certified translation in English in 1 file. The original evidence of authority and translation 
thereof, if required, have to be submitted at SS E Solutions Sdn. Bhd at Level 7, Menara Milenium, Jalan 
Damanlela, Pusat Bandar Damansara, Damansara Heights, 50490 Kuala Lumpur, Wilayah Persekutuan for 
verification before the registration closing date and time above.

Step 2 Submit your registration.

•	 All	 shareholders	must	 register	 for	 remote	 participation	 at	 the	meeting	 and	 are	 highly	 encouraged	 to	 register	 as	
early	as	possible	and	before	the	eLive	access	date	and	time	[see	(D)	below]	in	order	to	ensure	timely	access	to	the	
meeting.	Access	shall	be	granted	only	to	eligible	shareholders	 in	accordance	with	the	General	Meeting	Record	of	
Depositors as at 9 May 2023. 

•	 A	copy	of	your	e-Registration	for	remote	participation	can	be	accessed	via	My records	(refer	to	the	left	navigation	
panel).

•	 Your	 registration	will	apply	 to all the cds account(s)	of	each	 individual	shareholder/body	corporate	shareholder	
that	you	represent.	 If	you	are	both	an	 individual	shareholder	and	representative	of	body	corporate(s),	you	need	to	
register as an individual and also as a representative for each body corporate.

•	 As	 the	meeting	will	be	conducted	on	a	virtual	basis,	we	highly	encourage	all	shareholders	 to	 remotely	participate	
and	vote	at	the	meeting,	failing	which,	please	appoint	the	Chairman	of	the	meeting	as	proxy	or	your	own	proxy(ies)	
to represent you.
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(c)   submit e-Proxy form

Meeting date and time Proxy form submission closing date and time

Tuesday, 16 May 2023 at 10:30 a.m. Sunday,	14	May	2023	at	10:30	a.m.

 Log in to https://sshsb.net.my/ with your registered email and password.
	 Look	for	vstecs berhad under Company Name and 27th aGM on 16 May 2023 at 10:30 a.m. – submission 

of Proxy form	under	Corporate	Exercise/Event	and	click	“>”	to	submit	your	proxy	forms	online	for	the	meeting	by	
the submission closing date and time above.

Step	1	 Check	if	you	are	submitting	the	proxy	form	as	–
 n Individual shareholder
 n Corporate or authorised representative of a body corporate
 For body corporates, the appointed corporate/authorised representative is to upload the evidence of 

authority (e.g. Certificate of Appointment of Corporate Representative, Power of Attorney, letter of authority 
or other documents proving authority). All documents that are not in English or Bahasa Malaysia have to be 
accompanied by a certified translation in English in 1 file. The original evidence of authority and translation 
thereof, if required, have to be submitted at SS E Solutions Sdn. Bhd at Level 7, Menara Milenium, Jalan 
Damanlela, Pusat Bandar Damansara, Damansara Heights, 50490 Kuala Lumpur, Wilayah Persekutuan for 
verification before the proxy form submission closing date and time above.

Step 2 Enter your CDS account number or the body corporate’s CDS account number and corresponding number of 
securities.	Then	enter	the	information	of	your	proxy(ies)	and	the	securities	to	be	represented	by	your	proxy(ies).

 you may appoint the chairman of the meeting as your proxy where you are not able to participate 
remotely.

Step 3 Proceed to indicate how your votes are to be casted against each resolution.
Step	4	 Review	and	confirm	your	proxy	form	details	before	submission.

•	 A	copy	of	your	submitted	e-Proxy	Form	can	be	accessed	via	My records	(refer	to	the	left	navigation	panel).
•	 You	need	to	submit	your	e-Proxy	Form	for	every cds account(s) you have or represent.

Proxies

all appointed proxies need not register for remote participation under (b) above but if they are not registered 
users of the e-Portal, they will need to register as users of the e-Portal under (a) above by 11 May 2023. 
Please notify your Proxy(ies) accordinGly. Upon processing the proxy forms, we will grant the proxy 
access	to	remote	participation	at	the	meeting	to	which	he/she	is	appointed	for	 instead	of	the	shareholder,	provided the 
proxy must be a registered user of the e-Portal, failing which, the proxy will not be able to participate at the meeting as 
the meeting will be conducted on a virtual basis.
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on the day of the MeetinG

log in to https://sshsb.net.my/ with your registered email and password

(d)   Join the live stream Meeting (elive)

Meeting date and time elive access date and time

Tuesday, 16 May 2023 at 10:30 a.m. Tuesday, 16 May 2023 at 10:00 a.m.

	 Look	for	vstecs berhad under Company Name and 27th aGM on 16 May 2023 at 10:30 a.m. – live stream 
Meeting	under	Corporate	Exercise/Event	and	click	“>”	to	join	the	meeting.

•	 The	access	to	the	live	stream	meeting	will	open	on	the	abovementioned	date	and	time.
•	 If	 you	 have	 any	 questions	 to	 raise,	 you	may	 use	 the	 text	 box	 to	 transmit	 your	 question.	 The	Chairman/Board/	

Management/relevant	 adviser(s)	will	 endeavour	 to	 broadcast	 your	 question	 and	 their	 answer	 during	 the	meeting.	
Do	 take	note	 that	 the	quality	of	 the	 live	streaming	 is	dependent	on	 the	stability	of	 the	 internet	connection	at	 the	
location of the user.

(e)   vote online remotely during the Meeting (evoting)

Meeting date and time evoting access date and time

Tuesday, 16 May 2023 at 10:30 a.m. Tuesday, 16 May 2023 at 10:30 a.m.

	 If	you	are	already	accessing	the	Live	Stream	Meeting,	click	Proceed to vote under the live stream player. 
 OR
	 If	 are	 not	 accessing	 from	 the	 Live	 Stream	Meeting	 and	 have	 just	 logged	 in	 to	 the	 e-Portal,	 look	 for	vstecs 

berhad under Company Name and 27th aGM on 16 May 2023 at 10:30 a.m. – remote voting under 
Corporate	Exercise/Event	and	click	“>”	 to	 remotely	cast	and	submit	 the	votes	online	 for	 the	 resolutions	 tabled	at	
the meeting.

Step	1	 Cast	your	votes	by	clicking	on	the	radio	buttons	against	each	resolution.
Step 2 Review your casted votes and confirm and submit the votes.

•	 The	access	to	eVoting	will	open	on	the	abovementioned	date	and	time.	
•	 Your	 votes	 casted	 will	 apply	 throughout	 all the CDS accounts you represent as an individual shareholder, 

corporate/authorised	 representative	 and	 proxy.	Where	 you	 are	 attending	 as	 a	 proxy,	 and	 the	 shareholder	who	
appointed	you	has	indicated	how	the	votes	are	to	be	casted,	we	will	take	the	shareholder’s	indicated	votes	in	the	
proxy form.

•	 The	access	to	eVoting	will	close	as	directed	by	the	Chairman	of	the	meeting.
•	 A	copy	of	your	submitted	eVoting	can	be	accessed	via	My records	(refer	to	the	left	navigation	panel).
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I/We	
(name of shareholder as per NRIC, in capital letters)

NRIC	No./ID	No./Company	No.	 	(New)	 	(Old)	

of  
(full address)

 
being	a	Member/Members	of	VSTECS	Berhad,	hereby	appoint	
 (name of proxy as per NRIC, in capital letters)

NRIC No. 	(New)	 	(Old)	of	

 Contact No.  
 (full address)

and/or	failing	him/her		
 (name of proxy as per NRIC, in capital letters)

NRIC No. 	(New)	 	(Old)	of	

 Contact No.  
 (full address)

or	 failing	 him/her,	 the	Chairman	of	 the	Meeting	 as	my/our	 proxy	 to	 vote	 on	my/our	 behalf	 at	 the	 Twenty-Seventh	 (“27th”)	
Annual	General	Meeting	(“aGM”)	of	the	Company	to	be	held	on	a	virtual basis at the Broadcast Venue at Training Room, 
VSTECS	Berhad,	Lot	3,	Jalan	Teknologi	3/5,	Taman	Sains	Selangor,	Kota	Damansara,	47810	Petaling	Jaya,	Selangor	Darul	
Ehsan,	vide	Securities	Services	e-Portal	(“sseP”)	at	https://www.sshsb.net.my/ on Tuesday, 16 May 2023 at 10:30 a.m., or 
at any adjournment thereof. 

The	proportion	of	*my/our	holdings	to	be	represented	by	*my/our	proxy(ies)	are	as	follows:-

First	Proxy	 %
Second	Proxy	 %
 

	 100%
 

In the case of a vote by a show of hands, my proxy 	(one	only)	shall	vote	on	*my/our	behalf.	

Please indicate with an “X” in the spaces provided below how you wish your votes to be casted. If no specific direction as to voting is 
given, the proxy will vote or abstain from voting at his/her discretion.

resolutions for against

Resolution 1 Re-election of Mr. Soong Jan Hsung as Director pursuant to Clause 21.6 of 
the Company’s Constitution

Resolution 2 Re-election	 of	 Encik	Abdul	 Aziz	Bin	 Zainal	 Abidin	 as	Director	 pursuant	 to	
Clause 21.6 of the Company’s Constitution

Resolution 3 Re-election	 of	 Madam	 Anne	 Rodrigues	 Nee	 Koh	 Lan	 Heong	 as	 Director	
pursuant to Clause 21.10 of the Company’s Constitution

Resolution	4 Payment	of	Directors’	Fees

Resolution 5 Re-appointment	of	KPMG	PLT	as	Auditors	and	to	fix	their	remuneration

Resolution 6 Ordinary	Resolution	No.	1	–	Payment	of	Benefits	Payable	to	the	Directors

Resolution	7 Ordinary	Resolution	No.	2	–	Authority	to	Issue	Shares

Resolution 8 Ordinary	Resolution	No.	3	–	Proposed	Renewal	of	Share	Buy-Back	

Resolution 9 Ordinary	 Resolution	 No.	 4	 –	 Proposed	 New	 Shareholders’	 Mandate	 and	
Proposed Renewal of Existing Shareholders’ Mandate

Dated this  day  2023.

 
	 Signature	of	Member/Common	Seal

no. of shares held cds account no.

contact number email address

Proxy forM

vstecs berhad 
[(Registration	No.	199501021835	(351038-H)]
(Incorporated	in	Malaysia)
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The	Poll	Administrator

for	the	27th	Annual	General	Meeting	of	
VSTECS Berhad

ss e solutions sdn. bhd.
[Registration	No.	202001010461	(1366781-T)]

Level	7,	Menara	Milenium,	
Jalan Damanlela, 

Pusat Bandar Damansara, 
Damansara Heights, 
50490	Kuala	Lumpur,
Wilayah	Persekutuan

(A) Information for Shareholders/Proxies

1. As a precautionary measure amid the outbreak of Coronavirus Disease (“Covid-19”) pandemic, VSTECS shall conduct the 27th AGM as a virtual general meeting via the Remote 
Participation and Voting (“RPV”) facilities provided by SS E Solutions Sdn. Bhd. via its SSeP at https://www.sshsb.net.my/.

 The Broadcast Venue is strictly for the purpose of complying with Clause 18.4 of the Company’s Constitution and Section 327(2) of the Companies Act 2016 (“the Act”), which 
requires the Chairman of the meeting to be present at the main venue of the Meeting.

Shareholders WILL NOT BE ALLOWED to attend the 27th AGM in person at the Broadcast Venue on the day of the Meeting.

 By utilising the RPV facilities at SSeP (prior registration as a User is required), shareholders are to remotely attend, participate, speak (by way of posing questions to the Board 
via real time submission of typed texts) and cast their votes at the AGM. Please refer to the Administrative Guide for procedures to utilise the RPV facilities.

2. In respect of deposited securities, only members whose names appear in the Record of Depositors on 9 May 2023 (“General Meeting Record of Depositors”) shall be eligible to 
attend the AGM via RPV facilities. 

3. A member (including authorised nominee) entitled to attend and vote at the Meeting via RPV facilities, may appoint more than one (1) proxy to attend and vote at the AGM 
via RPV facilities, to the extent permitted by the Act, Securities Industry (Central Depositories) Act, 1991, Main Market Listing Requirements (“Main LR”) of Bursa Malaysia 
Securities Berhad (“Bursa Securities”), and the Rules of Bursa Malaysia Depository Sdn. Bhd. Where a member appoints more than one (1) proxy, the appointments shall be 
invalid unless he specifies the proportions of his shareholdings to be represented by each proxy.

4. A proxy may but does not need to be a member of the Company and notwithstanding this, a member entitled to attend and vote at the AGM via RPV facilities is entitled to 
appoint any person as his/her proxy to attend and vote instead of the member at the AGM without limitation. There shall be no restriction as to the qualification of the proxy. A 
proxy appointed to attend and vote at the AGM via RPV facilities shall have the same rights as the member to attend, participate, speak and vote at the AGM.

 As guided by the Guidance Note and Frequently Asked Questions on the Conduct of General Meetings for Listed Issuers revised by the Securities Commission Malaysia 
on 7 April 2022, the right to speak is not limited to verbal communication only but includes other modes of expression. Therefore, all members, proxies and/or corporate 
representatives shall communicate with the main venue of the 27th AGM via real time submission of typed texts through a text box within SSeP’s platform during the live 
streaming of the 27th AGM as the primary mode of communication. In the event of any technical glitch in this primary mode of communication, members, proxies or corporate 
representatives may email their questions to eservices@sshsb.com.my during the 27th AGM. The questions and/or remarks submitted by the members, proxies and/or corporate 
representatives will be broadcasted and responded by the Chairman, Board of Directors and/or Management during the Meeting.

5. In the case of a corporate member, the instrument appointing a proxy must be either under its common seal or under the hand of its officer or attorney duly authorised.

6. Where a member is an exempt authorised nominee who holds ordinary shares in the Company for multiple beneficial owners in one securities account (“omnibus account”), 
there is no limit to the number of proxies of which the exempt authorised nominee may appoint in respect of each omnibus account it holds.

7. A member who has appointed a proxy or attorney or authorised representative to attend, participate, speak and vote at the AGM via RPV facilities must request his/her proxy to 
register himself/herself for RPV facilities at SSeP at https://www.sshsb.net.my/. Please refer to the Administrative Guide for procedures to utilise the RPV facilities.

8. Publication of Notice of 27th AGM and Proxy Form on corporate website

 Pursuant to Section 320(2) of the Act, a copy of this Notice together with the Proxy Form are available at the corporate website of VSTECS Berhad at  
https://vstecs.listedcompany.com/ar_2022.html.

9. Submission of Proxy Form in either hard copy form or electronic form

 The appointment of proxy(ies) may now be made either in hard copy form or by electronic form, and, shall be deposited with the Company’s Poll Administrator, namely, SS 
E Solutions Sdn. Bhd., either at the designated office as stated below or vide SSeP, not less than forty-eight (48) hours before the time appointed for holding the AGM or 
adjournment thereof (i.e. on or before Sunday, 14 May 2023 at 10:30 a.m.):-

Mode of Submission Designated Address

Hard copy SS E Solutions Sdn. Bhd. 
Level 7, Menara Milenium, Jalan Damanlela, Pusat Bandar Damansara,
Damansara Heights, 50490 Kuala Lumpur, Wilayah Persekutuan 
Fax: 03-2094 9940 and/or 03-2095 0292
Email: eservices@sshsb.com.my

Electronic appointment SSeP
Weblink: https://www.sshsb.net.my/

(B) Audited Financial Statements for the financial year ended 31 December 2022

 This Agenda item is meant for discussion only, as the provision of Section 340(1)(a) of the Act does not require a formal approval for the audited financial statements from the 
shareholders. Therefore, this Agenda item is not put forward for voting.
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