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Artwright Office System Furniture Showroom won Gold,
and Artwright Corporate Office won Silver, in the MIID REKA
Awards 2019.

The Artwright Showroom and Office at Naza Tower,
Persiaran KLCC was designed to celebrate its heritage as
the oldest manufacturer for office system furniture in Malaysia
and its reputation as a high-quality brand among its clientele.
Itis an open invitation to experience Artwright with all senses.
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BOARD OF DIRECTOR’S PROFILE

YONG YOKE KEONG
Managing Director and Chief Executive Officer
61 years of age, Malaysian, Male

Yong Yoke Keong, was appointed as Director of AHB on 3 May
1994,

He graduated with a Bachelor of Mechanical Engineering
Degree in 1982 and post-graduated with a Masters in Business
Administration with multiple concentrations in Finance,
Management Information Systems and International Business in
1985 from McGill University, Canada.

Yong Yoke Keong has guided the Group since 1988 when it was
a small operation to be a public listed company on the Kuala
Lumpur Stock Exchange Second Board in 1996.

He was a council member of the Federation of Malaysian
Manufacturers and he was also the founding Joint Chairman
of Institut Perekabentuk Dalaman Malaysia Industry Partners
(Institute of Interior Design Malaysia - Industry Partners).

He does not have any family relationship with other Directors and/
or major shareholders of the Company nor does he has any conflict
of interest with the Company. He has not been convicted for any
offences, other than traffic offences (if any), within the past 5 years.

RRTR

KHOR BEN JIN

Independent Non-Independent Director

46 years of age, Malaysian, Male

Member of Audit Committee, Nomination Committee and
Remuneration Committee

Mr Khor Ben Jin was appointed to the Board as an Independent
Non-Executive Director on 13 November 2020.

He is a Fellow member of the Association of the Chartered
Accountants, United Kingdom (FCCA”) a chartered Accountant
registered with Malaysian Institute of Accountants (CA), a Certified
Internal Auditor recognized by United States of America (CIA)
and a Chartered Member of the Internal Auditors Malaysia
(CMIIA). He is a Certified Internal and has extensive experience
in internal audit consulting services, risk management exercises
and corporate governance review with public listed companies
involved in both industrial and consumer products manufacturing,
integrated livestock farming activities, property development, and
construction and trading services.

Currently, he is an Independent Non-Executive Director of BCM
Alliance Berhad.

He has no family relationship with any of the directors and/or major
shareholders of the Company and its subsidiaries. He does not
have any conflict of interest with the Company and has not been
convicted for any offences within the past five (5) years, other than
traffic offences, if any.

Corporate Profile

Management Discussions and Analysis

Corporate Governance Overview Statement
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DR FOLK JEE YOONG

Independent Non-Executive Director

59 years of age, Malaysian, Male

Nominated as Chairman of all Board of Directors Meetings.
Chairman of Audit Committee, Nomination Committee and
Remuneration Committee.

Dr Folk Jee Yoong, was appointed as an Independent Non-
Executive Director of AHB on 28 May 2018.

He holds a Bachelor of Business degree in Accounting and
Secretarial Administration from the Curtin University of Technology
in Perth, Western Australia and a Bachelor of Economics degree
from the University of Western Australia. In addition, he holds a
Master of Commerce degree in Accounting from the University
of Auckland, New Zealand. He obtained a Doctor of Business
Administration from the University of South Australia and a Doctor
of Philosophy from the University of Malaya. He is a Fellow of the
Australian Society of Certified Practising Accountants and the
Malaysian Institute of Accountants. He also holds a Certificate in
Investor Relations from the IR Society, United Kingdom.

Dr Folk has over 20 years of experience in academic, corporate
finance, restructuring, audit and financial management in
diversified industries such as mortgage banking, property
development, construction, seafood trawling and processing, pulp
and paper, jewellery, office furniture, multi-level marketing, plastic
injection moulding, timber plantation and processing, hospitality
and thermo vacuum forming. Between 1984 and 1990, amongst
other public accounting firms, he was attached to Deloitte, Haskins
& Sells, New Zealand and McLaren & Stewart, Perth, Australia.
He has also worked with multi-national firms such as Sinar Mas
Group, Raja Garuda Mas Group and Fletcher Challenge Group
in various countries such as New Zealand, India and Indonesia.

Dr Folk is a Director of Lion Corporation Berhad.

He does not have any family relationship with other Directors and/
or major shareholders of the Company nor does he has any conflict
of interest with the Company. He has not been convicted for any
offences, other than traffic offences (if any), within the past 5 years.

AR VINCENT LEE KON KEONG

Independent Non-Executive Director

64 years of age, Malaysian, Male

Member of Audit Committee, Nomination Committee and
Remuneration Committee

Ar Vincent Lee Kon Keong, was appointed as Director of AHB
on 29 February 2016 as the Independent Non-Executive Director
of the Company.

He holds a Bachelor of Architecture (B.Arch.) from the South
Bank Universities (Formerly known as Polytechnic of the South
Bank, London). He is a Fellow Member of Malaysia Institute of
Interior Designers (“MIID”) and a Member of Malaysian Institute
of Architects.

He is a Principal of an Architectural Practice and the Managing
Director of Interior Design Consultancy and Renovation Company
for years. He is also a Board member of Ministry of Culture, Arts
and Tourism, Hotel Rating Panel.

Over the years, he has been awarded with many achievements
such as The Edge: My Dream Home 2010, IPDM’s MIDA Awards
2010, PAM Awards 2009, Commendable Design and IPDM
Awards for Excellence.

Ar. Vincent Lee does not hold directorships in any other public
companies. He does not have any family relationship with other
Directors and/or major shareholders of the Company nor does he
has any conflict of interest with the Company. He has not been
convicted for any offences, other than traffic offences (if any),
within the past 5 years.

Profile of Key Senior Management

The Management team is headed by our Managing Director.
He is The Key Senior Management and his profile as set out
in the Board of Directors’ Profile.

Statement on Risk Management and Internal Control

Financial Statements Analysis of Shareholdings



AHB HOLDINGS BERHAD

MANAGEMENT DISCUSSIONS AND ANALYSIS

AHB is confident that the various performance improvement initiatives will enable the Group to emerge from the negative economic
effects of the Covid-19 pandemic on a stronger revenue and profit generating platform than before. Our list of business re-inventions
and product innovations include the following, amongst many other on-going innovations.

Our new product range of “Covid Protection Panels” products that provide the flexible and modular solutions that can be
installed or added onto the existing setups in any workplaces, has been well accepted in the local and international markets.
The Group has won some significant orders for the Covid Protection Panel products with the delivery and installation to be
completed within the current financial year, including a fast tract contract to supply Covid Protect Panels to be installed on
existing office workstations on one hundred and fifty eight (158) office floors across Kuala Lumpur.

Riding onto the international patents and technologies in the Group’s new Sound-Pod introductions, the Group is introducing
“SpaceCom Medical Hubs” - an all-inclusive solution that enables any facility setup in a hassle-free and time-efficient
manner. These Medical Hubs are specially designed for infectious diseases as they are constructed with negative pressure
or positive pressure systems for various clinical applications, complete with anti-virus HEPA filtration and ventilation systems.
The Group is in active discussions to conclude distribution agreements on these Medical Hubs.

The Group has recently concluded an exclusive distribution agreement for CAPPELLINI in Malaysia. CAPPELLINIis known
perhaps as the “Ferrari of furniture” for its premium performance and high designs. The Group targets to explore a new high
end market segment with these product offers. CAPPELLINI collections are “known for tapping new trends and far-flung
talents” and have included sofas, shelving and light fixtures.” @ Described as a “tutti-frutti affair, with minimalism offered up
alongside pop fashion, computer tech and amoebic forms”, Cappellini’s collections have included works by Tom Dixon, Marc
Newson, Satyendra Pakhale, Inga Sempé, Jasper Morrison, Alessandro Mendini, the Erwan & Ronan Bouroullec, “brothers
from Brittany, who recently designed a new shop for Issey Miyake in Paris"? and Ora lto.

The Group’s E-Commerce platform is in place and our digital commence strategies would be implemented within the
financial year ending September 2021. This would enable the Group to capture new marketplace opportunities and digital
customer segments.

Artwright Sound-Pod™

Corporate Profile Management Discussions and Analysis Corporate Governance Overview Statement
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The Group will make available on the E-Commerce platform, our Work-From-Home (“WFH”) product offers. \We
are introducing ranges of easy-to-distribute, and easy-to-assemble products to cater for this WFH new trends. This offer
caters for the retail consumers who are looking for ergonomic and reliable home office solutions, or the corporations that
are providing their employees WFH facilities.

Variable Cost Structure and Agile Workforce. The Group has been adopting a business model that focuses on research
and development of office interior markets and products, and on outsourced contract manufacturing fulfilment of our branded
office interior products. This business model, as well as our flexible work force strategy, proved to be effective and resilient
during these challenging pandemic times. The Group does not have the burden of fixed overheads in manufacturing and
facilities when the office furniture industry globally is experiencing unprecedented disruptions in demand.

The Group’s main operations continue to focus on high value-added activities such as new product development, quality
testing and proto-typing, quality assurance, warehousing and delivering customer experiences. The entire operations are
integrated by SAP R3 business software.

The Group has implemented strict procedures for our operations to adhere to the required Covid-19 SOPs. All our site
employees have gone through Covid-19 tests to ensure our responsibility in helping the country curb the pandemic.

Building the resources to seize new opportunities. In the face of the Covid-19 crisis, the management had acted quickly
to optimize the Group’s resilience—rebalancing for risk and liquidity, while assessing opportunities for growth coming out
of the downturn.

The Group has completed certain share private placements during the financial year under review for high financial prudence.
Such timely actions have helped us address potential short-term liquidity challenges, and also to generate funding to invest
in new opportunities for strategic moves that will create new futures for the Group.

CAPPELLINI collections

Statement on Risk Management and Internal Control Financial Statements Analysis of Shareholdings
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MANAGEMENT DISCUSSIONS AND ANALYSIS

The Group is confident that we are capable of dynamic self-management and continual adaptation. Our team has the experiences
to help out-manoeuvre uncertainty, and ensure our organisation is built for agility, resiliency and growth. We are optimistic that the
above strategies would turn into positive results in the coming financial year(s).

AHB’s Financial Year 2020 under review, unfortunately, has not been exempted from the negative impacts resulting from pro-longed
Covid-19 crisis commencing from the implementation of MCO (“Movement Control Order”) starting March 2020. While we were seeing
some revival of business activities during the RMCO (“Recovery Movement Control”) periods, the market was again dampened by
the third wave of the Covid-19 attack in the country.

The Group’s business activities have been directly impacted by the cautious slow resumption of the construction industry, and the
delayed decision making for many of the Group’s ongoing projects in the pipeline. In addition, the Group has encountered pro-longed
accounts receivables collection periods due to the financial stress in the market.

As aresult, the Group recorded a revenue of RM 10,058,034 and a loss of RM 6,695,343 for the 12 months financial year ended 30™
September 2020, compared to RM23,024,274 and a loss of RM3,705,085 for the 18 months financial period ended 30" September
2019. While the Group has implemented some cost saving initiative to various direct overhead expenses, the Group has incurred
some additional accounting expenses including the implementation of the Share Issuance Scheme (“SIS”), impairment loss on trade
receivables and the deprecation of ROU assets arising from the adoption of MFRS16.

The Group has taken the necessary steps to turn massive challenges into meaningful changes and opportunities, so as to navigate
the financial and operational challenges of Covid-19 while rapidly addressing the needs of our people, customers and suppliers.

We are pleased to note that we are listed Syariah compliant on the Main Market of Bursa Malaysia stock exchange.

The Management wishes to extend our sincere appreciation to the AHB Team for their continuing hard work to grow our Group,
especially in the current challenging Covid-19 environment. We are confident that our commitment and dedication to our customers,
corporate, social, environment and our brand quality, will bring us positive results.

We would like to conclude by extending our sincere gratitude to our shareholders, stakeholders, advisors, business associates,
customers and relevant government authorities for the invaluable support and confidence over the years. AHB and Team thank you
all for meaningful corporate and working life enabled.

Corporate Profile Management Discussions and Analysis Corporate Governance Overview Statement
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CORPORATE SUSTAINABILITY STATEMENT

Corporate Social Responsibility Activities

The implementation of various phases of MCO (“Movement Control Order”) across more than 6 months of the financial year 2020,
has delayed AHB Group’s various planned events for corporate social responsibility activities.

Nonetheless, on 7" April 2020, the AHB Group managed to be part of the initiatives to donate daily necessities to the underprivileged
groups in the residential area of Gombak, Selangor, in collaboration with UMNO Gombak Branch.

We are proud and thankful to be part of this CSR Project giving back to the community together with former Senator, UMNO Gombak
Branch Chief, Malaysia’s Chef De Mission SEA Games 2019, Datuk Haji Megat Zulkarnain Bin Tan Sri Datuk Wira Haji Omardin.

Statement on Risk Management and Internal Control Financial Statements Analysis of Shareholdings
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CORPORATE GOVERNANCE OVERVIEW STATEMENT

The Board of Directors (“the Board”) of AHB Holdings Berhad (“the Company” or “AHB”) is committed towards achieving excellence
in corporate governance and acknowledges that the prime responsibility lies with the Board. The Board is fully committed to ensure
that the highest standards of corporate governance are practiced throughout the Group as a fundamental part of discharging its
responsibilities to create, protect and enhance shareholders’ value and the performance of the Group.

The Board recognises the importance of good corporate governance and fully supports the principles and best practices promulgated
in the Malaysian Code on Corporate Governance (“MCCG”) to enhance business prosperity and maximize shareholders’ value. The
Board will continuously evaluate the Group’s corporate governance practices and procedures, and where appropriate will adopt and
implement the best practices as enshrined in MCCG to the best interest of the shareholders of the Company.

Below is a statement and description in general on how the Group has applied the principles and complied with the best practice
provisions as laid out in MCCG  throughout the financial year ended 30 September 2020 pursuant to Paragraph 15.25 of the Main
Market Listing Requirements (“Listing Requirements”) of Bursa Malaysia Securities Berhad (‘Bursa Securities”). The detailed application
for each practice as set out in the MCCG is disclosed in the Corporate Governance Report (“CG Report”) which is available at the
Corporate’s website at www.ahb.com.my.

PART | - BOARD RESPONSIBILITIES

1. Board’s Leadership on Objectives and Goals

1.1 - Strategic Aims, Values and Standards

The Board is entrusted with the responsibility to promote the success of the Group by directing and supervising the Group’s affairs.
Hence, to develop corporate objectives and position descriptions including the limits to Management’s responsibilities, which the
management is aware and is responsible for meeting.

The Board understands the principal risks of all aspects of the business that the Group is engaged in recognising that business
decisions require the incurrence of risk. To achieve a proper balance between risks incurred and potential returns to shareholders,
the Board ensures that there are systems in place that effectively monitor and manage these risks with a view to the long term viability
of the Group.

The principal roles and responsibility assumed by the Board are as follows:

¢ Review and Adopt Strategic Plan of the Group

The Board plays an active role in the development of the Group’s overall corporate strategy, marketing plan and financial plan. The
Board presented with the short and long-term strategy of the Group together with its proposed business plans for the forthcoming
year. The Board also monitor budgetary exercise which supports the Group’s business plan and budget plan.

¢ |mplementation of Internal Compliance Controls and Justify Measure to Address Principle Risks

The Board is fully alert of the responsibilities to maintain a proper internal control system. The Board’s responsibilities for the Group’s

system of internal controls include financial condition of the business, operational, regulatory compliance as well as risk management
matters.

Corporate Profile Management Discussions and Analysis Corporate Governance Overview Statement
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¢ To Formulate Succession Planning

The Board is responsible to formulate an appropriate succession planning and has entrusted the Nomination Committee and
Remuneration Committee with the duty of reviewing the appointment, training and determination of compensation for Senior
Management of the Group, as well as assessing the performance of Directors and Committee members and, where appropriate, the
appointment of new member of the Board and Executive Directors.

The Board, together with the Management, put in place informal structure and practice to ensure key roles within the Group are
supported by competent and caliber second-inline to reduce the impact of abrupt departure of key personnel to the minimum possible.

The succession planning of the Group is enhanced by the policies and standard operating procedures as well as job descriptions
established for key business processes within the Group. In addition, during the review of the performance and strategies presented,
at times, the Board reviews on the adequacy of caliber and competent human resources that are put in place for daily management
and control of operations as well as proper execution of approved strategies.

¢ Developing and Implementing an Investor Relations Program or Shareholder Communications Policy for The Group.

The Board recognises that shareholder and other stakeholders are entitled to be informed in a timely and readily accessible manner
of all material information concerning the Company through a series of regular disclosure events during the financial year. Hence, the
Group’s website is the primary medium in providing information to all shareholders and stakeholders.

1.1.1 - Clear Roles and Responsibilities

The roles and responsibilities of the Board are clearly defined in the Board Charter, which is available on the Company’s website at
www.ahb.com.my.

The roles and responsibilities of the Independent Non-Executive Directors and Executive Director are clearly defined and properly
segregated. All the Independent Non-Executive Directors are independent of the management and major shareholders of the Company
and are free from any business or other relationship with the Group that could materially interfere with the exercise of their independent
judgement. This offers a strong check and balance on the Board’s deliberations.

The Executive Director would lead the discussion at the Board meeting on the strategic plan of the Company. The Board participates
actively on the discussion and continues to monitor the implementation of the plan through its quarterly meetings.

The Board will normally hold meetings not less than four (4) times in each financial year to consider:-

i) Relevant operational reports from the Management;

i) Reports on the financial performance;

iy Rpecific proposals for capital expenditure and acquisitions, if any;
iv) Major problem and opportunities for the Company, if any; and

v)  Quarterly financial statements for announcement to authorities.

Statement on Risk Management and Internal Control Financial Statements Analysis of Shareholdings
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CORPORATE GOVERNANCE OVERVIEW STATEMENT

In addition, the Board will, at an interval of not more than one (1) year to:

i) Approve annual financial statements, and other reports to the shareholders;

i) Consider and, if appropriate, declare or recommend the payment of dividends;

iy Review the Board composition, structure and succession plan;

iv) Review the performance of, and composition of Board committees;

v)  Review Board remuneration; and

vi) Review risk assessment policies and controls and compliance with legal and regulatory requirements.

The Executive Director holds the principal obligations in focusing, guiding, addressing, supervising, regulating, managing and controlling
as well as communicating the Company’s goals and objectives, as well as all significant corporate matters, corporate restructuring
plans, business extension plans and proposals. The Independent Non-Executive Directors, assisted by the Executive Director, are
also responsible for proposing, developing and implementing applicable and relevant new policies and procedures.

The Executive Director is responsible for the overall performance and operations as well as the corporate affairs and administrations
of the Group. They are assisted by the senior management personnel of the Group in managing the business activities of the Group
in the manner that is consistent with the policies, standards, guidelines, procedures and/or practices of the Group and in accordance
with the specific plans, instructions and directions set by the Board.

The Independent Non-Executive Directors of the Company play a key role in providing unbiased and independent views, advice
and contributing their knowledge and experience toward the formulation of policies and in the decision-making process. The Board
structure ensures that no individual or group of individuals dominates the Board’s decision-making process. Although all the Directors
have equal responsibility for the Company and the Group’s operations, the role of the Independent Directors are particularly important
in ensuring that the strategies proposed by the Executive Directors are deliberated on and have taken into account the interest, not
only of the Company, but also that of the shareholders, employees, customers, suppliers and the community.

In discharging its fiduciary duties, the Board has delegated specific tasks to three (3) Board Committees namely the Audit Committee,
Nomination Committee and Remuneration Committee. All the Board Committees have their own terms of reference and have the
authority to act on behalf of the Board within the authority as laid out in the terms of reference and report to the Board with the
necessary recommendation.

Corporate Profile Management Discussions and Analysis Corporate Governance Overview Statement
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1.1.2 - Clear Functions of the Board and Management

There is a clear distinction between the roles and responsibilities of the Board, Chairman and Executive Director which are set out
in the Board Charter. The respective roles and responsibilities of the Board and the management are clearly set out and understood
by both parties to ensure accountability.

The Board retains full and effective control of the Company. Matters specifically referred to the Board for approval include, inter-alia
reviewing and approving corporate proposals, plans and annual budgets, acquisitions and disposals of undertakings and properties
of a substantial value, major investments and financial decisions and changes to the Management and control structure within the
Group, including key policies and procedures and delegated authority limits.

The Board has adopted a schedule of matters reserved to it for decision, a copy of which can be found on the Group’s website at
www.ahb.com.my.

1.1.3 - Strategies Promoting Sustainability

The Board is aware of the importance of business sustainability and reviews operational practices that affect sustainability of environment,
governance and social aspects of its business on a regular basis.

The Group is committed to the continuous efforts in maintaining a delicate balance between its sustainability agenda and other
stakeholders’ interest. The details of the sustainability efforts are set out in the “Corporate Sustainability Statement” of this Annual Report.

1.2 - The Chairman

The Chairman holds a Non-Executive position and is primarily responsible for matters pertaining to the Board and the overall conduct
of the Group. The Chairman is committed to good corporate governance practices and has been leading the Board towards high
performing culture.

Dr Folk Jee Yoong was elected as the Chairman of all Board of Director’s Meeting of the Company. Dr Folk has been acting as facilitator
at meetings of the Board to ensure the discussion takes place effectively and constructively, the opinion of all directors relevant to the
subject under discussion are solicited and freely expressed, and that Board discussions lead to appropriate decision.

Dr Folk has also from time to time communicate with the Executive Director and senior management to ensure that the Company
complies with all relevant laws and regulations. He plays an important role to promote and lead the Company to apply the recommended
best practices relevant to the Company.

1.3 - The positions of Chairman and Managing Director

The Company practices a division of responsibilities between the Chairman of the Board and the Managing Director. Their roles are
separately and clearly defined to ensure a balance of power and authority, increase accountability and greater capacity of the Board
for independent decision.

The Chairman holds the principal obligations in focusing, guiding, addressing, supervising, regulating, managing and controlling
as well as communicating the Company’s goals and objectives, as well as all significant corporate matters, corporate restructuring
plans, business extension plans and proposals. The Chairman, assisted by the Managing Director, is also responsible for proposing,
developing and implementing applicable and relevant new policies and procedures.

Statement on Risk Management and Internal Control Financial Statements Analysis of Shareholdings
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CORPORATE GOVERNANCE OVERVIEW STATEMENT

The Management, including the Managing Director and Chief Executive Officer of the Company, are responsible for managing the
day-to-day running of the business activities in accordance with the direction and delegation of the Board. The management meets
regularly to discuss and resolve operational issues. The Chairman briefs the Board on business performance and operations as well
as the management initiatives during quarterly Board meetings.

Currently, the Board is chaired by Dr Folk Jee Yoong, one of the Independent Non-Executive Directors of AHB and Mr Yong Yoke
Keong is the Executive Director/ Managing Director of AHB Group. Therefore, there is a clear division between the Chairman of the
Board and the Managing Director which ultimately allows the Chairman of the Board to have the time and capacity to focus on his
role and responsibility whilst ensuring clear balance of power and authority and to provide a clear demarcation of power between the
strategy and policy making process and the day-to-day management of AHB Group.

1.4 - Qualified and competent Company Secretaries

The Board is supported by qualified and competent Company Secretaries who are responsible for ensuring that the Company’s
Memorandum and Articles of Association, procedures and policies and regulations are complied with. The Board is regularly updated
and advised by the Company Secretaries on any new statutory and regulatory requirements in relation to their duties and responsibilities.
The Board recognises that the Company Secretaries are suitably qualified and capable of carrying out the duties required. The Board
is satisfied with the service and support rendered by the Company Secretaries in the discharge of their functions.

The Company Secretaries attend all Board and all Board Committees meetings and ensure that meetings are properly convened, and
that accurate and proper records of the proceedings and resolutions passed are taken and maintained accordingly.

1.5 - Access to information and advice

Unless otherwise agreed, notice of each meeting confirming the venue, time, date and agenda of the meeting together with relevant
Board papers shall be forwarded to each director not later than seven (7) days before the date of the meeting. This is to ensure that
Board papers comprising of due notice of issues to be discussed and supporting information and documentations are provided to
the Board sufficiently in advance. Furthermore, Directors are given sufficient time to read the Board papers and to seek clarification or
further explanation from the Management and Company Secretaries. The deliberations of the Board in terms of the issues discussed
during the meetings and the Board’s conclusions in discharging its duties and responsibilities are recorded in the minutes of meetings
by the Company Secretaries.

The Board has access to all information within the Company to enable them to discharge their duties and responsibilities. The Board is
supplied in a timely basis with information and reports on financial, regulatory and audit matters by way of Board papers for informed
decision making and meaningful discharge of its duties.

In addition, all Directors have direct access to the advice and services of the Company Secretaries who are responsible for ensuring the
Board’s meeting procedures are adhered to, and that applicable rules and regulations are complied with. External advisers are invited
to attend meetings to provide insights and professional views, advice and explanations on specific items on the meeting agenda, when
required. The Chairman of the Board Committees, namely, the Audit Committee, Remuneration Committee and Nomination Committee
brief the Board on matters discussed as well as decisions taken at the meetings of their respective Board Committees meetings.
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2. Demarcation of Responsibilities
2.1 - Board Charter

As part of governance process, the Board has formalised and adopted the Board Charter. This Board Charter serves as a reference
point for the Board activities. The Board Charter provides guidance to the Board and Management regarding responsibilities of the
Board and to ensure that all Board members acting on behalf of the Company are aware of their duties and responsibilities as Board
members.

The Board Charter is reviewed periodically as and when the need arises to ensure that the dynamic needs of the Group are consistently
met. The Board Charter is available for reference at the Company’s website at www.ahb.com.my.

3. Good Business Conduct and Corporate Culture
3.1 - Code of Conduct and Ethics

The Board is committed in maintaining a corporate culture which engenders ethical conduct. The Board has formalised the Code
of Conducts and Ethics to promote corporate culture which engenders ethical conduct that permeates throughout the Group. It
summarises the Company’s commitment to increase corporate value and describes the areas in daily activities that require caution
in order to minimise any risks that may occur. The Code of Conduct and Ethics provides guidance for Directors regarding ethical and
behavioural considerations and/or actions as they address their duties and obligations during the appointment.

The Board will review the Code of Conduct and Ethics when necessary to ensure it remains relevant and appropriate. The details of
the Code of Conduct and Ethics are available for reference at the Company’s website at www.ahb.com.my.

3.2 - Whistle-Blowing Policy

The Board always encourages employees and stakeholders to report any grievances and raise concerns about misconduct, wrongdoings
and malpractices involving the Company. However, the Board with the Management has yet to develop policies and procedures on
whistle blowing due to lack of resources and suitable personnel oversee the whistle blowing function. The is always mindful of the
importance of having formal whistle blowing policies as a way to create conditions necessary for the effective management of whistle
blowing and shall adopt a policy on whistle blowing as soon as practicable.

3.3 - Anti Bribery and Anti-Corruption Policy

With the introduction of new corporate liability provision under Section 17A of the Malaysian Anti-Corruption Commission (MACC)
Act 2009 (Amendment 2018) which effective from 1 June 2020, the Board has reviewed the readiness of the Group in relation to the
implementation of the Anti-Bribery and Anti-Corruption Policy and Procedures that in accordance with the objective of compliance. The
Anti-Bribery and Anti-Corruption Policy was approved by the Board, which is available on the Company’s website.
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ANTI-BRIBERY AND ANTI-CORRUPTION POLICY

1. INTRODUCTION

1.1

1.2

1.3

1.4

AHB is committed to conducting its business ethically and in compliance with all applicable laws and regulations in the countries
where it does business. These laws include but are not limited to the Malaysian Penal Code (revised 1977), the Malaysian Anti-
Corruption Commission Act 2009 (revised 2018), the Malaysian Companies Act 2016, the US Foreign Corrupt Practices Act
1977, the UK Bribery Act 2010 and the Australian Criminal Code Act 1995. These laws prohibit acts of bribery and corruption,
and mandate that companies establish and maintain adequate procedures to prevent bribery and corruption.

This Policy is applicable globally. If you are travelling outside of Malaysia, you are subject to the laws of the country you are
in but the principles of this Policy must be adhered to regardless of whether or not that country has specific anti-bribery or
anticorruption laws. In cases where there is a conflict between the specific anti-bribery and anti-corruption laws and the
principles contained in this Palicy, the stricter provision shall prevail.

Under the Malaysian Anti-Corruption Commission Act 2009 (revised 2018) (“MACC Act”), bribery and corruption are criminal
offences and the legal consequences include fine of unlimited amount and/or imprisonment of up to twenty (20) years. A
commercial organisation commits an offence if an associated person corruptly gives any gratification with intent to obtain or
retain business or an advantage in the conduct of business, for the commercial organisation. “Gratification” means:

a) money, donation, gift, loan, fee, reward, valuable security, property or interest in property being property of any description
whether movable or immovable, financial benefit, or any other similar advantage;

b) any office, dignity, employment, contract of employment or services, and agreement to give employment or render services
in any capacity;

c) any payment, release, discharge or liquidation of any loan, obligation or other liability;

d) any valuable consideration of any kind, any discount, commission, rebate, bonus, deduction or percentage;

e) any forbearance to demand any money or money’s worth or valuable thing;

f) any other service or favour of any description, including protection from any penalty or disability incurred or apprehended
or from any action or proceedings of a disciplinary, civil or criminal nature; and

g any offer, undertaking or promise, whether conditional or unconditional, of any gratification within the meaning of any of
the preceding paragraphs (a) to (f)

If an offence is committed by a commercial organisation, the MACC Act also deems its directors, controller, officer, partner
or persons concerned in its management of affairs to have committed the same offence. It is therefore important that you
understand how bribery and corruption may be committed and the legal consequences arising from such act as well as to
take steps to prevent bribery and corruption from happening.

2. SCOPE

2.1

This Policy is applicable to anyone who is employed by or work at AHB (whether in Malaysia or outside Malaysia and whether
permanent, fixed-term or temporary basis), directors (executive and non-executive), company secretaries and committee
members of AHB (together, “Personnel’). It is also applicable to contractors, sub-contractors, consultants, agents, representatives
and service providers of any kind performing work or services, for or on behalf of AHB (together, “Business Partners”).
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2.2 Joint venture companies in which AHB is a non-controlling shareholder or partner and associated companies are encouraged
to adopt this Policy as the bare minimum or similar principles and standards as part of their anti-corruption framework.

2.3 The term “AHB”, “we”, “us” or “our” when used in this Policy shall refer to AHB Holdings Berhad and its subsidiaries and the
term “you” or “your” shall refer to each of our Personnel or Business Partners individually and in the case of Business Partners,
including any entity which is controlled by our Business Partners, unless the context indicates otherwise.

2.4 The term “public officials” when used in this Policy shall mean official of any governments, government agencies or any
regulatory, statutory or administrative bodies, whether local or foreign.

3. ANTI-BRIBERY AND ANTI-CORRUPTION

3.1 The Malaysian Anti-Corruption Commission in its official portal (www.sprm.gov.my) describes “corruption” as an act of giving or
receiving of any gratification or reward in the form of cash or in-kind of high value for performing a task in relation to his/her job
function or activity. The example given is where a contractor rewards a gift in the form of an expensive watch to a government
official for awarding a project to the company belonging to the contractor.

The MACC Act stipulates four (4) main offences, being:

i) Soliciting / Receiving Gratification (Bribe) - Sections 16 & 17(a) MACC Act

i)~ Offering / Giving Gratification (Bribe) - Section 17(b) MACC Act

i) Intending to Deceive (False Claim) - Section 18 MACC Act

iv) Using Office or Position for Gratification (Bribe) (Abuse of Power / Position) - Section 23 MACC Act

The Malaysian Anti-Corruption Commission (Amendment) Act 2018, which will be in force on 1 June 2020 introduces two (2)
more offences, being:

i)  Offering / Giving Gratification by commercial organisation (Corporate Liability) — Section 17A MACC Act
i) Deemed Parallel Personal Liability for Senior Personnel (Personal Liability) — Section 17A(8) MACC Act

3.2 Corruption may include “bribery” which is any offering, promising, giving, requesting agreeing to receive, accepting a gratification,
or other advantages with the intention of inducing or rewarding someone to perform their job function or activity improperly.
Form of bribery includes kickbacks, inflated commissions, expensive gifts, political donations, excessive or inappropriate
entertainment.

3.3 This Policy prohibits all forms of bribery and corrupt practices, and makes no distinction between whether they are being
made to persons in the public or private sectors. AHB’s relationships with public officials, our Personnel, Business Partners
and any other parties are based on transparency and integrity. Our Personnel and Business Partners must not directly or
indirectly pay, offer or promise any gratification to any public official, party or their family members as an inducement for or
reward for acting improperly. Furthermore, our Personnel must not directly or indirectly pay, offer or promise any gratification
to customers, Business Partners or any other party for the purpose of exerting influence, soliciting payment or other unfair or
ilegal preferential treatment. Our Personnel will not suffer demotion, penalty or other adverse consequences in retaliation for
refusing to pay or receive bribes or participate in other illicit behaviour.
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4. FACILITATION PAYMENTS

4.1 Facilitation payments are form of payments made personally to an individual in control of a process or decision to secure or
expedite the performance of a routine or administrative duty or function (e.g. influencing the timing of process or issuing of
permits). In Malaysia, facilitation payment is illegal. It is seen as a form of corruption. Regardless of whether it is legal in any
other country, facilitation payment is strictly prohibited under this Palicy.

4.2 Our Personnel and Business Partners must not directly or indirectly offer, promise or give any form of facilitation payment to
any public officials for any purposes.

4.3 There may be occasion where you are forced to make facilitation payments in order to protect your life, limb or liberty. In such
occasion, you must immediately report the incident to Chief Executive Officer for the necessary action to be taken.

5. GIFT, ENTERTAINMENT & HOSPITALITY

51 Gift

A. Providing Gift

a)

“Corporate gift” normally bears the company’s name and logo and are of nominal / appropriate value such as diaries, table
calendars, pens, notepads and plaques. “Festive or ceremonial gifts” are traditional treats or gifts customary to the occasion
such as red packets (without cash or cash equivalent), oranges and dates.

Corporate gifts, festive or ceremonial gifts may be given to our Business Partners or other parties provided it fulfils all of the
following conditions:

made for the right reason — it should be clearly given as an act of appreciation or common courtesy associated with
festive seasons or other ceremonial occasions;

no obligation — it must not be used to cause or induce the receiver to improperly or illegally influence any business
action or inaction or cause others to perceive an improper influence;

no expectation — there must not be any expectation of any favour or improper advantages from the receiver;

made openly - if made secretly and undocumented then the purpose will be open to question;

reasonable value - the type of gift and its value must commensurate with the occasion and in accordance with general
business practice;

legal — it complies with applicable laws; and

documented — the expense must be approved in accordance with and complies with AHB'’s standard operating
procedures.

Accepting Gift

b)

AHB recognises that exchange of gifts is a very delicate matter where, in certain cultures or situations, gift giving is customary,
a tradition or central part of business etiquette.
Our Personnel are expected to decline (or avoid accepting) gifts with the exceptions being:
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c)

i) corporate gifts of nominal / appropriate value;

i) festive or ceremonial gifts of appropriate value during festive seasons or other ceremonial occasions;
iy when refusing the gift is likely to offend and harm AHB’s business relationship with the giver; or

iv) gifts given during invitation to speak at conferences or work-related conferences.

If you are in doubt about the acceptability, the gift must be refused.

Our Personnel and Business Partners must not directly or indirectly solicit for gifts from any party for themselves or for or
on behalf of AHB. Our Business Partners should not give gifts to our Personnel.

Our Personnel must record any gift received, irrespective of value, in the Gifts Register within five (5) working days of receipt.
In no circumstances may our Personnel (or anyone on their behalf) accept gift in the form of cash or cash equivalent (except
for red packet tradition in token amount during the relevant festive season) from any party having business dealings with
AHB.

5.2 Entertainment

A.

Providing Entertainment

It is @ common practice within the business environment to provide entertainment to foster business relationship. AHB
recognises the need to provide reasonable and proportionate entertainment under appropriate circumstances. Our Personnel
may offer appropriate and proportionate entertainment that is legal and reasonable within the scope of their work as part
of business networking as well as a measure of goodwill towards the recipients.

Whilst the act of hospitality through entertainment is a central part of business etiquette, it may create a negative perception
if observed or known by others despite selfless motives behind the entertainment provided. Our Personnel must always
bear in mind that perception is more important than facts and therefore our Personnel is expected to always exercise proper
care and good judgement when providing entertainment to external parties, especially when it involves public officials.
Our Personnel must not directly or indirectly provide or offer to provide entertainment with a view to cause undue influence
or in exchange for favours or advantages. Such acts are considered corruption.

Accepting Entertainment

AHB recognises that occasional acceptance of appropriate and proportionate entertainment provided by Business Partners
or other parties in the normal course of business is a legitimate way to network and to build business relationships.
However, it is important for our Personnel to exercise proper care and good judgement before accepting entertainment
offered or provided by Business Partners or other external parties. This is to safeguard AHB's reputation and avoid allegations
of impropriety or undue influence or worse, corruption.

Our Personnel must at all times conduct themselves with integrity in relation to accepting entertainment from any party.
Our Personnel or any of their family members must not accept entertainment in exchange for an exercise or non-exercise
of their job function or activity.

5.3 Corporate Hospitality

Corporate hospitality is generally corporate events or activities organised by an organisation, which involves entertainment
of employees and/or other parties for the benefit of that organisation. Examples of corporate hospitality includes seminars /
workshop / talks on subject matters relevant to the industry and town hall sessions. Other parties may include customers,
contractors, consultants, bankers, lawyers, service providers of any kind, stakeholders with whom a business relationship
(whether past, present or prospective) exists and the public at large.

Statement on Risk Management and Internal Control Financial Statements Analysis of Shareholdings



AHB HOLDINGS BERHAD

CORPORATE GOVERNANCE OVERVIEW STATEMENT

Providing Corporate Hospitality

AHB recognises that providing corporate hospitality be it through corporate events, sport events or other public events,
is a legitimate way to network, promote goodwill and build business relationships.

While providing appropriate and proportionate corporate hospitality is a reflection of AHB’s courtesy and generosity, our
Personnel must exercise proper care and good judgement to ensure that the arrangement is legal under applicable laws,
made for the right reasons and reasonabile in its form and limit. More importantly, it must not be given or give rise to the
perception that it is given to obtain business or advantage of any kind or unduly influence the outcome of a business
decision.

Malaysia and international anti-bribery and anti-corruption laws impose strict restrictions on the value and level of corporate
hospitality to be accorded to public officials. AHB is committed to complying with all applicable laws and our Personnel
must exercise special caution when providing corporate hospitality to public officials. Our Personnel must consult their
immediate supervisor when offering any corporate hospitality to public officials.

Accepting Corporate Hospitality

As a general principle, our Personnel must not directly or indirectly solicit corporate hospitality or accept corporate hospitality
of any form that is excessive, inappropriate, illegal or given in response to, in anticipation of, or to influence a favourable
business decision. For instance, our Personnel must refrain from accepting corporate hospitality from Business Partners
who are engaged in a tender or competitive bidding exercise of AHB.

Notwithstanding the above, AHB recognises that occasional acceptance of an appropriate level of corporate hospitality
given in the normal course of business is usually a legitimate contribution to building good business relationships. However,
our Personnel must exercise proper care and good judgement to ensure that the arrangement is legal under applicable
laws, made for the right reasons and reasonable in its form and limit. More importantly, it must not be accepted or give
rise to the perception that it is accepted to obtain business or advantage of any kind or unduly influence the outcome of
a business decision.

6. DONATIONS AND SPONSORSHIPS

6.1 Prohibition of Donation / Contribution to Political Parties or Individual Politicians

Our Personnel and Business Partners must not make donation or funding of any kind to political parties or individual politicians
or towards political campaigns or initiatives for or on behalf of AHB. Any request for political donation or contribution must
be pre-approved by the Board of Directors AHB Holdings Berhad and no political contribution may be made unless AHB has
received a satisfactory opinion from qualified local counsel as to its legality under applicable laws.

Our Personnel may participate in political activities in their individual capacity with their own money and at their own time but
to make it clear that their individual political views and actions are personal and not reflective or representative of AHB. AHB
will not reimburse any personal political contributions.

6.2 Charitable or Educational Donations and Sponsorships

AHB will only provide charitable or educational donations and public welfare sponsorships if they are ethical and legal under
applicable laws. All donation and sponsorship expenses must be approved in accordance with AHB's standard operating
procedures.
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6.3 Our Personnel and Business Partners must never use donations or sponsorships to obtain business or advantage of any
kind or unduly influence the outcome of a business decision or cause others to perceive it as such. The use of donations or
sponsorships in this manner is strictly prohibited under this Policy.

7. BUSINESS PARTNERS AND THEIR CONDUCT

7.1 Our Personnel must carry out proper due diligence process and comply with all applicable AHB's standard operating procedures
before on-boarding any Business Partners. This include informing them of AHB’s Anti-Bribery and Anti-Corruption Policy and
with effect from the date of this Policy, all Business Partners must submit an Anti-Corruption Declaration or confirmation in
similar terms prior to onboarding as AHB's service provider.

7.2 Our Personnel must monitor our Business Partners’ performance from time to time to be in compliance with this Policy, and
where breach or suspected breach arises, immediate action must be taken. Failure to comply with this Policy by our Business
Partners may lead to immediate termination of contract and claim for damages.

7.3 In addition to all applicable anti-bribery and anti-corruption laws to which it may be subjected to, AHB expects our Business
Partners to comply with this Policy in relation to all dealings by them for, on behalf of or involving AHB. Our Business Partners
must also refrain and procure its affiliates to refrain from taking any action that would result in a violation of any applicable
anti-bribery and anti-corruption laws and this Policy.

7.4 Unless evidence suggests otherwise, all our Business Partners are independent contractors. They are not agent of or
representative of AHB and they are not entitled or must not hold themselves out to have the authority to bind AHB for any
purpose.

8. DEALING WITH GOVERNMENTS AND PUBLIC OFFICIALS

8.1 Our Personnel and Business Partners must comply with all applicable laws, conduct themselves with integrity and apply the
highest ethical standards whenever they deal or otherwise engage with governments, government agencies, regulatory bodies,
statutory bodies (whether local or foreign) and any of its officials.

8.2 Our Personnel or Business Partners must not directly or indirectly exert, or attempt to exert, any improper or illegal influence
on public officials.

8.3 If any information is required by any government, government agencies, regulatory bodies, statutory bodies (whether local or
foreign), our Personnel must always consult their immediate supervisor before responding to such requests and ensure that
all information provided is in good faith, truthful and accurate.

8.4 Any improper or secret payments or transfer of items of any value (including facilitation payments) to public officials is strictly
prohibited. If you have any doubts on whether such payments constitute an improper, secret and/or facilitation payments,
please refer to the AHB Senior Management Team.

8.5 Any improper or secret payments or transfers of items of value through intermediaries, or a third party, with the knowledge
that all or part of the payment will contribute directly or indirectly as an improper, secret or facilitation payments to a public
official is also strictly prohibited.
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9. CONFLICTS OF INTEREST

9.1 Conflicts of interest arise where there is personal interest that can be considered to have potential interference with objectivity in
performing duties or exercising judgement for or on behalf of AHB. Our Personnel must avoid situations in which their personal
interest would conflict with their duties and responsibilities. Our Personnel must not use their position, official working hours,
AHB’s resources and assets, or information available to them for personal gain or to AHB'’s disadvantage.

9.2 In situations where conflict of interest arises, our Personnel are required to immediately declare the matter to their immediate
supervisor.

10. WHISTLEBLOWING CHANNEL

10.1 If you suspect, or reasonably believe that this Policy has been, or is being breached, you have an obligation to report your
concerns to the Senior Management Team.

10.2 All concerns reported will be taken seriously, treated in confidential manner and investigated immediately. Your anonymity will
be protected unless the disclosure is required by law pursuant to an investigation or legislation, but you may be required to
provide a statement as supporting evidence to any investigation. Any retaliation directed against anyone making such report
will not be tolerated.

10.3 All reports shall be made in good faith and the report must be legitimate. Anyone who makes any malicious, scandalous or
vexatious report, and particularly if they persist with such untrue allegations, they will be subjected to AHB's disciplinary actions.

10.4 If you have any queries or concerns about whether an act might constitute bribery or corruption, please contact the Senior
Management Team.

11. ANTI-BRIBERY AND ANTI-CORRUPTION COMPLIANCE FUNCTION

11.1 AHB has established and will continue to maintain an Senior Management Team to be responsible for all anti-bribery and
anti-corruption compliance matters.

11.2 The Senior Management Team is adequately equipped to act effectively against bribery and corruption in the following manner:

a) provide advice and guidance on anti-corruption compliance programme and issues relating to bribery and corruption;

b) take appropriate steps to ensure that there is adequate monitoring, measurement, analysis and evaluation of the anti-
corruption compliance programme; and

c) report on the performance of the anti-corruption compliance programme to the management and Audit Committee
regularly.

11.3 Appropriate resources shall be provided for effective operation of the anti-corruption compliance programme and that the
Senior Management Team is staffed with persons who have the appropriate competence, status, authority and independence.

11.4 The lines of authority for the Senior Management Team tasked with responsibility for overseeing the anti-corruption compliance
programme shall be directly to the Audit Committee.
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12. REGULAR MONITORING AND REVIEW

12.1 AHB is committed to making the anti-bribery and anti-corruption effort as a continuous effort to maintain the reputation and
standards of AHB.

12.2 Regular audits shall be conducted to monitor, review, improve and assess performance, efficiency and effectiveness of ongoing
anti-bribery and anti-corruption efforts by AHB. Such audits may be conducted internally by AHB or by an external party. The
results of any audit, risk assessment, review of control measures and performance shall be reported to the Audit Committee
and acted upon accordingly.

12.3 Our Personnel is encouraged to raise any concerns or inadequacies in the anticorruption compliance programme to the
Senior Management Team.

13. ENFORCEMENT FOR NON-COMPLIANCE

13.1 AHB regard acts of bribery and corruption seriously and will take appropriate actions in the event of non-compliance of this
Policy. For our Personnel, noncompliance of this Policy may lead to disciplinary action and termination of employment.

13.2 For Business Partners, non-compliance of this Policy may lead to termination of contract and claim for damages.
14. TRAINING AND COMMUNICATIONS

14.1 This Policy is a public document which shall be communicated to all our Personnel and Business Partners. Our Personnel
and Business Partners must read and understand AHB'’s position on anti-bribery and anti-corruption.

14.2 Adequate training on AHB's anti-bribery and anti-corruption approach shall be provided to our Personnel.
15. GENERAL ENQUIRIES

15.1 In the event of any queries, you may contact AHB'’s Senior Management Team at mailoox@artwright.com
16. CONFIRMATION BY OUR PERSONNEL

16.1 Effective from the date of this Policy, all our Personnel shall confirm that they have read, understood and will abide by this
Policy. A copy of this confirmation shall be documented and retained by HR Department for the duration of employment.

17. REVISIONS

17.1 This Policy will be updated, amended or revised from time to time to ensure its adequacy in implementation and enforcements.
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PART Il - BOARD COMPOSITION

In order to achieve the intended outcome of the MCCG, the Board decisions are made objectively in the best interests of the Company
taking into account diverse perspectives and insights, our Group has met most of the good practices recommended by the MCCG
as follows:-

4.1 - Board Balance

The Company is managed by a well-balanced Board, which consists of members with wide range of business, technical and financial
background. This brings diversity and insightful depth to the Company’s leadership and management.

The Board currently has four (4) members comprising one (1) Managing Director and three (3) Independent Non-Executive Directors.

The three (3) Independent Directors represent compliance with the requirement for one—third (1/3) Independent Directors in the Board,
pursuant to Paragraph 15.02(1) of the Listing Requirements of Bursa Securities.

The current Board composition are persons with high calibre, experienced and professionals in their respective fields. This bring
together a group of industry veterans with mix of industry specific knowledge, broad based business and commercial experience that
are vital to the Board’s successful stewardship of the Group.

4.2 - Re-election of Directors and re-appointment of Directors by rotation

In accordance with the Company’s Constitution, all Directors who are appointed by the Board during the year are subject to re-election
by shareholders at the first meeting after their appointment. The Company’s Constitution also provide at least one third (1/3) of the
remaining Directors are subject to re-election by rotation at each Annual General Meeting and retiring directors can offer themselves
for re-election. All Directors shall retire from office at least once in every three (3) years but shall be eligible for re-election.

4.3 - Time Commitment and Directorship in Other Public Listed Companies

Under the Board Charter, the directorships in other public listed companies in Malaysia held by any Board member at any one time
shall not exceed any number as may be prescribed by the relevant authorities. In addition, at the time of appointment, the Board
shall obtain the Director's commitment to devote sufficient time to carry out his responsibilities. Directors are required to notify the
Chairman before accepting any new directorship(s). The notification would include an indication of time that will be spent on the new
appointment(s). Any Director is, while holding office, at liberty to accept other Board appointment in other companies so long as the
appointment is not in conflict with the Company’s business and does not affect the discharge of his/her duty as a Director of the
Company. To ensure the Directors have the time to focus and fulfill their roles and responsibilities effectively, one (1) criterion as agreed
by the Board is that they must not hold directorships for more than five (5) public listed companies as prescribed in Para 15.06 of the
Listing Requirements of Bursa Securities.

Each Board member is required to achieve at least 50% attendance of total Board Mestings in any applicable financial year. Any
director shall notify the Chairman and/or Company Secretaries, where applicable with appropriate leave of absence.
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The Directors have demonstrated their ability to devote sufficient time and commitment to their roles and responsibilities as Directors
of the Company. The Board is satisfied with the level of time and commitment given by the Directors of the Company towards fulfilling
their duties and responsibilities. The attendance record of the Directors as set out in the section below.

During the financial year under review, five (5) Board Mestings were held and the attendance record of the current Board members
are reflected as follows:-

Name of Directors Total Meetings Attended Percentage of Attendance
(A) | Dr. Folk Jee Yoong 5/5 100%
(B) |Hee Teck Ming *resigned on 30 April 2020 2/2 100%
(G) | AR Vincent Lee Kon Keong 5/5 100%
(D) | Yong Yoke Keong 5/5 100%

The Board meets on a quarterly basis, with amongst others; review the operations, financial performance, report from the various
Board Committees and other significant matters of the Group. Where any direction or decisions are required expeditiously or urgently
from the Board between the regular meetings, special Board meetings maybe convened by the Company. Additionally, in betwen
Board meetings, the Directors also approved various matters requiring the sanction of the Board by way of circular resolutions.

The Company Secretaries will, well in advance towards the end of the previous year, ensure that each of the Directors is able to attend
the planned Board and/or Board Committee meetings including that of the Annual General Meeting. The Company Secretaries will
circulate the tentative dates for Board and Board Committee meetings for the year. At the end of each Board an Audit Committee
meetings, the date of the next meetings is to be re-confirmed.

4.4 - Continuing Education Programs/Director’s Training

All Directors appointed to the Board have undergone the Mandatory Accreditation Program (‘MAP”) prescribed by Bursa Securities
Although the Board does not have a policy requiring each Director to attend a specific number and types of training sesions each year,
the Directors are encouraged to attend continuous education programmes/seminars/ conferences and shall as such receive further
training from time to time to keep themselves abreast of the latest development in statutory laws, regulations and best pratices, where
appropriate, in line with the changing business environment and enhance their business acumen and professionaism in discharging
their duties to the Group.

The Board has undertaken an assessment of the training needs of each of each Director and ensured that all the Directors undergo
the necessary training programme to enable them to effectively discharge their duties.

Details of seminars/conferences/training programmes attended by the Board members during the financial year as listed below:

Directors Date Programmes attended
Dr Folk Jee Yoong 5 Noveber 2019 Workshop on Corporate Liability Provision (Section 17A) of MACC
Act 2009
6 Noveber 2019 Securities Commission Malaysia’s Audit Oversight Board
Conversation with Audit Committees

Statement on Risk Management and Internal Control Financial Statements Analysis of Shareholdings



AHB HOLDINGS BERHAD

CORPORATE GOVERNANCE OVERVIEW STATEMENT

Saved as disclosed above, others Directors of the Company were not able to select suitable training programmes to attend during the
financial year due to the Movement Control Order (“MCQO”) of the COVID-19 diseases and their occupied working schedule. However,
they have constantly been updated relevant reading materials and technical updates, which will enhance their knowledge and equip
them with the necessary skills to effectively discharge their duties as Directors of the Company.

The Board (via the Nomination Committee and with the assistance of the Company Secretaries) shall continue to evaluate and
determine the training needs of the Directors to build their knowledge so that they can be up-to-date with the development of the
Group’s business and industry that may affect their roles and responsibilities.

4.5 - Tenure of Independent Director

Currently, the Board does not have a policy on the tenure for Independent Directors. The Board is of the view that a term of more than
nine (9) years may not necessary impair independence and judgement of an Independent Director and therefore the Board does not
deem it appropriate to impose a fixed term limit for Independent Directors at this juncture.

However, as recommended by the MCCG, the tenure of an independent director should not exceed cumulative term of nine (9)
years. Upon completion of the nine (9) years, an independent director may continue to serve on the Board subject to the director’s
re-designation as a non-independent director. In the event the Board intends to retain such Director as Independent Director after
the latter has served a cumulative term of nine (9) years, the Board must justify the decision and seek shareholders’ approval at a
general meeting.

As of the date of this statement, non of the existing Independent Directors of the Company has exceeded the tenure of a cumulative
term of nine (9) years in the Company.

4.6 - Policy of Independent Director’s Tenure
The Company does not have a policy which limits the tenure of its Independent Directors to 9 years.

The Board has set out policies and procedures to ensure effectiveness of the Independent Directors on the Board, including new
appointment. The Board assesses the independence of the Independent Directors annually, taking into account of the individual
Director’s ability to exercise its independent judgment at all times and contribution to the effective functioning of the Board.

The Independent Directors are not employees and they do not participate in the day-to-day management as well as the daily business
of the Company. They bring an external perspective, constructively challenge and help develop proposals on strategy, scrutinise the
performance of management in meeting approved goals and objectives and monitor risk profile of the Company’s business and the
reporting of monthly business performance.

Based on the assessment carried out during the financial year, the Board was satisfied with the level of independence demonstrated
by all the Independent Directors and their ability to act in the best interests of the Company. Each of them continues to fulfill the
definition of independence as set out in the Listing Requirements of Bursa Securities.

4.7 - Diverse Board and Senior Management Team

The Board acknowledges the importance of diversity in terms of skills, experience, age, gender, cultural background and ethnicity
and recognises the benefits of diversity at leadership and employee level.
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Having a range of diversity dimensions brings different perspectives to the boardroom and to various levels of Management within
the Group.

The Nomination Committee makes independent recommendations for appointment of members to the Board. In making these
recommendations, the Nomination Committee assesses the suitability of candidates, taking into account the character, experience,
integrity, competency, time commitment and other qualities of the candidates, before recommending their appointment to the Board
for approval.

In determining the process for the identification of suitable new candidates, the Nomination Committee does not solely rely on
recommendations from existing board members, management or major shareholders. The Board will ensure that an appropriate
review or search is undertaken by an independent third party to ensure the requirement and qualification of the candidate nominated.

4.8 - Criteria for Recruitment

The appointment of new Directors is the responsibility of the full Board after considering the recommendations of the Nomination
Committee. As a whole, the Company maintains an adequate number of Board members. The Board appoints its members through
a formal and transparent selection process which is consistent with Articles of Association of the Company. This process has been
reviewed, approved and adopted by the Board. New appointees will be considered and evaluated by the Nomination Committee. The
Nomination Committee will then recommend the candidates to be approved and appointed by the Board. The Company Secretaries
will ensure that all appointments are properly made, and that legal and regulatory obligations are met.

Generally, the Board adopts a flexible approach when selecting and appointing new directors depending upon the circumstances
and timing of the appointment. The Nomination Committee will help to assess and recommend to the Board, the candidature of
directors, appointment of directors to board committees, review of Board's succession plans and training programmes for the Board.

In assessing suitability of candidates, consideration will be based on the core competencies, commitment, contribution and performance
of the candidates to ensure that there is a range of professional knowledge, skills, experience and diversity (including gender diversity),
understanding of the Business, the Markets and the Industry in which the Group operates and the accounting, finance and legal matters.

In general, the process for the appointment of director to the Board is as follows:

i) The Nomination Committee reviews the Board’s composition through Board assessment/evaluation;
i) The Nomination Committee determines skills matrix;
i)~ The Nomination Committee evaluates and matches the criteria of the candidates, and will
consider diversity,including gender, where appropriate;
iv)  The Nomination Committee recommends to the Board for appointment; and
v)  The Board approves the appointment of the candidates.

Factors considered by the Nomination Committee when recommending a person for appointment as a director includes:

i) the merits and time commitment required for a Non-Executive Director to effectively discharge his or her duties to the Company;

iy the outside commitments of a candidate to be appointed or elected as a Non-Executive Director and the need for that person to
acknowledge that they have sufficient time to effectively discharge their duties; and

iy the extent to which the appointee is likely to work constructively with the existing directors and contribute to the overall effectiveness
of the Board.
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4.9 - Gender Diversity

The Board is aware of the importance of boardroom diversity and is supportive of the recommendation of MCCG to the establishment
of boardroom and workforce gender diversity policy. However, the Board does not adopt any formal gender diversity policy in the
selection of new Board candidates and does not have specific policies on setting target for female candidates in the Group and will
actively work towards having more female directors on the Board. The Group basically evaluates the suitability of candidates as new
Board member based on the candidates’ competency, skills, character, time commitment, knowledge, experience and other qualities
in meeting the needs of the Group, regardless of gender. Equal opportunity is given and does not practice discrimination of any form,
whether based on age, gender, race and religion, throughout the organisation. Nevertheless, the Board will evaluate and match the
criteria of the potential candidate as well as considering the boardroom diversity for any new proposed appointment of directors of
the Company in the future.

Currently, the Board does not have any female director but is working towards achieving the country’s aspirational target of achieving
30% representation of women on boards.

4.10 - New Candidates for Board Appointment

Generally, the Board adopts a flexible approach when selecting and appointing new directors depending upon the circumstances
and timing of the appointment. The Nomination Committee will help assesses and recommends to the Board, the candidature of
directors, appointment of directors to board committees, review of Board’s succession plans and training programmes for the Board.
In assessing suitability of candidates, consideration will be given to the core competencies, commitment, contribution and performance
of the candidates to ensure that there is a range of skills, experiences and diversity (including gender diversity) represented in addition
to an understanding of the Business, the Markets and the Industry in which the Group operates and the accounting, finance and
legal matters.

4.11 - Nomination Committee
The Company has established the Nomination Committee comprising exclusively of Non-Executive Directors, with the responsibilities of
assessing the balance composition of Board members, nominate the proposed Board member by looking into his skills and expertise

for contribution to the Company on an ongoing basis.

The present members of the Nomination Committee are as follows:

Chairman - Dr Folk Jee Yoong (Chairman, Independent Non-Executive Director)
Member - Khor Ben Jin (Independent Non-Executive Director) (appointed on 13 November 2020)
Member - Ar Vincent Lee Kon Keong (Independent Non-Executive Director)

The Nomination Committee is responsible for reviewing the Board’s succession plans, training for Directors and assessing the
effectiveness of the Board and Board Committees. Details of its Terms of Reference are available on the Group’s website at
www.ahb.com.my.
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The summary of activities undertaken by the Nomination Committe during the financial year ended included the following :

i) Reviewed the effectiveness of the Board, as a whole, Board Committees and individual Directors and make appropriate
recommendation to the Board; and

i) Reviewed and recommended the retirement and re-election of Directors at the forthcoming Annual General Mesting in accordance
with the Company’s Constitution.

5. Overall Effectiveness of the Board and Individual Directors
5.1 - Annual evaluation

The Nomination Committee would conduct an assessment of the performance of the Board, as a whole, Board Committees and
individual Directors, based on a self-assessment approach on an annual basis. From the results of the assessment, including the
mix of skills and experience possessed by Directors, the Board will consider and approve the recommendations on the re-election
and re-appointment of Directors at the Company’s forthcoming Annual General Meeting, with a view to meeting current and future
requirements of the Group.

The criteria used by the Nomination Committee in evaluating the performance of individual, including contribution to interaction,
integrity, competency and time commitment of the members of the Board and Board Committees in discharging their duties, are in a
set of questionnaires. Each of the Directors will perform a self assessment on an annual basis. The Board did not engage any external
party to undertake an independent assessment of the Directors.

Based on the assessment conducted for the financial year 2020, the Board and the Nomination Committee is satisfied with the current
size, composition as well as the mix of qualifications, skills and experience among the Board members and the independence of its
Independent Non-Executive Directors.

PART lll - REMUNERATION

The Board acknowledges the level and composition of remuneration of directors and senior management take into account the
Company’s desire to attract and retain the right talent in the Board and senior management to drive the Company’s long-term objectives.
In order to achieve the aim, the Board has established Remuneration Committee and developed the remuneration policy to assist the
Board in discharging its duties and responsibilities in the matters relating to the remuneration of the Board and senior management.

6.1 - Remuneration Policy

The Board believes that AHB should have a fair remuneration policy to attract, retain and motivate directors. It has established
a Remuneration Committee to review and ensure that the remuneration of its members fairly reflect the Board’s and members’
responsibilities, the expertise and the complexity of its operations. The said remuneration should also be in line with the business
strategy and long-term objectives of AHB.
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6.2 - Remuneration Committee

In line with the best practices of the Code, the Board has set up a Remuneration Committee which comprises a majority of Independent
Non-Executive Directors in order to assist the Board in determining the Directors’ remuneration. The present members of the
Remuneration Committee are as follows :-

Chairman - DrFolk Jee Yoong (Chairman, Independent Non-Executive Director)
Member - Khor Ben Jin (Independent Non-Executive Director) (appointed on 13 November 2020)
Member - Ar Vincent Lee Kon Keong (Independent Non-Executive Director)

The Remuneration Committee is authorised by the Board to establish a formal and transparent procedure for developing policy on
executive remuneration and for fixing the remuneration packages of individual Directors. The Remuneration Committee shall meet at
least once a year and at such time, the Chairman of the Remuneration Committee may request for a meeting as and when deemed
necessary. The quorum of the Remuneration Committee meeting shall consist of not less than two (2) members, majority of members
present must belndependent Non-Executive Directors.

The Remuneration Committee’s principal objective is to evaluate, deliberate and recommend to the Board a remuneration policy for
Executive Directors that is fairly guided by market norms and industry practice. The Remuneration Committee also recommends the
Executive Directors remuneration and benefits based on his individual performances and that of the Group.

The determination of the remuneration for Non-Executive Directors is a matter of the Board as a whole. The level of remuneration
for Non-Executive Directors reflects the amount paid by other comparable organizations, adjusted for the experience and levels of
responsibilities undertaken by the particular Non-Executive Directors concerned. The remuneration package of Non-Executive Directors
will be a matter to be deliberated by the Board, with the Director concerned abstaining from deliberations and voting on deliberations
in respect of his individual remuneration. In addition, the Company also reimburses reasonable out-of-pocket expenses incurred by
all the Non-Executive Directors in the course of their duties as Directors of the Company. The aggregate annual Directors’ fees and
other benefits payable are to be approved by shareholders at the Annual General Meeting based on recommendations of the Board.

The summary of activity undertaken by the Remuneration Committee during the financial year 2020 included the following :

(@) reviewed and recommended the payment of Directors’ fees to Non-Executive Directors
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7. Remuneration of Directors
7.1 - Directors’ Remuneration

The details of the remuneration of the Directors for financial year 2020 under review are as follows:

i) Aggregate Directors’ Remuneration

Directorship Share Based Defined
Payment Contribution
Plan

(RM) (RM)
Company
Yong Yoke Keong 5,100.00 - 108,118.00 - 113,218.00
Dr Folk Jee Yoong 27,000.00 - 56,527.80 - 83,527.80
Hee Teck Ming (resigned on 30 April 2020) 12,100.00 - 10,681.80 - 22,781.80
Ar. Vincent Lee Kon Keong 21,600.00 - 36,529.20 - 58,129.20
Total 65,800.00 - 211,856.80 - 277,656.80
Group
Yong Yoke Keong 10,500.00 374,036.36 108,118.00 44,885.00 537,5639.36
Dr Folk Jee Yoong 27,000.00 - 56,527.80 - 83,5627.80
Hee Teck Ming (resigned on 30 April 2020) 15,500.00 - 10,681.80 - 26,181.80
Ar. Vincent Lee Kon Keong 21,600.00 - 36,529.20 - 58,129.20
Total 74,600.00 374,036.36 211,856.80 44,885.00 705,378.16

7.2 - Remuneration of Top Five (5) Senior Management

The Group is aware of the importance of transparency in disclosing the remuneration of its senior management. Due to the competitive
human resource environment for personnel with requisite knowledge and experience in the industry, the Company is in the opinion
that specific disclosure on named basis will be considered as unfavorable towards the Group.
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8. Effective Audit And Risk Management

| - Audit Committee

8. 1 - Composition of Audit Committee

The Company has established the Audit Committee comprising exclusively of Non-Executive Directors. The Audit Committee is relied
upon by the Board to, amongst others, provide advice in the areas of financial reporting, external audit, internal control environment
and internal audit process, review of related party transactions as well as conflict of interest situations. The AC also undertakes to

provide oversight on the risk management framework of the Group.

The present members of the Audit Committee are as follows:

Chairman - Dr Folk Jee Yoong (Chairman, Independent Non-Executive Director)
Member - Khor Ben Jin (Independent Non-Executive Director) (appointed on 13 November 2020)
Member - Ar Vincent Lee Kon Keong (Independent Non-Executive Director)

The Audit Committee is chaired by an Independent Director who is distinct from the Chairman of the Board. One of the Audit
Committee members is a member of the Malaysian Institute of Accountants. The Audit Committee has full access to both the internal
and external auditors who, in turn, have access at all times to the Chairman of the Audit Committee. The role of the Audit Committee
and the number of meetings held during the financial year as well as the attendance record of each member are set out in the Audit
Committee Report of the Annual Report.

8.2 - Assessment of Suitability and Independence of External Auditors

The Company has established a transparent arrangement with the External Auditors to meet their professional requirements. From time
to time, the External Auditors highlight to the Audit Committee and Board of Directors on matters that require the Board’s attention.

The Audit Committee is responsible for reviewing the audit, recurring audit-related and non-audit services provided by the External
Auditors. The Audit Committee has been explicitly accorded the power to communicate directly with both the External Auditors and
Internal Auditors. The terms of engagement for services provided by the External Auditors are reviewed by the Audit Committee prior
to submission to the Board for approval. The effectiveness and performance of the External Auditors are reviewed annually by the
Audit Committee.

In assessing or determining the suitability and independence of the External Auditors, the Audit Committee has taken into consideration
of the followings:

i) the adequacy of the experience and resources of the External Auditors;

i the External Auditorsability to meet deadlines in providing services and responding to issues in a timely manner as contemplated
in the external audit plan;

iy the nature of the non-audit services provided by the External Auditors and fees paid for such services relative to the audit fee;
and

iv) whether there are safeguards in place to ensure that there is no threat to the objectivity and independence of the audit arising
from the provision of non-audit services or tenure of the External Auditors.

Annual appointment or re-appointment of the External Auditors is via shareholders’ resolution at the Annual General Meeting on
the recommendation of the Board. The External Auditors are being invited to attend the Annual General Meeting of the Company
to response and reply to the Shareholders’ enquiries on the conduct of the statutory audit and the preparation and contents of the
audited financial statements.
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Every year, the Audit Committee will meet with the External Auditors without the presence of the Executive Directors and members of
management to ensure that the independence and objectivity of the External Auditors are not compromised and matters of concerns
expressed by the Audit Committee are duly recorded by the Company Secretaries.

In presenting the Audit Planning Memorandum to the Audit Committee, the External Auditors have highlighted their internal policies
and procedures with respect to their audit independence and objectivity which include safeguards and procedures and independent
policy adopted by the External Auditors. The External Auditors have also provided the required independence declaration to the Audit
Committee and the Board for the financial year 2020.

The Audit Committee is satisfied with the competence and independence of the External Auditors for the financial year under review.
8.3 - Cooling-off Period for Appointment of Former Key Audit Partner

The Board took note of Practice 8.2 of the MCCG to have a policy that requires a former key audit partner to observe a cooling-
off period of at least two years before being appointed as a member of the Audit Committee and would consider adopting such
recommendation in due course.

8.4 - Qualifications and Skills of Audit Committee

The composition of the Audit Committee meets the requirements of Paragraph 15.09(1)(a) and (b) of the Listing Requirements of Bursa
Securities. All members of the Audit Committee are believed to be able to analyse and interpret financial statements to effectively
discharge their duties and responsibilities as member of the Audit Committee.

The Nominating Committee is satisfied that the Audit Committee and its members have discharged their functions, duties and
responsibilities in accordance with the Audit Committee’s Terms of Reference and supported the Board in ensuring the Group upholds
appropriate corporate governance standards.

All members of the Audit Committee are mindful that they should undertake continuous professional development to keep themselves
abreast of relevant developments in accounting and auditing standards, practices and rules.

The composition of the Audit Committee, its terms of reference, attendance of meetings by the individual members and the summary
of activities are set out in the Audit Committee Report on page AR 42 of the Annual Report.

Il - Risk Management And Internal Control Framework
9.1 - Effective Risk Management and Internal Control Framework

The Board is entrusted with the overall responsibility of continually maintaining a sound system of internal control, which covers not only
financial controls but also operational and compliance controls as well as risk management, and the need to review its effectiveness
regularly in order to safeguard shareholders’ investments and the Company’s assets. The internal control system is designed to assess
current and emerging risks and to respond to risks affecting the Group.

As an effort to enhance the system of internal control, the Board adopted an on-going monitoring and review of the existing risk
management process in the various business operations, with the aim of formalising the risk management functions across the Group.
This function also acts as a source to assist the Audit Committee and the Board to strengthen and improve current management and
operating style in pursuit of best practices.
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As an ongoing process, significant business risks faced by the Group are identified and evaluated and consideration is given on the
potential impact of achieving the business objectives. This includes examining principal business risks in critical areas, assessing the
likelihood of material exposures and identifying the measures taken to mitigate, avoid or eliminate these risks.

9.2 - Adequacy and Effectiveness of the Risk Management and Internal Control

The internal audit function of the Company is effective and remains independent all the time. The internal audit function is set out in
the Statement on Risk Management and Internal Control and Audit Committee Report.

Internal Auditors reports functionally to the Audit Committee and has unrestricted access to the Audit Committee. Its function is
independent of the activities or operations of other operating units. Internal Auditors periodically evaluates the effectiveness of the risk
management process, reviews the operating effectiveness of the internal controls system and compliance control within the Group.
The Head of Internal Audit is invited to attend the Audit Committee meetings to facilitate the deliberation of audit reports. The minutes
of the Audit Committee meetings are tabled to the Board for information and serves as a reference especially when there are pertinent
points should any of the Board members

The information on the Group’s internal control is further elaborated in page AR 44 to AR 45 on the Statement on Risk Management
and Internal Control of this Annual Report.

9.3 - Internal Audit Function

The Group has an Internal Audit Department to perform its internal audit function and reports directly to the Audit Committee to review
the adequacy and integrity of the internal control system of the Group. The internal audit function performed reviews on key processes
within the Group and assessed the effectiveness of the internal control system. The Audit Committee is kept informed of the audit
process from the annual audit plan to the audit findings and reporting, and would thereafter report and make recommendation to the
Board of Directors. The Management is responsible for ensuring that corrective actions are taken within the stipulated time frame on
the reported weaknesses.

The Company has incurred approximately RM 37,168.00 for the internal audit work conducted within the Group for the financial year
ended 30 September 2020, including the salaries for internal audit function performed.

10. Interrity in Corporate Reporting and Maeningful Relationship With Shareholders
| - Communication with Stakeholders
There is continuous communication between the Company and stakeholders to facilitate mutual understanding of each other’s

objectives and expectations. Stakeholders are able to make informed decisions with respect to the business of the Company, its
policies on governance, the environment and social responsibility.
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10.1 Continuous Communication between Company and Stakeholders

The Board recognises that shareholder and other stakeholders are entitled to be informed in a timely and readily accessible manner
of all material information concerning the Company through a series of regular disclosure events during the financial year. Hence, the
company website is the primary medium in providing information to all shareholders and stakeholders.

In this regard, the Group strictly adheres to the disclosure requirements of Bursa Securities. The Group practices open communication
with its investors.

In order to maintain its commitment of effective communication with shareholders, the Group embraces the practice of comprehensive,
timely and continuing disclosures of information to its shareholders as well as the general investing public.

The practice of disclosure of information is to adopt the best practices recommended in the MCCG with regard to strengthening
engagement and communication with shareholders and it is not only established just to comply with the Listing requirements of
Bursa Securities.

The Group also endeavours to provide additional disclosures of information on a voluntary basis, where necessary. The management
believes that consistently maintaining a high level of disclosure and extensive communication is vital to shareholders and investors in
making informed investment decisions.

Il - Conduct of General Meetings

General meetings are the important and effective platforms for directors and senior management to communicate with the shareholders.
Shareholders are able to participate, engage the Board and senior management effectively and make informed voting decisions at
general meetings.

11.1 - Encourage Shareholder Participation at General Meetings

The Annual General Meeting ("“AGM”) is the principal forum for dialogue with the shareholders. The shareholders will be notified of
the meeting together with a copy of the Company’s Annual Report at least twenty eight (28) days before the meeting. The Notice of
AGM, which sets out the business transacted at the AGM, is also published in a major local newspaper. The Board will ensure that
each item of special business included.

in the notices of the AGM or general meeting accompanied by a full explanation of the effects of any proposed resolution. At the
AGM, the Board will present to the shareholders with a comprehensive report on the progress and performance of the Group and the
shareholders are encouraged to participate in the questions and answers session thereat, where they will be given the opportunity to
raise questions or seek more information during the AGM. Informal discussions between the Directors, the shareholders and investors
are always active before and after the general meetings.

In addition to the dissemination of information to shareholders and other interested parties via announcements to Bursa Securities, its
website, circulars and press releases, the Board views that the annual and any general meetings as ideal opportunities to communicate
with the shareholders.

The Chairman or the Managing Director of the Group will brief shareholders on the Group’s projects and elaborate further on proposals
for which the approval of shareholders is being sought at the general meeting.

Whilst the Company aims to provide as much information as possible to its shareholders, it is also mindful of the legal and regulatory
framework governing the release of material and price-sensitive information.
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The Group maintains its effective communication with shareholders by adopting timely, comprehensive, and continuing disclosures
of information to its shareholders as well as the general investing public and adopts the best practices on strengthening engagement
and communication with shareholders.

To this end, the Group relies on the following channels for effective communication with the shareholders and stakeholders:

i) Interim financial reports to provide updates on the Group’s operations and business developments on a quarterly basis;

i) Annual audited financial statements and annual report to provide an overview of the Group’s state of governance, state of affairs,
financial performance and cash flows for the relevant financial year;

iy - Corporate announcements to Bursa Securities on material developments of the Group, as and when necessary and mandated
by the Listing Requirements of Bursa Securities; and

iv) Annual General Meetings.

11.2 - Poll Voting

In line with Paragraph 8.31A of the Listing Requirements of Bursa Securities, the Company will ensure that any resolution set out in
the notice of any general meeting, or in any notice of resolution which may properly be moved and is intended to be moved at any
general meeting, is voted by poll. At the same time, the Company will appoint at least one (1) scrutineer to validate the votes cast at
the general meeting.

11.3 - Attendance of the Chair of the Board Committees at the AGM

The Board took note that the presence of all directors will provide opportunity for shareholders to effectively engage each Director.
Besides, having the chair of the Board subcommittees present facilitates these conversations and allows shareholders to raise
questions and concerns directly to those responsible. Accordingly, barring unforeseen circumstances, all Directors as well as the
Chairman of respective Board Committees (i.e. Audit Committee, Nominating Committee and Remuneration Committee) will present
at the forthcoming AGM of the Company and enable the shareholders to raise questions and concerns directly to those responsible.

11.4 - Encourage Shareholder Participation at General Meeting

The Company allows a member to appoint a proxy who may not be a member of the Company. If the proxy is not a member of the
Company, he/she need not be an advoc