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PURPOSE

SCOPE

REPORTING PERIOD

otherwise.

OUR APPROACH

accountability.

accordance with and guided by:

• 

GOVERNANCE STRUCTURE

environmental issues of our stakeholders are managed with sustainability in mind.



Stakeholder Determine 
Sustainability 

Issues
and 

Process
Review

• 
key stakeholders

• Stakeholder 
Engagement

• Determine material 
sustainability 
concerns for each 
stakeholder

• Categorise and 

sustainability issues

• 

sustainability issues

• Review materiality 
assessment process

Sustainability Statement (cont’d)

Board of Directors responsibility: 
• Reviews and approves the Sustainability Report
• 

The CEO is responsible for:
• 
• 

• Materiality Assessment;
• 
• 
• Report

MATERIALITY ASSESSMENT

The materiality assessment process adopted a four-step approach as outlined below:

OUR STAKEHOLDERS



Sustainability Statement (cont’d)

A summary of who our key stakeholders are and how we engage them through the year is presented below: 

No
Key 
takeholders

Methods of 
Engagement

Frequency of 
Engagement

1 Tenants/ Property 
Manager

• 
• 

property managers

• When required
• 

• Scheduled Maintenance of 
buildings 

• 
• Property Manager reports

2 Unitholders or 
investors

• 
• 

• Yearly 
• 
• 
• When required

• 
and corporate governance 
of the company as well as 
compliance to regulatory 
bodies.

3 Employees • Employee appraisal 
• 

• Yearly
• When required

• To provide fair and equal 

• To ensure employee 
development and progression

4 Neighbouring 
businesses and 
Surrounding 

• Volunteerism • Annually • To give back to the community 
in which we operate and 
improve the welfare of families 
in need

FOSTERING STRONG RELATIONSHIPS

unitholders and property manager. 

tenants. 

going concern. 

HEALTH AND SAFETY 

and safety is compromised.



Sustainability Statement (cont’d)

and value. 

ATRIUM SHAH ALAM 3

• 
in loading and unloading of good; and

• 
space. 

• 

ENVIRONMENT 

view on minimizing the impact to the environment. 

We constantly remind our employees to save paper and always print on both sides. Email footers have been enhanced to 
include “think before you print” reminders. 

• 

• 
reduce overall heat in the warehouse. 

By undergoing these AEIs Atrium has reduced the wastage of energy and water, hence in line with leading an environmentally 
sustainable vision.  



Employee Breakdown by Age

41 - 50

30 - 40

51 - 60

> 60
14%

14%

29%

43%

Employee Breakdown by Gender 

Female

Male

29%

71%

Sustainability Statement (cont’d)

HUMAN CAPITAL MANAGEMENT 

BUSINESS ETHICS AND EMPLOYEE CONDUCT

below:

Code of Ethics 
and Conducts Fraud Policy IT Policy w histleblowing Policy

requirements for the 
following :
• General business ethics
• 
• 
• 

Facilitates the development 
of controls, which will aid in 

fraud

Facilitates and supports 
authorised access to 

The policy sets forth the 

fraud, and misconduct.


