NO CONSTRAINTS

ANNUAL REPORT = 201




GONTENTS

CORPORATE INFORMATION

MOTICE OF THE SIXTH ANNUAL GENERAL MEETING
CORPORATE STRUCTURE

CHAIRMAN'S STATEMENT

CEO'S STATEMENT

BOARD OF DIRECTORS

DIRECTORS PROFILE

KEY LEADEREHIF

CORPORATE GOVERMAMNCE STATEMENT

AUDIT COMMITTEE REPORT

STATEMENT ON RISK MANAGEMENT AND INTERNAL CONTROL
OTHER COMPLIANCE INFORMATION

ANALYSIS OF SHAREHOLDINGS AS AT 2 MAY 2013
LIST OF PROPERTIES

FINANCIAL STATEMENTS

PROXY FORM

28 Arrwal
12/ Fapart




Corporate Information

Board OFf Directors

Datuk Serl Syed Al bin Tan Sri Syed
Abbas Alnabshes
Indapendsn: Mon-Executive Chairman

Diaic” Kamans Redzean Din Muhamed
managng Dirsctor | Cnisf Executive Officer

Diatin Rozita binti Mat Shah@Hassan
Exscutws Dirsctor / 288 Conporate Seniosa

Pater Angus Knowlas
Executve Dragor / VP iniemations Business

Gha Marahatshisamdin bin Ghe Harom
Executive Diractor / VP Sales & Marketing

Md Shah bin Abdullah
indegendsnt Mon-Exsoutive Director

D" D IHI-H:'IHEEH] biry Haji Ibrahim
Indapendant Paon-Exsouthve Tirector

Awdrt Commities

Date' D (H) Ab Wahab bin Haji lbrahim
Chakmen — Indepsnosnt Fon-Exscative Dirsctor

Dituk Seri Syed Ali bin Tan Sri Syed Abbas
Alfhabshes
hsminer — Independsnt Mon-Exscutive Craiman

#d Shah bin Abduitah
Mermiber — Indepsndsnt Mon-Executive Cirector

Nominating Commuttes

Diatuk Seri Syed All bin Tan Sri Sysd Abbas Afhabshes
Chaimmen — Indepsndsnt Mon-Exscative Chaimmen

Dato’ Dr. {H} Ab Wahab bin Haji Ibrahim
hsminer — Indepsndsnt Mon-Exsoutive Dirsctor

#d Shah bin Abdullah
hMemioer — Indepsndsnt fon-Exsoutive Cirector

Remuneration Commitiee

Diatuk Seri Syed Al bin Tan S Syed Abbas Afhabshes
Craimman — Independant Mon-Exeoutive Chalmmen

Wﬂﬂmmhﬂrl—uﬂm
hMamioer — Indapsndsnt Mon-Exacutive Director

Oiato” Kamans Redziuan Din Muhamed
kasmioer — Mansgng Director / Chist Executve Oificer

Secretanes

Kang Shaw Meng
h=sCEA OTTEEEE)

Seow Fei San
rAECEA TOOETEE

Share Registrar

Symphony Share Registrar Sdn. Bhd. [3TESR3-D)
Lewsl B, Symphorny Houge

Bicok D13, Puzat Cagangsn Dana 4

dalan P 14746, 47304 Psteling Jaya
Sietangor Daru Ehean

Tk 03 TH47 000

Fax: 03 7241 BOOE

Reqistered Office

302 8in Fioor, Biock C

Kedans Bquere, 17 Jalen B57/26
47301 Petaling Jaya
Setamgor Crand Enean

Te: O3 7BO3 1136

Fezc 08 780G 1387




|_orooraie INfamMmEnon [cost'd

Auditors

Cro wee Horwath (AF1018]
Leysl 15 Tower &

Megan Avenise 8

12 Jetan Yap Kwan Beng
a0450 Kuals Lumpur,

Tei: O3 27HB S

Fex 03 2728 0008

Corporate Office
Uzma House

ro. 68 & 70, Frazer Buzineea Park
Jalar Mstro Pudu 2

CHF Jalsn vew

68200 Kuala Lumpur

Tat: 33 8232 1000

Feee 08 2232 1032

Email; malsyais@ummeagnoup. oo
WEDEIE. WA LTSGR OLID ST

Principal Bankers

HSBC Amanah Maiaysia
Barrad (BO7706-X)

Mo 2 Lenoh Ampang
601 0 Kesals Lumpur

Tai: 03 2070 07 44
Feee 08 3070 1146

Standard Chartered Bank
Malaysia Berhad (1165783-P)
Level 16, henara Standard Chartered
30 Jaism Suten lsmisi
G020 Kuals Lumpur

Tet 1300 B2 33 88

Feoe 03 21428833

AmBani (M) Barhad (8515-D)
Lenst 18 Menars Dion

dalan Zritan mmail

60260 Kuala Lumpur

Tei: 03 20263030

Feexc 08 2026 GHEE

AHB Bank Barhad [6171-M
Faad Office

Towsr Two and Thres. RHE Carnire
Jalan Tun Razsx

G000 kst Lumpur

Tat: O3 9234 3030

Fax 03 8287 2173

Malaysia Debt Venture

Barhad [578113-A)

Lews &, Mansra Bank Pemoangunan
1016 Jaian Suitan (emat

60260 Huala Lumpur

Thi: O3 2617 2888

Feoe (3 20878008

ARiance Bank Malaysia
Berhad [33103-W)
Ground & 1ui Floor

ko 2, Jefan hunni 287 B1
Taman S Muda_ Bskeyen 28
40400 Bhan Asam, Selangor
Tat; OF 6121 2338

Feaee: 03 6121 2373

Stock Exchange Listing

Main Market — Bursa Malaysia
Securities Berhad

Listed Sinos: 29 Juty 2008
Stock Mame: LEkA

Stock Cods: 72680

20 Arrwal
12 Report




MNotice of The Sixth Annual General Meeting

HOTICE IS HEREBY GIVEN THAT the Sidh Anmual Genersl Mesting of the Company wil be held 51 Kelab Goif Suftan
Andul Aziz Shah, No. 1. Rumsah Ksish, talan Kelsh Golf 1308, 40100 Shah Alam, Sslangor Danel Ehsan on Weanssday,
26 Juns 2043 at 2.00 am. to trensact the fohowing businezeas -

1 To receive the Audited Finsncial Statements for the fnancial year sndsd Ordinany Resolution 1
31 Deosmber 2042 and the Reports of Directors and Auditors therson.

2 Tore-stect the following Dinsotore wha retins in acoordanos with Aricls 77
of the Company's Arficken of Apsociafion:-

i DChatin Bogta Binti Me1 Shah § Haszan Ordinary Resolution 2
fl] Che Merahatuhizemidin Bin Che Haren Ordinary Aesolution 3
4. To appeoint Mesarn Crows Honaeth a2 Suditors of the Compsrmy for the Ordinary Aesolution 4

snEUINg year snd to. authoriae the Diectors fo0 fix ther emunsration.

4. 4s Spscisl Bisnssa to considar ang £ thought fit 1o pess the folowing
Beeoiutions, with or wihout modfcations: -

ORDINARY RESOLUTION — AUTHORITY T ISSUE SHARES Ordinary Resolution &

“THAT =sumect swwaya 1o the Compamse Act, 1866 and the Bpproves
of the relevant swihgrtiss, the Dirsctors bs snd ars nsreby smpowssed,
pursiant to Section 1320 of the Comparies Act, 1866, 0 iszws eharas
in the Company from tms to tima st Buch prics, wpon such terms and
canditiong. for such purposess and 1o SUCH pEFECN OF PSMEONS WICIMBCSVEr
ag tha Dirsotors migy in their sibeokss deorstion deem fit provided that the
aggregate rumber of shares lesued pursuant to this Resciution doss not
excesd 10% of the lzsuad share capital of the Company for the time being
and trat the Dissctors be and &re siso smipovwsred 1o cotsin the approva
inom Buraz Malsysia Securities Barhad for the lizting of snd quotation for
the edditionel sharae a0 lssusc and that such authonty shall cominus to
e in force untll the oonclusion of the nest Annual General Mesting of the
Company™

To fraresct eny other businsss of which dus notioe =hall have been
reoshed.

By ORDER OF THE BORRD

KANG SHEW MENG
SEOW FEI SAM

Secretanas

Petaing Jaya
3 June 2013
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1. Oinéy dapositora whose namas appsar in the Rscoed of Depositors a2 at 19 June 20413 =hall bs regardsd a8 members and
entitisd to siena, soesk and vots at the Mesting.

2. A member entitsd to shend and wote at the Meeting & entted 1o BppoiNt & proxy 10 SHENd and vobs in his BIBE. A Drowy
nesd not bs a Wemiosr of the Company ana a member may sppoint any pSrecns 1o Ds ns proey. The provisiors of Sscticn
146(1 ijo} of the Companiae Act, THEE shall not spnly to the Company.

3. A memper snall De sntifed 1o SpoInD Not more than twio (2) proxies to sttend and vote st the Annual Gensral Mesting

Whens a member appoints two (2} proxies, the appointment 2hall be imvald unless the memiber spacifes e proportions of
hiz rolding 0 b= represenisd by sach promy

4. Whens a mamber of the Comgpany 2 an suthorsed nomines &2 defined undsr the Securities induztry (Cemtral Depoeibories|
Act 1981, it may appoint at least cne (1] proy Dut not mone than two (2] prowiss in reapect of sach Seourities Acoount
hoida ‘with ordinary sheres of the Company s1anding to the oredit of the said Seourites Acoount.

§. ‘Whans & meamier of the Compeny |8 an Exempt Authorssg Nomines which holde onginany' sharse i the Sompany for
MriEpiE bansficial DWRSrE in 0ns SECUMSs SCCDUNt KNoWn B2 &R OMMHDUS Scoount. thens i no BT to the numbar of proxias
wirech the Exsmpt Authorized Mominss may appoint in resnect of asch omniows asoount it holda

E. The instrument appointing & proxy shai be in weiting under the hand of the appaintsr ar his-attomey duly authonizad in
warking, or if the appointsr & 3 corporation, sither undss its Common Seal or undsr e Rend of it officer or attormey duly
authorized.,

7. Ths ingtrument apoointing & prosy must be deposited st ths Registerad Cffics of the Compamy at 802 Bth Fioor, Beock C,
Kefans Squars, 17 Jalan S57/28, 473H Petaling Jaya, Selanger Darul Enaan at least oty sight [48) howrs before tha tims

for noiging the Meating or any adioumment thessof.

8. Explanatory notes on spscis busingss:

Aesolition & - Autharity o lssee Shares

The Proposed Cirdinary Fosckoson 8, # passed, whi grn the Dvactars of tha Company, from ta date of S abave Annual Genenl Maasng, authary
ta Issu0 shams from thd unissusd capitsd of the Compary for auch pupaoses o e Dinecioes may deem @ and o the inbanast of $a Company
Thas mthort, uninss mvokad o vanes by e Compary in general meetng. will sxping 2t the conclusion of thi reed Anmsl Goneml Meoting o the
Company.

Aa ol the dule of ths MNotion, no aes Sharos 0 the Compary wom Bmesd surseEan! o he aumonty grarsed 1o the Cimclors al the Bih Anmat
Grngrnt Msstting hekd on 28 Jurs 012 ang which vl lapss @ e concuson of the Skah Aqnugl Genoral Meoting,

This getwcarity weill provice fmdbity b the Company for any passible fund ralsing acthkna. including but nat Emited & farhor placing of shanns, for
prposn ol funcing tubum imwstmant projacizl, working capial and/for anquisRons,
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Corporate Structure

BAA LAY ERAN EMEREY
CHEMICAL & BEFWICES

E0N BHD

48.45%

10C03%

HEFE SHUM XIN MIMERAL
DEVELCIPMENT PTY LTD

LEZMA ORIEMTAL 00, 170
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. Our-ambition, drive and mulivatmn to soar E-bwe the challenges are highly
iﬂﬂked out at by us, Inthe' face of adversity and challenge, we have risen and

now we soar high uptn reach for greater value. The promise of delivering
better performanees to come isin the horizons and we at Uzma, equipped

with a great epportunity handed to us, are now geared up to fly high ahead
and aim towards a brighter and better future.

“R.T_.:J




Chairman’'s Statement

bigger in terms of size. More impressively
| is our growth m Profit before Tax, which
saw a growth rate of 82% compared to
financial year 2011. | believe this statistic
' demonstrates that Uzma has not only
" grown bigger in size, but in doing so, i
¥ has become more effective and efficient in
managing its costs.

Datuk Sen Syed Ali bin Tan Sri
Syed Abbas Alhabshe

inoapandent Non-Extutng Thairman

Fellow Shareholders,

Wie continuwsd o producs robust ossh Sows in Snanclsl year 2012, which hes further strengtnened our fimancial stending. A% the
and of 2012, cur eash and cash equhalents steod at B3438.9 milkon, an outstanding 71% emp from the amount we had at
e end of the previcus year, | foreass that cash fow shiall be one of the main focusss moving into 204 3 with significant growsh
in a1 our bualness daisiona.

it Iz mperathve hat the groweh that we expemanced in 2012 in terms of reverue snd sks of opseations bs compismentsd
by Sppropriale growin in operational Bupport Bnd govemance. This shall ensure That the ofganisational expansion & beng
realizad throwgh appropeists and methodoaiogioat processes and s increacsd operational activbiss are being conrolisd by Strict
GOVETEnTa.

| & plsaned that Lizrma, with ke pro-ctive managemant spproach has menagsd to strategicaly plan snd exeouts the sxpansion
of the vitsl rescurces to support the growth of its operetions. This trangiatsd into increass of eman capital into it: cpsrationg
and Dack-ofice support, &2 well as introcus more systemstic sohuticns to cater for the increased sctivitiss in 2012, 1 was
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CAHINTHER S SHIETTE (ooeta)

infommed that 2012 saw an eninancemant of several key cperationsl govemance pocies §ke DroCuremsnt procsduras,
projsct management propesses and tendsr/conirect Managemsnt procssass.

| 'wias als0 mede gwars that Heasth, Bafety & Environment (HEE) has Dean given k= dus and upmest atiention this past year
Thig Iz sppropriatsly 80, sspecially now that sxploration, drilling and proguction of oll and gas hes Desome mMore and mons
chafengirg. | &m pleased that, aong with Cuslity, HEE nezs, in this past year, been improved snd sufficlent resourcss have
bsan silocatsd to plan, axecuts, monitor &nd continusily Improve the intsgrated Menagemsnt System This heas haipsd o
MENSUWEr OUr SNOENSIon, aNBUANG DrOper governance in i ths vitsl steps of the cperatione.

Those wens the acthwiies executsd in 2012, and | commend Uzma's manegement for f= excellsnt planning and sxecuticn
cf the plans,

Moving to 2043, | would 8ke to challenge Uzma's leaderehip 1o keep the momemum of comtinually putting in place. mons
governance into the organization’s cpsrations. | wolkd ks 1o 566 aggressive actone on developing and iImplementing an
affactive vandor mansgsmsat program, among ciher fomeses. | always nave the notion that we and our wendors, To put £ imtc a
impds anaiogy, ars eharing the same patoh: they snesze and we'll catoch a cold. We are oniy 22 sirong 88 our weakest vendor,
So it = vital that due foous shall be given in the way LZma mansges #5 supphy chsin to ereune thist a high degree of gualty and

safety required for esch of the projects i being consiztently deliversd.
CH oowres, it goes withous sawing that | hops Lizma shal grow 1o grester heignds in 2013, and | don't have the slighiesat gowbl
that 2{H3 eh&l be anothsr grsat year for Uzma. 'With the hands-cn leadership of our CES Date’ Kamanad kuhamed and hig

leadiarehip tesm and an anmy of highly capable staff, we anticipate ancther siedar yaar in 2013, Howsawer, | would e to taks
This opportuny 1o femind Lizma's lasosrship that growih exeouted without complamsnting £ with & paralsl instiutionstzation

of management & opearational govemanoe shall expose the organisation to riska of intemal problems and insdhcency.

Tz end, | would e to expeass my osepest gratitude to our sharshoiders, stakehobdsrs, Dusness parners, imeestors and
SUREly ohain for your trust Bnd support.

T the managemant and siaff of Lizma, | lesvs you with 8 heartisi hank you,
s you nest year

28 Arriual
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CEOQO's Statement

Compared to financlal year 2011, revenue
grew by 30% to a record high of
AM288.2 million. This extends UZMA's
superb performance with compound
annual Profit Before Tax at 82% vyear
on year, standing at BAM32.1 million in
2012 compared to RM18.7 million the
previous year. Profit After Tax grew 87 %
to BM23.8 million. Earnings Per Share
rose to RMO.171 from RMO.131 a year
ago, a jump of about 13%.

Dato' Kamam Redzuan bin Muhamed
kansEging Dinaoior ¢ Ofed Exetutig OfFhces

Erivirg thie track record 8 our censtant foous on identifing and sucossefully sddressing cuatomar” changing appetite and
mmiarkst tends. Suopess in esocurning this veny posfhve numbsrs has refisa heavity on our cepsmility of delignting customers with
cobt-effactie, Nigh-qualty snd rslisbie products and sendoes 1 address those identifisd appstite & tranda.

Aa if it wasn't 8 clesr anough indication of 2 good wear, we kioked off 201 2 by completing tha 20% equity soquinition of Bategap
Weriune Petroleum (EWF). With this mowve, Loma now has access to-our own Col Tubing Unet {CTU, pumping and cementing
capabiitiss. This Nes Deen & very stratsgio DUSINESs Move | &M pereonaly very prowd of, and it haa Deen opaning new fnontisr
for Lzma. We should De able to reap more rewsand of this verturs in the fnancal yeer 2013,

Find

Chsr sireiego core CoOMmpSiency remaing with Gsosciences ang Pstrolsum Enginesring (GPE., which mas done vary wed in
finanoiai year 2012, L wes & poaltive etert for 2042 when GPE won & contract for provision of corsugansy in Enhanced O
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Aiecovery (E05] for Exploration and Produwction Technical Cantre [EFTG). Folowing sult ans pexects on subsuriscs’ surfeos
enginesing sendces, \Water Injection Studiss and Getiogicedl Databass Softwans Ucensss, Maintsnencs and Samnvioss,

On top of sscurng coniracts with the naticnal of and gas operator and e subsidiariss, GPE hae aizo Dean acthee with
international playsre (ke Lundin, Taksman, Snell and Peirofac. Moving inte 2013, we are strasegically posiSioning GPE 1o the
forafront of Uzma, in-fire whh its reeponsbilty of Deing the Cackbone of the organization. Ws shall move sggresevely 1o bs

a ane-gop-centar for intsgrated Enmanced C8 Recovery [0 and to De the crgenization of ohoies 1o provics subaurfecs
udies.

Complementing GPE iz cur resansir description laboratony uzmALAE, which nas stamed to rsalize positve gaingin 20H 2. Aa
for 2013, we shell sxscuts an aray of apgressve eotlors to ift LzMALAE to new heights with mose allanoes, fit-for-purposs
equipments and new capablitiea. Cur lsboratory fecilty In Shan Alem shall have new capabiitiss for heightsned scthities In

204 3 snd beyend:

Comnect

Ciur Wl Ssrvices division, through uomawiRELIMNE hes turmed amcumd and contributed a Digger chunk 1o our total newsnue iast
yaar Tur slickine nas besn busy working on the Idis Wall Feactivation Project. Wih the addition of SvP into Uzma, bringing
eir CTU, pumping and cemsnting o compiement our well sendoes oapsabiflies, we heve resched anothar fromtier not wet
explonsd Dy any othsr CoMmEstiors; We now heve & highly mobile integratsd well serdces EoiUticon cn 8 work boat, \We'd expect

cur wel zerdces 10 D oocoupled for a good penod of coeratonal up-tims. Ouwr chaksnge for the reat of 201 3 depsnda heanty
on how wel sxecude the projsotz and deliver the resulis to cur ciants.

Crifireg Managerment Projscts which we oparate via uzmAkMS, hews 26t sheps into a naw frontier never before imagined poesible,
with an intsmaticnal profsct in Austraka for Cosl Seam maragemsnt system and Formsl Safety Asssszment and Safety Cass
Review for the “Prafuce” — the wond's biggest Floating LNG Faciity. The ficating facaity i= 80 hugs that if we sat it verticaly
next tothe KLCC, ks spen will be taker than the twin towers. Given such a big tesk to ensure prooess and operational safaty
cnooand such an important faclity demonetraiss ow sxperties in driling and saisty managsmsnt coneutancy.

O robrust cepabity to prossds Driling Mansgemsnt System serdces 1o gobal players wEh wery stresmined reecurcas, gives
ug the agillty to mun comoumsnt prosscts with ioosd end reqional oients acceoes Malaysa, Thakand, Myanmar, Catar, Bpain &
Austrakia boving inte 2043, we have sdded mone resournss info LzmAME o enewrs that we could icope wp with the Increaszing
damand from our 21 of loyal customars.

Produce

Our production amm, Production Operstions & Optimizasion Sanscee (POOS), hes emanged stronger than ever, contributing
a wery sigrificant income to our tots revenue. Barsly a menth into 2012, we won the confract for the provision of wed
testing equipments and nenecea worth AM3E0 mikon. Thia haz been vary important in two fronts: & is the Diggest singles
contract we won 8o fer, @and T is the firet time in the Maiayeia ol 8nd gas nistory that such 8 aelsty-criticel pontrect |8
awarded to a local compamy. POOS continued to march strong thecughowt the yeser winning and execuling a Water
Injection prolect, provision of Bcele acidizing =nd aEsociaied senvices, snd 5 few mors technicaly-chalengng projecis
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For POOS, 'we haws sacitihg front in 2013, with the plan of mobdizing more wemaPRES units. dalvaning our frst poriatie watsr
ingeoticn eystem and erswing eMoent and sfscive eecution of the wiel 1sst projsct. it is impsrative that on top of Cuality,
wa ghe Ultimate smphasis on Healh, Safety and Emvrenment (HEE] to emawe smooth and ss's operations throughout the
axpoution phase of all cur projects. it e worth remamibering that 53 the gond track rsoonds which we bult o der could colapes
with & girgls incident; HEE axdursion could break eny organization inetentty | am-ponfident that with the increasing foous which
we have put imo OHEE, we shall be abile to demonairats cur excslisnce In executing safe operaticna.

Foliciing positive performance of all ouwr other dhisions i our ciffeld chemical dission, MECGAS, whch kicked off 2042 by
wannirsg tne Meahisla Producton Chamica! long temm contract. Fam very proud that MECAS has conmibuied handsomaly o our
total revenis in 2012, Keaping itz momantum, 2033 hea witnsessd atrongar 21art for MECAS, wihan £ waon ths nighty coeeted
Giotd Aweard for Safety from EPMAL I was eurely a doubde joy when EPMI awarded = kong ferm ciffisld. chemical supply and
ESMViDSs oonireot 1o MECAD sarty this vear,




Find, Connect And Produce

The woeld il 8 ges transaction for 2012 grew & record high, worth & ‘whopoing USD402 bilion. Compars that to USD337
bilion in 204 1. thie repreesnts & hasity 20% Jump. | ook 5t the cusrsl trangactions in the ol end gas induatry in 2012 and
come 1o a very Interssting conclusion that the mejor driver of those frenescfions has been technoiogy. Crganizaticns srcund
s wond are-on the nur for that innovative technoiogy which cowid snhance sficiency and ncreass recovary of myparocarbons.
Chning an effective ischnology is & veny Imporiamt attributes to get us BCossn o national of companies acroes the ghote. It s
cur aspiration to move along the path - we nead 1o gesr ourseles with our own techmoicgy. Preéminary inftistives sne undsr
wWay T get one siep clooer to thea vision. This will asfnitsly put us-In a class of ite oWwn among the Ioos! ena regicnal phayers In
e not-ao-dstant futune.

The good oid days whers il companiss oould ssziy fnd hydrocsrbon resersoir has beooming things of the past. The indusiny ia
now facing a sigrifcantty mone chellenging frontsr In explarng. oriling &nd producing <l & gae from deepwsaier rasenicire and
high peeseurs S gh emperatuns (HPHT) conditicns. Faosd with 2udh challenges wih Reightened rigks, the inrduatry requires
highly caepsnes supply chain to gedvar safe end competitive rsturn an 25 inveatments. | wish to ssiterats our commitmeant o
aggneeshvely iouild cur HEE cutture, making surs that aafety zhal becoms embsddsd into our dey to day activities. ky ey
leadarship 1aam and | shall be nstrumsntal in sxecuUting and mplementing al the atrategic programs 10 promots HSE ez ona
of our core velues which shal Ds embraced Dy evarybody within the organisation.

| am quoting the Prime hinister, YaB Dato” Seari Mohd Majin Tun Abdul Aerak wiho azszarbed that “0i, gas and snergy &re an
apssntal diving force for any medsm econcmy .. He set cuf 8 migsion in hiz Economic Transformation Programme [ETF)
0 maks hWaleysia s2 the 00 & Gas hub for the Far East We nesd to smibrace this mission, ang etrive 1000 our yerny Dest 10
achieve aur naticnal aspirations.

i am raaffimmeng UZMAE oone oompatanoeas and beesness maodel oy the following 3 smiple words: Find, Connect & Produce.
Wi 2hiell strategiss and sxecute our pRans siong this guiding dizciplinss right into 2043, which comes with mare chedengss.
YWvia are at the junctune whans the indgustry i Tecing aoarcity of reecurcss, and I'm afraid 3 appéss to both the commaodity and
TS MAATIEN NSE0UIDES Nesoed 10 exiract . Az if that's mot chalenging enough, Thers ars now moe compeatitons in each of the
discipine of our cofe compstenciss and we have no choice Dut to faos them hesde-on. With sscalating oosts in cpsrations
oppoasng the aggrassss cost-ooam cals from chants, looks ke 1T oould e very chakenging for UZIMA to susisin our growih
frajecton. However, gisn the hign parformanss team we haue in-nouss, | neve s dout that 201 3 'will oe |ust &2 sweiting, |
not more. than the biezged. blessed X012

T end, | wioukd ks o axtend my gratsuds 1o all our slakehsidsrs and Busingas pariners for thel Support. | thank my leacsrehip
w=am and al of UZkAs staffs for their commitment ang continaing hard work. i & cur wel-plannsd sirategy and supsib
execution of the day-to-day operations that hee put us whers We ars todsy. | am confident that togsther we shal put Liema
0 grester neights.

it was with & big s=mils that | oid ferawsll 5 20412 11 1z with an even bigger smile that | waltome 2013 with af its chalengss.

THl ws mast again, thenk: o,




Board Of Directors

Md Shah bin Abduliah i
Che Mazahatuhlsamusdin bin Che Horon

Pater Angus Knowlss

Diatisk Seri Sysd All bin Tan S0 Syed Abbas Afiabshes

Dato’ Kamans Fedresn bin Mubamead

Distin Rozita binti Mst Shah @ Hassan

Dato” Dr. [H] Aty Wahab bin Haji ibrahim
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Directors’ Profile

Datuk Sen Syed Al Bin Tan Sn Syed Abbas Athobshe, Aged 51
ingependsnt Fon-Exsoutive Crairman

Appoinded tothe Board on 21 May 2008,

Datul Wira Sved All was ewarded s Profesaional Diploma in Leagsrehip and Menagement by the Mew Tesland
institute of Managament in 2003, He veniursd nsc the corporate wond In the sary 18805 and held direciorahips
i zsveral private and pubiic corporations imvohed In & diveres rangs of Dusinesses,. He nolos & deectorehip in L
Holding= Berhed snd Azia Meda Group Bernad. He & the Chairman of Composites Techimoiogy Resaanch kMalayzia
Ean, Bha ane Tanjung Ofichore Berhsd, He i the Deputy Crairman in REDtons Imtematicnal Barnad. Datu: Wira
Eyea Al was 3 mamiber of Dewan Negera (Senats) of Malaysia from 2003 1o 2008, Handering serdce 1o socisly. hs
iz gzo the Charman of vayasan Pendigidan Cheras, Cicser to homs, Datuk Wirs Syed A5 serves ag the Chalrmman
of Remunsration Committes and MNominating Commites, as weld 53 3 member of Audi Comrmittes within LiZma
Group

Dato ' Kamarul Redzuan Bim Muhamed, Aged 40
Managing Director / Crisf Exacutive Officer

Apponted o the Board on 21 'nay 2008,

A high aonigver since NE school days, Date' Kemardd ig e produst of the coumings firat “Amencen Top Universities
{ATUY programms. He attended Coborado Bohool of Minas. a worlg-rencwmed producer of high gualty talents in the
petrolsum induatry, He gradusted in 1988 wen a Bacnelors Degres in Petrclesm Enginesring,

Date” Kamar iz a hamde-cn GED, having worked 85 8 feSsrcir snginesr on an integraied resenoir enginesning etudy
in the LISA bedone returming to 8etyeia. He began hig looal carser 52 & Faciities Enginesr in Ezzo Production kalaysa
o ["EPRI™) wihera he worked on 8 numbsr of cfiehors projacts. Gaining 3 good ground in offehors enginesring,
e started 1o oevecp A network of explorstion sna proguction contacts in Melayeia: To further expand hie horizon,
e joinad Sedoo Fansx, & Ieading Intemationa Drifing Contractor. Shifting o 198t hia snrsprensurehip 8kks, he latsr
oined Bmisavig Technologies Sdn. Bhnd. s & Teohnical Beprezantative. Tumsa out o be & natural enregenewr,
e helped 10 SpUr exciing growth in the crgenisation, which lendsd him a fest-tracked promotion fo Decome e
Buznaess Developmant Mansgsr for the Azian Divizion. During hiz tenurs, he Uit 8nd mantzned a good reationship
with PETROMAS and other P20 escuring muti-milion dodar contracts: for Smedvig Teohnologiss Bdn Bhd aocross
1he ragon.

When Smiedvig Techmofogies Sdn Bhd was soguired by Foxar im 1880, he was instrumsntal in setiing up its FL
operatons and kaber putting £ on 8 lsuncn pad to becoms the regional offies and nub for Roxars acthitiss in Azia
Pagific. Reaksing thet his dresms could orey be materislized by anewsring o the most demanding bose that i hirmaedf,
e haft Rosar to sat up Uzma in May 2000,
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Despite being & compstent and 8 hands-on snginssr, It & he Dusiness development skl and entrEprensuUrEhip natuns that
confrinute most to the growth of Uzma. He has established and deweloped & vaat netwonk In many Malgyaian OF andg Gaz
companiss, esming the reapsact of senior meragament in many Malaysan-bassd Of and Gas companise. Todsy, Dato' Kamand
£1i plays an acthe and vital role in strazegising, goveming and erewring effective sxeoution of his key mansgemsnt team 1o pul
Lzma imto greatsr heights. Dsta’ Kemend 15 8 member of the Bemunsration Committss.

Datmn Rozia Binh Mat Shah @ Hassan, Aged 43
Executive Diractor / 558 Corporate Sendoss

Appointea 1o the Board on 29 kay 2008

Datin Rozita graduated wih & Becheior of Soience in Chemical Enginesring from Ranessiasr Potytschnic ingtitute,
Mg York in 1923, She worked for an Amercan technoiogy company Befors rsurming 1o Metaysia in 1884 whers she
jotnsd EPWY 82 & Systems Enginser. She heid vanols tschnical roles guring her 2ix years with EP during which she
dewsloped sound projsct managamsnt Skile ard Decame an scoomplished Projsot Enginssr. Afier a shom sfini ez a
Protact Engnese with OGP Teonnical Ssndces Ean Bhd, & PETROMAE suneisiary she joinsd foross with har ressband,
Dato’ Kamarul o set up Lizma,

Her InZial role in Lioma Malaysis was i buld the cone conEultanoy Dusiness whens she had sucoessially grown the
Dumness during Mer tenuns. Her abiltiss wers kdsal for the consutenoy Dusiness ag she has strong formal technicsd
quakfications and training, coupled with & neturs! sbdity to dewsiop and maintain pereonal relationaiipe. Theos skiks,
together with gozd businsse scumsn, pscple sidis and strong mansgsement technigues fave won her reepect from
the =tafis; customers and coneuitants. Sne becams the Cperstions Dirsotor, managing the beck offics functions for the
whols business as wied as parformancs improverment. The back office function: include logistics, human resouros and
infofmation \chneciogy, a5 wed &8 oOfporats sooial reeponsibikty. Untl the spooisment of Group Foanoes hanager,
=he Eiz0 managed sccounding and finanoe, Curmently 23 SGM of Corporste Saervcea, Datin Hozita has sn eddiicnsl
and demanding role o pley 88 she & Sien in charge of thres separate denorimenta: the Human Reacunoe, Corporats
Balstlons & Admenistradion end information Technology Departrmant.




Peter Angus Knowles, Aged 56
BExscutive Dieoior / SWP intermational Business

Appoited o the Board on 21 May 2008

A Britisn fondy #nown via M migdis Name within the industry, Angue gracuated from BEIT Univeesity In
Aberdesn, Sootiand, which ls mnowned &2 & fegher leaming insttution for- offshore enginescing.  After
gradustion in 1878 k= worked for an ofzhore sngnesnng ocompany befors joining Southsastem Delling
Company (“Sedoo’], & eading Intemationad Drifing Contractor in 1881, &5 a graduste fraines, He worksd
an a number of infernational aseignments in Korsa, US4 Monegy and the Midois East attaining the lewel
of Diatrict Manager befors Ssdoo was aoquired by Schiumiosrger In 1884, Hie subssqusnthy worked In a
reumiper of senior enginesr rofss. in 1888 ha jeined Prodril Lid, an Absrdssn-based drilling conauitancy, and
was asconded as Sanior Crileng Enginesr to Petrolsum Development Crman and 1o Shell and Concoo Phillps
ard the United Kingdom for & total of 4 years before Deing postsd to Msaiaysia a2 Enginesrng Managsr
In1mlmumammqumuyplﬁﬂmmm%gmmmmh 1896 Proorll was acoured by Smedvig
D, &8 leading Monwegian Orilkng oompany Ezted on tne hew Yok Stook Exsnangs: He was sppointed
Azian Gensral Maneger for their Smedvig Technologies division snd ted & perod of major sxpansion.

He brings with him a tofal of mors than 26 years hands-on international citisls sxpeniencs which sams him
technacal credibility and respect amongst cuatomars throughout Scuth East Asia and Austraissia. He aleo nes
& prOVEN tratk recond it Dusiness deveAODIMEnt and project managemant orowding & balance of technical
undarstanding, sntreprensurisl spirt, and commerncis! prudencs. The continuing demand frem cil companies
for néa performance improvement and risk Management coneutancy NEpe him to maentain his exgenshve cisnt
mEtwork and provides Access 1o SeMior execUtives thrugnout the industry. Wery Much active running Lzma
Australis and Uzma Thailana, Angus cames on with his passion in provicing Crilkng Managsment Syatem
conBEUEtancy o & vaat array of hs ioyal cients wordhwids,

Che Nazahatuhizamudin Bin Che Haron, Aged 41
Exsoutie Diractor ¢ EvP Saiss & Marksting

Appcimsd to ths Soard on 21 May 2008,

He gradus:ed with a Bacheior of Soience in Blectrical Engineering from velparaizo University, Indiena in 1998, Aftsr
gredustion ne joined Scopetsl (M) Sdn Bhd 55 8 Project Enginser gaining four years nangs-on offehors snginsening
and project Mansmsment BxperRencs in the sialits commurcations company whers he alko assisted in buginsss
cavelopmant. He joinad AXK Menagement In 1220 &= itz General Manager and helped buld the company s
a suoossrill trading and waler ragment compeny. He poon prowsd himealf 1o be & naturel sntrsprensur and an
exceptions dedicated and trimbworthy key management. During hiz tenure at ARK Mansgsment, he had cenguded
Makor contracts wth various muitinasonal companiss. He siso haa been ingerumenta in forming donmat and exniusive
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retaticnehioe WEh meor supplisrs In the waier reatment businese. 0 2004, aftsr Duidding AKE Menagemant nio & viaois
CpErstion, ne joirsd Lzms Maiayssa, foousing on opening up cppertunitss in the Middis Esst. Hs took Up the nesHmpossicis
challenge with opan anme. and eqt sbout bulidng, from & 2se customar baga, into 8 successfll ousresas Dusnass et
in the Middle Ea=t exdending into Morih Afics. \Whils in Qatar, he sucosesfuly bult a milatiorenip with major O and Gas
and pETCCheMical coMmpaniss and SUDEeqUSNEY BeTUrsd YSRoUS fong 18rm coMMTacts wWith varous Sompanies in the fegion,

In 2007 he was sntrusted to be Uzma's Sales and Opsraticne Director, a roks which he oan comfortably apply his sxcelient
peopie and negotating skils 10 fn MaEmum. In sddition to dirscting Acoount Managers and Mansging 1Bnoers and proposss,
he spends a great deal of hie time engaging customers for business dewelopment end marksting. Hs ungusstitnsbis
loyaty, dedcation snd businese =k ars valable asssis fo Uzmes comiinued growih., Msza ourenitty helms Uzmas
Businesa Development with a mizssion of fast-recking its vizion to be one of the Diggeet sanice companies I Malayeia

Md Shah Bin Abdufah, Aged 63
indapendsnt MNor-Exscutive Director

Appointed to the Board on 2 Asgust 2040

He cotaled his professsonal qualification, MBA from Cornsll University 0 1981 and Baohelor of Socisl Soienos
iHonore) in Economes from Singapore UnivsrsRy in 1971, Hs had sxienaive sxpeniancs in the government =eciors
such 8= Ministny of Traneport and Minletry of Fimanoes fromy 1871 unti 1884,

He then joined Malsysian Intsmationsl Memchant Bankers az the Head of Corporate Banking. He nad eiso sat on the
board of oiher Ested companies, namery Msleyaisn international Shipping Corporation, MECIE Berhed, Malsysian
mEemational Francs Berhad, Asia Unit Trust, Lembaga Petaburan Johor ang vayasan Tunku Abckeal Banmen
Encikk pid Enan Bin Andulah 2 a memibsr of the Audit Committes snd Mominasng Committss: of Lzme Grown




I ||::.' T =
(| | Loy TR | B

Dato *

oy g N T

e mida]

LA o |

Dr. {H) Ab Wahab Bin Hap fbratum, Aged 61

Indapendent kon-Exsautive Cirector

Appointsd to the Bosrd on 26 May 2041,

Ha iz a Cherterad Acoouniant and afso & memiper of the Malaysien institute of Accountants (MEA}. He holde a Diploma
and Advancsd Diploma in Accounting from Univereitl Tekmoiogl MAaAA ang niz experience spans over 27 years in
the Grea of finence and acoounting. Hs Dagan his carssr in the Corporate Finance Dhision at PETROMAS in 1878
and fater aseumed tne roks of Fnence Manager for PETRONAS Ges Bernad (PGH. a subeidiary of PETROMAS
He was alsc appointsd as Joint Company Secretary and was 8 membsr of the Manegsment Committse for PGE.

Following the sucosssiul implsmentation of the keting of PETACRAS Gas Berhad, ne was further resaeigned e= Head
of the Finence and |T Ovigion of OGP Technicel Services Sdn. Bind., another subeidiary of PETROMNAS in 1806, a
poattion he heid untl 2004, in 2007, ne obtained his Master of Businesa Adminisiretion (Managsment Studiss) from
Urivaraity of Rockhamgpton, LA and i the sams yesar was honoursd with the Homorary Doctorate Degres in Pubdic
Sargoa Dy the Ireh narnational Univeraity, reland. He iz cumantlty an independasnt hon-Exscitive Director on the
board of Alam Maritim Fesources Bsrhad and Tangung Offsnom Berhad, Dato” Dr. {H) Ab Wshab b Hal lorahim also
=arvas 88 the Chaimman of Audt Comimittes and & mamioss of Momineting Commites and Remunsration Comimities
of Lizma Gnoup.

Additional Information On The Board Of Directors

= Tharg iz na family reistionzhip smong the dirsct 1 sunstanilal shareholders of the Sompeny sxoopt
arrians Redzuan bin Mularsed and Datin Bezita bint: kst Ehen gEgan who relstitnsh i husnend

ani wifa
= hane of the dirediors have sfy comicton for offiences, other thsn treffio offentes, within e past 10 ysare

= Whn the sxoepton of Datuk Sen Sred Al oin Tan 36 Eyved Aobas Alnsbshes ano Date! D {H) Ao Wahab Bin

Haji Ibrarirm, nons of th cohors ok arny ACrenip i other pubic compans:s.

The Directors poidinge In shares of the Company are disgiossd inthe Ana { Shareholding zaction of the
weal Hegort.
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Key Leadership

1. Khong Kheng Ting
Cihie! Ciparation: Offioer

Graduated from  University Technoiogy  Malaysis n
Petroteum Enginesring and from Unieesty of Strathahde,
United Kingdom: with an MBA. Hs hag moms than 28
years of experisncs in the upsairsam of and gas asnuces
induatry. He wae formery the Vics Preeident of Roxsr!
Emerson Asa Pacific. Prior 1o this, he heid vanous aanior
sdles and operations MEnagsment poeiticns gloosily in
Schiumberger, Haliowton and Baker Hughses, the top
these global ol fisld sarvices provicer He haz ssnad
a8 Secrstary and Dirsctor of the Sooiety of Petroleum
Enginesre (2PE) - Kuala Lurnpur Chaptsr in the past,
and ocurenty Auditor for BPE - Kusia Lumpur Crapter.,
He. iz aleo a member of ndustry Aciecry Councd for
Geoiogy Departmant, University Malaya Ha joinso Lizma
in 2012, with the responsibity of managing =1 the key
cperstione, as wal a3 infroducng befier, Sxcitng new
programmas within Lizma to ensune a fast-recked growih.

2_Azmi Bin Mohamad

Servcy Viog Fresdan, Siralegio

Graduated with A Bachstor of Engineseing in Mecharics
Engineering from Universs Saine Malaysls in 1882 and
citzned. Masiers of Soenes in Enginesring Huginsss
Syeteme |with Diatinctiong) from Universly of Coventry,
L. He haz vast swpemanca in of and gas industhes
hening worked for EPMI, Lundin Maleysia Limzsd [which
Iatar acouired by Talizrman Malaysia Limibed), srd Talaman
Energy Ing., Canads Geiore retuming home and |oinng
Uzma in 2017, Azmi cumsnthy manages LUZmMsE new
vanture N integrated watsr eclutiongz, 5= wel az ofher

ENCling New prodsots o spur bigger growth for Uzme.

_Beng Leong Sung
Ciivief Finnraginl QMo

Graduated with & dagres In Accourting from Unhersiy
of Malzys in 1820 He has vast sumerence. in fnancial
and cOporsls. management neving worked for Arhur

Argderson, Bmet & vours, Kusia Lumpur City Securities
Bermad. Alance imwestmsnt Bank Berhad snd European
Cradit investmant Bank Lic. Sursntly, he = a member of
e Maiaysian institite of Acoountanis (MLA] and halaysian
insthute of Cartifisd Public Accountsrte (MICPAL Hs
played 4 very important role during Uzma pre-P0 dava
ae car Corporats Finencs Manegsr and was subessquenthy’
promoted toCrisfFnancial Offcern, sneuing Uzms s financisl
Mm&ENagement Somphss tz the highsst of globral stendards

. Atimad Yunus Bin Abdul Talib

Giraduated frorn University of Wisoonsin - Matdiaon, US4
in Mechanical Enginesring. He nas ‘ogwer 18 wearz of
EXpARSnos inthe of snd gas ndustny. Yunus iz 8 Mansging
Cirsctor for Malsyssan Energy Chemical & Services Sdn
Bhd. a subeidisry company that specisizes in production,
enhanoec ol recoveny, nd desprvaiar reigisd chemicelz He
e with Ecordiobil for 1.3 years and hsid variols positions
of noragsing responabdity 0 the Cpsrationz Teohnical
ard Project Departmentd bafora joining Uema in 2008,

_Dr=_ Robert Eise Hulsbos

Serioe Genarsl Manngsr, Labdaratony Sandosg

Gracuated from the Fres Uriversity in Amsterdam whees
he cbtained his BSo and MEc degrees in Seoiogy. He has
ExisMEiig Sxparisnos in Isboratory services and regicnal
basin shidies having wonked in the oil and gas inaustry for
ovar 26 years In oouniniss B Libya, Indonesia, Malayaia
and United Kingoom. Hobart currentty neads UemaLAB,
with & wislon of sxpending tne Dusinses 1o Decome ons
of the leading [EDOraiory 8envice cantres in the region

.Zalza Bt Ahmad Zainuddin

Serine Cienanl Manager, Winsing Serviies

Graguated from Unnersty of Malsys i Chemios
Enginesring. She has 18 years internalionsl experiencec




in E-Ling Ssmviose [Opsn Hole snd Cesed Hols) whsn
weorking with Schiumbsrger before she joined Uzmia. 0
Schiumbsrger, she held verious positions which includes
Operations, Operations Mansgsmsnt, Salse & Support;
Curing the time period, shs aleo held a position of a Regicnal
Safsty Menager for Brunsl, Malaysis snd PhiEppines for
miors than 3 yeara. She was the E-Uine Jpsreticn hanegsr
for Esat Malayeis, Brunsi and Phiippines before she joined
Lizrma in 20049

_Rizal Bin Mohd Arifin
Servor Genaena Manager, Geoscenas & Petroeum
Engressing Serdioss

Greduatsd  fom  Karguetts  Unhveesity,  Milwaukee,
Wizconain in Business Adminisation. Hia  excelen
oapaliity with 13 yesrs of expefencs in Saee &
MaMeting have Diought hiz previous company, AOMAR,
in securing Dig projects with PETROSAS snd rumsroualy
awarded 3z Best Saisz Managsr of the Yesr by the
company. Hs joined Uzma n 2041 and k& instrumental

in building gececiencss copabiftiss as the Deok-bone 1o
Uzma's ofisrings o the local and intematicna! industry,

8. Tengku Zurauh Yazh Tengku Yahaya
el Manager, Project Offisld and Operation Sarvdoss.

Graduated from Universitl Teknclcgl Petronas In Mechamical
Enginssring {majoring in  Petroleum Engimsering:. Hs
weorked g3 Driling Engineer at PETROAS before B joinad
Lzma a3 8 Balss Enginser-Driling Sendce. To expand hia
horizan, ha then Bwilched to be the Account Wanasger
& Sgfse Menager 0 production Bendces-3 responsibiity
wirich e periommed sxoebently. A young lesdsr with grast
oapsCiftiss Bnd ensrgy. Dalanced skiks Detwesn technical
and commersial, he now helmes the Production Oiperation
and Optimiestion Sendcea, menaging the day-D-day
cperalions as well ag strategizing for its fudurs growth.
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Sa'adiah Binti Omar
Gereral Marager, Cifisd Manpower Servces

Gradusted from: Univeraity of Malaya, she began har
carssr with vanous coneiruchon companiss bedons
joining Lrma in 2008, Sisred out 0 production
senices as Oparetions Execiive, she wag latsr
reaasigned ino Marpowsr Coneultanoy 1o neip ke
grown-a challengs which she readily tock wp and
sxpslisa. She has been Inztrumsntal in growing
Manpower Consultanoy dedsion t1oowhsis it is today,
Her imerpersonai and buminese denelopemant Skl
manoewTing the division shrowgh the Indugirss moet
demanding clients and coneuftants have contrioutad
signficantty to the dikision's aisiisr achevements.

Hakim Masir
Gierssnd Manager, GHSE & Eusingss Improvamdan

Graguated from the University of Michigen, Ann Aroor
in Mschanical Engineseing, wih ovsr 1B yedrs of
muti-national sxperisnae in OHEE and enginesning
He browgint with him sxisnehe axpenisnce n Totsl
CHEE Wansgemsnt, Mschanical Design, Proosss
Englreaning, Cusity Enginesring and Supply Ghain
Managemesn:. An ASD (American Socisty for Quaity|
cartfied guakty snginser, CHEAZSTB001A50000HY
B 4001 lend suditor and X 2igma praptitoner,
me joinsd Umms n 204t end ocurently oversess
Oy Azsursnce, HEE, Proouremsnt & wendor
kanagament; (T imegraied Managsment System
anad Onganizational mprovemant,




. Khong Khenag Ting
Chisf Oparstion Cficsr
Az Bim Mahamad
Bong Leong Sung
Chief Finanaial Officer

Ahmad Yunus Bin Abdul Talib
Msnagng Dieotar, MECAS

Dr=. Robert BEise Hulsbos
Semigr Gensral Manager, Laborsiony Sarkces

6. Zalza Bt Ahmad Zamuddin
Sienior Gensral Mansger, Wirsldne Sendoss

7. Ruzal Bin Mohd Arifin
vioe President, Geonciencs & Pstroteum Enginsering Servicez

8 Tengku Zuraidi Yazh Tengku Yahaya
Giemaral Managsr, Project Citheld and Cperaticn Sarsces

9 Sa'adish Binti Omar
Giemsral Mansgsr, Cifieed Manpower Sendoss

10. Hakimi Nasi
Gienaral Manager, OQHSE & Business Imgrovemsnt




Corporate Governance Statement

The Board of Drectors (the Soard”] kb oommiied to ereuns the highest standands of corporate govemancs are practiced
trroughout the Uzma Berhad group of Compeniss "Uzms Group”] as & fundamsntal part of diecharging = reeponaiilties 10
protect and enhence eharshociders’ valus and the financiad perfomence of the Group.

Lzma Group s conporste governancs strictuns NEs been devsiopad and sntanosd Dased on the prNcpie: and recommendations
of beat practioss presoribsd in the Malaysian Cods on Corporats Govameanoce 2042 {The Cods”).

tn shis Stmement, the Board reports con the manner in whech the Groap has acopied and appded the principles anag
recormmendations in thie Cods and the extent 1o which i has complsd with the Dsst practices of good governance o 55t cut
in T Clods througnout The yesar uncsr revisw.

1. Board Of Directors

The Company i led by an expansnosd Board comprising memibers whoss skils, expertiss and experiancs rangse from
BNgNess, 1o entrepreneurs and aoocountants. This wide spectrum of skl and sxperiesnce prosids the strength that =
requirsd o lead the Group towands s cojsctives and snatls the Group to mest in the S condrod of an sccouniabls and
compst=nt Board. The Board i responzibts for the Groups oversd sirategies and cbjscives, ite acquision and divestment
pollciea, financisl pofoy and major capiisl expendiuns prolecis Bnd the ponsideration of significant financisl matters. in
camying cut ke function, the Board Iz assisted by several Board Comimitiesa. mamsly, the Audit Clomemitiss, Mominating
Cioemmittes and Bemunsrstion Committes.

The Board opsratas within a robuest set of governanes e2 sst out below!

11
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Board Charter and Code of Conduct snd Ethics

The Boardg hes formaby agepred & Hoard Chemee, which prowidss guidance to the Board in e futfilment of ita
rodes, duties ard responsiciEiss which efe @ line with the principies of good porporate govemance. The Board
Chartsr provigss guidsnce for Dirsctors and Mansgsment on the responsiniities of the Boarde. its Commiitiess and
requirsments of Directore and £ is subjsct to periocios! revicw B0 BNaURS CoNSistenty with the Board's strategic ntent
az well 53 refsvant etendards of corporate QoVeManos.

The Bosm 2 alag commikted to condudting businass in astordance with the highest standards of business ethics
and complying with sppicabie laws, ruse and reguiations. The Code of Sonduct and Ethios pronfods guidence for
Cirectors regarding ethical and behavicursi coneiderations and/ogr actiong g8 they address their dutise snd ooligations

during their appaintment..

The Board Charter and Code of Conduct and Ethics are made avalable for refersnos in the Company's wabefs
WYL LEM B group. GO,

Composition of the Board

The Board nas a balanced composiiion of ssven (7) Cireciors consdsting of four ) Exeoutive Cirsctors and thres {3]
tindapendsnt Mon-Sxeciities Directors. Ths Board compesition s In Bne with the Buraa dalaysia Secuntiss Berhag
fain harkst Listing Rsguirsmsnta that requires at least 2 or one-third ( 1/3) of the Board memibers to be ingspendent
girectors,

The pressnt sice &nd composttion of the Board 18 appropriate for the compiaxty &nd soale of operations of Uzma
Gircup. As pressnily constifutsd, the Board iz wed balanced and has the stabilty, continuiy sno commitment a3 el
a8 capactly o dizcharge tts rezpeoneibiftss effecthedy
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The rediee of the Chaimmzn and the Executive Directors ans ssparats to ensure balance of power and authonty. a0
that no one nohidud has unfettersd powers of decizicn. The position of the Craloman &2 hald by an ndspandent
Dirsctor, Thems ie a divisicn of responsicilty betwesn the Thaiman wihe s leadng the Board inthe cversighs of
management and Sxeciths Dirsctors, who responzitie for menaging the oversll business and day 1© day opsrations
of the Company to enewre that there is a baianos of powsr and sutnoeity, promotion of acoountabiify and faciltation
of division of neeporsibdities Detwsan them.

The key dutiss ang responabilties of the Cnairman are o provios sedershnip 1o the Board, ohaiing the mastings of
fne Board and erarsholders, snewring thet the Scard fuly dischanges its respensibiltiss and acting as laison parecn
Detevsen the Board and ths managsamsant.

fone of the mdspendent Direciore haz served the Company expesding a cumdlsihve tsma of nine (20 years

Board Mesting

The Board mees at lssst onos in a quaner with additicnal mesting comensad gz and when necaeasary. All Director
ans provided with agenda and set of Boand pepers Issmsd prior 10 Board mestings o enswre that she directara can
appreciste the lgeues 1o be pbtsinsd further sxplanationg, whars necsssery and to maks an informed decision. Serior
Mmanagement is imed 1o atend thets Mestings 1 expiain and olarify matiers Deing Boed.

The Boad naz & formal achecule of metters resenved at Boans Mestings which noiudes, corporsts plars, annusl
buogsts, management and Group's parfarmancs revie, majlsr nvestments and financial decizions, changes o he

managsment and control Siruciune within the Group, inciuding key policiss SNG procedurss and doegatad suthomy
s,

The Board i= suppied with information n & timsly manmar and sppropniate quaity 10 snable them 1o discnarge ther
dusiss with regard to izauss 1o Ds discussad. All resolutione are recorded and themsafier ciculafied to the Directors
for commanta befors minutes of propeedings ara finalizad and oonfrmed. The Company Secrstany orgsnisas and
atterds &l Board Mestings to enauns propss necords of the procsadings.

Directors fne aleo given So0ssd to any information within the Comparny and &ns fres to asek indspendant profesaicnal
advice at ihe Company's expense, if neceszany in furtnerence of their duties. Towards this end, thers & an agrsen
pracedurs inplace for Directors o acquire indspencent profeesionst advics to ensurs the Board funchions effetively.
Ad Dhraoters have ocess to the advics and sandioes of the Company Secretary who iz responeibis for sneuring that
Board procsdures are mst and advisss tha Bosrd on pomplancs insueg.

Curirg thie year under revisw, five (6 Board of Directors® mestings wers hedd for the financal yesr snded 31 Decemosr
2042 20 raview e Group’s guartsrty end annual finencéal etatements snd itz operations. The record of attsndance
in a= follows:-
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1.4

156

Board Mesting (cont'd)

Kama of ireciar iractorete ADENIBNEE
Cratuts Sesi Syad Al B Tan Indspendant Mon-Executive Charman BB
S Syed ADbes Alhabehsa

Do #armarul Redzusn Manzging DirectanThisf Exeautive Officer B'E
Bin haunamed

Dratin Foons Binti st Exscutive Cirscior E/E
Srah ) Hasasn

Pt Amgues Knowiss Ewacurive Cirsator e
Cina Marahstihizsmudin Ewacunive Cirsator BB
Bir G Haron

hid Shein Bin ADoulsh indisosndant Hon-Exsoutive Dirsctor BB
Dato Db, (H) AD Wanab Bin Hall lnrshim indspsndant Mon-Exeouive Dirsctor E/E

Appointment and Re-election of Directors

In asoordenoe with the Company's Anides of Asscoiation, &l newly appointsa Ciredtors ans sunlect 1o retinement and
ars entitied for re-slection &2 the fret annual gensral meeting &ftsr Thair appointment. A% every Bubssguent Annusi
Genarsl Mesting, one-third {1./3] of the Directors for the tme being, or i thelr numbsr Iz not three 3] or & multios of
hires (3], than the numbsr nearssat 1o ons thind 2nall retre from office provided ssways that al Dirsctors shal retirs from
office onoe at least in each three [3) yedre, but ehal be skgible for re-sisotion. An slection of Dirsctors zhal 1ake place
ewvery year. Ths siention of sach DCirector ie wotsd on 2sparsisiy.

Further, pursuant $o Ssction 12916 of the Companise Act, 18686, Directora who over the age of 70 may, by a3
resoiution of whith N ghoter notics than that reguirsd o be given o the memibsers of the Compeany of an Annusl
General Mesting hag oeen duly given, De sppointed or reappcintsd ez a dirsotor of the Company to hokd ofios untl
e conolusion of the et annual general mestng.

foiy pEraan eppointed by the Boerd sithsr o fil 3 casus Yacency or a8 an additicn to the existing Directorg, shal hold
office cnby unt the need anmual gensral mestng and shal s sigis for re-seotion.

Directors’ Training

The Dieotors recogniss the importance and value of attending pregrammess, zeminare and forums In onder o
keap themeaives abreast with the currsnt developmants of the inoustry &2 well 83 the new BtsiUlDny and reguisicry
requirsmenis. The irening rseds of sach Director would be ssseassd and propozed By the individusl Dirsctor

The trainings attendsd by the Dirsctors durng the financial year endsd 31 Decamiber 2012 which they conaiderad
az ussful to snhence thekr knowisdge fo efiectively discharge ther outiss s= Directors. &re B8t out below -
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1.5 Directors’ Training (contd)

Hams of Direcior Training

Aftandad
Dlaruk Barl Syed Ak Bin Tan Sr Syed Abnss Alnabenes 1
Dato’ Kamsnul Redzuan Bin Muramsd 1
Diazin Rozita Bing Mat Sheh @ Hezsan 2
Patar Angus Hnowiss

e Mazsratuhzamudin Bin Ohe Haron
119 Ehah Bin Acdukah

G = -4 -t

Diato' Or (H] Ab wWahsb Bin Haji [bratim

2_Boord Committees

In dizoharging ks fiduciary duties, the Board has set up Variouws commitisss.

21 Aundit Commitias

The roie of the Awdr Commites B 10 suppon the Board in oversesing the propssses for produwcton of the
financiad cate, reviaw the finenoial reports end the intermnal sontrol of the Company. The composition and tems of
rsiemancs of the Audit Commities togethsr with = repont ars pressntsd on pagss 36 o 40 of iz Arnual Repont

22 HNominating Committes
The Momirasng Commitiss comprizes tha Solowing meminsrs:

i1} Dati Seri Syad All e Tan S¢ Syed Aobas Alhabshes - Cheiman (ndependsnt Mon-Sxecutive Chalrman)
(2} mid Shah D Aodulan — Memoer (Independsnt MNon-Exscutive Dirscion
@ Chate' Db [H) AD Yahso bin Ha|l lorenim - Memosr iIndependsnt Mon-Exsoutive Dirscior)

The functicnz of the MNominating Committss ans:

i} mecommend thie nomination of & permcn or persons for 8 dinsotorships to be filled by the srasholders or the board;

il  ecormider, 0 making its ecommendsticns, candidatss for dinsotorships propoesd oy the hManaging Dirsotor and,
within ths Dounds of practicaniiy. Dy any ciher Bsnior SxecUtve o Sny dinector or shareholdsr;

(i} recommend i the board, dirsctors 1o fill the seais on bodrd commitisss;

v} idemify, swaluaie end recommand cendidates for appolmment a8 Company Secrstary;

¥l azsees annuaty the sfecthvenass of the board 83 a whols, the committess of the Doars and the contributon of
amnth sxieting divicial dirsctor and therssftsr, recornmisnd itz fndings to the bosrd; and

(il meviey annusty e required m of shils and expsrsnce snd other quaittss, including cors compaienasa
WD non-EecUtie dirsctors should bring fo the board end thersafier, reccmmend itz fmdings to the boand.
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22 Mominating Committes {cont d)

The Wominating Committes wes 582 up by the Bosrd to ensure thet it has an spproprate baisnce, sz snd the

required mix of gkills, expanencs Gnd core OCMpEtENces 1o Jovenn the oroanisation wowards achigwng M intsnded
goais and objsctives: The MNominating Committse shall proposs new candidates for the Boerd and aseses Directors

o an ci-going Desk,
The nominatian and slsction procses of Board members ans &= follows:-

Appointment of New Directors

The Boerd nominstion procsss 2 to facitate and provics 8 guide S the Mominsting Committes to idantfy, svakuae,
s5tect and recoemmsnd to ths Scard the candidats to be appointed a3 a derector of the Company.

The Board doss not aet cpecific ontena for the sssessment and sslection of dirsctor candidete. However, the
congderation woukd e taken on the msed 1o mest the rsgulsisry requisment such as Companss Act, 1865 and
rAain Market Liztng Requiements, the achisvement inINe canditats peracne! osresr, INtegrity. WIBDOm, independencs
of the candicais, abiiy to maks indspendant and snantical inguinss, sbilty to work 85 18am 1o suppor the Board,
peseeagion of the regquired skill, qualification and sxpertize that would edd velus 10 the Bosrd, undsretandng of the
businese smdromment and the wilingness to denvobs adeguats me and comrmitment 10 attand to the dutieefunotiona
of the Bosrd 10 palsct the suitabie candidets.

The Mominating Committes & reeponsils to reoommsend identifisd candidate to the Bosnd to fif vacancy srfasa from
Fecgnation. retiFemant or any Othar reasons of If thers & & need to appoint AoaEonal dirsctor with the required =il or
profession 1o the Bosard inonder to cioss the compstency gap in the Board idgemtified Dy the Momiraing Commitiss
The potential candidate may b proposed by sessting directorn, senicr managemsent stafi, sherahoiders or third party
referrats.

Upon racsipt of the propoeal, the Mominating CommEtes Ie responsible to condiuct an asaesement and eveluation on
ne proposad candidss.

The aszesement/evaiustion prooeas may inciuds, at the Mominating Committes's dizcretion, reviewing the nandidate’s
rEEUmea, CUrrculum vitas end other bicgrapnical informaticn. confiming the candidata’s qualifications and conducting
l=igal and ciher Deckground ssarches sz well 53 formal or informie intervises &t the Mominating Commities's dsorstion.
The Mominating Tommittes wolid aloc assses the candidete’s negrity, wisdom, indspendence, abifly to maks
independant and anatytical inguiriss, ebdity 5o workl 52 & team 1o suppon the Board, undarsisnoing of the business
arEonmSnt and the wilingnsss to dsvole edsguats time and commitment 1o &tend 1o the aubissiunctions of the
Board.

LWmm:ﬁaﬁmuEtmamﬂanummnﬂmﬂpmpmm,m Mominzting Commities would
miaks 8 recommendation to the Bosrd. Bazed on the repommsndatien of the Mominsting Commities, the Board
weouid svaluate and decids on the appoimment of the propoesd candidate.

The Charman of the Beand would then maks an invitation or offer 1o the proposed/potentlsl cendidats o join the
Ecard az a dirsctor. WIth the scoeptanos of the offer/invitstion, the candidate wousd be spponted as dissctor of the

Company.
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22 Mominating Committes {cont d)
annual Assassmeant of Existing Nreciors

The drector who i 2ublsct 1o e-slection #d’or re-appointment a1 next Annual Sensral Mesting ehat be azzeszad
by the Mominsting Commities before secommendation s made to the Board and sharshoigiers for the re-alksotion
and’or re-appointment, Appropriate assesement and recommendsation by the Mominsting Commities would be
bazad on the yearly assssament conducied.

Assassment on Indepandence of Directors

Criteria hawe Daen &5t to sazass the indepsndencs of cenddate for dirsctors and existing directorns Dessd on the
guidsiinss 257 OUT in the hain harkst Listing Requirements,

Cn-gn anral basis, the Direciore ans reguired 1 confirm their ngspendence oy completing the indepsndencs
e kliet.

The following gendear glversity policy has been eatadizhed oy the Board -

- During selecticn proosss, any liel of propossd cancedstes 1o the Bosrd shall conslzt of &t least one womsn
candidate, Whersver reasonably possibls.

- The Momirating Commities i responsibss in enauring that gendar diversity chjsotives ara sdoptsd in boand
recruimsnt, board parformancs svalusiion and sucosssion planning processes.

- The Comparny enall provide A euitebls warkimg anvironmsnt that i fres from herszement and discrimiration in
crder to atiredt ana retain wamen pasicipation in the Bosnd.

The Board will monitor the Company’s perfonmance in mesting the targst and shall revise the posoy Bna target set
to achicve gender diversaty Inihs DOArdroom &5 and 'winen nesded.

23 Remunaration Committes
The Remunerstion Commities comprisas the IoEowing meminsre:

(1} Datuk Ser Syed 45 bin Tan 56 Syed Abbas Ahabshes - Chaman {Indepsndsnt Mon-Executve Chalrmen)
2y DCato' D [H) A WWahsD bin Hali Ibrenim — Memboer {independsm: Nor-Exscutive Tirecton
(3 Dato' Kamenl Radzusn bin Mutamsd - Mamosr (WMansging Direcior / Thisf Exsoutivie Offcer]

The function of the Remunsration Committes i to resommend to the Boand, the remunsration packagss of Mansging
Cirector, Exeoutive Directorg andfor other persone of the Group &3 the Femuneration Commitiss io designatsd io
conaidsr and getiing professions! advice as end wihnsn mecsszarny.

The rumber of Directors who senved dusing the financist yeer enged 37 Deceminer 204 2 whoss remuneration and
feas repeledreceiabie from the Group fale indo the following Denos:;
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23 Remunsration Commites {contd)

Mumbar of Direciors

Anngs of ReEmuneraiion Exacutive Mon-Exscullre
< RL100.000 - L
Rk 00,007 — Ra200,000 - -
R200.001 — Paas00, 000 1 -

RiaaC0,.001 — Faa1, 000,000 d -
Totak: 4 <}

RM'000

Remuneration 2733 -

Fean - 172

The remuneration policiss and procedunss sra ag foliows:-
= Remunsration of Executive Directors

The remunsration of the Exscutive Dirsctors shal be reviewed and propossd Dy e Remuneraton Commites for
thedr conalderation and recommendation to the Boand for approwal. The remunerssion of the Executive Dirsctors
Ftrcaotured 10 aftract, retain and maotivats tham inondse to run the Group succeasfuhy

On the recommendation of the Remuneration Committes, the Board mviews the remunaration of the Exstutive
Derectors winarsby the rezpsotive Bxscutive Directors abatsined from diSCUBSiCNE Snd Gecimons on ther own
remunsration.

= annual Bonus

The Exscutive Diractors shal be entitied 1o participats in the Company's annual cash bonus. The amaunt of bonug
shall be proposed by the REG for their congideration and rEcommendation o the Boerd for sporoval.

= Other bensflis

Emsouie Diraciors shall slgo be sninlsd to other bensfits provided 1o employes of the Company and otrsr agditional
penafits if 2o proposed by the AC for their coneideration and recommendation to the Board for approvsl,

* Ramunsaraiion for Non-Executiva Directors

Thea remunerstion of ron-sxecutive directors, which made up of Direcior feg. mesting siovanos snd othsr benefits,
If mry, iz dstermined by the Board,
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23 Remunsration Commites {contd)

The Diectorz” fee iz dsterminsd Dy the Boand anc suject to the approval of the shanshiolders of the Compamy &t
gansral mesting.

in BddEion o the abows, the Dirsctors may D5 remunerstsd Oy 8 fed sum (for non sxscutive dreoior or oy a
perocentage of profite (for skecutive drsctors] or cthenwiss as may be determined by the Board for the perfiomisnce of
SATFE SSNDSS OF T3 MAaks any special exerlons in going orreeicing sway from his usual piaos of Dusiness or recidencs
for any purpose of the Company or giving special sttention to the busineas of the Company. Such remunsration may
be sithar in gddition o or in subettutan for ke or their share in the remuneraticn from time to ime provided for the
directors, Such remuneration wolld be proposed by the Remursration Committes Tar their rsview, coneideration and
rscommandation b the Boerd for decision.

3. Shareholder=

The Compeny has implementsd ‘& sharsholder communications pokcy 10 ansurs sfectve communication with s
sharehciders snd other stetanoidsrs. Communication bstwsan the Compsny and £2 shareholdare are dons in ths following
MSnNeT-

3.1

Ralationship with Sharshodders and Investors

The Baard reccgnizes the walus of good investor meéation and the importanos of dezeminating information in a fair and
aquitanile manner, the panicipation of sharshciders and inveetore. both indiviteal and inetiutionsa, at Arma) Genarsl
haesting Is encouregsd. Such information is disssmingted via tne Company's snnusl reports, Quartsy finsncial resuita
and werious prezciioed srncunoemEents mads (o Burss Sscunties from $me b0 Iims in the Burea Securitien” wiebaits

at W DB amaiaysa. com.

The Group atso maimans 8 weDeits at wWww. Uomagroup. cam which provioss informasion, guaitsihe and guantitstive,
on the Groups operations and corporats davslopmanta.

Ay enguiry regarding the Comgpany and its group of companiss may be comveyed o the folowing psreonne-

fir. Bong Leong Sung (Chisd Financaal Cfficer)
Tetsphone nurmiosr - G3-8232 1000
Fax numioer 039232 1032

Emai = malayeis@urmagnoon. eom
General Masting

The Annusal General Mesting reprssents the principal fonum for dalogus and intsraction with all the shansncidess of
e Company. Tre Compoany vakese fesdoack from £z sharenoiders and anoourages them o actively paricipats
In discussion end delibsrations. During the annual and other general mestings, sharehickders have direct acosss
to Boand memibers wiho anrs on hend o answer ther questiona, ether on specifio reeciutions or an ths Company
generaky. The Chairman snsures thet 3 eesorabie tme is provided to the snerenolders Yoo discussion st the masting
bafore each resclution e proposad.

The Saosrd takes note of the recommendation by the Code on the adopiion of alsctronio woling and snoourags pod
voting to fecitale greater sharehoidsrs' pariicipation. The sharsholders are indormad of ther rights to demend a pod
voie peior to the commencement of gsneral mesting and tnhe Boarg wil snsure that any viots of sharsholders taksn
at the genersl masting on the resckution approving redatsd party transactions ke taken on & poll. Sharsholders' rights
reigting to genaral mesting i Slso pubished on the Company's websits. Announcament wil a0 be mads on the
cietalisd reauta showing the numbsr of voles cast for and against each resoiution.
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4. Accountability & Aundit

4.1

Financial Reporting

The Bodrd iz responeibls o present 5 balenced, clear snd comprehengive azsseament of the Groups finencisl
parformanss and prospecin through the quantery and snnual insncial etatemsants to snereholdars. Tha Boerd with
the mapistanos of the Audit Committes haz 1o ensuns that the fnencial stalemants are oraamn Up 0 ecoordance with
the provisicns of the Companies Aot 18966 and applicabls sporovsd sccounting sisndards in Malaysls. In prsesnting
tng financial statemsntz, the Boerd hes reviswed and ensursd that appropriaie accounting podoiss nave Desn ussd,
conaigtenty appisd and supported by reasorable judgments and setimatss,

Risk Managemant and intarnal Control

The Bodrd recognieas the importanos of & sound gyetam of infernal contnel for the Group including fisk seassament
and acknowiedges it ulimate reeponeibdities in maintasining the =ams The Group Ras 5 gystem of ek mansgement
and imternal conirod end e oversew of the Biele of the Group fsk meragement ard iImsmat condrod is sped out in
e Biatsmsnt en sk Managsmsant and nfernal Conined on page 41 1o £2 of this Anmwal Raport,

Felationship with the Awditors

The Board has maintained & profesakonal and transparant reaticnsnip wih the Group’s suditons, both extsmal ana
intarnal. The Audit Commiltes sseks reguar azsurancs on the effectivensss of the intsrnel control Systeme through
Independent appreizal by the sudtors In ensuring compliance weth the applicabile accourting standercs in Maiaysia.
Lisigon nd urrasircted coMIMUNIcEtion exiats Detwsean the Audi Commities and the axiarmal auditors.

The Cormpany has put in place the polokde end procedurss 1o assess the susisinenlity and indspendenca of axtarnal
BUTITCE:

The Bogrd, with the recommendsitons by the Audit Commities, w8l ensurs thet all guarterdy anncuncemantz and
annual repons present a balanced and undsretandabis sssesement of the Group's fnancial position end prospsot.

The Board in aleg required by the Companiss Act, 1988 1o preqes financial statemants that give a trus and fair view
of the state of affairs, including the cash flows and resulte of the Group and of the Company for tha financtal year
A eteterment by thes Board of itz eeporainiities for prapaning the fnancial statemenis 5 25t out on pags 66 of this

Anrieal Report.
Intarmal Control and Intermal Audit Function

The Boerd acknowledges &2 responsibdty for mainiaining & scund system: of Imtsmal comtnoes, Which peovides
rsasonabile seeasament of sfisctive and eficient operations, intema! firancial controla and comodance with taws and
reguistions aa well 2 With intemal procedurss and guidsiines.,

The Etatemeant on Fisk Management and miernal Controt 551 ouf on page 41 42 of shis Annual Beport provides an
ouerview of the stats of intemeat controlz within the Group. Further infoemation on the intsenal awdit function and ite
activities are est out on pags 41 to 42 of this Annusl Beport.
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8. Corporate Disclosure

To enzurs tmesy and hign qualty dscloeurs, the Company nas implemsnied & corporste dissicsus policy 1o ensus
accurale, clear, timshy and compiste dizcioaure of mansnisl informaton necessany for informed inwesting and take rseaonainis
Etspe foeneurs that all who invest in the Company's seourities arjoy squal sooees fo such information fo sveld an individusl
or Eelisciive disciDaLrs.

6. Hesponeitility Statement By Direotors

The Dirsctors s responsiods for snsuring that the annual finencial stetemants of the Tompany ane orasm up in acooedancs
with the requiremants of ihe applicabls spproved acoounting siendarde In Maleysia, the prousione of the Compsnies Act,
1965 and the Bursa Msisysia Sscurkies Bernad Wan Market Listing Reguinemsnta. They are fo engure that the annusi
financial atatemants of the Compary give s true snd fair view of the ztate of gfairs of the Compsany and the Group &t the
end of the finencial year and the results and cash fiows for this year then endsd.

In preparing the fnancial sistements, the Directors fave:-

i} edopied the sppropnate scoounting policies and appiled them consistentny;

fill -mads udgments snd satimates that ame resscnabe and poedsnt;

(i) - eraune anpdosnie approved acoounting stendarde hawe Deen fokowsd, snd sy matedsl daparurss havs beasn
dizclosed and sxpiEined in the Srancial pistemsnte; end

(v} Enaurs the financial statements have been prepsred o & Qoing concesn Bagin.

The Board & alec meponeibs for taking reasonabile stepe o safegusr the aseete of the Company 1o prevent end deteit
fraud and other irmsgularitiss

7. Sustainability Polioy

The Board i comimates to opsrate B8 business in eooordancs WiTh environmental, socisl Bnd eooncimes responsibility.
Theoe incheds working wihin the faw in crder to Ds innovetive and dsmaenatrate infiative to meet the requirsments of varous
slawahoaders.

The Compary strivss to achisvs sueisinsbis long famm Dalance betwesn mesting its businese godle and preesndng the
BrRiFCNMsnt, its CoMmmitments with rsepect to sistainabiity ars in the cors arsas of workplacs, markstplacs, community
and armicnment.

The strategiss o promots sustanabidty snd iz imoiementation can bs found & the Companys websls 3t W LETRQouD. com.

8. Corporate Sooial Responzibilities (“CSR™)

Corporats - Sodial Fesponsbilty hes bean s fundarmentsl pan of our organissticonal poboy, snd, 88 a conscientious
CIgEnisahon. We ans Cofmmitled o EUstsnabls development and Brsuring 2 manm 1o the pecods snd the emvienment in
&l our underekings and wherever we operate. We ore aware of our cbigaton to deliver profits 1o enhancs sharshciders
valus and at the eame ms. make posltive sooial contrioution to the iImmsdiels communiiies whers we operats 53 weli ag
1o the widsr Dusinses community of which wa balong. CER iz undertsken at many lsvels including Group oorporats office,
regicnst and rsprasantative officss.
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8. Corporate Social Responsitilities (“CSR™) (cont'd)
Thia Environmsnt

Clur phicasophy swempifies cur commitment to “sustainsble devslopmsnt and zem harm 1o the peopia and snvinonment™
in 8l our Dusiness underskings amaa in which we cperate. Our Cons values, Heafth Safety snd Ervdronmssnt {*HEE"} Policy
and vanous proceduras on eafety and buzinaes atnios serve B2 OUF Quides i all our opsrationa.

T imculzate the ‘Cars for ths Ervdmnmant’ values among our etaf and the community &t 18608 and 1o wss anengy mons
affaotivady, we are actively and cortinousty educng our carbon footprnt By simply enauring a rsducton in the indieciminets
uzs cf paper and afs0 Oy enaunng that sk employess work together 1o reduce wastage of slectncity and waler Ws Dslisvs
hEl by endorcing thees valuse st the office place, thepe positive behaviours will elso spibover into the daily wes of our
empicyess and ther familiss.

The Workpiace

W recooniza thet as & knowiedgs and technosogy based compary, our pecplis are ouf greatest assste. Their safety and
haatth i cur prme conosm and we adhsas to the Delisf that *s healthy body SEde to a healty mind’. With thig in minad,
and in particuler with the onsst of the H1M1 dissaze in Malayeia, the HEE Depaniment promptly communicated up to dats
informaticn regarding the vines and preventise messunss 1o taks. Thie measure was partousany oritical 83 gvensons was 51
riak. The virugs was & very frue and preveient threst 1o i Malsysians alke.

An equsily common treeat was that of layclis dus o the ghobes financaal and economec meitdown amd many onganizations

wara foroed to dismizs their longstanding smpioyess. Our peoDis wsre however Spaned this Indignity 55 we mads gvery
provision 0 make sure that we retainsd our most precious of agssiE.

Staf¥ oswelopment was ales pert of our GER pobciss and we ensured desendng staff attended the nessssany TRINNGS
ksap ther knowisogs and skills honed.

Tha Commumity

A companies live and opsrets within the community and depend upcn this ey community In many waye. 42 & caring
and aocaly reapensitis coroorste citizen, the Company aupported the Kompsske Derul Fifayah, an orpnanage oompiss
that housss orphana by supporting the soucation of cne of ite siudents. Thig bright scholer fas his higher studies fully
sUppored. and & is hoped (st his EUacsss wil De 5N inspiration for futuns recipisnts of thiz scholgremip.

Bringng featve ohear 1o the ciohans of Danl Kifayah hae eines beooms an annua practics. The mansgemsant and staf
fizied thees orpnens Blong with our chents and supplsrs In conjunction with the Ramadnan celsbraticns.

Thefufitment of our conporate social resporsindtty Wil ahways bs s fundamsntsl part of our cperations. The delvery may
guclys over ime, but fe very ezzencs Wi remain the samsa, that is Io ghve back 1o thoes who nave given us ac much.

9. Comphance With The Code

The Boand atives 1o sneurs that the Company compies wih the Principles end Best Practioss of the Coos. The Bosrd wil
grdeawer to improve and anhence the procedures from time to time.




Audit Committee Report

The Audit Commitiee of Uzma Barmad s pesned 1o presant the Audd Commites Report for the fmancial year endsc 34
Dagember 2012,

1. Composition
The Audt Commities comprises the following Boarg membsre:

Chairman
Do’ Ab Wiahab bir Hal inrshim - iIndegandant hon-Swsoutise Dirsctor

Mambars
» Datukc Sen Syed Al oin Tam Sr Syed Aboas Ahabehes - Independent Mon-Sxecutive Dirsotor
= pid Shish Din Abdullah - Indepsndsnt Mon-Executive Cirsctor

2. Members And Attendance

Aooording 1o the Burea Malayeia Seourities Barhad Mein Markst Listing Reguirements, the Audit Comimistes ehall bs
appointed oy the Board of Dirsctors (*Boara”) from amonget the Directors of the Company and itz numites shall not be lses
than thrse [3) members, all of wnom shakl be Mon-Exscutive Dirsctors, with & maleity being ndependent Directors. The
msmioers of the Audt Committes ghall sleot a Chasmsn from amongst themseshves who &= an incepandsn: Mon-Exscuthis
Cirectar,

The terms of offce and performancs of the Committes and each of = membsrs shall bs reviewsd oy the Board no ksss
than oroe Svany thee (3 yeara.

The Audit Committes mist five (5) timez durng the fimancial ysar ended 31 December 2012 Dstals of stiendsnce of sach
mEmoer &t the Audit Commities Mesting nsld during the finencisl year snded 31 Decemiber 2012 are a: folowa:

Mambers of the Audit Commltbes Totol Meafing Attemded

Cato' Ak Wahab Bin Haf torahim 6/8
Diatug: Seni Syed Af Bin Tan Sn Syed Abbas Alhabehes 68
Encit Md Shah Bin Abdullan G5
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3. Terms Of Reference

31

Primary Purposes

The Adsdit Commities sholl:-

1. proside gssigtance 1o the Board of Directore in fulfiling &5 fducisry mesponsbiities rslating to the coporaze
soorunting and practicss for the Company sna &l its wholy and mejorty owned sudsidisnes ("Group).

2. improve the Group's business efficlency, quality of the apocounting function, system of intemal controls and audit
funotion and strengthen the confidencs of the publioin the Group's eoonted rasuits,

3. maintsin through regularty echeduiad mesetings, 8 drect liks of communicaticn betwesn the Boars and the extamal
BUmSDEE A5 wall a3 ismal gudiors.

4.-enhancs the independence of both the extemal and intermal auditors functiona through agdive participation in the
BUCT procesa.

5. strargthan the role of the indspandent crectore by giving them & grestsr depsh of knowisdge =3 10 the opermsong
of the Ciomparny and the Group through ther perticipation in the Commitiss.

&. act upon the Boerd of Direciors” reguest 1o investigats and report on any SaUEs OF coNOSMEs Wwith regand 1o ihe
managament of the Group.

Compasition

Tha Board of Directors shall appoint the members of the Audit Committes from amongst themaahes, which fulfils
thie requirsments of the Burea Melaysia Securities Sarnsd Main darket Listing Reguirsmsnts.

Retirement and Resignation

Int thie et of any vacanoy in the Audit Commitias, the Company shiel fifl i the vecanoy within twa [2) monthe, but
in Sy cage no later than thres (3] months.

Authority

The Audit Comnimities ehid in aooordancs with the proceduns detarminsd Dy the Bosrd snd at the cost of the Company
hene explicit authority to imveesigate amy matiar within itz terms of referance, full and unreatvictsd socess to any
information pertaining to the Company and &l the renouncet required to parform ie dutiss. The Commettes shall rave
direct communication channsis with the external audiors and persons) camying ouwt the imernal eudt functon and
be ables to comvens mestingschisin indapendsnt'sxtsma prodsaaional or other &dvice and 1o seoure the attsndanos
of cltssders with relsvant experianos and sxperties if @ considers thig necszaany
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3. Terms Of Aeference (cont'd)

3.5 Functions & Dutias
The functionz of the Audit Commities are gz folows:-
(1} T do she following, in relstion 1o the imernal auait funoton:-

g} review the edequacy of thie acope, funciions, compstsnoy and escunces of the inemal suds functions
and trat it has ihe napessany. authorty to o=y out e wosk;

D] mevisw the interna audit programme snd proceeses of imvestigation undsriaksn andascerisin whether or not
appropriaie actiong ans taken on the recomimendaticns of the inteenal swdt function: and

ich  rendswr any sopraisal of sesstssmant of the performance of membere of the intermal audit funotion snd spprove
ary appointment or terrmination of senkor s1aff members of the intermal sudt function.

(2} To da the folicwing, in slEticn to the extermal e function-

g} mest wiEh the exfsrmal gudiors Without SHecUtive DDGN Memosrs pressnt at lsast twics o year,

) econaiger the eppointment of the extsmal sudiors, the audit fee ang any guestions of reaignation or dismises,

(g} ciscuss with the external suditers befors the swdlt commesnees, the nature and soope of the sudE and v
e adsquacy of edeting extsrnet suditors audit arangements;

o]  review the guartery resultz and year snd Smancie! sigtsments, prior to the spproval oy the Bosrd ano review
e sxismal sedibors’ audE report;

5} revisw and fesponEs o SNy manegsment etier esnt by the sxtermal auditors To the Compsany;

ifi cEzcusa prodleme and reservaticns ariging from the interim and final sudits, and any maiisr the suditors
mey wizh to discuss fnthe abeence of managamsnt whers necseserny); snd

fg) reviswe sil areas of zignifeant financial ek and the errangementn in plages to contain thaas riske to acoeptatis
levEle.

Anan from the ebove funocticne, the Committes may canry out sny ofher funoticn that may bs mutually sgreed upon
by the Commitss and the Board, which wouwid bs beneficisl 1o the Company 1o anaurs the affsotivensse discnsrge of
the Committess dullss and eponsiditien Incuding redewing any relatsd parny Tanssctions and potsntial confict of
irtarests arising theminom, coneider major Sndings of internal investigations and managsment responog 5nd revisw sy
tne Share Option Soneme of the Company (5 amyl.

The Commitiss attions anel be repored to the Board of Dirsctors with such recommendations as the Commiites
oeemad sporopniate. Wnere necssearny, the Committss may report to Bursa Malsyals Securties Berhad on any matsr
repartad by it o the Beard which hag not been eatiniectanily reecivad resufiing in & bresoh of the Bursa Melayals Seourities
Berhad ddain Markst Lsing Begquiremens,

3.8 Meelings

The Committes snal mest at lzaet four {4 times in 3 ysar subject fo the guorum of at least two [2) indspendent directors
or more freaguently &2 circumstances required or upon the recuest of any memibsr of the Committss with dus notios of
inzme 1o oe disoussed and shad record it conolusions in gischanging it duties snd respansibiftes. The Committas may
nite any Boerd member of any meminer of managsment o any smpsoyes of the Company wha ths Lommitias thinka
fit to attend e mastings 1o Essizt and 10 provids pertinsnt informaticn 8= necsesang
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3. Terms Of Aeference (cont'd)

3.7 Procedure of Audit Committes

The Audit Committes may reguists &= own procsdures, in particuar, cafing of mestings, nodios to be given of such

misatings, woting and procsadings of auch mastings, keeping of minutes and custody. production and insnection of zuch
MmenLbes.

3.8 Secretary
The Company Secretary or other appropriate sanior officisl =hsll Ds the Seorstary 1o the Audit Gommittes.

4_Summary (H The Actiwities Of The Audit Committese

The actiites underakan by the Audt Commities during the financis year ended 31 December 201 2 up to the dete of
tezuance of thie Anrusl Fepor ars &= iofowa:

(1]

(&

7

Redtswed the Company's guanery Sinencial eport prior 1o submission to the Board for considefstion and
approval, foousing partioulsrty on gignificant snd unuswsl eveniz and complignoe with seoounting siancanda
and oifer legal reguiremsnts.

Reviswied the scope of wiork snd sudt plan of thes sxtemal auditors,

Heniswied the perommanse of the extermal auditcrs, Incuding assesement of sr independsncs in the pericrmance
of their chtigations as external audiore.

Flevewsd and disouse with the Extarnal Auditcrs, themajor issues rased In the auds reports, the sudifs recommendations,
MENAZSMEent's MsponNss &Nd BCtons Tekemn.

Perdeavad the annusl auditsd franoias stetements of the Company prior ic submission 1o the Board for conzigerstion
and approval

Revigaed the redated party trensaptions and to-ensuns that they ers not mors favoursble to the related parties
than thoss gensraly svaiabis 1o the public and compiss with the Bursa Malsy=a Sscuritsss Barhad kain Markat
Ligting Requiremants.

Reriisersd with the interna Auditors the Interna! Audit Planning scops and plan, and theirfindings andthe managsments
repCnEs and actions taken,

Rersenved the siatuz of complisnce of the Company with the Masayslan Cods of Corporate Govsmanoce 2042,
witich are within tha acope and function of the Aelt Committes, for the purposss of dissioauns in tha Siatement of
Conporate Govarnancs pursuant to the requirament of paragraph 16.26 of Bursa Malaysis Securities Berhad Main
Markst Listing Requirements.
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5. Intemal Audit Funcbion And Its Activities

The intsrmal aualt function, which I outasurced 1o a professions! sendoss frm iz an integra! part of the ssaurancs Mecharism
in eneuring the Group's system of internal conirol &ra sdequate and efisctive. The mismmal Audiors report direoily 1o the
Audit Committes and sasiet the Audd Committes to dischargs te dutiss and responsibilfiss.

The insemal Auditors precears 8Na 1abie the inssrmal Audit Pian for the conzigeration and approval of the Audit Commities.
It conducts independent reviews of the key activities with the Sroup’s operation based on the audit plan approved by the
Audit Commities. The misoral Auditors reooet tothe Auott Commistes on & reguisr basie and provide ths Audt Comimintes
with ndependent viswe on the adequacy, integrity and sffectivernsss of the syatermn of intsmal control after e raviews

The opats inoured in maintaining the outsourted the internal audht function for the financial yearended 31 December 2012
ta RnrE.000.




Statement On Risk Management and Internal Control

The Board of Drectors [Boar”) ecognisse the iImportanss of & sound fek menagement framewoel: and intermal cortrol
syetem o safeguard sharehciders” investmenis Bnd the Group's 853618,

The Scard s pleassd o prowde Uoma Berhad Group's Biatsment on Bisk Mansgement and smternal Control wWhich outines
tme nature and scope of fisk managemen framesncrk and intermal comingd syetem of the Growp fexceding jonstty controked
companiss] durng the finaricial year snded 31 Descember 2012, This Statement Mas Desn prepsrsd pursuam io parsgraph
16.26{p} of Burea mzfaysia Securities Bernad hain Markst Listng rsgquinsments and guided Dy the Ezatsmsnt on Hisk
Menagement and Interns! Control: Guideinea for Directons of Listed eswusra.

Board's Responsibility

The Soard scknowledges that it iz ultimatsty esponsiols for the Group's fsk managsment and iniemel controd syetems, and
Jtzo to ensure the adequacy anad effsctivensss of these eystems in the Group. In this reepsct, Se reaponsbiEy of reviswing the

adequacy and sfisctivensss of the intsmal coningd systems hes besn detegated o the Audit Tommities, which empoweansa Dy
itz e of refarence, 1o zssk the assuranoe of the adequscy and sfectivenese of the imemal contnad syetems through reports
It receidEs from the ndspendent reviews conducted by the internal sudét function end managsment

Howieeer, 53 thers ars mhersnt Imitations in 2ny ‘syetem of riak mansgement and intsmal controls, EUch syetsme put inio
affact by mansgsmant can anty manage rather then siminats all the rieke that may impeds the achievemant of the Group’s
business cojsotives o goale Therafiors, the aysiams oan only prosids reasonabile srid not abeciute assurancs sgainst matsrisl
mizEtsiement and loes.

Risk Management

The Heade of Depariments ars dessgetsd with the sssponshilily to manags weniifed rsks within definsd peramsters and
standsrds. Periodic managsment mastings wete neld in which key reks mslating to the Group® operatons and buginess
plans are dedinarated. Significant riske affecting the Group’s sfrategic and business péans ars esoaiated o the Board at their

sohedulsd mestings.

The abovemantionsd precticas undsrisken oy Management serses &3 the on-going procens sdopted oy the Group to idemify,
gvailate and manags aignificant rigka faced by the Group for the Snancial wear under revisw and up toths date of anpronal of
tris Statemst. The Board shall re-evsiuats the effectivenssa and sdscuaoy of the exlating sk meragemsnt practioss, and
WnSre appropriaie, reviss such practioss aocordingy.

Interral Audit Funotion

The Board recognises thet sfeciive monitoring ona continuous basks s & vital component of 5 sound intsrmal comirol system,
In triz reepect, the Bosrd throwgh the Audlt Committes resgularty recsiies and review repors on intemal contnod from its imgernal
audit funotizn. The intermal sudit funotion da not perfcem intsmal audit revisw of the Groun's jointly ocontroded sompanas g5
Lzma Group does not have Ul meragemsnt oontrsl cver thess companss.

The intsmal audit function & owsowresd o extsmat consuftants snd they report diectly o the Audt Commities. Duing
tne fnanciel year endsd 31 December 2012, audits wers camied out in socordance 1o the Imsenal awdit pean that hes besn
reviEwed 8Nd approved by the Asdt Committss, Obssrvaticns from infernal sudis wens prasanted to the Audit Commiatss
togsther with mansgermsnt's responss and proposed action pians for X5 revisw. The action plans wiees then Seicwed uwp during
subsequant internal gudts with implemeniaticn Etatius epoied to thie Audit Commies. The coste incumed for the outeounced
internal audit function for he firancial year ended 31 Decembsar 2012 wers A 78,000,
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Other Key Hements 0f Internal Controls

The other key slements of the Grouns intermal contnols Eyateme are a8 folows:

An crganieation structurs, which cleary defines ths Gnse of responeibiliies. propsar fegregetion of dutien snd delegsaticn
of guthoniy:

Relevant trairing and develcpment programmes are it place 1o eneure that the Group has a tesm of employees who
are wal trained and sguipped wih ail the neceesery knowieogs, Skillz and abilties 1o oamry out hair regponaibifties
effectively;

+ Rigorous restew of ey information suoh s fmantial parformancs, maragamant acocounts and budgsts by the Boand,

- The Exeputive Directors are clozaly invohved in the running of fre bumsness sna epsration of the Group snd they report fo the
Beard on significant changes it the businsss &nd ectermal emdnonmsns, which afsct the oparation of the Group 8% targe;

An annust Group budgst is prepared by Manegement and tabled to the Board for approval Contnuoss maritonng

Iz carfiad out quarterly to measune actual periormance against budgst =0 as to identify significant varanoes arsing and
dgvize remedial acticn plans:

Regular managamsnt mastings ars haid to disciee the Group's performanos. bueiness oparstion snd managsmsant Eeuen
as 'well 5z fonmuiaie sppropriate meEasuss 1o addness tham: and

The Group has setshizhed poloiss end procsdurss to suppaort the Group’s verious Dusinsss acthities.

Adequacy And Effectiveness Of The Group's Risk Management And Infernal Control System

The Bcard nas recshed azsuranos rom the Chisf Exscutive Officar and CThisf Financial Officer that tre Group's res mansgsment
and intermal conitd Bystam ane operating adsquatety and sfsctively in all matesst &specis.

The Board i of the view that the riek menagement snd intsmal comtnol syetem & satisfactory and no matsrisl nternal controd
fakures or any of the reported wesknesess have resulted in materal lossss of contingsnoies during the Snancial year undar
e

Review Of The Stotement By External Auditors

in socardance to peragrsph 16.23 of the Bursa Malaysia Semuritas Bernad Main Market Listing Bequiremants, the sxermal
auditore have reviswed this Statemsnt for inciusicn in the Arnual Heport of the Group for the ysar ended 31 Decembsr
2012 and reporied to the Bosrg that nothing hes ooms 1o their stention that caused them 1o bsbsys that the Statement =
inconsistent with thelr understanding of the process the Boend has adopted in the revisw of the acegquaoy and efsciveneas of
riek managsmsnt and niemal controle of the Group,

Thiz Statament on FAigk Management and Intsmal Comnol iz made in eccordsncs with the resclution of the Scard detea
28 April 2013,




Other Compliance information

1. Utilisation Of Proceeds

Private Placement procesds emoumed 1o AMIGD00.000.00 was reiesd Dy the Company duwing the fnancial yese
The utlizstion of the procseds derivad from the Privaie Piacsmens during 1he financisk year was B2 follows:-

Part finaros ths cagital eepemndiung 10 DUt Droceietany iow 7000 ATER

presawe gysiam equipment uomaPRES ™ 2.
VEDrking Caplal requinsments B.880 8,220 -
Defraying sxpenses incidantal 2o the private plassmsnt 110 110 -

Mote:-

(1} As ganounced an 23 Oglobar 2012, the Company has resobvad that tbe wnuillised amaurd of AMZ.21 million (*Ramaining
Proxcescia”) wil e (A0S B part Sramces the design and tofication of the b und of lemAPRER. The Company mends 1o ulikes

the Ramairing Prooeeds within 12 morghs fom 21 Cobober 2012,

2 Share Buy-Back
The Company dic not purchase any of 3 own shares during the financial year ended 3 Decamioer 2012,

3. Options, Warranis Or Convertibiles Secunties
The Company did not isaus anmy options, WaTants of convenibies ssounties during the fnancial yesr endsd 31 December

P gl
4 Amencan Depository Receipts ("ADR") 4 Global Depository Receipts (“GIR")
The Company did not issus any ADR or GOA programme during the fnancial year ended 31 Depsmber 2012

5. Imposition Of Sanctions And/{r Penalties

Caring the financal yeer ended A1 Decemissr 2042, there was no matsrial sanctiong andfor pensiiss impoesd on the
Ciompany and s subsidietss, #2 Directors or Managemsnt Oy the relsvent reguiatony bodiss.

6. Vanation In Aesulis From Estmates, Forecasts, Projections Or Unaudited Results Announoed

The Compsny did not relesse any profit estimates. forecasts or projectione for the finaneisl year and the sudited reaults
did mot difer by 10% o more from the umaldited rsaults announced.




R i =

_ines Lompeanoe: INfommgion (contd)

7. Profit Guarantee

During the financial yaar, thers was no profit guerantsse given oy the Company.

8. Non-audit Fees

For the financial year ended 31 December 204 2. tha non-swdt fees from the axiernal audibors incured by the Group
amaunted to Av43,000

9 Matenal Contracts
Theme ‘were ro material coniracts wolving the Dirsotors’ intsrsat Curing the financial year endsd 31 Decembar 2012




Analysis Of Shareholdings

A b @ Way 2013

Director's Shareholdings As Per Register Of Director’s Shareholdings

- Mo, of Share Held

No. Mame Of Directors i % Indirect
1. Datuk Ser Sysa Al Bin Tan Sri Syed 111,450 .08 - -
Aobes Alnstenss
2. Date’ Kamarul Redzusn Bin Muhamad ad.2408.837 4444 12,800,063" B.E6
3. Datin Rozia Bintt Mat Shah @ Hassan 12,600,068 BEs BB 23 83T 4413
4. Peter Angus Knowes 76,000 D05 - -
5. Cne Nazshetuhizamudin Bin Cne Haron 1,381,860 1.05 - -

Motar
= Caermad intereat by virue of hiz socuss, Datin Rozits Binti Mzt Shah & Hassan's intsrest
= DCeamed intersat by virtus of her epowas, Dato Ramard Redzusn Bin Muhamed's intsrest

Substantial Shareholders' Shareholding As Per Register 0f Substantial Shareholders

Mome Of Substaniial Sharshoiders

Dato” amani Redzusn Bin Muhamsad &5 P4l o7 4443 12,600, 0s3 266
2. Datin Rocfa Bint k4at Snah & Hasssn 12,600,058 885 EBB.2a5837° #4513
3. Lembaga Tebung Haf 10,980,800 B33 - -
Moias.
s DCeemed intereat by virue of his spouss, Detin Roziza Birti st Bnan @ Hassan's infereat

+ Deemed intersat by virue of her spotsse, Dato Hamarul Redzuan Bin Muhamed's intersst




N L R PR e
ANaEs L ohae
[

- .
'-\_-'!'j' k=
| B . e -

MY =Lrh ECE"I':".I

Distribution Schedule Of Share As At 2 May 2013

Sizer O No. O Holders Parcantags Of
Shoreholdfing Sharahobdar Sharshodoers (%)
k=g than 100 2 Ca3
100 1o 1,000 A58 6041
1001 s 10,000 288 2976
10,001 to 100,000 124 1260
100001 to leeE than LTl &.5d
6% of i=zusd sharss

6% anid above of is- 5 CuE2
sued gheraa

TOTAL L] 10000
Thirty Largest Shareholders

NO. Hama

1 tamarul Riedzusn Bin Muhamad

2 PBogia Bint kiat Brah @ Hassen

3 Lembsge Tebiong Hel

4 HEBC sominsess [Asing) Sdn Brd

Exampt Am For JPMongan Chese Bank, Maticnal Aszociation [Morges Bl

6 HEBT MNominses [Asing) Sdn Bra
Exarmgt Am For The Bart: OF ew ork Medion (Welon Acot)

B Maybars Sacurities Morminess [Tempsaian) Sdn Bnd
Pledgsd Securtiss Account For Crua 88 Yu (Dealsr 0721

T Canaban Momineas {Asng) Bdn Bhd
Ewarnpt An For RBC imvestor Sanvicss Trust (Clant Acoount)

B Urpverzal Trustes (hakeyais) Bernad
CiINE lelemic Smad Cap Fund

g Hiataysia Mominsss [Tempatan) Senciran Ssrmad
Gress Eastern Life Assurancs (Malsyeis) Berhad {LPF

10 Cerabsn Mominess (Tempatan) Bdn Bnd
Crorzton-Emitn Azest hanagement Sdn Bnd For Corston-Smith Assan
Corporste Govermancs Fund

11,  Hokat Sin

No. Of Share Parcantags Of
Share Capital (%]

2g8 CLOm

28,067 007
1,2385,0a0 .83
3,964 100 200
44 871,800 2380
B1,840,496 B2
132, M), 000 1HLOD

No.of % of issued Shore

shares Copisl
66,258 037 4316
12 461,680 2 JF S
100, 280 605 833
3414 600 260
3.0s5, 000 2432
2,588 000 2AT
2678600 108
2428100 1.84
2,360,600 1.7H
2400006 1.6

1,838.000 147




Anaiysss Of Sharehoiaings
As Ab 2 WMay 213 (cortol
Thirty Largest Shareholders
Mo, Nama
12 CINSEC MNominses (Tempatan) Sdn Bhd

18

14
15

1B

17.

18

18

20,

.

23.

28

M

g

CiM8 For Cran Cnee Bang (Ph)

Citigroun Mominseas (Tempatan} Bdn Bhd
Empicyses Provident Fund Bosed {Phaim)
Tengku Ao hales: Bin Tenghka Monamsd

Citigroup Mominges {Tempatan} Edn Bnd
Empicyses Provident Fund Board (F Termpéston)

HEBC dominsss [Tempatsn) Sdn Bhad
HEBG (M) Trugtes Bna For O5H-UCE Bmat Cap
Cpporiunety Uni Traat (3643

1Che Mazahsfuhisamudin

aybank Mominsss (Tempatan) Sdn Bhd
Waybank Truztee Barnad For CaaB-Principsl Emall Cap [240218)

EB homminsss [Tampasan) Sencirian Bsrnsd
Pledged Securties Acocurt For Kamarul Redzusn Bin buhamed (#im-sfo)

HEBC Mominsas [Tempatan; Sdn Bhd
HEBLC (M) Truetea Bha For Osal-uoh Growth And incomes Foows Truet (4892)

*aybank Mominess (Tempatan) 3dn Bho
Pledged Sscurtiss Accourt Forhong Bheng Ting

CINSEDS Mominsee {Tempatsn) Sdn Bhd
ICinaE Barg: For Woh #on Up myde0s)

Hatanca Equity Mominses (Tempatan] Sdn Bnd
Exampt 4n For Prilip Cagital Managsment Son Bnd
Ho ¥at Sin

Abdullan Ghamm A Alghsnim

LICE3A Mominsss [Tempatan) Sdn Bhd
LIDE-0EK: Azset Mansgamsnt Sdn Bha For Uni Aggresstee Fund

Gan Boon Alk

Citigroup Meominses (~angt Sdn Bha
EpABC Mikkeo Bl (g Ea For Nikko Bny hstion Emsnging Markeiemid-Emal

Cap Equey Fund

HEBC Mominsas [Tempatan; Sdn Bhd
HEBC (k) Trustes Bna For DER-U0E Emenging Opportunity Unit Thust {4611)

Demver Corporstion Sdn Bhd

Mo, of % of issuad Sham

shares
1,738,630

1,538,000

1,500,000
1,428,700

1,383 600

1,351,860

1,389,200

1,281,000

730,300

&70:300
S0, 000
656,660

B4, 000

48, 700

A5 000

427,400

Capisi
1.31

A Iy

144
1:08

.08

106

1.04

08T

.a2

073

063

0.41
0.41

.38

0.3z




List Of Properties

Titha | Location Description/ Regiatersd  Age of Land / M&t Book

Existing Lisa Cenar Buiiding Built-Up  Tenurs Voluessai  Original

[ears) Ares 31129018 Cost
[FLRA D [ANDOGY

H.5. [Ch 110386110386 Two adjsoent Lrama dyears  1,722eq  Freshold 6,618 6,880
PT Mo 548 & 660 madti-stoney  Enginesning i’
Siakayen B2 building Edn. Bng, 8030 e fi
Bandar 1<uafa Lumgpwr for ues az D mmtti-

oiffice premisss storey ol
hio. BB & 70
Frazer Businsss Park
Jefan Metro Pudu 2
5200 Kuala Lumpur
H.5. Oy 102228 Gieciogizal L=ma t1yesare B2 eg.  Freshcld 3483 3628
PT Mo, 16042 Laboratory  Enginsenng T/
Dlamenssra Sdn. Bhd. geld 48R
Satangor Dians Ehzan
Bo. 28, Jalan Kartunis
UTA4T Tamasya
mduztrial Park
Saction LA Ehah Alsm
Setangor Dans Ehsan

20 Annual
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UZMA BERHAD PROXY FORM
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&
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AGUAIN ST
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Flessa indicae with an X" [ the spece provided nboyve how you wish your vobas o ba cisl on the reciulions specifsd. I no specitic direction
3 o the voling is given, the Praky will vobs or abednin al hisheaer Sscredion.

Dretied Fhis day ol 20m3

|
| Mo, of arinary shires heid

Sgrurhirg of Mermbes [ Corrrron Saal

ol

1, Chigy deg Eef i T Mlecsid of Depodben o al 10 Juse J058 el Be regaeded as mamber and salived o dllesd, apaih and sols @ e Mastng.

T, A rsatele arded 1 eusd i wOba o e restng B ariilied be agooind @ pioey S atetd dsd wihe |9 i ok, A prooy need Gl Ba o memlne o e Cosstany ind & Wb
TRy GEEEAN Gey PErsna 1D Da s pracy. The piosktsos of Saction 143]10) of e Compares 421, 1958 shall et agply 12 e Caspasy.
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e s e, Wi i Dl T nusey of s witch T Exerm Authocieed Resiis sy app sl nreapec] of sioh GrmlSuy sicous i heids,
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The Compary Secretary
UZMA BERHAD (TEHEEE-Y]
BO2. 8" Floor, Block ©
Kidara Sguste, 17 Jalgn 557726
AT Patalrg Jayn
Selanger Darud Ehsan
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